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S.T.A. in Touch 
A newsletter of the Saanich Teachers’ Association 

BCTF members of Local #63 (Saanich) 

Welcome to the “re-birthed” S.T.A. in Touch newsletter!  We are hoping to provide you with 
useful information and that you will consider submitting an article.  We will have a prize for 
readers starting in November!  All underlined links and email addresses in this newsletter 
are hyperlinked to provide you an easy way to email or click to get more info.  For any 
comments/concerns/ideas please email the editor Colin Plant via Zimbra. 
 

President’s Report 
by Sean Hayes 

Saanich October General Meeting 
October 24th @3:45pm at Claremont 

It is rare for the STA to have General Meetings two months in a row, but we have important 
bargaining business to attend to, and this necessitates an October meeting. The direction for 
this upcoming round of provincial bargaining will be set at the BCTF Bargaining Conference 
being held on November 3rd, 2012.  In order for Saanich teachers’ voices to be heard at this 
critical meeting, two things must happen first: 

1.  We need to elect a Bargaining Committee and Bargaining Chair; and 
2.  We need to ratify our Saanich bargaining objectives. 

I am sure many (most) of you have opinions about how our last round of bargaining went.  Did 
we go after the right items?  Was our list too long?  Should we have been more willing to 
change direction?  These sorts of decisions are made at the BCTF Bargaining Conference, and 
the Saanich reps cannot attempt to influence these decisions without hearing from you first.  
As the old saying goes… you can’t complain if you don’t vote.  Our plan is to send a bargaining 
survey out to members in the next few weeks, and to vote on the results of this survey at the 
October General Meeting.  Please find some time in your busy schedules to attend this 
important meeting.  

O C T O B E R  2 0 1 2  

mailto:shayes@sd63.bc.ca
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PRESIDENT’S REPORT – CONTINUED 

Canada Payroll Savings Plan 

If you are like me, you have just been through another 
summer where your VISA took a serious beating by the 
end of August.  For those of us looking for new ways to 
squirrel away a few bucks for the lean summer 
months, the Canada Payroll Savings Plan might be 
worth exploring.  This plan is now available for Saanich 
teachers, and basically amounts to buying savings 
bonds via payroll deductions.  Simply decide how 
much you want to save, and payroll will automatically 
remit a monthly amount to the Canada Payroll Savings 
Plan (where it starts earning interest).  The bonds (in 
whole or in part) can be redeemed at any time, but the 
process presents just enough of a barrier that most of 
us will leave them alone until we really need them (i.e.  
the summer).  Teachers must sign up by October 31st, 
and the first deduction will occur in December.  
Contact Brenda Robinson in Payroll (250-652-7380) if 
you are interested. 

Birth Mother and Birth Father Grievance Settlement 

Here is some great news for all parents-to-be out 
there.  As part of an arbitration decision out of 
Victoria (and two subsequent Saanich 
grievances), the local rules for Parental Leave 
top-up have been changed.  Starting this school 
year, any birth father who takes Parental Leave 
(and applies for EI) will be eligible to receive 
salary top-up for up to 12 weeks of his leave (two 
weeks at 95% of current salary, and 10 weeks at 
85%), and birth mothers will have their top-up 
extended by an additional 10 weeks (for a total of 
27 weeks: two weeks at 95% and 25 weeks at 
85%).  Contact the STA Office or Human 
Resources for more information. 

 

mailto:brobinson@sd63.bc.ca
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PRESIDENT’S REPORT – CONTINUED 

The Government wants to hear from you! 

This is the time of year that the Select Standing Committee on 
Finance and Government Services asks for feedback about where 
they should spend your tax dollars.  With the bitter taste of the net-
zero mandate still fresh in our mouths, I cannot think of a better use 
of ten minutes than to fill out this survey (and just in case you though 
the new mandate would be better, one of the questions asks how to 
address the current budget challenges, and “hold the line on public 
sector wages” is one of the only options listed).  Click on the following 
link, and add your voice to the conversation. 

https://www.leg.bc.ca/budgetconsultations/survey.asp 

 

Local Representatives Report 
by Colin Plant & Mark Skanks 

As the local reps for Saanich, our role is to represent all of you at 
the second-highest decision-making body in the BCTF, the Rep 
Assembly or RA.  The RA normally meets three times a year, in 
November, January and May and its job is to debate the 
proposals put forward by the BCTF Executive and provide them 
with feedback, to bring forward any proposals that our local 
feels strongly about, and to fulfil some important functions like 
budgetary oversight and electing certain committees like the 
Judicial Council. 

