FEBRUARY 2013

S.T.A. in Touch
A newsletter of the Saanich Teachers’ Association
BCTF members of Local #63 (Saanich)

Wow. Where did January go? It feels like we just released our last newsletter and here we are working on a new one for
February! We hope that you have been able to keep any New Year's resolutions you may have made. Here at the STA
we are all working hard to represent Saanich Teachers in many different ways that you will read about in this issue.
Congratulations to Stephanie Lord (Keating) and Lia Blackey (Claremont) for winning our January newsletter trivia
contest. Each winner received a $25 gift card from Staples.
In this issue, we will again have a secret hidden trivia question and the prizes this month are...FIVE $10 gift cards to TIM
HORTON'S, one each for FIVE different winners!
Colin Plant & Devon Armstrong
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President’s Report
by Sean Hayes

(Yet Another) EHB Update
As we gain experience with our new Extended Health Benefits plan, we are uncovering a few
tips and tricks that will hopefully allow for a smoother transition for most teachers. Here are
some things you should keep in mind as we shift to this new coverage:
 The new plan has a $10 cap on prescription drug dispensing fees. This means if the
pharmacy you use charges more than $10 in dispensing fees, you might want to
consider switching to one of the pharmacies in town that charges a lower fee.
 The new plan will only cover an 8% mark-up on prescription drugs. Again, if your
pharmacy charges more than this, you might want to consider finding a pharmacy that
has lower drug mark-ups (usually the same pharmacies that have lower dispensing fees).
Pacific
Blue
Cross
offers
a
“Pharmacy
Compass”
website
(http://www.pharmacycompass.ca) that allows you to compare drug costs and
dispensing fees for all pharmacies in your area.
 Blue RX (the drug plan) is a “lowest cost alternative” plan. This means the plan will
generally only cover lower cost drugs (generics, for example) if such alternatives exist.
For members who currently have prescriptions for higher cost drugs, there is a process
in place to apply to have the current drugs approved (if, for instance, your doctor is of
the opinion that the lower cost alternative are not a viable medical option). The more
expensive drugs will continue to be covered for quite some time so that members can
complete this approval process.
 We are still waiting to learn what process will be
used to have previous claims (back as far as July 1st,
2012) re-adjudicated using the new rules. Stay
tuned.
 Don’t forget that members who had previously
refused coverage under our old plan now have an
opportunity to opt into this new plan if they so
choose. Contact Anita Reith (areith@sd63.bc.ca) to
request an enrollment form (you have until April
30th, but the longer you wait, the more retroactive
premiums you will owe).
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PRESIDENT’S REPORT – CONTINUED

Calendar Feedback

You might remember (okay, probably not) that recent government legislation changed the
rules that govern how and when Boards of Education establish their yearly school calendars.
These new rules have removed the notion of a “standard school calendar” and now require
Boards to establish their yearly calendars much earlier than ever before.
As a result, we find ourselves having to contemplate
next year’s calendar (which the Board is proposing
would continue to have an extra week of closure
attached to Spring Break) without really knowing how
this year’s two-week break will work out (will we
actually save any money? Will teachers and students
feel more rested for the year-end push? What costs
will parents experience during this extra week off?).
Nevertheless, the Board has included a proposed
calendar for feedback on the district website, and is
asking for feedback from all stakeholders. Please take
a minute to look at the proposal, and send any
feedback (to the email address provided) prior to the
March 6th Board Meeting.
http://www.sd63.bc.ca/news/2013/01/proposed-sd63-calendar-201314

New Teacher Conference
Registration is now open for the BCTF’s Conference for New Teachers, New TTOCs,
and Student Teachers. This conference is a fantastic professional development
opportunity for teachers who are in the first few years of their careers. The
conference will be held at the Radisson Hotel in Richmond on Friday, March 1st &
Saturday, March 2nd, 2013. Contract teachers can use their school Pro D funds to
help cover the registration costs (which are very reasonable), travel costs, TOC
coverage costs (if needed) and hotel costs, and TOCs can apply to access up to
$250 in TOC Pro D funds (see the STA website for more information). To register,
visit:
http://www.bctf.ca/NewTeachersConference2013/
-3-
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PRESIDENT’S REPORT – CONTINUED

