
 

   

The Advocate 

Saturday, October 20 

This Saturday:  
Trustee Elections! 

The Advocate |  October 2018 

On Saturday, the nine trustees who will make up the SD61 Board will be elected. You get to have a say in elect-
ing your employer! Please be sure to get to the polls.  You vote where you live or own property, at the same 
place & time that you vote for mayor & council. For details about when and where to vote, see the district web-
site: www.sd61.bc.ca/board-of-education/trustee-elections-2018 

Here are the numbers for SD61: 

• 12 candidates for 9 positions 

• 3 incumbents not running (Loring-Kuhanga, Nohr, Orcherton) 

• 6 incumbents running (see page 2) 

• 6 non-incumbents running (see page 3) 

• 7 questions from the GVTA (answers on pages 6-13) 

• 5 Labour Council endorsements (see page 14) 

• 50 dollars—you could win! (see page 16) 

In preparation for this election, the GVTA invited candidates to 
connect. Most candidates engaged whole-heartedly.  

• Questionnaire: 11 responses if we count the half-
completed one from Elaine Leonard. No response from Tom 
Ferris.  You can read the full responses at www.gvta.net. 

• Interviews: 9 candidates accepted our invitation — no Zul 
Rajabali, Elaine Leonard or Tom Ferris. 

• Q&A at GVTA General Meeting: 10 attended – no Tom 
Ferris or Elaine Leonard. 

This process didn’t result in a handy endorsement list, but  as 

you read on, you’ll see that it was illuminating and productive all 

the same. The voting record of the incumbents is also worth a 

look (see pages 4-5). The work is on you to decide whom you 

trust, and what issues most matter to you.  

Please read on for summaries, highlights, and commentary! 

In this issue: 

2-3 Who are the candidates? 

4-5 Voting Record  

6-7 Q1: Candidate Introductions 

8-9 Q2: Local Bargaining 

 Q3: Class Size & Composition 

10-11 Q4: Facilities 

 Q5: Professional Development 

12-13 Q6: Communicating with the GVTA 

 Q7: Initiative & Engagement 

14 But Who Should I Vote For? 

15 Electoral Reform 

16 What Can I Do? 

http://www.sd61.bc.ca/board-of-education/trustee-elections-2018
http://www.gvta.net
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The Six Incumbent Candidates 

Tom Ferris 
www.wtmferris.com 

tferris@sd61.bc.ca  

twitter.com/wtmferris 

Jordan Watters 
www.JordanWatters.com 

jordanwatters4trustee@gmail.com   

twitter.com/Supportbced 

facebook.com/jordanwatters4trustee  

Diane McNally 
www.lined-paper.com 

McNallyTrustee@gmail.com   

twitter.com/McNallySD61BC 

facebook.com/McNallyForPublicEducation 

Rob Paynter 
www.robypaynter.ca 

rpaynter@sd61.bc.ca   

twitter.com/robpayntersd61 

Ann Whiteaker 
www.ann4trustee.com 

ann4trustee@shaw.ca 

twitter.com/whiteaker_ann 

Elaine Leonard 
elaine.w.leonard@gmail.com    

In 2014 we endorsed 6 candidates and they were all elected. Of those 6, four are running again:  
Diane McNally, Rob Paynter, Jordan Watters and Ann Whiteaker. 

Tom Ferris and Elaine  Leonard declined to attend candidate interviews with the GVTA, and didn’t come to 
our All-Candidates Q&A in September either. Tom didn’t answer our questionnaire, and Elaine only answered 
4 questions. This disinterest in connecting with the GVTA happens between elections too. 

Diane does her research and pays close attention to trends at the Ministry level, and brings a teacher’s per-
spective to the table around issues of inclusion and staffing. She is less effective at building support among 
trustees and can get bogged down in minutiae.  

Rob is thoughtful and thorough. For example, he is well-suited as a member of the newly struck Finance Com-
mittee, ensuring the district’s line-by-line budget aligns with district priorities. We wish he were more confi-
dent and assertive at the board table. 

Jordan is strongly committed to equity and social justice issues, and is effective at advancing policy. Her con-
fidence can lead to some blind spots, but she is open to hearing from teachers and your GVTA representatives. 

Ann has the ability to build support for motions and keep issues moving forward. She can be fierce at the table 
(bordering on disrespectful at times), and isn’t afraid to take a position. As you’ll see in the voting record, her 
position doesn’t consistently align with teachers’. 

Weighing in on the incumbents... 

http://www.wtmferris.com
mailto:tferris@sd61.bc.ca
https://twitter.com/wtmferris
http://www.jordanwatters.com/
mailto:jordanwatters4trustee@gmail.com
twitter.com/Supportbced
facebook.com/jordanwatters4trustee
https://lined-paper.com/
mailto:McNallyTrustee@gmail.com
https://twitter.com/McNallySD61BC
https://www.facebook.com/McNallyForPublicEducation/
http://www.robypaynter.ca
mailto:rpaynter@sd61.bc.ca
twitter.com/robpayntersd61
http://www.ann4trustee.com/
mailto:ann4trustee@shaw.ca
https://twitter.com/whiteaker_ann?lang=en
mailto:Elaine.w.leonard@gmail.com
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The Six New Candidates 

Nicole Duncan 
nicoleduncan4trustee.wordpress.com 

nicoleduncan4trustee@gmail.com  

 

Aidan Elkin 
aidan@aidan4trustee.com  

twitter.com/Aidan4Trustee 

facebook.com/Aidan4Trustee 

Ryan Painter 
www.ryanpainter.ca 

info@ryanpainter.ca   

twitter.com/voterpainter 

facebook.com/votepainter  

Vincent Gornall 
vincentgornall.ca 

vgornall.sd61@gmail.com  

facebook.com/VincentGornallSD61  

 

Angie Hentze 
thestampinggrounds.com/hentze4trustee 

angie.hentze@gmail.com   

facebook.com/TrusteeAngieHentze 

Zul Rajabali 
isavic.wixsite.com/zulrajabali4trustee 

zul.rajabali@gmail.com  

twitter.com/RajabaliZul 

facebook.com/ZulRajabali4trusteeSD61 

There are six non-incumbent candidates running this time. Nicole ran in 2014, but the others are all first-time 
candidates. Five took up our offer of an interview. (Zul declined, though he did attend our Q&A and submitted 
responses to the questionnaire.) 

