NOVEMBER 2012

S.T.A. in Touch
A newsletter of the Saanich Teachers’ Association
BCTF members of Local #63 (Saanich)

Well October is behind us and the rain and foliage are falling as we move into November. Thank you for all the positive
feedback regarding the rebirth of the STA in Touch. I am always looking to make this newsletter relevant to Saanich
teachers and am open to all feedback.
This month we have PRIZES for readers. If you correctly answer the secret question hidden in the newsletter and email it
to me at cplant@sd63.bc.ca you will be entered into a random draw for one of THREE $10 Starbucks gift
cards. Additionally, if you make a suggestion for a future newsletter article you will be entered into another draw. From
those submissions I will select what I think is the best submission for another $10 Starbucks gift card. And yes, you can
enter both. The draw will be conducted by November 20th at 5:30pm and I will contact the winners directly. Names of
our winners will appear in the next issue.
Happy reading! Happy teaching!

Colin Plant

President’s Report
by Sean Hayes

EHB Update
Many members have been calling and emailing the STA office looking for an update on the rollout of the new Provincial
Extended Health Benefits Plan (which Saanich teachers voted to adopt at our September General Meeting). Here’s what
I know at the moment:






after determining which locals wanted in/out of the new plan, the BCTF and BCPSEA issued a request for
proposal to potential carriers, and have received bids from seven companies (Pacific Blue Cross, Manulife, Sun
Life, etc.)
these bids are being reviewed, and a meeting has been scheduled for November 15th so that the BCTF and
BCPSEA can choose a carrier
the planned “go live” date for the new plan is January 1, 2013 (although some of the bidding companies have said
that this date is unrealistic)
the BCTF and BCPSEA (along with the chosen carrier) still need to negotiate many details, including the extent of
retroactivity for this new plan, and the ability of members to opt into this new plan (if they previously opted out
of our current plan).

As soon as I have more details, I will share these with members. For now, my best advice is to save all of your receipts
just in case we win the retroactivity argument (it is the BCTF’s position is that the new plan should be retroactive to July
1st, 2011).
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PRESIDENT’S REPORT – CONTINUED

Contract Melding
In addition to the new EHB Plan, this last round of bargaining
saw teachers secure modest improvements to certain leaves,
including Bereavement Leave, Unpaid Discretionary Leave, and
Leave for Union Business. All of these new articles are
retroactive to July 1, 2011, meaning some of you might have
taken leave in the last 15 months (e.g. Bereavement Leave) that
is now covered by new language.
The STA and the Saanich Board are now in the process of
melding these newly negotiated articles with our current
Collective Agreement. This process is complicated by the fact
that in some cases our old language contains provisions that are
superior, while in other cases the new language is superior.
Once we reach agreement on this melding process, we will
produce a new Collective Agreement (which will also include
the changes the parties agreed to at the local bargaining table)
for members. Keep your eyes peeled for this new Collective
Agreement so you can replace the old one that is sitting on your
bedside table. And if you think you took a leave that in the last
15 months that might be affected by any of this new language,
contact the STA office for advice.

Spring Closure Week
Let me start this article by pointing out that I am
being very purposeful when I refer to the extra
week away from schools this spring as a “closure
week” and not a “two-week spring break”. It is
important that we remember that our schools
are being closed for this week in response to yet
another budget shortfall, and that not all of the
members of the Saanich community will be
enjoying this week as a “break”.
As is required by Article D.3 of our contract, the
STA and the Saanich Board of Education signed a
Letter of Understanding for this closure week.
This LOU addressed how the parties will address
the anomalies that will result from this closure
week. Here are some important highlights:
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PRESIDENT’S REPORT – CONTINUED

 the length of the instructional week has increased at
all levels, and is now in excess of the maxima
outlined in Article D.15.1 (another reason we needed
to sign this LOU)
 there is a commitment on the part of the Employer
that no contract teacher will lose point time or have
their annualized FTE affected by the closure
 the plan is to pay teachers in contract positions
during the closure week in proportion to the extra
time worked before and after the closure. You will
see this “banked time” recorded on your paystubs in
the “Entitlement Balances” box. Basically, if you
work full-time at elementary or middle, you will bank
0.5 days each month, allowing you to “cash in” this
banked time when you get paid for the five closure
days. Secondary teachers will bank one day per
month starting in second semester (where all of the
extra minutes have been added)
 teachers who retire mid-year will have any banked
time added to their early retirement incentive
payment.
Of course, this will only apply to
elementary and middle school teachers, as
secondary teachers will not yet have worked any
extra minutes
 part-time teachers who have fluctuating assignments
throughout the year will be compensated for the
closure week pro-rated to their point time as
calculated at the start of the closure week. In cases
where teachers end up working more minutes than
they were compensated for, the balance will be paid
on the June 2013 pay. In cases where teaches do not
bank enough minutes to justify their closure week
pay (e.g. if their FTE decreases in the final months of
the year), any overpayment will be recovered by the
Board
-3-