I’d Rather Be Teaching

No, that’s not a personal statement about how I feel about my current job (although there are
times…), it is a new BCTF website: http://idratherbeteaching.ca
For years now, teachers in BC have found themselves spending more and more time and
energy propping up a woefully underfunded public education system. We spend our own
money on classroom supplies to make up for budget shortfalls. We bring in food and clothing
for students who are falling through the cracks. We spend hours after school working with
students we can’t reach in crowded classes. We attend rallies and mark-ins and even picket
lines to try to shine a spotlight on the plight of the system that we work in. And through it all,
most of us would just rather be teaching.
I’d Rather Be Teaching is a place for BC
teachers to upload their own content, and
speak out about their personal experiences
and efforts to defend public education.
Using
humour,
storytelling,
art,
photography, and everything in between,
it’s a space for teachers to connect directly
with each other, and with other British
Columbians, and share their stories.
And speaking of creative ways of sharing our stories, if you haven’t yet seen the BC Liberal
Truth is Out There video created by our very own STA Communications Chair/LR Colin Plant, it
is well worth a few minutes of your time. (Minister McRae recently called CKNW radio to
respond to this video, and to try to explain how his thoughts on class size and composition
have changed so dramatically … he failed.)
http://www.youtube.com/watch?feature=player_embedded&v=pf1fwelI0vI

-4-

S.T.A. IN TOUCH

FEBRUARY 2013

Local Representatives Report

by Colin Plant & Mark Skanks

On January 25th and 26th, the BCTF held its Winter Rep Assembly meetings. We attended on your behalf, as
did Sean Hayes. The main substance of these meetings was really twofold: addressing BCTF financial issues
before setting next year’s budget, and ratifying the bargaining framework proposed by BCTF and BCPSEA. The
latter was ratified by both sides. We also had a presentation of polling results from the Canadian Centre for
Policy Alternatives showing that a majority of BC residents would support a tax increase for public services,
and we had a Q & A session with Adrian Dix, who promised to support bargaining, but would not commit to
reinstating our old contract (when asked by Colin!). The financial issues are probably the most important to
relay to you, so here is as brief a summary as we can manage:
Financial Issues:
The BCTF Treasurer recently resigned, and the previously retired treasurer, Rob MacLaren, has stepped in
temporarily. His assessment in his report was that the BCTF’s financial position is poor but not desperate.
Despite a multitude of contributing factors, this results mostly from a) 10 years of legal costs far above
budgeted amounts and b) a recent change in how much we must budget for the future benefits of our
employees (BCTF staff). The finance committee brought a number of recommendations to Executive
Committee, who only approved a fraction of these. Here are some of the key results. As an RA we
collectively:










Agreed to change the local grant structure from $15 per FTE to $17 per FTE for locals under 500 and $13
per FTE for locals over 500 (Savings: approx $60,000/year)
Agreed to change the local job action grant to only cover 50% of costs between $5000 and $20000. (0%
after) Only affects large locals, and only during a job action.
Did NOT agree to enforce sharing of hotel rooms at BCTF meetings (Savings would have been
$400,000/year) NOTE: Saanich voted to defeat this at the direction of the STA Exec/RA. We were hoping
to pass other measures that would have saved as much if not more: a. Summer Conference every two
years instead of annual (never made it past the BCTF Exec) and 2. Removing sub-local presidents
(discussed below)
Agreed to discontinue coffee service at the AGM and RA meetings (Savings: approx $40-50,000/year)
Did NOT agree to eliminate the full-time release of the 2nd vice-president. (Savings would have been
$120,000/year, although TOC costs would probably reduce this amount.)
Agreed to recommend to the AGM that the fee remain at 1.69% for next year. It was raised from 1.49%
at last year’s AGM as an emergency one year measure. The Finance committee’s recommendation was to
bring it part way down to 1.59% with an aim to reduce it back to 1.49% over a couple of years. Saanich
voted against 1.69%. The AGM has the final say on setting the fee.
Did NOT agree to eliminate funding for sub-local presidents. A number of districts that were
amalgamated over the past 15 years retain full-time released presidents for each of their former locals.
Eliminating these positions (and ensuing associated meeting costs) would have saved $1,000,000/year.
This was very controversial, and the vote was conducted by public roll call. Saanich voted to remove
funding. Motion defeated 220 for, 307 against.
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Local Election Report

By Don Peterson

I am currently waiting to find out if our two ridings will be declared strategic ridings.
To date I have only heard of three candidates that have been declared to run in the election:
Saanich South: Lana Popham, NDP; Branko Mustafovic, Green
Saanich North and the Islands: Gary Holman, NDP; Adam Olsen, Green
Keep an eye open for two all candidates meetings that will be held sometime between April
27th, 2013 and May 5th, 2013.

