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S.T.A. in Touch
A newsletter of the Saanich Teachers’ Association
BCTF members of Local #63 (Saanich)

March is a busy month full of activity for the STA. Local bargaining is getting underway, the BCTF AGM is happening and of course
Spring Break is just days away. We hope you have the opportunity to recharge your batteries and take a well-deserved rest during
the break. As co-editors we would like to thank those STA members who are giving up their break to represent Saanich teachers!
As we write this newsletter provincial politics are grabbing headlines. Indeed, it seems to be changing by the minute. We would like
to remind everyone that the STA will be working alongside the BCTF to ensure Education is an election issue. We are planning to host
two All-Candidates Meetings (one each at Parkland and Claremont). Saanich is a local that features two provincial ridings: Saanich
and the Gulf Islands and Saanich South. Officially the STA and the BCTF are non-partisan, and therefore will not be advocating
supporting any particular candidate. We would encourage everyone to vote and to perhaps even get involved with a campaign if you
felt passionate about the election.
Well, that's it for this month's introduction. Thanks for all the positive newsletter feedback, for reading this month's edition and, most
importantly, for educating the children in Saanich schools.
Colin Plant & Devon Armstrong

Table of Contents
President’s Report .....................................................................................................................................................2
STA General Meeting Results ........................................................................................................................................................2
Curriculum Change ........................................................................................................................................................................3
Spring Staffing 2013 ......................................................................................................................................................................3
ERIP Deadline Reminder ................................................................................................................................................................4

Report from the Chair ................................................................................................................................................4
Local Representatives’ Report ....................................................................................................................................5
Health and Safety Report ...........................................................................................................................................6
Year of Provincial Action ............................................................................................................................................7
Specialist Teachers in EVERY School ..............................................................................................................................................7

First Nations Report ...................................................................................................................................................8
Claymation ....................................................................................................................................................................................8
Trauma and the Brain....................................................................................................................................................................8
Salmon in the Classroom ...............................................................................................................................................................9
Project of Heart .............................................................................................................................................................................9

Professional Development Report ............................................................................................................................ 10
News from Across the Border ................................................................................................................................... 11
Teacher standoff stokes debate over standardized tests ............................................................................................................. 11

Congratulations! ...................................................................................................................................................... 13
Let’s Get Social! ....................................................................................................................................................... 13
-1-

S.T.A. IN TOUCH

MARCH 2013

President’s Report
by Sean Hayes

STA General Meeting Results
We had no problem achieving quorum at our most recent General Meeting as teachers turned
up to hear an update from BCTF President Susan Lambert. In addition to getting the low down
on this round of provincial bargaining, attendees also ratified our local bargaining objectives,
and elected our delegates to this month’s BCTF Annual General Meeting. The following
teachers will be giving up part of their spring break to represent their Saanich colleagues at the
AGM in Vancouver:
Devon Armstrong

Parkland/Claremont

Chris Bocking

Keating

Sean Hayes

President

Patsy McCarter

SIDES

Don Peterson

Keating

Colin Plant

Claremont (Local Representative)

Angie Savage

ROMS

Mark Skanks

Claremont (Local Representative)

Maria St. Amand

KELSET
If you would like to give some feedback to the
Saanich AGM delegates on the issues being
considered at this year’s AGM, please have a look
at the AGM Reports and Resolutions book (there
should be a copy in every staffroom) and send
your thoughts our way.
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PRESIDENT’S REPORT – CONTINUED

Curriculum Change
We’ve all heard that 21st Century/Personalized Learning is coming our way (at least that’s what
the current government keeps saying, although their mandate to affect change might be short
lived… insert fingers-crossed emoticon here), and that curriculum change will be a key part of
this brave, new world. The question then becomes: what kind of curriculum change are we
talking about? Fewer PLOs? Less emphasis on facts and more emphasis on “competencies”?
Adjusted assessment requirements?
In the interest of not having any of you say “nobody told me this was coming,” I thought it
would be a good idea to share a link to the government’s current musings on the subject of
curriculum change. At this site, you will be able to access several PDFs, including Exploring
Curriculum Design, a document that provides a glimpse into what this new curriculum might
look like for several teaching areas (well worth a peek). There also promises to be
opportunities for feedback from all stakeholders (with some of these meetings already
scheduled). So, have a look, and don’t say I didn’t warn you.

