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STA in TOUCH 
A newsletter of the Saanich Teachers’ Association 

BCTF members of Local #63 (Saanich) 
 

Well April sure was interesting!  And unfortunately, mainly for negative B.C. Education news.   There are (again) district budget cuts 
that will effect students, teachers and our CUPE colleagues.  Bill 11 seems like another assault on BC teachers and school boards.  And 
we haven't even mentioned the court case loss. While nobody was surprised to hear that the Supreme Court of Canada would be 
asked to finally decide the case, most of us thought it would be with another teacher victory at the B.C. Supreme Court of Appeal 
level.  That being said, teachers are a resilient bunch and while we may not feel we have the respect of our government, our students 
need us to continue to advocate for their needs in the classroom.  And Saanich teachers will be part of that voice.    

By the time you read this the AGM will have occurred and a new executive will have been elected.  Thanks in advance to everyone 
who has served this past year and to those who have put their names forward for the upcoming year.  Without them, there literally 
would be no STA.   
 -Editors Colin Plant and Angie Savage 
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President’s Report 
by Mark Skanks 

Well, I’d better knock on wood before I say that this school year couldn’t get any more 
“interesting”.   

You would think that after our five-month job action was resolved that things might 
settle down, but apparently not.  Bill 11, a loss at the BC Court of Appeal and a 

provincial budget that deals districts a multi-million kick to the teeth all represent significant affronts to our 
profession.  They are also fights we’d rather not have to fight, though, and many of you, I’m sure, are 
questioning whether you have the emotional reserve to keep up the resistance.  I know I have been. 

I’ve come to the conclusion, though – and I hope that you have come to a similar one – that there’s no point in 
getting angry anymore.  Nothing this government does at this point should be surprising to any of us, and 
there is little to be gained in placing our psyches in harm’s way by pinning hope on what the courts may or 
may not do.   In fact I suspect there are many of you who have spent every day since September 19 focussed 
on trying to move on and just doing what you love, and that you might be further along in this than me. 

On the other hand, I hope that from here on out, you are able to do what I am trying to do – succeeding some 
days, failing others – which is to keep resisting but in a more detached way.  In particular, I am trying to enlist 
friends, neighbours, and Saanich partner groups to pick up the fight in various ways.  There is a lot of 
willingness there, too, but we need to keep encouraging trustees to band together and act, and parents to 
band together and act, because all of us are tired, some of us are still struggling financially, and collectively we 
need their help. 

I guess what I’m attempting here is a rallying cry of a different sort.  We all know we need to stand up for our 
profession, but we need to be smart about how we do it.  We need to demonstrate that we still have resolve, 
while at the same time preserving our energy and being honest and vulnerable enough with our allies and 
supporters about how much we need their help that they will be willing to step in and give it.  There may be 
some truth to the idea that everyone else has always left it to us to fight for public education because we’re 
good at it.  We’re passionate, articulate and fierce defenders, and we will continue to be, but we can no longer 
afford to do so at cost to ourselves. 

So, to save you some time, I’ll start my report with a wish list you can give to others who are willing to take up 
your share of the cause – things that you can pass on when someone asks you what they can do to help. 

 Mark 

Things that Friends/Parents/Neighbours/Others could do to help 
 Join the School PAC  

 Read up on Bill 11 or the history of  Bill 22/28 and then share what they learn with others.  
Below is a link to Bill 11 handouts posted on the STA website: 

o http://saanichteachers.com/?page_id=14 

 Write to the Premier, the Minister, MLAs and trustees.  Write supportive letters to the 
newspapers.  Post supportive articles on blogs. 