S.T.A. IN TOUCH

NOVEMBER 2012

PRESIDENT’S REPORT – CONTINUED

 adjustments will need to be made for any teachers who take a leave of absence
during the year (including sick time). Leaves in excess of 20 days will result in
adjustments being made to teachers’ June 2013 pay to reflect the fact that the extra
minutes were not banked during the days on leave. In cases where the leaves are less
than 20 days, teachers and principals will determine how to make up the missed
additional minutes
 in recognition of loss of potential work during the closure week, teachers-on-call will
receive an additional 5 day’s worth of experience credit
 the Board has set aside a $30,000 fund to provide additional compensation for TOCs
(and part-time teachers who perform TOC work) in recognition of the fact that TOCs
will work extra minutes each day, but will not get paid over the closure week. These
funds will be distributed to these teachers in June in proportion to the amount of oncall work they perform between September 4, 2012 and May 31, 2013

Bargaining 2013… Where to From Here?
We are in the process of conducting a postmortem on our failed October General
Meeting. As we try to determine the factors
that resulted in less than half of 42 teachers
required to achieve quorum attending the
meeting, STA members need to be aware
that we were not able to elect a Bargaining
Chair, nor a Bargaining Committee. We
were also unable to debate and ratify
bargaining objectives for this upcoming
round of Provincial Bargaining, meaning our
local delegates will be attending the BCTF
Bargaining Conference without an official
mandate from the STA membership. All of
this is obviously unfortunate, and the STA
Executive Committee will now have to turn
their minds to what impact this will have on
the upcoming bargaining process (both
provincially and locally).
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Local Representatives Report

by Colin Plant & Mark Skanks

This past weekend (Nov 1st, 2nd and 3rd) we were both in Richmond participating in the
November Representative Assembly, Bargaining Conference and the rookie training for Local
Representatives. As such we’ll create three paragraphs that cover each of these events.
Local Representative Rookie Training (Nov 1)
We had a great, but very dense session Thursday where we learned about the finances and
governance of the BCTF. The session was dense but it was very informative. One thing we
learned was that there are seven accounts that the BCTF controls and each one does a
different thing. These accounts include:
 GOF = General Operating Fund
 CBDF = Collective Bargaining Defence Fund
 Contingency Fund
 Provincial Bargaining Fund
 Public Education Defence Fund
 William R. Long Memorial International Solidarity Fund
 Ed May Memorial Social Responsibility Fund
As to BCTF governance we learned how next to the AGM, the Representative Assembly is the
next powerful body of the BCTF for making decisions. To put things in an easy to understand
sentence: The AGM sets the fee for BCTF members, the RA sets the budget and then the
Executive Committee spends it.
The responsibilities of LR are of a dual nature. They communicate to the Executive
Committee, and take to meetings of the RA, the thinking and actions of the teachers in their
locals, and must take back to their locals the thinking and actions of the Executive Committee
and RA.
The RA happens three times a year over a Friday/Saturday and in November, January and May.
The RA is made up of 130 Local Representatives, (the voting members of the RA) representing
the locals and sublocals throughout the province, the 11 members of the BCTF Executive
Committee and and three non-voting chairpersons for a total of 144.
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FALL RA (Nov 2)
We had a wide array of issues presented to us in this Agenda and we are both available to talk
to if you wish. Amongst the many topics covered (and you can see the agenda on our STA
Facebook site) the most prescient topics included the BCTF need to get an additional line of
credit and the increase upcoming in our pension payments. The former was explained as
needing to be done in order to cover a cash flow situation (due largely to not having any union
dues coming in over the summer). The latter is a result of fluctuations in the markets and
teachers living longer and drawing more out of the pension (which is a good/bad thing).
BARGAINING CONFERENCE (Nov 3)
his session was done entirely ‘in committee’ meaning that we cannot openly share this
information with the public. And given the concerns of this newsletter becoming a public
document, we are not going to publish these results here.
That being said, if any STA member wants to know what the Bargaining Conference passed as
a list of things that are going to be part of our package, you are welcome to contact any of the
four delegates for Saanich who attended (Sean Hayes, Don Pederson, Colin Plant or Mark
Skanks) about the list of items.
The BCTF will be sending out the info that was voted upon.
One of the fun highlights for Mark and I was partaking in an all-you-can-eat Korean BBQ
restaurant. We were lucky to have Sean with us to help cook our yummy meat even though he
did not order the buffet.