Nicole impressed us with her broad ranging understanding of the issues, and ability to ask smart questions. 
She has concrete ideas to bring to the table and the skills to implement them. She’s a privacy professional, 
which seems to mean she’s not that easy to track down online! 

Aidan is a fan of public education and frequently told us, ‘teachers know best,’ about what is really needed in 
schools. He began his campaign with some distance to go on the specifics of current education issues, but as 
the weeks progressed, showed he was willing to do the work to get up to speed. 

Vincent is thoughtful and a good listener. He knows the importance of meaningful consultation with educa-
tion stakeholders, which will be helpful in implementing his ideas around land use. He is interested in im-
proving the provision of childcare in SD61, in a way that benefits families, teachers, and our CUPE colleagues.  

Angie became engaged with the board around an issue concerning her co-op preschool, but she has a lot to 
learn about the context of education issues in BC and Victoria.  

Ryan’s platform focuses on mental health and the creation of a recovery school. If he’s elected, we hope he’ll 
apply his enthusiasm to the broader range of issues involved in running the School District. 

Zul seems unaware of current local and provincial education issues, and his motivation for running is unclear.  

Weighing in on the newbies... 

http://nicoleduncan4trustee.wordpress.com/
mailto:nicoleduncan4trustee@gmail.com
mailto:aidan@aidan4trustee.com
https://twitter.com/Aidan4Trustee
https://www.facebook.com/Aidan4Trustee
http://www.ryanpainter.ca/
mailto:info@ryanpainter.ca
http://twitter.com/voterpainter
http://facebook.com/votepainter
http://vincentgornall.ca/
mailto:vgornall.sd61@gmail.com
http://facebook.com/VincentGornallSD61
thestampinggrounds.com/hentze4trustee
mailto:angie.hentze@gmail.com
facebook.com/TrusteeAngieHentze
https://isavic.wixsite.com/zulrajabali4trustee
mailto:zul.rajabali@gmail.com
https://twitter.com/RajabaliZul
https://www.facebook.com/ZulRajabali4trusteeSD61
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What has the School   Board done since 2014?
Things have changed. Since successfully endorsing six candidates in 2014, we have seen a much more pro-
gressive board take the lead in Victoria. We waded through the minutes from board meetings to check out the 
incumbents’ voting record on some key issues. The board has been busy! Obviously more has happened than 
the table below shows.  

Some of the changes are harder to pin down to specific motions. They might be buried in the budget, or in pol-
icy amendments. Sometimes work happens at the committee level too.  

You can attend board meetings, including Ed Policy and Operations & Planning, as an observer or a presenter, 
and you can see the agendas and decisions here: www.sd61.bc.ca/board-of-education/meetings 

There have been successes – perhaps the success that has had the most impact on teachers has been a change 
of the guard in senior administration at the Tolmie office. One that is more willing to work with teachers as 
partners rather than as servant upstarts. We have seen more money to Pro D funding, increased counselling 
time in elementary schools, support for the FSA opt-out campaign, SOGI policy created and implemented,  a 
recognition of the problems open catchments caused, and action to correct that through the catchment and 
boundary review process.  

  

Voted for re-

specting parents’ 

FSA opt outs 

(carried) 

Jan. 19, 2015 

Voted for review 

of class size / 

composition at a 

public meeting 

(defeated) 

Mar 23, 2015 

Voted for paying 

teachers for that 

infamous “8th day 

pay” in Sept ‘14. 

(defeated) 

Mar 23, 2015 

Voted for 

meeting with the 

GVTA executive 

(defeated) 

Oct 19, 2015 

Voted against 

increasing trustee 

pay by $1500 

(carried) 

Sept 25, 2017 

Diane 

McNally ✔ ✔ ✔ x x 

Rob 

Paynter ✔ ✔ ✔ ✔ x 

Jordan 

Watters ✔ ✔ ✔ x x 

Ann 

Whiteaker x x x x x 

Tom  

Ferris x x x x x 

Elaine 

Leonard x x x x x 

https://www.sd61.bc.ca/board-of-education/meetings/
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What has the School   Board done since 2014? 

Voted against 

increasing trus-

tee pay by infla-

tion 

(carried) 

Sept 25, 2017 

Voted for supporting 

SOGI policies & initi-

atives 

(carried) 

Oct 23, 2017 

Voted for as-

sessing SD61 facil-

ities for accessibil-

ity 

(carried) 

Jan 29, 2018 

Voted for consent and 

gender-based violence 

curriculum & strate-

gies 

(carried) 

Feb 26, 2018 

Voted for a student 

dress code based on 

the Human Rights 

Code 

(carried) 

April 23, 2018 

x ✔ ✔ ✔ ✔ 

x ✔ ✔ ✔ ✔ 

x ✔ ✔ ✔ ✔ 

x ✔ ✔ ✔ ✔ 

x ✔ ✔ ✔ ✔ 

✔ ✔ ✔ ✔ x 

There have been bitter disappointments. Still rankling is the broken promise of some endorsed trustees to pay 
us our eighth day pay after returning to work after the lengthy strike of 2014. We want trustees who keep their 
promises.  