 Attend Board meetings and ask questions 

 Talk to other friends around the province to encourage them to make proper funding for public 
education (and for other public services) a central issue in the next provincial election 

mailto:mskanks@sd63.bc.ca
mailto:mskanks@sd63.bc.ca
http://saanichteachers.com/?page_id=14
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PRESIDENT’S REPORT – CONTINUED 

 Share the Facebook site for the Recall campaigns going on right now in Burnaby North and 
Maple Ridge  

 Mission.  Donate to the campaigns or volunteer to collect signatures. 
o https://www.facebook.com/groups/BCRecall/ 
o http://recallburnabynorth.nationbuilder.com/donate 
o http://bccitizensrecall.com/?page_id=798 

 
I’m sure there are many other great ideas that you might have.  Don’t be afraid to ask – I’m convinced that 
there are many people out there who want to help, but just might know what they can do. 

 

Spring Staffing 
Although it’s hard to predict these things from the outside looking in, it would seem that the Board’s budget 
for 2015/16 might result in lower NOIL lines than last year, despite the fact that they have had to deal with 
another shortfall of over a million dollars.  Don’t quote me on it, though, and besides, it’s a difficult time for 
many people whether we are talking about 80, 100, or 120 people going through the uncertainty of not 
knowing where or how much they will be working next year.  Please be sensitive to your colleagues for who 
this may be an added burden of stress. 

If the Spring staffing process is new to you, the Staffing LOU which describes the whole process is located on 
the right hand side of the “My Dashboard” tab when you log in to the Employee Self-Serve website: 
https://ess.sd63.bc.ca/live/servlet/Broker 

The LOU describes the process of Staffing throughout the three “rounds”.   

 Round 1 is for the mobility postings (which just started last week) which anyone can apply for, even if 
you already have a position. 

 Round 2 is the “NOIL” round which attempts to get as many of the NOILed teachers back into their own 
jobs as possible, or, if that’s not possible, into their choice of what remains.  After the NOIL round, 
there are more “Round 1” mobility postings at the beginning of June. 

 Round 3 runs from the end of June until the next year’s Spring Staffing and involves any jobs that only 
emerged after Spring Staffing (because of leaves, enrolment increase, etc.) 

There is also a calendar at the back of the LOU detailing when the rounds begin, when letters come out, and 
when important meetings are held. 

This year, letters are due out on Tuesday, May 12th, and the meeting to explain the NOIL process will take 
place after school at the DRC on Thursday, May 14th.   

I hope I don’t have to see you there, but if you do get a letter I hope you come so that you are well-informed 

 

School meetings with principal 
This will be the first year that we get to actually consult at the school level on how the Education Fund (what 
used to be the Learning Improvement Fund) will be spent. 

Unfortunately, as of the time of writing, I still have not heard back from Asst. Supt. Fraser on what the 
allocations will be for each school.  I do know that the amount for the district as a whole is just over $1 million. 

Once I have those, I will be passing that information on to Staff Reps who, I hope, have already been leading  
discussions on what the needs are at your school and what your priorities are.  Similar to the NOIL process,  

https://www.facebook.com/groups/BCRecall/
http://recallburnabynorth.nationbuilder.com/donate
http://bccitizensrecall.com/?page_id=798
https://ess.sd63.bc.ca/live/servlet/Broker
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PRESIDENT’S REPORT – CONTINUED 

though, this can be a sensitive topic, because ultimately, these funds are to be used exclusively to employ 
teachers or TTOCs.  Please bear this in mind when you are having your discussions.   

Once your school has a plan for how it would like to see the (admittedly inadequate) funds spent, the staff rep 
and either the staff or staff committee should meet with the principal to try to find a common 
recommendation.  I will be sending out a form to help track the recommendations. 

On a related note, you should be aware that your principal is also bound by our contract to meet with staffs or 
staff committees before May 15 to discuss timetabling an assignment for next year.  More below. 