The focus of the coming RA in early November is to set priorities 
for the bargaining that is set to start all over again this coming 
spring. (What? Already!?...) Please take some time to fill out the 
bargaining survey that will be coming your way soon.  As for how 
to get a local proposal debated at an RA– the first step is to 
attend an STA general meeting and make a motion.  If you have 
any questions about the governance process, please feel free to 
email us at any time.  

https://www.leg.bc.ca/budgetconsultations/survey.asp
mailto:cplant@sd63.bc.ca
mailto:mskanks@sd63.bc.ca
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Professional Development Report 
by Sarah Windle & Holly Mair 

Sarah Windle and Holly Mair are your Professional 
Development Co-Chairs for the 2012-2013 school 
year.  Sarah brings an elementary teaching 
background, while Holly brings a secondary 
background.  Together, they have chaired this 
committee in the past and are looking forward to a 
successful year. 

To steal a line from the movie “Ghostbusters,” you 
might be wondering...”Who you gonna call?”  Here is 
how we’ve broken down our job: 

Sarah 

swindle@sd63.bc.ca 

 Personal reimbursements to teachers 

 Tri-District PD contact person 

 Supporting PD Reps 

 Coordinating Joint PD Committee 

 PD Rep Training (shared) 

 Executive Meetings (shared) 

Holly 

hmair@sd63.bc.ca 

 Managing the Priority Fund accounts and 
reimbursements 

 PD Website 

 PD Rep Training (shared) 

 Joint PD Committee (shared) 

 Executive Meetings (shared) 

mailto:swindle@sd63.bc.ca
mailto:swindle@sd63.bc.ca
mailto:hmair@sd63.bc.ca
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Health and Safety Report 
by Patsy McCarter 

Welcome to my first news item for Health and 
Safety! If you have questions that you would like 
addressed in this space, please email me at 
pmccarter@sides.ca. 

As your STA Health and Safety Rep, I have the 
opportunity to meet with provincial and south 
island representatives throughout the year. We 
discuss issues of concern, and receive advice from 
the BCTF Health and Safety Department and Income 
Security Division to help you stay safe while at work 
and help you if injured. 

The big news is Bill 14 (the Workers Compensation Act Amendment), which came 
into effect on July 1, 2012. How this amendment will impact teachers is a subject 
of much speculation. Under the old legislation, considered causes for mental stress 
were very limited. Now, a broader definition may be applied, and there is 
recognition that a series of work-related events or stressors may cause a mental 
disorder as well as single traumatic events. A mental disorder must be diagnosed 
by a psychiatrist or psychologist. Events or stressors must be identifiable. Bullying 
and harassment are now specifically included as examples of significant work-
related stressors. Workers’ subjective statements and responses will be 
considered when evaluating a claim, making diary evidence important to have! 

Check the Health and Safety pages of the STA website for further safety 
information and posters.   Look in the Zimbra briefcase Health and Safety folder for 
documents from SD63.  Send reps from your school to the October 12th Health and 
Safety SURT on Violence Prevention! 

mailto:pmccarter@sides.ca
http://saanichteachers.com/?page_id=63


 S . T . A .  I N  T O U C H  O C T O B E R  2 0 1 2  
 

- 6 - 

Aboriginal Education Report 
by Ginny Underwood 

I am happy to have been the Aboriginal Education Contact for the last six years; it 
has been a learning curve for me. The more you learn...the more there is to 
learn. But I am thankful for the opportunity to do so.  Each year I say...”Just one 
more year...” so here I am...again. The networking and contact with other 
Aboriginal Education Contacts in the South Island Region is so crucial to reduce the 
feeling of isolation in my job as an AbEd Teacher. There are so few of us, and I am 
only one that I know of...teaching in a regular classroom (but correct me if I am 
wrong). We do have a few teachers working in 'specialist' type jobs as First Nations 
Support Teachers. This is why the issue of Employment Equity is the next big task 
that I tackle, we need to start this process so that we can recruit, hire and retain 
more First Nations Teachers in our Saanich School District. We have a substantial 
number of FN students in our District and we need more role models teaching in 
regular classrooms. 