Social Justice Report
by Dianne Cacciato & Joe Winkler
Welcome to February the social justice way! So much to do this month! February is Black
History Month. This is a great time to share the accomplishments and history of African
Canadians. Of course, you can share with your students that many African-Canadian families
have been here a very long time, starting with the Underground Railroad, but did you know
that there was an African-Canadian community early on in Saltspring’s history? You can find
background to this in the Saltspring archive. If you want to have your students do research on
famous African-Canadians, Ten Famous Black Canadians would be a good place to start.
An important date to remember in February is Day of Pink! Day of Pink is the International
Day Against Bullying, Discrimination, Homophobia and Transphobia in schools and
communities. Encourage your students to wear pink on February 27th and start a discussion
on any of these topics. You can find information and downloadable posters on the Day of Pink
site.
Don’t forget that the BCTF website provides all kinds of resources:
Antiracism

LGBTQ Issues

Dianne Cacciato
Social Justice Representative
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STA Focus Interview
We all know the response before it comes. “Saanich Teachers’
Association, Sally speaking.” For many of us that simple greeting is a
friendly reassurance. Sally Glen is the person who says this dozens of
times a day on our behalf. Sally is the Office Manager who helps the
STA function so smoothly. Amongst her many duties, she is usually
the person who takes the initial call when we need help or advice.
While most of us will know Sally as the person who works for the
Saanich Teachers’ Association, you’ve probably never gotten to know
her outside of her role. And so in response to a reader’s suggestion,
the editors approached Sally to do a feature article.
So in this issue you are in for a treat because Sally courteously agreed
to take some time out of her schedule and answer some questions
for the newsletter.
STA:
SALLY:
STA:
SALLY:
STA:
SALLY:
STA:
SALLY:
STA:
SALLY:
STA:
SALLY:
STA:
SALLY:
STA:
SALLY:
STA:
SALLY:

STA:

Where are you from?
I was born in Vancouver BC
Do you have any siblings?
I have an older sister and a younger brother.
How did you meet your husband?
Blind Date. I worked with his sister at McNair labs in Vancouver. He came out from Regina for the
Elton John Concert
Do you have children?
Two; Angus, who is 30, and Kate, who is 28.
What is your favourite movie?
Gone with the Wind. I remember seeing this at the Hollywood Theatre in Vancouver with my mom.
What was the first rock concert you ever saw?
I can’t remember, I saw so many! Alice Cooper comes to mind. I wish I could say the Beatles but I was
only 12 when they played Empire Stadium.
Coke or Pepsi?
Coke of course.
Where did you go to school?
I attended Kitsilano Secondary School from 1968 to 1972. We just had our 40th class reunion this
summer.
Where have you worked?
I worked at the University of BC for a year in the Library before attending Vancouver Community
College for the Medical Office Assistant Program. I worked in various Doctor’s offices until I landed a
job with McNair Laboratories where I worked for three years.
What was that job like?
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STA FOCUS INTERVIEW – CONTINUED