 

Staff Committees 
As mentioned above, this is the time of year when Staff Committees (or entire staffs) should be getting 
together with administration to discuss next year’s timetable and staffing assignments.  These consultations 
should be happening now (prior to May 15th) and we should make sure that we aren’t giving away our right to 
be key participants in school planning.  This right comes from E.15, which compels administrators to engage in 
these consultations (i.e. it is not their choice – they MUST do this)  

E.15.1 is just one of the articles that mentions the role of Staff Committees in school processes.  In addition to 
E.15.1 and the role spelled out in the Ed Fund process in the section above, the Staff Committee has an 
advisory role in assigning EAs (A.31), a joint role in setting Staff Meeting guidelines for the year (D.22, 
something to remember for September) and a broad role in making recommendations on any matter to the 
Principal, such that the Principal is compelled to respond (A.24) 

In fact, in the last few weeks alone there have been issues at a half dozen schools that involved principals 
making decisions that did not run afoul of the contract but which nevertheless caused consternation amongst 
the staff.  In every case, my advice was to use the Staff Committee to write a letter to the principal outlining 
the concerns.   

Used well, a Staff Committee is a good vehicle to nip problems in the bud at the school level and to address 
issues that aren’t contractual but are nevertheless important for morale and good relations.  If your staff does 
not have a Staff Committee composed of elected teacher representatives that meets regularly, you should 
make sure that you form one.  Contact me if you need help to do so. 

Article E.15: Positions and Assignments 

E.15.1 The administrative officer in consultation with the Staff Committee or staff shall meet prior to May 15 as 
part of the school planning process for the upcoming school year for the purpose of discussing the timetable and 
staff assignments available for the next school year and, if necessary, any new or existing teaching positions that 
require filling in the school. 

Article A.31: Education Assistants 

A.31.6 The Administrative Officer of the school will consult with the School Staff Committee and other 
appropriate staff when assigning non-dedicated and dedicated education assistant time. 

Article D.22: Staff Meetings 

D.22.2. At the start of each school year, the Principal shall consult with the school staff or the school staff 
committee to jointly determine procedures and guidelines for monthly and emergent school staff meetings.  

These procedures and guidelines shall address matters such as: agenda setting, circulation of agendas, 
frequency of meetings, place, duration, notice and procedures for absences from the meeting. Once 
determined, these matters will be outlined and copies distributed to each staff member by October 1 of each  
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PRESIDENT’S REPORT – CONTINUED 

year. 

D.22.3. Regular school staff meetings which are additional to the monthly staff meetings shall be scheduled only 
with the agreement of the staff through the process described in clause D.22.2. 

Article A.24: School Staff Committee 

A.24.1 Teachers assigned to each staff may form a Staff Committee. 

A.24.2 The size and membership of the Staff Committee shall be determined by the staff. In smaller schools the 
staff may decide to act as a committee of the whole. 

A.24.3 The committee will have access to public information concerning its school budget and monthly 
expenditure statements and information on which school level decisions may be based. 

A.24.4 The committee may make recommendations to the staff and the principal on any area of concern. The 
staff committee shall provide the principal with an opportunity to meet with the staff committee prior to the 
staff committee finalizing a recommendation for the school administration. 

A.24.5  If the principal declines to implement a recommendation, reasons shall be given to the whole staff. The 
committee may forward a copy of the recommendation to the Superintendent when the recommendation 
pertains to a matter not covered by this Agreement. The Superintendent, or designate from the Administrative 
Executive, upon receiving the recommendation, will investigate the matter and respond in writing to the staff 
committee. 

 

Buying Back Pension Service 
Every month of pensionable service a teacher accumulates during his or her career is worth ~$150 in gross 
yearly pension income, so purchasing back pensionable service whenever possible can make a big difference 
to the pension you ultimately receive. Time spent on leaves of absence covered by the Employment Standards 
Act (pregnancy, parental/adoption, bereavement, compassionate care, jury duty and family responsibility 
leaves) can all be purchased back, and the employer is required to pay their portion of that leave. You also 
have the right to purchase pensionable service for periods of layoff if you were placed on a recall list and 
didn’t return to work, or if you returned to work and worked less than your previous assignment. 

The Teachers’ Pension Plan has put together an information sheet that explains the rules and regulations 
around purchasing leaves. If you think you might benefit from such a purchase, have a look, or call the STA 
Office for more information: 

http://www.pensionsbc.ca/portal/page/portal/pencorpcontent/tpppage/publications/pensionfacts/tpp_loa_p
f.pdf 

 

Coaching tax credit 
I have been asked to remind you (or inform you) that the 2015 BCTF Annual General Meeting took a position 

in opposition to the new BC Education Coaching Tax Credit.   