My next step is to work on researching and finding out more about Employment 
Equity. This will be a long process, but it has been tabled for several years and now 
it is time to attack this important issue. 

  

mailto:gunderwood@sd63.bc.ca
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Local Election Contact 
by Don Peterson 

The role of Local Elections Contact is designed to deal with tasks associated with the provincial 
election of May 13th, 2013.  Since I took on the role of Local Elections Contact in June, there 
has not been a lot of activity.  The most active period of the role will take place in the spring 
during the election campaign.  I attended Summer Conference in the role of LEC.  I have also 
started the process of having the two ridings in our district declared as strategic ridings by the 
BCTF.  Should our two ridings be declared as strategic ridings, the STA would then receive 
additional funding to be used during the election campaign. 

BC Federation of Labour is hosting a political action workshop in Victoria on Oct 13, 2012. 
More info at http://bcfed.ca/event. To register online visit: www.bcfedcampaignschool.com 

I have been asked to share information to you about a campaign to encourage a by-election 
for the Cowichan School District.  Increase the pressure on Don McRae, Minister of Education, 
to call a by-election in Cowichan. Visit the Let Cowichan Decide—Sign the Petition! 

http://www.facebook.com/pages/Let-Cowichan-Decide/201973399933320 
 

Treasurer’s Report 
by Mark Skanks 

For the first time this past August, the STA closed two sets of books; one for our general 
operating budget, and one for our newly assumed Pro-D budget.  Both sets of books are soon 
to be reviewed by our auditors, Mann, Moulson & Co., and the two reports will be brought to 
a general meeting in the near future. 

My role as treasurer is to oversee the general operating budget.  Briefly, we have an operating 
budget of around $300,000 and this year we look to have (as we often do) a modest surplus.  
In addition to the everyday expenses of staffing and running an office, we regularly put aside 
some funds for future capital expenditures (like a new photocopier, for example).  One of the 
funds we have been slowly building up for quite some time is a fund to purchase our own 
office space.  Currently, we rent part of the old DRC building behind Keating Elementary from 
the school district.  Despite our current good relationship with our landlords, there are a few 
compelling reasons why we might want to invest in our own space.  In fact, you may 
remember we came close to investigating a property not too long ago.  I mention this in the 
interest of being proactive – the topic will certainly come up again and we wouldn’t want it to 
be a surprise to you. 

mailto:dpeterson@sd63.bc.ca
http://bcfed.ca/event
http://www.bcfedcampaignschool.com/
http://www.facebook.com/pages/Let-Cowichan-Decide/201973399933320
mailto:mskanks@sd63.bc.ca
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Social Justice Report 
by Dianne Cacciato & Joe Winkler 

The School District's policy (no. 6150) on sexual orientation 
and gender identity, passed by the Board in June, contains 
some very strong language supporting students and 
employees who self-identify as LGBTQ or are assumed to 
be LGBTQ. Here is an excerpt: 

"Any language or behaviour that deliberately degrades, 
denigrates, labels, stereotypes or incites hatred, 
prejudice, discrimination or harassment towards students 
or employees on the basis of their real or perceived sexual 
orientation or gender identity will not be tolerated." 

In light of the passing of this new policy, we have 
developed an extensive action plan for 
implementation.  We will be offering resources and 
workshops to teachers at all grade levels that will promote 
a curriculum-based approach to teaching an understanding 
of and respect for the LGBTQ community. 

We encourage every school to elect a social justice 
representative, who will be responsible for keeping staff 
informed about upcoming professional development 
opportunities, handing out resources, identifying social 
justice issues within the school, and serving as an advocate 
for staff members in matters related to social justice.  We 
also ask that each school staff appoint a staff member to be 
a "safe contact for students who are dealing with issues of 
sexual orientation, gender identity or gender expression" 
as per the expectations of the new policy. 

Ask your administrator for a copy of policy no. 6150!   

Read it!  And remember - "That's so gay!" is not OK! 

STA Social Justice Co-Chairs are Diane Cacciato and Joe 
Winkler.  

mailto:dcacciato@sd63.bc.ca
mailto:jwinkler@sd63.bc.ca
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STA Program Report 
by Peggy Watson 

As program chair I am responsible for food-related activities of the STA.  I am in the midst of 
locating a venue for the fall induction of your new teachers into the STA. I hope to have 
several venues to choose from at the next executive meeting.   