The unwillingness of Trustees to engage with the GVTA on issues, or even meet with us formally has been a 
barrier to the free exchange of information, and has meant senior administration gets first and last access on 
issues. We want a board that realises teachers have intimate and in-depth knowledge about what happens in 
schools, and recognizes the value of hearing from the GVTA.  

The lack of trustee support when senior administration chose to rip up a locally bargained letter on Pro-D 
days – despite our attempts to reach out and educate, was exceedingly frustrating. We want a board that un-
derstands the difference between in-service and Pro-D, and respects bargained agreements.  

We are mystified by the ever increasing number of district principals at the board office. We want a board that 
reads carefully between the lines to understand how money is being used, and puts its dollars where they will 
directly support students and teachers in classrooms.  
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Candidates Answer GVTA Questions 
We sent all of the candidates a questionnaire with 7 questions. Read on for excerpts from their responses. 
Their full responses were emailed to all members, and have been posted at www.gvta.net. 

Does something here pique your interest? Send the candidates an email! Ask them for more info, and let them 
know what’s important to you as a teacher.  

Q1: Introduction 

Please introduce yourself. Why are you running for a position as school trustee in SD61? 

Nicole Duncan 
My name is Nicole Duncan. My child attends 
school in SD61. I’m running for trustee because I 
believe in the intrinsic value of public education 
and the right of all our children to receive equita-
ble access to the very best education. I’m dedicat-
ed to upholding the principles of good govern-
ance, to ensuring that decision making is trans-
parent and that the board is accountable. I’m 
committed to working collaboratively with all 
stakeholders to ensure their points of view are 
given the consideration they deserve. To this end, 
I can offer my experience working with the public, 
interpreting legislation, developing policy, man-
aging budgets and standing up for change.  

 
Aidan Elkin  
I am running for school board trustee because I 
am passionate about public education and am ex-
cited to support our school communities and help 
enable teachers to provide students a superlative 
education experience. 
Growing up with a mom who is a teacher, I’ve 
seen just how exhausting students can be, and 
how much of themselves teachers are required to 
put into their classes. 
I can directly attribute a lot of my successes to the 
excellent teachers I had in SD61 who invested in 
me, I believe in supporting our teachers, so they 
can provide the same experience to all students. 

 
Tom Ferris 
[Did not respond] 
 
Vincent Gornall 
As a candidate for School Trustee, my only ambi-
tion is to improve the quality of education in 
School District 61. Since my daughter will be 
starting school next year, I am personally commit-
ted to ensuring that local public schools provide 
the best education that they possibly can. Having 
been involved in a number of community associa-
tions, I will bring a unique perspective to the 

School Board – one that seeks to optimize the use 
of school facilities, accommodate diverse commu-
nity needs, support inclusive communities 
throughout the region, and include diverse voices 
in every public process. 

 
Angie Hentze 
I’m a science teacher and a mom. I have 5 years 
experience serving on the board of my children’s 
cooperative preschool; being involved in their edu-
cation is very important to me. Now that my kids 
are in elementary school, I want to be involved in a 
more meaningful way. I believe that as a trustee, I 
can help create positive change in our education 
system. I hope to advocate for teachers and stu-
dents in our district, and to ensure that Victoria’s 
excellent educational reputation continues and 
grows.  
 
Elaine Leonard 
My name is Elaine Leonard and I am seeking your 
support re-election to our Board of Education.  I 
am passionate about our public education system 
and I believe that I provide a strong independent 
voice and experience necessary to manage the sys-
tem, listen to the community and advocate for nec-
essary improvements for our staff and students. 
 
Diane McNally 
A major focus issue for me is the potential impact 
of the new K-12 funding formula, so far a secret. 3 
school districts, BCSTA AGM, BCSTA President, 
SD61 Board (on my motion) and I, individually, 
asked for halt to implementation until real consul-
tation takes place. We were refused. I am con-
cerned when I hear “flexibility” paired with “no 
new money”.  Other issues include staffing num-
bers, space, countering anti-SOGI agitation, in-
creasing co-operation with municipalities, estab-
lishing a Board role in early childhood education, 
defending and increasing support for students 
with special needs.  It’s critical that at least one 
trustee has classroom experience.  

http://www.gvta.net
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Ryan Painter 
As a community activist and organizer, I've always 
led with the belief that the more people are en-
gaged, the healthier our democracy is. Over the 
last year I've become very involved in mental 
health activism. As a person living with mental 
illness, I am running for school board because I 
believe we need more focus on the mental health 
of our students. I also want to focus on increasing 
our capacity to support students with special and 
diverse needs, and ensuring teachers, education 
assistants, and parents are properly consulted. 
 
Rob Paynter  
Married to a kindergarten teacher and parents to 
two children currently attending school in SD61, I 
have been a trustee for the past four years. My ini-
tial reasons for running were rooted in problems 
our own children faced at school and the effort 
that Kris and I had to expend to address these is-
sues. While our concerns were eventually resolved, 
we came to appreciate that there were other chal-
lenges and other students that could benefit from 
additional attention and advocacy.  Wanting to 
provide the best possible learning experience for 
all students is what continues to motivate me in 
this position. 
 