The BC Education Coaching Tax Credit, announced in the BC 2015 budget, is scheduled to be in effect for the 
2015 taxation year. The $500 tax credit will be available to teachers and teaching assistants who carry out at 
least 10 hours of extracurricular coaching activity during the year, and will allow a tax reduction of up to 
$25.30 per person. (Pretty insulting to be honest)  More insulting in its absence, is that there are no tax credits 
available to teachers for other extracurricular activities (making this likely another attempt to divide and 
conquer, in this case coaches from non-coaches). 

This is a heads up that the BCTF will be discouraging teachers from applying for the credit when filing 2015  

http://www.pensionsbc.ca/portal/page/portal/pencorpcontent/tpppage/publications/pensionfacts/tpp_loa_pf.pdf
http://www.pensionsbc.ca/portal/page/portal/pencorpcontent/tpppage/publications/pensionfacts/tpp_loa_pf.pdf
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PRESIDENT’S REPORT – CONTINUED 

income tax forms.  (i.e. next year’s taxes, not the ones that you are currently filing late.   ) 

The BCTF will be lobbying government to replace the coaching tax credit instead with a tax credit for all 

teachers in recognition of monies spent on classroom and teaching materials.   

All of the decisions of the 2015 AGM can be found here: https://www.bctf.ca/myBCTF/agm.aspx.  

 

Welcome Jazz 
On a more pleasant and more positive note, I am pleased to announce that we have hired Jazz Harding to the 
STA office as an on-call Office Manager.   

Jazz is a Deep Cove parent, PAC volunteer, and brings experience in both accounts and database management.  
She was also a union member in a past life working for SaskTel.    She has said that part of her motivation to 
apply to work for the STA stemmed from her experiences volunteering at Deep Cove, from which she learned 
that she would like to do what she can to help teachers get what they need to do the job well.   

Jazz will do some training and orientation work with Sally and Audrey this spring, and the current plan is that 
Jazz would job share the Office Manager position with Audrey upon Sally’s retirement this summer. 

Please join us in welcoming Jazz to the STA. 

 

 

 

Local Representatives Report 
by Don Peterson & Colin Plant 

On May 29th and 30th the Saanich Local Representatives and 
President Mark Skanks will be attending another Representative 
Assembly of the BCTF.  At this meeting, the 2015/16 BCTF budget will 
be passed.  Whereas the fee of the BCTF was set at the March AGM, 
the actual budget is passed separately by the BCTF.  This is the third 
and final representative assembly meeting of the year.  If the BCTF 
decides to hold a Representative Assembly at the Summer Conference 

in Kamloops, the newly-elected Local Representatives would attend. 

As well, there will be an update and review of the court case by President Jim Iker.   

When the agenda comes out for this meeting, your local representatives Don Peterson (Keating) and Colin 
Plant (Claremont) will solicit input on the agenda from Saanich Teachers. 

 

 

1st Vice President’s Report 

https://ex.bctf.ca/OWA/redir.aspx?SURL=9IhfptSSHZwldQFBrMCf65MD2xmF3xy7CdMs1esGCBBRgmezr0nSCGgAdAB0AHAAcwA6AC8ALwB3AHcAdwAuAGIAYwB0AGYALgBjAGEALwBtAHkAQgBDAFQARgAvAGEAZwBtAC4AYQBzAHAAeAA.&URL=https%3a%2f%2fwww.bctf.ca%2fmyBCTF%2fagm.aspx
mailto:dpeterson@sd63.bc.ca
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Professional Development Report 
by Holly Mair 

 
Frequently asked questions about Non-Instructional Days 
 

When are the Non-Instructional Days for next year? 