Dinner for the monthly meetings for the executive and Staff reps are also on my job 
description. If there are any food allergies or preferences please let me know as soon as 
possible.  

Thanksgiving is on its way. Since I am responsible for food, I thought I would add a recipe for 
you to try.  Here is a wonderful alternative to pumpkin pie. Just click on the link below for a 
delicious recipe.  If the link doesn’t work, type in: 

http://www.food.com/recipe/pumpkin-whoopee-pies-cooks-illustrated-487002 

Pumpkin Whoopee Pies - Holiday Cookie Contest Winner 
 

Let’s Get Social! 
We may be doing it kicking and screaming into the 21st century, but your STA is getting more 
and more connected to the world of Social Media. 

Our website is: www.saanichteachers.com 

Follow us on Facebook at: Saanich Teachers’ Association 

Follow us on Twitter at: @BCTF63 

Phone us: 778-426-1426  

Our mailing address is: 6843 Central Saanich Road Victoria BC  V8Z 5V 

 

If you have any feedback on this newsletter, 
 or would like to submit an article, please contact: 

Newsletter Editor:  Colin Plant  

http://www.food.com/recipe/pumpkin-whoopee-pies-cooks-illustrated-487002
https://www.facebook.com/groups/224838570897905/
mailto:cplant@sd63.bc.ca
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IMPORTANT DATES FOR STA TEACHERS 
 
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS 

DATES 

Brentwood Elementary Nov 7 Nov 8 Mar 6 Mar 7 

Cordova Bay Elementary Nov 20 Nov 21 Nov 22 Mar 7 

Deep Cove Elementary Oct 3 Oct 4 Nov 14 Mar 6 

Keating Elementary Oct 24 (2hr closure) Oct 25 (2hr closure) 

KELSET Elementary Nov 1 Nov 28 Feb 28 Apr 10 

Lochside Elementary Nov 6 Nov 7 Nov 8 Feb 28 

Prospect Lake Elementary Oct 17 Oct 18 Feb 27 Feb 28 

Sidney Elementary Sept 26 Sept 27 Nov 22 Mar 7 

Bayside Middle Oct 3 Oct 4 Feb 14 May 23 

North Saanich Middle Oct 24 Nov 21 Feb 14 May 23 

Royal Oak Middle Oct 24 Oct 25 Feb 6 May 30 

Claremont Secondary Sept 20 Nov 22 Feb 7 Apr 25 

Parkland Secondary Sept 13 Nov 29 Feb 21 Apr 25 

Stelly's Secondary Sept 20 Nov 29 Feb 21 Apr 25 

 

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED) 

Friday, October 19, 2012 Province Wide 

Friday, November 9, 2012 School Based 

Friday, February 15, 2013 Individual (tri-district) 

Monday, April 15, 2013 School Planning Day 

Monday, May 13, 2013 School Based 

 
LAST DAY OF CLASSES:  FRIDAY JUNE 28TH (not that we’re counting!) 



http://livelink.bctf.ca/livelinkdav/nodes/1396662/PSA APPLICATION  form to Dec 31 2012  Jul 12 12.doc:/AMC:cep/bg:tfeu 

 

PROVINCIAL SPECIALIST ASSOCIATIONS 
 

NEW BCTF MEMBER INDUCTEE: Complimentary PSA membership 

Surname   BCTF ID number (optional)    

Given name(s)   Former name   

Home address only   

City   Postal code   

Home phone (          )   Fax (          )   

School phone (          )   Work phone (          )   
   (if different from school) 

School/institution/business name and address   

  School district number   

E-mail address   

Visa/Mastercard number   Expiry date   

Approval number   This membership form is to join a PSA only. It does not include any conference fees. 
 

PSA membership—BCTF member  Subscriptions for non-BCTF members or institutions Collection, use, and disclosure of 
your personal information and 
your privacy consent 

The British Columbia Teachers’ 
Federation (BCTF) is committed to 
both protecting the privacy and 
confidentiality of personal 
information and to complying with 
British Columbia’s Personal 
Information Protection Act. Your 
personal information is collected 
because it is needed for PSA 
membership and subscription 
records. It makes it possible to 
identify you, send publications, and 
communicate with you as a PSA 
member or subscriber. The BCTF 
also uses this information to 
confirm your eligibility for services, 
to comply with various legal and 
regulatory requirements, to provide 
services to you, and to conduct 
research.  