SALLY: I enjoyed working in the Lab because it wasn’t a desk job. I took blood, operated the machines to do
blood tests, plated cultures, etc.
STA: What brought you to SD63?
SALLY: We moved to Victoria in March 1989. I started working part time for SD 63 in 1990 at Mt. Newton,
moving to Bayside when it was built. From Bayside I went to Storefront Broadmead for 5 years,
Claremont for 2 years and then the STA office in 2001.
STA: What presidents have you worked with?
SALLY: I have worked with Mike Hayes, Bob Stoddart, Ken Babcock and Sean Hayes.
STA: How has the position changed over the years?
SALLY: This position has changed drastically, mainly in the technology area. I am an old school typist and find
that I do not do as much typing anymore. Email has changed the nature of the job as I get fewer and
fewer phone calls and teachers tend to contact the President directly through email or cell phone.
Email and fax, as well as the environmental policy have decreased the amount of photocopying done.
The Staffing LOU has made the Spring staffing more streamlined so fewer grievances need to be filed.
As well, the deletion of the class size and composition language has resulted in fewer
grievances/settlements. I have taken on more responsibilities organizing the Induction and Retirement
Banquet and other events. Some BCTF work has been downloaded to the Local Offices so this has
changed the position as well.
STA: What is the best part of your job?
SALLY: The best part of this job is being able to plan my day. For the most part, I work independently. I
usually have five or six things going at once and I am always changing direction depending on the day
and what comes up. There are deadlines to meet and some days are very busy especially around
meeting weeks. I love meeting all the teachers and TOCs and being able to help solve problems that
may arise and help teachers navigate through some of the paperwork. Most of the teachers I got to
know through the district have since retired and it is exciting to see the new group of younger teachers
filling the classrooms. Working with the Saanich teachers is a pleasure and they are so appreciative of
what the Union does for them.
STA: What do you like to do in your free time?
SALLY: In my free time I like to walk/run with my dog. I like to read and exercise. I taught high and low
aerobics and step for 10 years and trained to run the ½ marathon. I still run a little but now I attend
boot camp three night a week to keep in shape.
STA: Favourite types of food?
SALLY: I love Italian and Mexican food (hence the exercise). I am not much of a cook but have become a
better cook after working with Sean. He gives me great recipes and cooking tips.
STA: So what does the future hold for you?
SALLY: If/when I retire I plan to downsize to a smaller house, maybe spend six months of the year somewhere
hot.
STA: Thanks so much for answering these questions Sally.
SALLY: You’re welcome. I felt like I was writing my biography for the retirement banquet! Is this what you
want?
STA: It’s perfect. Thank you so much Sally for all you do!
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Saanich Mark-In a Success!
We all do it. We all mark on weekends. Some
even do it in their pajamas while
drinking…coffee, that is! So when the idea of a
Saanich Teachers Association Mark-In was
proposed it seemed like a worthwhile
initiative. And given that the January theme
for the BCTF’s Year of Political Action was
Authentic Assessment, it was a slam dunk to do!
So on Saturday, January 19th teachers went out to the
Broadmead and Sidney Starbucks to show the public
we don’t just work 9-3 Monday to Friday and that the
best assessment for our students happens regularly in
our classrooms and not just through an FSA test.
While the numbers were low in attendance, both
CHEK News and CTV Vancouver Island featured us in
their Saturday evening newscasts. The event cost the
STA $30 to put on (nametags, signs and markers), but
earned us great media attention and showed Saanich
teachers in a very positive light.
Thanks to all the teachers who came out and marked
or came by and showed their support to those
marking!

Mike MacEwan & Sean Hayes

The February theme for the Year of
Political Action is Bargaining Rights.
Given that the BCTF and BCPSEA
ratified a new negotiating framework,
let’s hope that the month and the
theme both bring us positive results.
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Bargaining Committee Report

by Don Peterson

We had an interesting month. We had a plan in place to bargain new local language, then it
was all changed when BCPSEA asked for an extension to sign the BCTF/BCPSEA framework
agreement which left us scrambling on what to do. Finally, everything was back on when the
deal was finally signed last week, but again, left us scrambling.
Over the last month the Bargaining Committee has met twice; once on the weekend and once
after school. At these meetings we looked at all the local items that we will be permitted to
bargaining during this round of bargaining and came up with possible gains in each area. Those
gains were then compiled into a motion that describes the bargaining objectives that the
Saanich Teacher's Association will be seeking for its members during the up-coming round of
bargaining. By the time you read this article, the list will have been debated at the executive
meeting and at the Wednesday, February 6th, 2013 General Meeting. The next step for the
bargaining committee is to write proposals in the form of contract language that we will use
when we sit down with the employer in March.
The best news of the BCTF/BCPSEA framework agreement is that we can once again bargain
the contents of our LOU for staffing which deals with the post and fill, and lay-off processes
that is unique to our district.
Don Peterson
Bargaining Chair

L-R: Mark Skanks, Donnie Peterson, Sean Hayes, Devon Armstrong, Colin Plant. Missing: Joe Winkler
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STA General Meeting
Our current BCTF President Susan Lambert will be there! You should come too!
What:

STA General Meeting

When:

Wednesday, February 6th, 2013
@ 4:00 p.m. – 5:30 p.m.