The following Non-Instructional Days have been chosen for next school year: 

October 23 - Professional Development chosen by individuals  
 November 12 - School-Based Professional Development*  
 November 13  - School-Based Professional Development* 
 February 19 - Professional Development chosen by individuals  
 April 22 - School-Based Professional Development* 
 May 9  - School Planning Day 

*Teachers do have the autonomy to engage in an individual activity on these dates, as long as the guidelines in 
the rest of the document are followed.  They are intended to give staffs an opportunity to explore topics that 
are of interest to a school, but teachers can still make an individual choice on any of these dates. 

How are these dates chosen? 

The Joint Professional Development Committee makes recommendations to the School Board Office via Mark 
Fraser, the Assistant Superintendent.  The School Board Office takes that information alongside input from 
parents, trustees and administrators and sets the dates.  As a Joint Professional Development Committee, we 
make every effort is made to space those days out across the school year so that teachers who are hired mid-
year also get an opportunity to engage in professional development.  We also advocate to preserve the 
October provincial wide date, and the February Tri-District date as days designated strictly for individual 
choice professional development. 

Do I have to let my administrator know where I will be and what I will be doing on a PD Day? 

Yes, the administration does have a right to know where you will be on these days.  If you are told that your 
plan is inappropriate or does not follow the acceptable uses of a PD day, please talk to your school based PD 
rep and between the school-rep and myself we can hopefully resolve the situation.  Furthermore, you may be 
asked to work at a SD63 location if you are engaging in a self-directed activity that does not require you to 
work offsite. 

What if my PD activity is happening outside of BC or in another country? 

You are required to complete an Out of Province Travel Approval Request Form and have it approved by the 
Superintendent’s Office.  This form can be found in the Zimbra briefcase under Pro-D. 

 

 

mailto:hmair@sd63.bc.ca
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PROFESSIONAL DEVELOPMENT  REPORT – CONTINUED 

Is it true that non-instructional days can be used for report-card writing and parent-teacher interviews? 

Yes, your teaching staff can decide to use any day designated as a “school-based day” for report card 
preparation and/or parent-teacher interviews as per article D.14.3 in the collective agreement.  All teaching 
staff must be in agreement for this to take place.  Parents deserve to have all teachers available on the same 
day for parent-teacher interviews and schools cannot be expected to run multiple events. 

What if I work part-time?  What is my obligation on a non-instructional day? 

Part-time teachers should maintain their regular teaching schedule during any non-instructional day.  If the 
day falls on a day you don’t normally work, then you won’t be paid for the day and therefore you can choose 
to stay home.  If the day falls on a day that you normally don’t work, and you really want to take part in the 
event, you can speak to your administrator and investigate the feasibility of changing your schedule for that 
week.  Keep in mind that any changes are at the discretion of the administrator. 

What is the School Planning Day and does my administrator have the right to choose the topic? 

The provincial government added the school planning day to the calendar in the 1990s:  in its first iteration it 
was known as the Community Interaction Day and was devoted to activities jointly planned by the school staff 
and the school PAC; then it became the accreditation day where schools could work on finding evidence to 
support the 33 accreditation indicators; and now it is the School Planning Day and it is used to create school 
plans for the following school year.  Because this is not one of the 5 days as outlined in the collective 
agreement, the administration does have the right to plan the day.  Teachers cannot choose their own activity 
on this day. 

What about dates in the summer? 

Past practice in the Saanich School District has been for some teaching staffs to engage in a day of professional 
development in the summer, in exchange for a lieu day in the school year.  According to the collective 
agreement, the lieu day chosen cannot be the October professional development day and cannot be the 
February professional development day (F.4.2).  All other days are free to select as lieu days in a collaborative 
process with the administration. 

If your teaching staff is considering a summer professional development day activity, the following procedures 
are commonplace and should be occurring at your school: 

 Teaching staff should be actively engaged in determining if there will be a summer day and in 

setting the agenda for that day.  The topics selected on that day should be directed by the 

needs of the teachers in the school as determined by the teachers themselves.   