Trivia Question: Who are Saanich's two Local Representatives who represent the
STA at the 3 BCTF Representative Assemblies?
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Health and Safety Report

by Patsy McCarter

Think twice about participating in any recreational or physical activities outside of your
instructional time! As teachers, we appreciate the benefits of school activities that are
“extras.” A controversial decision from the highest level of appeal for WorkSafeBC claim
decisions (Workers’ Compensation Appeal Tribunal (WCAT)) recently ruled that a teacher's
broken wrist from a lunch-time baseball game with students was not a work-related injury.
"The organization of, or participation in, recreational, exercise or sports activities or physical
exercises is not normally considered to be part of a worker's employment under the Act."
Reasons for WCAT’s decision were:
 The lunch hour is not a normal
working hour.
 As a social studies teacher, the worker
was not involved in an activity that
was part of his job.
 The activity was voluntary.
 The supervisor did
supervise the activity.

not

directly

 Fitness was not a job requirement.
Essentially, if you are not a P.E. teacher and you play in students vs. staff games outside of
instructional time, you might not be covered by WorkSafe BC if you are injured. The BCTF legal
team is looking at this decision, and will be providing advice to members in the near future.
The WCAT decision number is 2012-02607 and is on the WCAT website at:
www.wcat.bc.ca/search/decision_search.aspx
PREVENT! PREVENT! PREVENT!
Patsy McCarter
Health and Safety Representative
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Professional Development Report

by Sarah Windle & Holly Mair

PD Reimbursement
I hope that all of you had an enjoyable, enriching PD
experience this month. As October is a province-wide
professional development day, many of you would
have used it as an opportunity to travel and connect
with colleagues from across BC. I had the unique
experience of being in a workshop with a teaching
colleague from Rutland who had been a former Grade
8 English student of mine. I'm still not sure how I feel
about that one!
If you did travel, your credit card bills will be coming
due soon and I'm sure you'd like to receive
reimbursement. Here are some tips to help you!
1. Go to the Saanich Teachers' Association website and download the PD reimbursement
form from the PD tab which you will find on the top navigation bar of the page. On this
page, you will also find a document showing the maximum amount for claims in specific
categories.
2. Complete the form and attach original receipts. An original receipt is an itemized bill
that shows what you purchased. We cannot reimburse from a Visa or Mastercard slip.
3. Receipts are not needed for food and mileage. These claim lines are limited by the BCTF
policy and cannot exceed the amount posted.
4. Give the form to your school-based PD Rep and he/she will sign it. If there is a problem
with your form, your PD rep will discuss that with you. If you don't know your schoolbased
5. PD Rep and are too embarrassed to ask, check out the STA Webpage. Your PD rep will
forward the form to STA Office where Sarah Windle will receive and process it.
6. If you are a TOC, please send your form directly to the STA office and your PD rep (Alisa
Russell) will sign it.
7. The STA will issue you a cheque and send it to you via the school mail bag. If you teach
over multiple locations, please identify where you would like the cheque sent.
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TTOC Pro-D Rep
Welcome Alisa Russell!
The Joint PD Committee would like to
extend a warm welcome to our newest
member, Alisa Russell. Alisa will be
serving as the TOC PD Rep. Her role will
be to support TOCs access high quality PD
opportunities and support them in getting
reimbursed for their PD expenses. Many
TOCs don't realize that they do have
access to PD funds and I'm proud to say
that Saanich TOCs have access to a
greater sum of money than some of our
other Island locals.
Alisa is in her second year as a TOC in SD 63. Prior to that, she worked as an EA in the district
for 6 years. She has an energy and passion for lifelong learning, and would like to encourage
and inform more TOCs on how they can be involved in professional development. TOCs who
want more information on Professional Development opportunities should email Alisa Russell.