Zul Rajabali 
My Name is Zul Rajabali. I have worked for Mu-
nicipal, Provincial and Federal Governments in 
Canada and retired from the RCMP two years ago. 
I am running as a School Trustee as I believe our 
children should get the very best education that 
they can. This is a key ambition and priority.  

 
Jordan Watters  
My name is Jordan Watters and I am passionate 
about creating safe, caring, and inclusive commu-
nities, and I know the best way to do that is by cre-
ating safe, caring, and inclusive schools. I am 
seeking a second term as Trustee because I want 
to ensure our teachers and staff have the appropri-
ate resources and working conditions to enable the 
success of each student in our district.  
I bring ten years’ experience in planning, research, 
and stakeholder engagement. Currently, I work for 
BC’s Representative for Children and Youth as an 
Investigations Analyst. I hold a Master of Arts in 
Sociology from Queen’s University, and I have re-
searched, lectured, and published in the fields of 
Gender, Education, Disability Studies and Law.  
I am a grateful settler on the unceded territory of 
the Lekwungen speaking peoples, where I am 
proud to be raising three little boys with my hus-
band Matthew.  

 
Ann Whiteaker 
As a parent of 3, I understand the essential role of 
school in the lives of students, families and com-
munity. An active parent leader, I have served in 
elementary, middle and high school PACs, and as 
President of the provincial PAC for 4 years. I also 
worked as a school yard supervisor, crossing 
guard, and served a three year term as Councillor 
on the BC Teachers Council. I am proud of the 
work accomplished during my 1st term as Trustee 
but feel there is still more to do to ensure the best 
learning environment for students. 
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Nicole Duncan 
I support the right to collectively bargain. As a 
trustee it is important to set a high standard for 
conduct during negotiations. This means actively 
listening to all issues and concerns from all sides. 
As a trustee, I will voice my expectation that all 
local bargaining be carried out in a respectful 
manner and be productive. 

Aidan Elkin  
I unequivocally support respectful bargaining and 
productive negotiations.  

I believe Collective Bargaining should be about 
working together to create a fair set of rules which 
enable the school district to best support educa-
tion partners, like teachers, so they in return can 
best support and educate students. Local bargain-
ing is an important piece of this. 

 Tom Ferris 
[Did not respond] 

Vincent Gornall 
Trustees can set the terms for successful negotia-
tions and remain actively involved in pressing for 
fair treatment of all employees. I am committed to 
helping ensure that local bargaining is respectful 
and productive.  

Angie Hentze 
I don’t know how anybody can not commit to ad-
vocating for respectful and productive bargaining. 
I need to learn more about the role that trustees 
play in local negotiation, but I can promise to be 
as involved as possible, and to advocate for teach-
ers where I can.  

Elaine Leonard 
I believe that local bargaining should be respectful 
and productive.  

Diane McNally 
I will advocate for Trustees to at least be at tables 
as observers and advisers, initiate discussion on a 
more active role, of course with expectation of re-
spectful negotiations and a collaborative outcome. 

Ryan Painter 
Trustees are responsible for setting the bargaining 
mandate, and they hold the pen on all agreements 
that come from collective bargaining. I commit to 
be a board member who is respectful, productive, 
and forward looking when it comes to local bar-
gaining. 

Rob Paynter  
In my mind, bargaining in a respectful and collab-
orative manner is more likely to yield equitable 
and enduring agreements and better relationships 
between management and staff.  I will strive to 
ensure that trustees are present during negotia-
tions to promote respectful dialogue and to report 
back to the remainder of the Board regarding the 
progress of talks. 

Zul Rajabali 
As a trustee, I will Endeavour to find a balance 
between the needs of the school  employees and 
the students, parents and taxpayers.  

Jordan Watters 
I believe that having Trustees at the local bargain-
ing table will support positive outcomes for the 
District both in terms of the Collective Agreement 
provisions achieved, and the relationships be-
tween the Board and the GVTA. I am committed 
to […]  ensuring a fulsome reporting process be-
tween the local bargaining table and the Board. 
This will enable the Board to more effectively set 
the objectives and ensure positive outcomes for 
all.  

Ann Whiteaker 
It is always my expectation that all of our interac-
tions in SD 61 would be respectful and purposeful 
with a student centered focus. Identifying […]
areas where change is needed to improve student 
learning environments […] must be brought to our 
bargaining teams to be placed on the table as pri-
orities for negotiation. I would expect regular up-
dates from the Trustee bargaining representative 
on the topics brought forward by the Board so fur-
ther direction can be provided to the bargaining 
team regarding Board priority ranking. 

Q2: Local Bargaining 

What role can trustees play in supporting successful negotiations? Will you commit to advocating for local 
bargaining that is respectful and productive? 

This topic is pretty important for teachers this school year, as our contract expires June 30, 2019. Parts of 
our Collective Agreement are negotiated provincially, and parts are at the local table. We want both tables 
to be productive. Too often it seems like local issues has been shorted, and trustees don’t fully know what’s 
happening. We’re looking for trustees who will engage in setting the mandate and tone at the table. 
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Nicole Duncan 
I support local provisions which ensure our kids 
benefit from smaller classes and that there is 
more support for students with special needs. As a 
trustee I will look for ways to engage with both 
our local and provincial stakeholders about how 
to defend these local provisions.  

Aidan Elkin  
I believe our local agreements should be an exam-
ple of the direction the province should be mov-
ing, not an outlier to be reduced.  

Tom Ferris 
[Did not respond] 

Vincent Gornall 
Ideally, the best provisions in local Collective 
Agreements should become the provincial stand-
ard. I am committed to defending local provisions 
of the Collective Agreement that enhance local 
education. 