Your credit card or other financial 
information will not be disclosed, 
and the BCTF, including the PSA, 
will not otherwise disclose your 
personal information without your 
permission, except as required or 
authorized by law. Appropriate 
security measures are employed to 
ensure only authorized individuals 
have access to your personal 
information. By completing this 
form, you are providing your 
consent for the BCTF, including the 
PSA, to collect, use, and disclose 
your personal information in the 
manner identified above. 

If you have any questions, please 
contact the BCTF’s privacy officer at 
604-871-2283 or toll-free at 1-800-
663-9163, privacy@bctf.ca. 

 STUDENT/  Fees include GST (R106779291 RT0001).        HST registration   R106779291. 

BCTF MEMBER RETIREE/TTOC  SUBSCRIBER HST TOTAL 
41  $35.00 Art   $20.00  41  $54.50 Art $6.54 $61.04 

42  $35.00 Business Education   $23.00  42  $54.50 Business Education $6.54 $61.04 
44  $40.00 Counsellors   $25.00  44  $59.50 Counsellors $7.14 $66.64 
45  $35.00 Immersion/Francophone   $15.00  45  $54.50 Immersion/Francophone $6.54 $61.04 

46  $35.00 English Language Arts   $15.00  46  $54.50 English Language Arts $6.54 $61.04 

47  $35.00 Home Economics   $16.00  47  $54.50 Home Economics $6.54 $61.04 

48  $35.00 Intermediate   $15.00  48  $54.50 Intermediate $6.54 $61.04 

49  $40.00 Teacher-Librarians   $15.00  49  $59.50 Teacher-Librarians $7.14 $66.64 

50  $40.00 Mathematics   $20.00  50  $59.50 Mathematics $7.14 $66.64 

51  $40.00 Modern Languages   $15.00  51  $59.50 Modern Languages $7.14 $66.64 

52  $60.00 Music   $36.00  52  $79.50 Music $9.54 $89.04 
53  $35.00 Learning Assistance   $10.00  53  $54.50 Learning Assistance $6.54 $61.04 
54  $19.50 Physical Education   $15.00  54  $47.50 Physical Education $5.70 $53.20 
55  $45.00 Primary   $22.50  55  $65.00 Primary $7.80 $72.80 

57  $35.00 Science   $10.00  57  $54.50 Science $6.54 $61.04 
58  $30.00 Technology Ed   $20.00  58  $49.50 Technology Ed $5.94 $55.44 
59  $30.00 Social Studies   $15.00  59  $49.50 Social Studies $5.94 $55.44 

60  $30.00 Special Ed   $15.00  60  $49.50 Special Ed $5.94 $55.44 

62  $35.00 Drama   $20.00  62  $54.50 Drama $6.54 $61.04 

63  $35.00 Gifted   $18.00  63  $54.50 Gifted $6.54 $61.04 

64  $25.00 Distributed Learning   $10.00  64  $44.50 Distributed Learning $5.34 $49.84 
65  $35.00 Computer   $15.00  65  $54.50 Computer $6.54 $61.04 

66  $30.00 Environmental Ed   $20.00  66  $49.50 Environmental Ed $5.94 $55.44 
67  $20.00 Rural and Small Schools  $10.00  67  $39.50 Rural and Small Schools $4.74 $44.24 
68  $25.00 Peace & Global Ed   $10.00  68  $44.50 Peace & Global Ed $5.34 $49.84 
69  $25.00 ESL PSA   $15.00  69  $44.50 ESL PSA $5.34 $49.84 

70  $30.00 Alternate Ed   $15.00  70  $49.50 Alternate Ed $5.94 $55.44 
71  $25.00 Aboriginal Ed   $15.00  71  $44.50 Aboriginal Ed $5.34 $49.84 
72  $25.00 Co-operative Learning   $10.00  72  $44.50 Co-operative Learning $5.34 $49.84 
73  $35.00 Dance   $12.50  73  $54.50 Dance $6.54 $61.04 