TTOC Report
by Anne Stewart

Automated Dispatch System
Stay tuned for upcoming information regarding the new Automated Dispatch System. The
school district personnel will provide "training" on the use of this new automated system. The
new automated call-out system will go live on Monday, November 26th. I look forward to this
new system of call-out, even though I know there will likely be some initial challenges. I for
one am excited that after many years of advocating for a centralized call-out system it arrives
soon! More information will come out from the Human Resources Department regarding the
specifics of the system and its use, so please be patient as the employer works out all the
details with its vendor. If you have any Teacher Teaching-on-Call related questions please do
not hesitate to send me an email astewart@sd63.bc.ca.
Anne Stewart
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Local Election Contact

by Don Peterson

The purpose of the Local Elections Contact is to raise the profile of education in the ridings that fall within the
district and that of its members. As you are aware there will be a Provincial General Election on May 14th,
2013. As a result of the election being six and a half months away, I am still in the infancy stages of getting
ready for the election. The following is a list of my activities in the last month, some of my future activities
and finally some information for you to know.
Activities:
October 26th: I attended the South Island Zone Meeting with LECs from Gulf Islands, Victoria, Sooke and
Cowichan. At this meeting we discussed possible activities we can take on during the election campaign. We
also spent time discussing the documents that are available to LECs. I am looking forward to working with the
other LECs as the two ridings in our district overlap with other school districts.
January 18th and 19th: I will be in Vancouver to receive training on the rights and requirements of third party
advertisers during Provincial Elections. I am hoping at this meeting our ridings will be declared strategic
ridings.
Information:
Student Vote: I have been asked to send the following link to members. I have already had it sent to Social
Studies teachers at the high school level. It is a teacher resource that helps teachers put on a parallel election
during the Provincial Election. Not only do students learn about elections in a more hands on approach,
surveys from the 2011 Federal Election suggest that parents who had children involved with Student Vote
were more likely to vote! http://www.studentvote.ca/
Victoria Federal By-Election: The Canadian Labour Congress (CLC) has requested support during the byelection in the Victoria riding that will be held on November 26th. As education is a provincial issue, the STA
will not be actively involved with the by-election, but if you are interested in being involved as an individual
please email rstipp@clc-ctc.ca. If you living in the Federal Riding of Victoria, I encourage you to vote on
November 26th.
Getting Involved: If you are interested in getting involved in raising the profile of
education during the Provincial Election as member of the Saanich Teachers'
Association send me an email letting me know what you would be interested in
doing, or send in the sign-up sheet found at the end of this newsletter to the
association office. If you are interested in getting involved as an individual with a
particular candidate's or party's campaign, let me know and I will do my best to
track down the relevant information to put you in contact with the right people.
Thank you,
Don Peterson
1st Vice President
Local Elections Contact
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Social Justice Report

by Dianne Cacciato & Joe Winkler

November is End-Child-Poverty-in-BC Month
During the week of November 19-23, the BCTF is
encouraging teachers to wear Band-Aids with “End
child poverty” stickers on them. Twelve percent (about
90,000) of school-aged children in BC live in poverty.
Let’s call on our government to launch a
comprehensive and accountable child poverty
reduction plan! The South Island Zone Social Justice
reps have asked the BCTF to put together an online
petition to reduce child poverty in BC. The link will be
sent out to you via your school reps, the results of
which will be presented to MLAs and candidates in
November. Also, if you have a few extra minutes this
month, please fill in the on-line survey on poverty in
the
classroom
and
the
community
at
bcpovertyreduction.ca.
What else can you do to promote the ending of child poverty in our province? Here
are some ideas shared by teachers at our recent South Zone meeting:
 build awareness within the school community of reasons for child poverty and
possible government-initiated solutions
 show movies which tackle child poverty
 initiate healthy-eating programs at your school
 have students/groups create anti-poverty posters and exhibit them in high-traffic
areas of the school and/or the community
 initiate the implementation of a living wage policy for School District 63
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SOCIAL JUSTICE - CONTINUED