http://www.bced.gov.bc.ca/irp/transforming_curriculum.php

Spring Staffing 2013
Spring Staffing 2013 is just round the corner (as most of you will have realized as you filled out
your Position Request Forms). As we head into this time of year, here are a few important
reminders:
 the rules that govern the staffing process can be found in our Staffing Process Letter of
Understanding (download a copy at http://saanichteachers.com). While we hope to
tweak this LOU at the local bargaining table, the basic elements will remain the same.
 the “Mobility Request” section on the Position Request Forms that you have all just filled
out really means nothing. Teachers interested in mobility must apply for mobility jobs
(Round 1 jobs) as they get posted in the spring.
 school administrators are compelled by Article E.15.1 in the Collective Agreement to
consult “with the Staff Committee or staff… prior to May 15… for the purpose of
discussing the timetable and staff assignments for the next school year.” This is an
important part of the staffing process, but generally it doesn’t happen unless the teachers
in a school make it happen. Does your school have a Staff Committee? Does your
administrator consult with your school staff about next year’s assignments?
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PRESIDENT’S REPORT – CONTINUED

ERIP Deadline Reminder

The deadline for applying to retire under Saanich’s Early Retirement Incentive Plan (ERIP) is
fast approaching. Article B.39: Early Retirement/Career Change Incentive Plan states that
teachers who plan on retiring mid-year “shall notify the Board in writing no later than May 1
prior to the year of retirement.”
Now is a very good time for teachers who are thinking about retiring to start looking at their
numbers (the Pension Calculator on the Teachers’ Pension Plan website is a good place to
start, but it also makes sense to discuss your options with a financial advisor). If you qualify for
the ERIP (see Article B.39) and you think you are going to retire at the end of 2013 (mid school
year), make sure that you contact Paul Standring in HR before May 1st.
By the way, now is a good time to remind teachers thinking about retirement of the rules
around getting on the Saanich TOC list. Human Resources has made it clear that retired
teachers will only be added to the TOC list if they possess specialist qualifications for which
“the district has a shortage of available qualified Teachers-on-Call” (Article C.16.18.c). Please
take this into consideration when making your retirement plans. Contact HR if you have any
questions.

Report from the Chair
by Don Peterson
We had a great General Meeting on February 6th 2013. Attendance was up in the 60s and
quorum was never an issue. Sean Hayes spoke on the new Extended Health Benefits and Susan
Lambert, who taught me when she was a teacher librarian when I was in kindergarten, spoke
on Provincial Bargaining which included the framework agreement
We elected our delegation for the BCTF AGM in the middle of Spring Break. The delegation is
listed in the President’s Report.
We finally ratified our Local Bargaining Objectives for the upcoming round of bargaining. I am
not able to report what those objectives are as they were passed in committee. The objectives
will likely be reported out at the next Representative Assembly.
Now at the end of the meeting there was some confusion on which school had the greatest
representation. Sean Hayes attempted to rule that it was Brentwood, but it is actually the duty
of the chairperson to make such a ruling. As chairperson, I have ruled that Keating had the
greatest representation at the meeting. 
Thank you and I look forward to seeing you at the STA AGM later in the year!
Don Peterson, Keating Elementary
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Local Representatives’ Report