Where:

Bayside Middle School
Multipurpose Room

Topics:

* Provincial Bargaining Update
* Ratification of Local Bargaining
Objectives
* Election of BCTF AGM Delegates

TTOC Report
BCTF New Teachers' Conference
The BCTF New Teachers’ Conference is held annually in the Metro Vancouver area.
Registration is now open for this year’s conference: “Teachers build a better world”.
The conference is a professional development opportunity designed specifically for new
teachers - those in their first five years of teaching, and for student teachers. To register, click
on the following link:
http://www.bctf.ca/NewTeachersConference2013/
Upcoming Conference – Teachers Build a Better World
March 1-2, 2013
Radisson Hotel Vancouver Airport
8181 Cambie Road, Richmond, BC

Hidden Trivia Question:

Who were the last two Local Presidents that Sally Glen has worked with?

Send your answers to cplant@sd63.bc.ca by 6:00 pm on February 26th.
- 11 -

S.T.A. IN TOUCH

FEBRUARY 2013

Professional Development Report

by Holly Mair

40th anniversary of non-instructional days in the school calendar
By Stephen Anderson and Heather Daly

Last year marked the 40th anniversary of the addition of non-instructional days to the school
calendar. Prior to 1971, teachers primarily developed professionally on their own time. This is
one of two 40th anniversaries being celebrated this year; the 1971–72 school year was a
significant one for the BCTF’s Provincial Specialist Associations (PSAs). The first meeting of the
PSA Council was held on the October 23, 1971. Thus began the 40-year tradition of PSAs
formally working together as “teachers teaching teachers.”
In 1976, the Federation created the Professional Development Advisory Committee (PDAC) to
support local associations. In 1977, the concept of “teachers teaching teachers” was further
established through the beginning of the provision of training and support for PD associates,
and the introduction in 1978 of Project TEACH instructors.
In 1982, government introduced Bill 89 to override the School Act in an effort to reduce the
operating costs of districts and therefore help in slashing the provincial budget. The intent of
the legislation was to change the hours in session as well as the days in session. A noninstructional day was characterized as a day on which students were excused from tuition and
instruction and during which teachers were subject to the direction of the board. The school
board could designate a non-instructional day for the district and Bill 89 also allowed for
districts to only have one non-instructional day, but they could, by agreement with the local
teachers’ association, increase this by five further days to a total of six non-instructional days.
The result would have been a loss of non-instructional days in most districts for professional
development. The BCTF opposed the loss of non-instructional days and encouraged its
members to resist the attack on public education since teachers had resisted in the past and
school boards had relented. Bill 89 was only in force until the end of June 1983.
There were continual pressures on professional autonomy in relation to non-instructional
days, but the BCTF was able to fend this off and set a direction for local professional
development leadership. In 1983, the BCTF established professional initiatives such as staff rep
training, the integration of social responsibility into professional development activities, policy
studies on teaching, pedagogy and professionalism, and advocacy work to defend public
education. In 1992, the Federation introduced major changes to support local professional
development leadership by establishing Summer Conference training of PD chairpersons and
funding release time to support school PD rep training. All of these initiatives came as a result
of the BCTF resisting attacks that would lessen the number of non-instructional days and
professional autonomy in relation to these days. The Federation also took leadership in
- 12 -
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PROFESSIONAL DEVELOPMENT REPORT – CONTINUED

creating opportunities for teachers to examine their practice and develop their
professionalism.
Today, continuous, career-long development as a professional is one of the key aspects of
being a teacher in British Columbia. It is one of the primary goals of the BCTF and is noted in
the four out of eight current BC Teacher Regulation Branch Standards. In order to develop as
professionals, teachers must have autonomy, respect, and time to assess and understand their
own strengths and needs and must have opportunities to grow, and to share expertise.
The successor of PDAC, the Professional Issues Advisory Committee (PIAC), which includes
three representatives of the PSA Council, now works to support the BCTF Executive, the BCTF
zonal structure and locals’ elected professional development chairpersons within a context of
BCTF and PSA support. Workshops and programs with funding such as self-directed PD,
Program for Quality Teaching (PQT), and teacher inquiry are all part of that support. The PD
chairpersons in turn work to encourage and support autonomous, teacher-directed
professional development and inquiry in their locals. The role of the PD chairpersons in
ensuring the provision of teacher-directed professional development and the promotion of the
opportunities provided by PSAs and LSAs in their locals is increasingly a critical one in
continuing BCTF resistance against the threatened loss of teachers’ autonomy over their
professional development.
Ironically, what has been a year of celebration of the 40 years of inclusion of non-instructional
days in the school calendar has also now seen the introduction of legislation (Bill 36) that
would eliminate the provincially mandated school calendar. In taking aim at the school
calendar, Bill 36 is not dissimilar to 1982’s Bill 89, and like the older legislation also appears to
have targeted non-instructional days. In the case of Bill 36 this is through the inclusion of the
wording “…one or more non-instructional days or non-instructional periods, if any, scheduled
by a board...” [emphasis added] and “hours of instruction” instead of “days in session.”
Although non-instructional days were added to the school calendar 40 years ago, the ability
for teachers in BC to choose to participate in, or to provide professional development
opportunities, which meet their own assessed needs or share their strengths with others,
requires continual utilization and defense; it must never be taken for granted.
For more information, go to: bctf.ca/professionaldevelopment.aspx
This article concludes the year-long series celebrating the 40th anniversary of the PSA Council,
and of the inclusion of non-instructional days in the school calendar.
Stephen Anderson and Heather Daly, PSA Council
http://www.bctf.ca/publications/NewsmagArticle.aspx?id=27100
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Saanich Board of Education
Do you know your trustees?