 If you are hired after the school year starts and you miss the summer day, you will not be 

deducted pay and you will engage in PD on the regularly scheduled PD day. 

 Any costs that may be incurred from a summer professional development day, such as the cost 

of a guest speaker, can be paid for by the administration, by the school-based professional 

development fund or a combination of the two.  CAUTION: Any money that is taken from your 

school-based account will result in less money available to teachers throughout the entire 

school year.  Spending decisions should be made in alignment with your school-based  
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PROFESSIONAL DEVELOPMENT  REPORT – CONTINUED 

professional development policy and should be voted on by teaching staff, considering the 

negative impact this could have to teachers.   

What if my teaching staff has chosen a date in the summer and I cannot be there on that date? 

Teachers do have the right to skip the summer date and engage in professional development on the date the 
rest of the staff is taking a lieu day.  For example, if the teaching staff has chosen August 31 as their PD day 
and they plan to take November 12 as their lieu day, you can participate in PD on November 12 instead of 
coming in during the summer.  Clearly communicate these intentions with your administrator and PD Rep.  
Also note that the union can neither negotiate nor approve different lieu days on your behalf for PD activities.  
Lieu days are at the sole discretion of the employer.   

 

 

         Social Justice Report 
by Dianne Cacciato   

Hello STA members!  The school year is at that point in which the end is in sight.  The 
weather is better and it is certainly more cheerful getting up with the sun instead of 
heading out into the dark in the mornings.  It is just because of this - that we can wake up, 
get up, and go to work in such a great district that we should be keeping others in mind. 
 Great projects to do in class would be to have discussions with your students about the 

earthquake in Nepal or the refugees that are trying to cross the Mediterranean Sea from Libya into Europe. 
 This can lead to positive and enlightening moments - those teachable moments - and not just about poverty, 
crisis and war but about our responsibility as people living with privilege.   

Other events to keep in mind for May and June:  

May is Asian Heritage Month 

 May 15th is International Family Day 
 May 17th is the International Day Against Homophobia and Transphobia 

June is Aboriginal History Month and LGBTQ Pride Month 

 June 1-7 is Canadian Environment Week 
 June 5 is World Environment Day 
 June 12 is World Day Against Child Labour 
 June 14 is Canadian Rivers Day 
 June 21 is National Aboriginal Day 
 June 27 is Canadian Multicultural Day 

 

mailto:dcacciato@sd63.bc.ca
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SOCIAL JUSTICE  REPORT – CONTINUED 

I have, this year, tried to remind all of you to keep social justice in the forefront of your classrooms.  Many of 
you, I know, do this as a matter of course.  With so much scope for change for good in this world, we have a 
unique and powerful tool before us.  The growing minds with which we have been entrusted are the ones that  

will go out and be the change.  Saanich students and staff are and have been all over the world making a 
difference - in the UN, in the House of Commons, in municipal halls, in police forces and hospitals, in smaller 
NGOs and organizations in Canada and around the world in places like Haiti, Belize, Cuba, Fiji, and Peru.  In 
fact, there is a Stelly's grad in Nepal at this moment who chose to stay and help rather than be airlifted out. 
We can make the difference by helping our students see the good that can be done.  As a Social Justice 12 
teacher, my proudest moment was when I received an email from a former student who told me that because 
of what he had learned in SJ 12, he was now studying criminology in order to work to stop the trafficking of 
women and children. 

Finally, this is my last year as your Social Justice executive representative.  I have thoroughly enjoyed serving 
you and I thank you for the opportunity.  I hope that one of you might be willing to step into the position for 
next year.  There is much good that can be done this way too. 

 

 

 

First Nations Report 
by Ginny Underwood  

This year has been a different one for sure.   

I did attend the Summer Conference in August in Kamloops and I enjoy hearing about 
issues opposed to reading about them.  I love the networking that happens at these 
events as well.  I have several mentors who attend the conference.  It is nice to know 
what is going on in other districts with similar issues.   