Angie Hentze 
Absolutely. Next to excellent teachers, I believe 
that class size and composition are vital in ensur-
ing that all students can be successful in the class-
room.  

Elaine Leonard 
The Provincial Government currently is funding 
each district within the provisions of their collec-
tive agreement for class size and composition lan-
guage.  As long as the Province continues to com-
mit to funding each district this way I would de-
fend these local provisions in our district. 

Diane McNally 
Yes, though provincial standardization could pos-
sibly be acceptable if all superior provisions 
across the province were incorporated.  

Ryan Painter 
Yes, I commit to protecting the local provisions in 
local Collective Agreements. I do not support any 
provincial standardization that weakens local 
agreements. 

Rob Paynter  
I am a proponent of the restored language and 
applauded the BCTF Supreme Court victory.   

I recognize that limiting the number of students 
with special needs is a controversial matter, but I 
am supportive of such limits within the context of 
ensuring teachers can meet the needs of all stu-
dents in their classes. I would be opposed to a pro-
vincial standard that would erode these current 
provisions. 

Zul Rajabali 
As a trustee, I will Endeavour to find a balance 
between the needs of the school  employees and 
the students, parents and taxpayers.  

Jordan Watters 
I am deeply committed to defending the hard-won 
local provisions that enable SD61 to have some of 
the best conditions for learning in the province. I 
will fight for a provincial approach that brings 
other Districts up to our level rather than eroding 
our class size and composition provisions. 

Ann Whiteaker 
Whether it is equity in the classroom, equity in 
student opportunities or equity across the district 
in our schools - equity IS an important value to 
me. This value is equally important to me at the 
provincial level. Students should expect the same 
level of service no matter which district they live 
in. Keeping equity in mind, I believe we should be 
advocating for other districts to have the same 
language and supports as SD 61 rather than focus-
ing on defending something others do not have. 

Q3: Class Size and Composition 

The class size and composition provisions in the SD61 Collective Agreement are some of the best in the prov-
ince for ensuring smaller classes and more support for students with special needs. Will you commit to de-
fending these local provisions against provincial standardization? 

Not all school districts have the same provisions around class size and composition. Wild, hey? We want to 
make sure to protect our superior language if and when there’s pressure at the provincial table to average 
everyone out. We want trustees at our side insisting that strong class size and composition language is im-
portant, and that we should set a standard for other districts to aim for. 

We’re looking for trustees who are committed to protecting the specific class size and composition language 
of our Collective Agreement. Losing these provisions in some kind of provincial compromise would mean 
worse working and learning conditions here, and the loss of a high standard for the province. 
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Q4: Facilities 

Nicole Duncan 
Current projections suggest that a further 2000 
students will need to be accommodated over the 
next decade. It makes sense to ensure that we 
consider all the options (including opening closed 
and/or underused schools) for properly accom-
modating staff and students .  

Aidan Elkin  
A school boundary review should be a priority. I 
am excited at the potential […] to create a func-
tional roadmap outlining steps and date targets 
for how the district can begin alleviating pressure 
on over-capacity schools while preparing for fu-
ture population growth. 

Tom Ferris 
[Did not respond] 

Vincent Gornall 
Yes. One of my priorities as a Trustee will be to 
ensure that School District facilities are used in 
the best way possible. Overcrowded schools serve 
nobody well, and I am committed to helping solve 
this problem. This will include working on a facili-
ties plan and boundary review, with the aim of 
expediting the opening of additional classrooms 
and schools to relieve the overcrowding as soon as 
possible – ideally for the 2019-2020 school year. 

Angie Hentze 
I am happy to commit to bringing this to the ta-
ble, and trying to find a way to re-open schools/
classroom space where available. A school bound-
ary review is years overdue, and I look forward to 
working on that this upcoming year.  

Elaine Leonard 
The GVSD is currently conducting a district wide 
school boundary review.  In this review the staff 
will be including and presenting scenarios includ-
ing the opening of closed and/or underused 
schools. 

Diane McNally 
Yes. Page 23 of the SD61 Facilities Plan addresses 
unused schools (a previous Board put Hampton 
into 99 year lease); page 40 addresses building 
condition, page 62 addresses in a general way, 
future builds.  

Ryan Painter 
Yes, I support a plan and boundary review that 
considers opening closed and/or underutilized 
schools.  

Rob Paynter  
I believe that we are in the current situation re-
specting portables in part because of hasty deci-
sions made about closing schools in the past.  To 
ensure that any changes made respecting catch-
ment boundaries or reopening closed/
underutilized schools deliver long term solutions 
it will be necessary to assess the impact of recent 
catchment priority changes and understand both 
current and projected regional growth patterns.  
While completing this work and the associated 
public consultation in time for the 2019/20 school 
year is ambitious, I will do my best to ensure that 
the necessary resources are made available to 
achieve this timeline.   

Zul Rajabali 
I will advocate and build consensus with the Mu-
nicipalities and Province to find a solution to a 
shortage of space in schools 

Jordan Watters 
Opening schools is one of the key reasons I want 
to sit on the Board for another term. I am excited 
to work towards the opening of a new elementary 
school by the 2020-2021 school year. Reaching 
this goal will require the careful - but expedited - 
completion of the school boundary review in con-
sultation with our school communities.  