Full Speed Ahead for Implementation of our New LGBTQ Policy
Expect resources in your school libraries soon (optimistically before Christmas) as
administrators receive in-servicing on LGBTQ issues and return to their schools with a
box full of useful teaching materials!
I have several members (experienced presenters) of the LGBTQ community ready,
willing and able to do school talks on LGBT issues. Please let me (Joe Winkler) know
if you are interested in setting up such a talk. We can tailor the presentation to any
level.
Did you know?… Recently, The Ukraine's parliament took a first step to making the
promotion of homosexuality a criminal offence punishable by prison. The draft law
does not clearly define what it means by the "promotion of homosexuality" but says it is
a threat to national security, leading to a possible HIV/AIDS epidemic and destroying
the institute of family.
This follows similar legislation which oppresses gays and
lesbians in St. Petersburg and other Russian cities. All too reminiscent of Nazi policy
of the 1930’s and early 1940’s, when homosexuality was outlawed and tens of
thousands of gays and lesbians were sent to concentration camps.
The Every Teacher Project: The B.C. Teachers
Federation has lent its support to this national
study designed to identify and make widely
available the collective expertise that exists among
Canadian teachers on inclusive education
practices for sexual and gender minority students.
Responses to the Every Teacher Project Survey
will enable us to learn what educators think about
the climate in Canada’s schools for lesbian, gay,
bisexual, transgender, Two Spirit, or questioning
(LGBTQ) students; which approaches to inclusion
of these students seem to work, and in what
contexts, and which don’t; what supports educators
in doing this work, and what holds us back. Results
will be made widely available throughout the school
system. The survey can be completed online by
navigating
to
http://fluidsurveys.com/s/everyteacher-survey/?collector=3106.
Participation is
possible until mid-February, 2013.
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STA Program Report

by Peggy Watson

Dear Colleagues,
As program chair I helped organize the venue and catered food for the Induction ceremony of
new teachers to our district and STA. It was a wonderful opportunity for the new teachers to
meet all the STA executive and members of our school board. Glen Hansman represented the
BCTF and gave a warm greeting to the inductees. Sean and Sally handed out our STA pin,
certificate, and a PSA form to each new teacher.
The BCTF funds a free provincial specialist association membership (PSA) to each new teacher
provided that their school district hosts an induction ceremony. Colin Plant volunteered to
take pictures for each inductee. It was a wonderful evening to mingle and meet some new
members of our STA.
My job is to help provide nutritious food for the monthly executive and representative
meetings. I am also responsible to plan the retirement banquet that will be held in June. This
may be my last important contribution to the monthly newsletter. However I will try to post a
new recipe for you to try each month.
I have included one of my favorite fall soup recipes from the Stelly's recipe file; find it at the
end of the newsletter! I introduced this a couple of years ago and it is my favorite fall soup (I
eat all year round though, yum). It is gluten free and can be vegetarian if you substitute
vegetable broth. Enjoy!
Respectfully,
Peggy Watson
Chef Instructor, Stelly's Secondary Culinary Arts Program

Sean Hayes, STA President; Glen Hansman, BCTF 2nd VP; 2012 Inductees!
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Treasurer’s Report

by Mark Skanks

Not much new to report from the treasurer front... Sean, Sally and I met this
month to revisit and refine how we categorize certain expenses and revenues.
Hopefully this will make reviewing the budget easier in the future. (I know! I
know! Exciting stuff!) Actually it is going to be very helpful, and I am excited that
we have made these changes.
Not much else to tell. Going home to trick or treat and pack for the fall RA. Still
dressed as a dwarf as I write this...
Hi Ho Everybody,
Mark Skanks
Claremont Secondary

Let’s Get Social!
The STA is getting more and more connected to the world of Social Media. Join us!
Our website is:

www.saanichteachers.com

Follow us on Facebook at:

Saanich Teachers’ Association

Follow us on Twitter at:

@BCTF63

Phone us:

778-426-1426

Our mailing address is:

6843 Central Saanich Road Victoria BC V8Z 5V4

If you have any feedback on this newsletter,
or would like to submit an article, please contact:

Newsletter Editor: Colin Plant
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IMPORTANT DATES FOR STA TEACHERS
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS
DATES
Brentwood Elementary

Nov 7

Nov 8

Mar 6

Mar 7

Cordova Bay Elementary

Nov 20

Nov 21

Nov 22

Mar 7

Deep Cove Elementary

Oct 3

Oct 4

Nov 14

Mar 6

Keating Elementary

Oct 24 (2hr closure)

Oct 25 (2hr closure)

KELSET Elementary

Nov 1

Nov 28

Feb 28

Apr 10

Lochside Elementary

Nov 6

Nov 7

Nov 8

Feb 28

Prospect Lake Elementary

Oct 17

Oct 18

Feb 27

Feb 28

Sidney Elementary

Sept 26

Sept 27

Nov 22

Mar 7

Bayside Middle

Oct 3

Oct 4

Feb 14

May 23

North Saanich Middle

Oct 24

Nov 21

Feb 14

May 23

Royal Oak Middle

Oct 24

Oct 25

Feb 6

May 30

Claremont Secondary

Sept 20

Nov 22

Feb 7

Apr 25

Parkland Secondary

Sept 13

Nov 29

Feb 21

Apr 25

Stelly's Secondary

Sept 20

Nov 29

Feb 21

Apr 25

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED)