There were no Regional Zone meetings this year due to the late start in the year...which was different, but fine 
in having one less thing to attend or miss class teaching time. It is always an inner battle to decide to attend a 
meeting and spend time away from my students.  I try and find the balance.  

I attended yet again another FNESC Conference in December which is always invigorating to attend with 800+ 
First Nation Educators from around North America.  The theme of Transforming Education is one that 
appealed to me greatly.  The Keynote Speakers and various workshops are so informative and inspiring, always 
making me want to learn more and share what I learned.  I had a few web links for you to check out (First 
Nations calendars based on moons; Residential school) and I will attach them here again if you missed it from 
the newsletters from this year.  So here they are:  http:www.rootsweb.ancestry.com/~mosmd/turtle.htm. 
Two other links from the Presentation were: http://video.nhptv.org/video/2365105563/ and 
http://www.youtube.com/watch?v=lz_aeyCbE6Y. So please do check them out and I am more than happy to 
help out with finding First Nations Resources or helping to find or connect you with a Resource Person with 
integrating First Nations curriculum into your program.   

 

mailto:dcacciato@sd63.bc.ca
http://www.rootsweb.ancestry.com/~mosmd/turtle.htm
http://www.rootsweb.ancestry.com/~mosmd/turtle.htm
http://video.nhptv.org/video/2365105563/
http://www.youtube.com/watch?v=lz_aeyCbE6Y
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FIRST NATIONS REPORT – CONTINUED 

I will again quote Dr. Joanne Archibald who was a Keynote from the University of British Columbia, she was 
addressing Transforming Education. She said, "Although we have made progress, there is still much room for 
improvement in providing a quality education for our First Nations students in our province. Our Keynote 
Speakers spoke so eloquently and passionately about the topic and I will merely repeat some ideas. Dr. Joanne 
Archilbald states that, “To transform means to make radical, dramatic change! To have a better learning 
experience with curriculum. It also means to talk about difficult questions. To question the status quo and to 
ask ourselves.  What has not been working? She also says that it takes one caring person who takes interest in 
a child, smiles, talks to that child and it takes that will to make a difference to that one child's educational 
journey. There needs to be a Sense of Belonging for each child in his/her school. Someone to advocate for 
him/her. For every ten First Nations students, four don't attend, three finish Grade Twelve with an average of 
C or less and three finish with an average of C+ or more. It is time to Call to Action and To Build on Success. 
The Land...the future. Children are a Gift...a Loan from the Creator...to help...Caregivers. It is time to 
Transform Education...Transform Relationships...Transform the System. Our First Nations students deserve 
Higher Learning, a Right to Employment and Life Choices. We need systemic change! It is going to take a long 
time, but be patient and persevere! So remember the next 20 or 40 years...Children give us our Inspiration to 
transform Education.”  I was inspired and hope that you one day may be able to attend this FNESC Conference 
with me in Vancouver.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 S . T . A .  I N  T O U C H  M a y  2 0 1 5  
 

- 14 - 

Program Report 
by Luanne Marchand 

   
                         YOU’RE INVITED! 
 

 
 

Thursday, JUNE 18, 2015 
 

We are pleased to invite you to the Annual Retirement 
Banquet for teachers and administrators in the Saanich 

School District 
 

The Beachhouse Restaurant 
 5109 Cordova Bay Road 

Victoria, BC 
 

5:00 p.m. No Host Bar 
5:30 Opening Remarks 

Dinner  6:30 p.m. 
 

RSVP  to Audrey Hayes 

staoffice@saanichteachers.com 
or 

STA office  778-426-1426 

Tickets are $25.00 each 

 
 

 

 

Please make cheques payable to: 
Saanich Teachers' Association  

and mail /drop off to: 
 

 6843 Central Saanich Rd 
Victoria, BC  

V8Z 5V4 

Deadline:  June 12, 2015 

 

mailto:lmarchand@sd63.bc.ca
mailto:staoffice@saanichteachers.com
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Contest 
Congrats to former STA president (and current STA secretary) Sean Hayes for having his name drawn for 
correctly identifying Bayside as the oldest middle school in the district.   
EDITOR'S NOTE:  Because there was some confusion as to whether or not the building or the school was being 
referenced, ALL entries went into the draw this month.  Sean wins a $50 Save on Foods gift card. 

