At this time of year, it is always a good idea to carefully examine your first paycheque to make sure everything is as it should be. The hard-working
staff at the Board Office almost always gets it right, but mistakes can happen, and catching them early is in everyone’s best interest. Here are a few tips
to help you make sense of it all, along with some relevant Collective Agreement articles if you want to learn more.
Your month-end REG SALARY should be
1/10th of your yearly salary, as found on
the salary grid (B.36). If you work less
than full-time, you will need to multiply
this number by 10, and then divide by your
FTE (e.g. 0.857) to match up with the grid.
Pay no attention to the “REG
SALARY – Rate” number… it is
simply 1/20th of your regular monthly
gross salary (20 days is considered to
be a full-time month for teachers)
All teachers get a 2% SIP allowance every
month (B.6). This was negotiated in our
last round of bargaining, and was intended
to offset the fees teachers pay each month
to the Salary Indemnity Plan (see other
side). Most teachers forget to take this
additional 2% salary into consideration
when calculating their gross annual salary

Teachers’ gross monthly salary includes
their regular monthly pay, plus any special
allowances (e.g. positions of special
responsibility), plus their SIP allowance.
It might also include money deducted for
unpaid leaves, or for circumstances where
the cost of a TOC is to be deducted from a
teachers’ pay (at a flat rate of $270 per
day, regardless of what the TOC receives)

Medical, dental, and group life insurance
premiums are cost shared, with the
Employer paying 80%, and employees
paying 20% (B.38). In the case of pension
contributions, the Employer pays slightly
more (2.13%) than employees

Sick leave is earned at 1.5 days per
month for full time teachers (G.11). A
teacher can port up to 60 days sick leave
when hired to another district, provided
they do so within 90 days (G.1)
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Teaching category (e.g. Cat 5, 5+, 6) and
pay grid step (0 – 10) are now included.
The equivalent of 8 months full-time work
qualifies a teacher for another step on the
grid, but this can only happen on
September 1st and January 1st (B.27)
E.I. and C.P.P. contributions have
yearly maxima. Most teachers will have
paid the full amount by this time of
year, and will see these deductions
disappear until the New Year
All teachers currently pay 1.89% of their
annual salary to the BCTF Salary
Indemnity Fund (SIP). This fund is
available for teachers who have used up
their sick leave but are unable to work for
medical reasons
BC College of Teachers fees ($90) are
automatically deducted and remitted in
April for contract teachers. Teachers on
leave and TOCs must arrange payment
directly to the College
If you think you have found a mistake, talk
to your Staff Rep (or call the STA Office)
first… often we can save the busy Payroll
Department a few phone calls and emails.
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