Friday, October 19, 2012

Province Wide

Friday, November 9, 2012

School Based

Friday, February 15, 2013

Individual (tri-district)

Monday, April 15, 2013

School Planning Day

Monday, May 13, 2013

School Based

LAST DAY OF CLASSES: FRIDAY JUNE 28TH (not that we’re counting!)
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Sign-up form
If you are interested in being involved in the upcoming Provincial Election, please complete this form
and return it to Saanich Teachers’ Association. This will help us identify activities that members are
interested in being involved with.
Name: _____________________________ School: ____________________________________
Telephone number: ___________________ E-mail: ___________________________________
1. In which municipality/city do you live? ___________________________________________
2. In which provincial constituency do you live? ______________________________________
3. What type of work do you prefer? (Check as many as you wish.)
√
√
√
√

one-time task, e.g., deliver pamphlets, Burma shaves
one type of task, e.g., phoning, writing letters and articles
organizing one event, e.g., all-candidates’ meeting, teacher presence at community event
planning/organizing one area of work, e.g., signs, website.

4. Which of the following tasks would you be willing to do? (Check as many as you wish.)
Pre-election tasks
√ ask key questions at public debates
√ serve on a political action committee in support of public education
√ help staff information tables and/or hand out materials at community events
√ display a sign on your lawn, in support of a candidate or in support of public education
√ help organize all-candidates’ meetings
√ help organize community forums in support of public education
√ work on a sign crew
√ make a financial donation to a candidate who is supportive of public education
√ write letters to the editor
√ host a “living-room” discussion on public education and other election issues
√ deliver pamphlets or other written material
√ lobby candidates on public education issues
√ write and article or short story
√ canvass door-to-door
√ act as a web monitor to cull and share useful information from websites
√ serve as an e-captain to help build a database of e-mail addresses
√ share information on public education by e-mail
√ help create and organize visible, creative actions
√ participate in public, creative actions
√ phone member volunteers to do specific tasks.

Butternut Squash and Apple Bisque
with Green Onion Chantilly

Cooking Technique:
Sauté, Simmer

Sauté:
1. Heat the sauté pan to the
appropriate temperature.
2. Evenly brown the food product.
3. For a sauce, pour off any excess
oil, reheat, and deglaze.

Yield: 2 Litres, 8 cups
INGREDIENTS
A.

60 ml
120 ml
15 ml

butter
coarsely chopped onion
minced garlic cloves

B.

30 ml
2

brown sugar
Granny Smith apples, peeled,
cored and chopped
Butternut squash, peeled,
cored and chopped

Simmer:
1. Heat the cooking liquid to the
proper temperature.
2. Submerge the food product
completely.
3. Keep the cooked product moist and C.
warm.
Glossary:

Chop: to cut with knives into pieces that are
not uniform
Dice: to cut into very small cubes of uniform
size
Mince: to chop very fine

HACCP:
Cook to internal temperature 74 C, / 165 F for 15
sec.
Hold at 60 C or above.
Cool to 4 C / 41 F or below in < 6 hrs.
Store at 4 C / 41 F or below.

1000 ml
1L
1.2 ml
.5 ml
.5 ml
.5 ml
.5 ml

chicken stock
tumeric
ground ginger
ground nutmeg
sea salt
ground white pepper

D. Green Onion Chantilly makes 240 ml
120 ml
whipping cream
80 ml
finely sliced green onion
METHOD OF PREPARATION:
1.

Gather the equipment and ingredients.

2.

In the soup kettle, over medium heat sweat the butter,
onion and garlic for 2 minutes, stirring constantly.

Hazardous Foods:

3.

Chef’s Notes
For vegetarian exchange the
chicken stock with vegetable
stock.

Add the brown sugar, apples and squash. Reduce heat
to medium low and cook for 10 minutes, stirring
occasionally and being careful not to let it brown.

4.

Add the chicken stock, tumeric, ginger, nutmeg, salt
and pepper. Increase the heat to medium high and
bring to a boil.

5.

Reduce the heat and allow to simmer gently for 20
minutes. Remove form heat and puree in a food
processor or blender. Place on serving line.

6.

At service spoon the Chantilly on top.

7.

Chantilly – whip the cream to soft peaks. Fold in the
sliced green onion.

Chicken stock

Note!
The whipping cream no longer
meets the Healthy School
Guidelines. This should only
be used for special
Menu for adults.