Ann Whiteaker 
Completion of a boundary review is long overdue 
and needs to be fast tracked as much as possible 
without losing any consultation. In addition to 
teacher concerns, families need catchment areas 
settled so they can plan appropriately for child-
care, transportation, and housing. Running 
schools at capacity at all times creates inflexible 
situations where students may be required to 
leave their cohorts due to housing transitions or 
where families may be faced with children in mul-
tiple schools. All options, including opening 
schools must be considered within the review to 
ensure our schools are responsive to our families 
and communities. 

Q4: Re-opening Schools 

There are an unprecedented number of portables being used in SD61, and classes without appropriate rooms. 
This is stressful for staff and students, and puts pressure on shared facilities such as libraries, gyms, and 
washrooms. Will you commit to a facilities plan and school boundary review that considers opening closed 
and/or underused schools for the 2019-2020 year?  
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Nicole Duncan 
I will respect the collective agreement […] in rela-
tion to professional development. To support 
teachers’ access to meaningful and autonomous 
professional development I would encourage a 
collaborative approach, […] for instance collabo-
rating with teachers to identify meaningful and 
autonomous pro-d opportunities.  

Aidan Elkin  
I strongly support continuous learning and pro-
fessional development. I believe [teachers] are 
best placed to know what professional develop-
ment will be most beneficial for them, both indi-
vidually as well as collectively. 

Tom Ferris 
[Did not respond] 

Vincent Gornall 
Teachers are experts in teaching, and their profes-
sional judgement ought to be promoted and en-
hanced. I will support “meaningful and autono-
mous professional development” for teachers 
through the bargaining process, and plan to press 
for a negotiated agreement that recognizes the 
professionalism and expertise of teachers. 

Angie Hentze 
This is a tough one. It’s very important that teach-
ers have adequate, autonomous professional de-
velopment. However, I can see how pro-d days 
provide an easy way for the district to reach out to 
all the teachers.  

Elaine Leonard 
[Did not respond] 

Diane McNally 

I support professional autonomy in pedagogy. 

Two of five pro-d days are Districtwide, jointly 

organized and funded by the Board and the GVTA. 

Three school-based days are planned with school 

Staff Committee input. The sixth day is a Ministry 

day that has been in effect a school based day. 

This seems to be a good balance, in addition to 

self-selected pro-d (paid for by Joint Fund 60% 

Board, 40% GVTA). 

Ryan Painter 
I support autonomy and increased funding for Pro
-D, but I want to ensure that the board maintains 
some consultative connection to direction on Pro-
D to ensure that all teachers and schools have im-
portant and needed Pro-D. For example […] all 
teachers and all schools should have Pro-D that 
focuses on understanding […] the realities of men-
tal illness and Substance Use Disorder. 

Rob Paynter  
I believe that treating teachers as professionals 
means acknowledging their ability to decide how 
best to present the curriculum and determine 
their own professional development needs. To 
support access to meaningful professional devel-
opment, I will work with administration to ensure 
that funds continue to be made available to sup-
port the pro-d of teachers’ choosing.  

Zul Rajabali 
I support any initiative that will promote higher 
education standards for all and will consider any 
proposal that is brought to my attention. 

Jordan Watters 
I believe teachers are in the best position to assess 
their own professional development needs, and 
that you need appropriate financial supports. I 
respect the fierceness with which teachers defend 
their right to autonomous pedagogy and pro-d. 
When it comes to strategic priorities set by the 
Board around pro-d I am committed to support-
ing paid in-service learning opportunities for 
teachers and staff that ensure we are all growing 
together as a district in areas of importance.  

Ann Whiteaker 
Continuous learning supported through profes-
sional development is essential in any profession, 
perhaps more so with the craft of teaching as the 
diversity of needs in each cohort changes annual-
ly. Mentorship, time to meet in teams and reflect 
on practice along with supportive leadership will 
create a continuous learning environment. I also 
believe we must strive for excellence in leadership 
that can best support, mentor and advocate for 
the changing needs in the classroom.   

Q5: Professional Development 

Do you support teachers’ professional autonomy in terms of pedagogy and professional development? How 
will you support teachers’ access to meaningful and autonomous professional development?  

Did you know? Those five Pro-D days came out of the summer. Teachers asked to bring them into the school 
year so we could access meaningful Pro-D responsive to our current needs during the year. As it turns out, 
we have to constantly remind/educate the employer that these are our days. Training around district goals 
and requirements should be done through paid in-service, not on Pro-D days or during staff meetings.  
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Q6: Communication with the GVTA 

The GVTA would like to have more regular communication with trustees. How would you improve the con-
nection between trustees and the GVTA? Will you commit to meeting with the GVTA, in order to discuss is-
sues of importance and share information?  

Just after the 2014 election, the GVTA got a pretty clear message from the board that they would not meet 
with us as a group. They even voted to send us a letter saying as much! Since then, we’ve found it difficult to 
get responses from individual trustees on specific issues, and often just get a brief letter from the chair on 
behalf of the board. However, during this process of meeting with candidates, we think we may have un-
covered some of the information and issues that led to this unfortunate situation. We feel optimistic that we 
can make better plans and improve communication with individual trustees and the board as a whole. 

We’re looking for trustees who won’t shy away from talking to teachers and the GVTA , and who will take 
personal initiative to reach out, ask questions, and hear our concerns, rather than responding as a bloc. 

Nicole Duncan 
I will encourage open and constructive dialogue 
with the GVTA. I believe that meeting with educa-
tional partners is an essential part of ensuring 
that a trustee is knowledgeable and up to date 
about issues and concerns in SD61.  

Aidan Elkin  
The more the School Board and GVTA can com-
municate and create a strong working relation-
ship, the better it will be for the entire district. […] 
The new board should work with the GVTA to de-
termine an effective method and medium for in-
creasing communication.  