Top (L-R): Barb Menzies, Timothy Dunford, Jane Husband, Nick Claxton
Front (L-R): Helen Parker, Wayne Hunter, Jim Standen

Treasurer’s Report
by Mark Skanks
First of all, you should know that our financial
house is better shape than our parent
organization, although it never pays to be
smug. We will be having our budget committee
meetings soon to look at next year, and will
look at any potential cost pressures that we
might face. We (well, mostly Sally in the office,
to be honest) continue to work on our new
accounting program and using it to line up our
- 14 -
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TREASURER’S REPORT – CONTINUED

“ins” and “outs” – that is, parceling the grant money from the BCTF into the
appropriate line item where it is spent. We have always spent wisely, but our
balance sheet should make this more obvious under the new system.
In case you didn’t know: the STA operates almost exclusively on member dues,
some directly returned to us from the district, some returned to us via the BCTF in
the form of grants. Our local operating grant from the BCTF will be going up next
year (larger locals will be receiving less). Your dues for the STA are 0.72% of your
gross pay if you are a regular teacher, 0.60% if you are a TOC. The BCTF fee
(currently 1.69%) will be set at the AGM in March and you can put your name in to
be a delegate at the Saanich General meeting this Wednesday if you want to have
a vote on this matter. All union dues (both BCTF dues and STA dues) reduce your
taxable income on page 2 of your T1 tax return.

Let’s Get Social!
The STA is getting more and more connected to the world of Social Media. Join us!
Our website is:

www.saanichteachers.com

Follow us on Facebook at:

Saanich Teachers’ Association

Follow us on Twitter at:

@BCTF63

Phone us:

778-426-1426

Our mailing address is:

6843 Central Saanich Road Victoria BC V8Z 5V4

If you have any feedback on this newsletter,
or would like to submit an article, please contact:

Newsletter Editors: Colin Plant
& Devon Armstrong
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IMPORTANT DATES FOR STA TEACHERS
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS
DATES
Brentwood Elementary

Nov 7

Nov 8

Mar 6

Mar 7

Cordova Bay Elementary

Nov 20

Nov 21

Nov 22

Mar 7

Deep Cove Elementary

Oct 3

Oct 4

Nov 14

Mar 6

Keating Elementary

Oct 24 (2hr closure)

Oct 25 (2hr closure)

KELSET Elementary

Nov 1

Nov 28

Feb 28

Apr 10

Lochside Elementary

Nov 6

Nov 7

Nov 8

Feb 28

Prospect Lake Elementary

Oct 17

Oct 18

Feb 27

Feb 28

Sidney Elementary

Sept 26

Sept 27

Nov 22

Mar 7

Bayside Middle

Oct 3

Oct 4

Feb 14

May 23

North Saanich Middle

Oct 24

Nov 21

Feb 14

May 23

Royal Oak Middle

Oct 24

Oct 25

Feb 6

May 30

Claremont Secondary

Sept 20

Nov 22

Feb 7

Apr 25

Parkland Secondary

Sept 13

Nov 29

Feb 21

Apr 25

Stelly's Secondary

Sept 20

Nov 29

Feb 21

Apr 25

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED)

Friday, October 19, 2012

Province Wide

Friday, November 9, 2012

School Based

Friday, February 15, 2013

Individual (tri-district)

Monday, April 15, 2013

School Planning Day

Monday, May 13, 2013

School Based

LAST DAY OF CLASSES: FRIDAY JUNE 28TH (not that we’re counting!)
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