74  $20.00 Adult Educators   $10.00  74  $39.50 Adult Educators $4.74 $44.24 
75  $30.00 Culinary Arts   $16.00  75  $49.50 Culinary Arts $5.94 $55.44 

76  $20.00 Educators Against Racism  $10.00  76  $39.50 Educators Against Racism $4.74 $44.24 
 

Print your name, address, etc., and check the appropriate association(s). Cite Visa/Mastercard card details, or enclose your cheque or money order, 
made payable to the BC Teachers’ Federation. Do not mail cash. Retain a photocopy of your completed application for your records. Only BCTF 
members, including TTOCs, students in post-secondary programs leading to BC teacher certification, and retired teachers who retired from active BCTF 
membership may join as BCTF members of the PSAs. All others must become subscribers. The membership/subscription will run for one year from the 
date this form is processed. Receipts are not automatically issued because PSA fees are not tax deductible, but if your local allows the reimbursement of 
PSA membership fees from PD funds, you may request a receipt by e-mailing bgoto@bctf.ca. If, in the course of the year, you change your name or 
address, please notify the BCTF: BC Teachers’ Federation, 100–550 West 6th Avenue, Vancouver, BC V5Z 4P2, 604-871-BCTF or 1-800-663-
9163, F: 604-871-2286, bctf.ca. Fees accurate to December 31, 2012  

mailto:privacy@bctf.ca


At this time of year, it is always a good idea to carefully examine your first paycheque to make sure everything is as it should be.  The 
hard-working staff at the Board Office almost always gets it right, but mistakes can happen, and catching them early is in everyone’s 
best interest.  Here are a few tips to help you make sense of it all, along with some relevant Collective Agreement articles if you want 
to learn more. 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Ima T. Cher 
1234 Main St. 
Victoria, BC 

30-SEP-2011 

8675309 

Sick leave is earned at 1.5 days per 
month for full time teachers (G.11).  A 
teacher can port up to 60 days sick leave 
when hired to another district, provided 
they do so within 90 days (G.1) 

Teaching category (e.g. Cat 5, 5+, 6) and 
pay grid step (0 – 10) are included here.  
The equivalent of 8 month’s full-time 
work qualifies a teacher for another step 
on the grid, but this can only happen on 
September 1st and January 1st (B.27) 

Your month-end REG SALARY should be 
1/10th of your yearly salary, as found on 
the salary grid (B.36).  If you work less 
than full-time, you will need to multiply 
this number by 10, and then divide by your 
FTE (e.g. 0.857) to match up with the grid. 

Pay no attention to the “REG 
SALARY – Rate” number… it is 
simply 1/20th of your regular monthly 
gross salary (20 days is considered to 
be a full-time month for teachers) 

All teachers get a 2% SIP allowance every 
month (B.6).  This was negotiated in our 
last round of bargaining, and was intended 
to offset the fees teachers pay each month 
to the Salary Indemnity Plan (see other 
side).  Most teachers forget to take this 
additional 2% salary into consideration 
when calculating their gross annual salary 

E.I. and C.P.P. contributions have 
yearly maxima.  Most teachers will have 
paid the full amount by this time of 
year, and will see these deductions 
disappear until the new calendar year 

All teachers currently pay 1.73% of their 
annual salary to the BCTF Salary 
Indemnity Fund (down from 1.89% last 
year).  This fund is available for teachers 
who have used up their sick leave but are 
unable to work for medical reasons 

BC College of Teachers fees ($120) are 
automatically deducted and remitted in 
April for contract teachers.  Teachers on 
leave and TOCs must arrange payment 
directly to the College 

Teachers’ gross monthly salary includes 
their regular monthly pay, plus any special 
allowances (e.g. positions of special 
responsibility), plus their SIP allowance.  
It might also include money deducted for 
unpaid leaves, or for circumstances where 
the cost of a TOC is to be deducted from a 
teachers’ pay (at a flat rate of $270 per 
day, regardless of what the TOC receives) 

If you think you have found a mistake, talk 
to your Staff Rep (or call the STA Office) 
first… often we can save the busy Payroll 
Department a few phone calls and emails.  

Medical, dental, and group life insurance 
premiums are cost shared, with the 
Employer paying 80%, and employees 
paying 20% (B.38).  In the case of pension 
contributions, the Employer pays slightly 
more (2.13%) than employees 