Tom Ferris 
[Did not respond] 

Vincent Gornall 
After the election, I will continue to listen careful-
ly to all stakeholders, including the GVTA. As a 
Trustee, I will remain interested in hearing from 
the GVTA about issues of mutual concern and will 
attempt to share relevant information with the 
GVTA at every appropriate opportunity. 

Angie Hentze 
I’m not sure what systems are currently in place, 
but I absolutely believe that teachers and the 
board need to be working closely together. I hope 
to meet regularly with the GVTA, and will always 
be available by phone or email. 

Elaine Leonard 
[Did not respond] 

Diane McNally 
I agree that improved communication by trustees 
with CUPE and the GVTA is needed, as well as 
with other SD61 stakeholder groups. All partici-
pants need to be mindful of the BC Ombusdper-

son’s open meeting best practices. I look forward 
to meeting within those parameters.     

Ryan Painter 
I will be open to sitting down with the GVTA, 
whether it’s at the Board Table or away from it, to 
ensure that teachers’ voices are heard. As part of 
my platform I’ve pushed for community town-
halls/community dialogues every month. 

Rob Paynter  
Recent communications with educational partners 
have been stymied by specific interpretations of 
procedure which bar Boards from meeting in oth-
er than formal, public business sessions. Trustees 
should be able to meet with education partners to 
share information and discuss matters of mutual 
importance. Open and regular dialogue is an es-
sential element of a positive working relationship. 

Zul Rajabali 
It is my understanding that the trustee meetings 
are held in public. Should the GVTA bring some-
thing of importance to the attention of the Board, 
I will commit to listening […] and voting in the 
interest of enhancing the educational system 

Jordan Watters 
I am advocating for the Board to meet with the 
GVTA bi-annually for a work session guided by a 
co-created agenda. Coming together to collabora-
tively work towards common goals, identify chal-
lenges, and develop solutions will enable a more 
positive District culture to the benefit of all. 

Ann Whiteaker 
I enjoy opportunities to hear from individual 
teachers about their work, as well as hearing from 
GVTA executives regarding specific areas of con-
cern for teachers. I believe my work on commit-
tees with GVTA representation have been produc-
tive and enlightening.   
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Q7: Stakeholder Engagment on an Initiative or Project 

What is an initiative or project you will champion as a trustee to support working and learning in SD61? How 
will you build support and engage stakeholders in the process?  

We’ve significantly edited down these answers! To read more, see the full questionnaire at www.gvta.net. 

Nicole Duncan 
• adequate supports in the classroom 
• support student wellbeing and mental health 
• privacy and security  

Aidan Elkin  
• consultation with teachers 
• reducing barriers to engagement with teach-

ers, students, parents and education partners  

Tom Ferris 
[Did not respond] 

Vincent Gornall 
• access to before and after school care 
• Listening to parents and staff  

Angie Hentze 
• planning and implementation of early learn-

ing mandate  
• learning from existing programs & stakehold-

ers 

Elaine Leonard 
[Did not respond] 

Diane McNally 
• policy on animals in classrooms 
• social justice in regard to SOGI 
• improving education for students with special 

needs  

Ryan Painter 
• recovery school on the south island 
• Stigma-free learning environments  

Rob Paynter  
• Audit Committee: demonstrate effective use of 

resources when seeking additional resources  
• Sharing information and communicating with 

stakeholders  

Zul Rajabali 
• ensuring sufficient  infrastructure is available 
• education for children with special needs pro-

moting  higher education standards and fair 
access to educational opportunities 

• promoting diversity and parental choices 
• work with Local and Provincial governments 
• listen to PAC and other stakeholders 

 

Jordan Watters 
• district-wide strategy in support of healthy 

relationships and sexualized violence 
• Consistent response to incidents of sexualized 

violence and harassment 
• working with teachers, staff, students, parents, 

and community organizations in policy devel-
opment from the ground floor up 

Ann Whiteaker 
• bring intellectually disabled employees into 

SD 61 
• a slow process because it is important that po-

sitions are created in a respectful manner with 
the support of CUPE 382 and our school com-
munities.  

• collaboration with external agencies who sup-
port the workers  

 

 

http://www.gvta.net
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But Who Should I Vote For? 

The VLC List: 
 

If you really just need a list, here you are! 
The Victoria Labour Council (VLC) works with 
unions and community partners to identify key 
issues and priorities that are important to working 
people in Victoria and the surrounding areas.  
Earlier this year they put out a call to candidates 
to offer a questionnaire and interview for anyone 
who wanted to apply for VLC endorsement. They’ll 
only endorse candidates who seek VLC support. 
The VLC recommends the following candidates: 

 
City of Victoria Council 
Marianne Alto * 
Laurel Collins 
Sharmarke Dubow 
Ben Isitt *  
Grace Lore 
Jeremy Loveday* 
Sarah Potts 
 
Oak Bay Council 
Isabella Lee 
Andrew Stinson 
 
Saanich Council 
Judy Brownoff * 
Nathalie Chambers 
Zac de Vries 
Colin Plant *  
 
Central Saanich Council 
Zeb King * 
 
Colwood Council 
Gordie Logan * 
 
School District #61 (Greater Victoria) 
Vincent Gornall 
Diane McNally*  
Rob Paynter * 
Ryan Painter 
Jordan Watters* 
 
School District #62 (Sooke) 
Ravi Parmar *  
 
* identifies incumbent 

SD 62 
The Sooke Teachers’ Association sent 

out a questionnaire to candidates in SD62. They 
have two zones, and contested elections in both. 
You can read their responses here: 
https://sooketeachers.org/october-20-municipal-
and-trustee-election/ 

SD 63 
There’s only one contested zone in the 

Saanich School District. If you live in Central 
Saanich, you’ve got 3 candidates running for 2 
positions. You can contact the Saanich Teachers’ 
Associaion for more info:  
http://saanichteachers.com/ 

 

What if I don’t 
live in SD61? 