 

Answer this month's question correctly and win one of two $25 Starbucks gift cards.  Please enter by May 
29th at 5pm.  Send entries to cplant@sd63.bc.ca 

 

Question:  Where is the annual retirement banquet happening for this year?  For a bonus entry, on 

what date? 

 

GOOD LUCK! 
 
 

 

Let’s Get Social! 
The STA is getting more and more connected to the world of Social Media.  Join us! 

Our website is: www.saanichteachers.com 

Follow us on Facebook at: Saanich Teachers’ Association 

Follow us on Twitter at: @BCTF63 

Phone us: 778-426-1426  

Our mailing address is: 6843 Central Saanich Road    Victoria BC   V8Z 5V4 
 
 
 

 

 

 

mailto:cplant@sd63.bc.ca
https://www.facebook.com/groups/224838570897905/
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If you have any feedback on this newsletter,  
or would like to submit an article, please contact: 

Newsletter Editors:   
Colin Plant & Angie Savage 

 

 

 

It has been a pleasure to serve the membership this year as co-editors of the STA in Touch.  We  would like to 
thank our amazing office staff Sally and Audrey for their expertise in formatting the newsletter this year.  Also 
the Teacher's Corner was a new column for teachers to share what is happening in their schools.  Thank-you to 
the teachers who contributed articles to this column.  We were happy to give out a number of gift cards to 
several teachers for reading the STA in Touch and entering our monthly contest.  Supporting local businesses, 
we awarded gift cards from Co-Op Food and Gas, Chapters, School House Teaching Supplies, Starbucks, and 
Save On Foods to name a few.  A highlight of the monthly STA in Touch contests was awarding two tickets to 
see the Jerry Dee comedy show in January at the McPherson Playhouse! 

We hope you enjoyed reading our "made in Saanich" newsletter.  If you have any suggestions to encourage 
readership and/or contest awards please let us know so we can make changes for next year. 

Sincerely,   

Colin and Angie 

Editors STA in Touch 

mailto:cplant@sd63.bc.ca
mailto:darmstrong@sd63.bc.ca
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IMPORTANT DATES FOR STA TEACHERS 
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS 

DATES 

Brentwood Elementary Oct 16 Nov 5 Nov 6 Feb 24 

Cordova Bay Elementary Oct 28 Oct 29 Oct 30 Feb 11 

Deep Cove Elementary Oct 22 Oct 23 Nov 20 Feb 26 

Keating Elementary Nov 4                    Nov 5 Nov 6                   Mar 3 

KELSET Elementary Oct 7 Oct 9 Nov 19 Apr 1 

Lochside Elementary Nov 4 Nov 5 Nov 6 Feb 26 

Prospect Lake Elementary Oct 8 Oct 9 Feb 18 Feb 19 

Sidney Elementary Oct 8 Oct 9 Nov 20 Mar 5 

Bayside Middle Oct 15 Oct 16 Feb 12 May 21 

North Saanich Middle Oct 8 Oct 9 Feb 4 Mar 6 

Royal Oak Middle Oct 28 Oct 29 Feb 4 May 28 

Claremont Secondary Oct 2 Nov 27 Feb 5 Apr 30 

Parkland Secondary Oct 2 Dec 4 Feb 26 May 7 

Stelly's Secondary Oct 2 Nov 27 Feb 25 Apr 29 

 

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED) 

Friday, October 24, 2014 Province Wide  

Friday, November 7, 2014 School Based 

Monday November 10, 2014 School Based 

Friday, February 20, 2015 Individual (Province Wide) 

Friday, April 24, 2015 School Planning Day 

Monday, May 4, 2015 School Based 

 
LAST DAY OF CLASSES:  FRIDAY JUNE 26TH (Not that we are counting) 