Anyone who resides or owns property in the 
Greater Victoria School District is eligible to vote 
for Victoria School Trustees. You vote for School 
Trustees at the same place you vote for your 
Mayor and Council. Some GVTA members might 
live and vote in other school districts.  

The BCTF put together a list of endorsements 
from local teachers’ unions and labour councils 
across BC:  
www.bctf.ca/2018TrusteeElections/ 

 

The Advocate 
Newsletter of the Greater         
Victoria Teachers’ Association  
 

Editors: Carolyn Howe, Robin Tosczak 
 

gvta.net 
facebook.com/Victoria Teachers 
twitter.com/gvta 
 
Articles contained herein reflect the view of the authors and do not 
necessarily express the official policy of the GVTA.  

https://sooketeachers.org/october-20-municipal-and-trustee-election/
https://sooketeachers.org/october-20-municipal-and-trustee-election/
http://saanichteachers.com/
http://www.bctf.ca/2018TrusteeElections/
gvta.net
facebook.com/Victoria%20Teachers
twitter.com/gvta
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It’s time for Electoral Reform! 

This October, BC is holding a referendum on proportional representation -- which means we 
have a once in a lifetime opportunity to upgrade our democracy and bring a new kind of poli-
tics to our province.  

You’ll get a two-question ballot. It’s 
kind of like choosing dessert with your 
family! 

In the first question, you will get to 
choose whether you want to replace the 
status quo with proportional represen-
tation. You can vote on the first ques-
tion only, to choose pro rep – and that’s 
it. If you want to help choose the kind 
of pro rep you want, you can vote for 
that, too.  

Voters will have a chance to affirm their 
choice after two elections. No jurisdic-
tion that has moved to proportional 
representation has gone back to first-
past-the-post.  

All of the proportional systems on BC’s 
ballot are a huge improvement over our 
current system, first-past-the-post.  

All three options share these attributes: 

• Proportional results 

• More democratic, fair and accountable than first-past-the-post 

• Elections where every vote counts (no strategic voting!) 

• A more collaborative democracy that can make progress on major issues 

• Retain MLA accountability to a specific geographic area (local or regional) 

• Real names on the ballot – not just parties 

• No region to have fewer MLAs than now 

• No significant increase in number of MLAs 

• 5% provincial threshold to get proportional seats 

• Simplicity for voters 

For quick guides to the options on BC’s referendum ballot see the following links: 

https://elections.bc.ca/referendum 

https://www.fairvote.ca/bc-pr-systems/ 

https://voteprbc.ca/get-informed/ 

https://elections.bc.ca/referendum
https://www.fairvote.ca/bc-pr-systems/
https://voteprbc.ca/get-informed/
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What Can I Do? 

Vote for the 
ones you like 

See the front cover for the link to “where to vote”. 

Often voters think that because there are nine 
positions for trustees, they need to pick nine 
names from the list of candidates. Not true.   

You have the option of voting for up to 9 
candidates. This permits you to concentrate your 
voting power on those you support, and means 
your don’t have to vote for anyone you don’t want 
to support. 

 

Win 50 bucks! 
Do you think you know who the new 

school board will be? Enter our election pool! 
 
Send Robin your list of 9 by the close of polls 
(Saturday, October 20 at 8pm). If you’re right, 
we’ll enter you to win a $50 gift card and some 
goodies! Only GVTA members are eligible. 

To: community@gvta.net 

Subject: Election Pool 

Email body: list of 9 names (no more, no less) 

Vote Often! 
OK, don’t actually. But you can multiply 

the impact of your vote. Because turn out for local 
elections tends to be woefully low, municipal and 
school board elections can be won by small 
margins.  

Lots of people who will be voting for their mayor & 
council, will just leave their school board ballot 
blank. You can help them! If you simply tell 
someone which trustee candidates you’re voting 
for, they’ll be more likely to cast the ballot. 
 
Let those around you know the importance of 
public education issues in our community and 
make plans to get them to the polls. 

Ask questions 
Many candidates have been attending 

events for council candidates—if you catch one, 
don’t be shy! They’ll be happy to know you’re 
paying attention to the school board election.  

They also all have email addresses, and many are 
accessible by social media too. Drop them a line 
and find out what they have to say! 

Talk it up! 
Many people have no idea who to vote 

for in school board elections, and your voice as a 
teacher is trusted.  

Talk to your colleagues, friends and family and 
don’t be shy to tell them who you’re rooting for.  

Follow the candidates on Facebook and Twitter, 
and share what you like. (see facebook.com/
VictoriaTeachers and twitter.com/gvta). 

A lawn or window sign is a great way to let your 
neighbours know who you're supporting. 

Volunteer 
There are a lot of people to talk to in SD61. 

You can help out by knocking on doors to talk with 
people, driving a candidate as they door-knock or 
by dropping off flyers.  

Connect directly with a candidate (websites on 
page 2-3). Campaigns are like marathons, and 
your support in the home stretch will be so 
appreciated. 

http://www.facebook.com/victoriateachers
http://www.facebook.com/victoriateachers
http://www.twitter.com/gvta