By Colin Plant

The next Representative Assembly (RA) that Mark and I will
attend is in May, but we attend the BCTF AGM as Saanich's Local
Representatives. And given that we both attended the January
RA where we saw some very emotional debate on the proposed
budget cuts including the proposed elimination of separate
presidents for amalgamated locals, we are both anticipating
another interesting meeting in March at the AGM.
This past Sunday AGM delegates from Victoria, Saanich, Sooke, Lake Cowichan, Cowichan and
the Gulf Islands had a pre-AGM luncheon and meeting at the Royal Colwood golf course to
discuss issues that would be debated at the AGM in Vancouver in March. This annual meeting
is an excellent opportunity for the various southern Vancouver Island locals to find
commonality and to share the viewpoints that the various locals may have about the issues.
While we do not vote on any of the topics, it is in essence a pre-AGM as we do discuss what
we think about many of the issues that will be debated. I believe all the Saanich delegates
who attended thought it was very productive and insightful to hear the discussions that
occurred. It should be a good AGM as Saanich has some very intelligent and thoughtful
delegates attending.
Saanich Teachers may find it interesting to know that our Saanich Superintendent, Dr. Keven
Elder, is on the bargaining team for the employer BCPSEA (British Columbia Public School
Employers' Association). While the level of disappointment with the most recent round of
bargaining has not been forgotten by most teachers, I find it encouraging that such a
respectable and committed person such as Dr. Elder is at least at the table bargaining with the
BCTF.
As always, if you have any input or suggestions you would like to make to myself or Mark
Skanks, please feel free to email us. We represent Saanich Teachers and appreciate hearing
from you!
Here is a PDF to the Recommendations and Resolutions that will be discussed at the AGM. If
you want to read and provide feedback, please do. Please note the AGM is from March 16th19th this year.
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Health and Safety Report

by Patsy McCarter

Hot off the press, a message from Sarbrinder Lali our WCB Advocate, and the
BCFed!
“Over the next two months leading up to the provincial election part of the agenda
for change should include a re-balancing of the workers’ compensation system.”
In 2003, the Workers Compensation Act was changed significantly resulting in
diminished compensation to injured workers. Since then, costs to provide much
needed assistance and support services that used to be WorkSafe responsibilities
under the Act have been taken over by BCTF’s Health and Wellness plan, BCTF’s
Salary Indemnity plan and individual teacher’s sick leave banks. Costs associated
with services such as occupational therapy, rehabilitation, and gradual return to
work are now coming from the pockets of teachers where they were previously
benefits provided for under the Act.
“Over the last decade employers have
saved hundreds of millions of dollars which
should rightly have gone to injured
workers. The candidates in the next
provincial election need to hear the
collective and individual voices of workers
regarding the type of integrated change
which is required if balance is to be
restored to the workers’ compensation
system.”
Speak up during the coming provincial
election campaign for full compensation for
injured workers and a balanced workers’
compensation system.
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Year of Provincial Action

By Colin Plant

Specialist Teachers in EVERY School
The theme for March in the BCTF's Year of
Provincial Action is: "Specialist teachers in every
school".
Each month this school year the BCTF is featuring a
different topic and suggested action to bring
attention to different BC educational issues. This
month we are looking at the need for schools to
have specialists (Special Education, TeacherLibrarians and Counsellors for example).
Unfortunately, in the past 11 years there has been a
loss of 1500 specialist teachers; including 750
special needs teachers alone.
The action for this month will features the provincial use of the image “Kids are
Waiting” as well as:
Teachers will be using “waiting” signs
to highlight local specialist teacher
losses and missing support for
students. This is a follow-up to the
very successful fall media campaign
focused on students “waiting” for
counsellors, ELL teachers, teacherlibrarians, assessments, smaller class
sizes, etc. Demonstration using a
“lineup” or queue graphically shows
how kids, schools, and public
education are “waiting” for change for
the better.

Click on the image above for a larger version.
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First Nations Report

by Ginny Underwood

Hello there! I was very fortunate to attend the FNESC (First Nations Education Steering
Committee) workshop in November of this year. It is a First Nations conference that has over
400 delegates from all over B.C. and it is an awesome conference. Wherever there is an
opportunity to network within areas of your specialty, it gives you that renewed energy to
carry on with what you need to do. I love the fact that you come away with innovative ideas
and are able to share in the joy of hearing success stories of our FN students. I felt so excited
and re-energized; it is truly an indescribable feeling. I would also like to share with you the
topics and a few links if you are interested in trying something new out.

Claymation
The first workshop was presented by the Nisg'a’a School District. It involved gr. 5/6 students
retelling traditional First Nations stories using technology. The students developed simple
storyboards using a traditional story, created the characters, used technology to film, edit, add
audio and evaluated the claymation. The stories were done on an Apple laptop, where they
downloaded the FramebyFrame program (used to make cartoons at Walt Disney). The
presenter, Teresa, suggests a minimum of two apple laptops with built-in webcams. They also
found it more successful to use Quicktime so that the movie can be played on different
platforms. Get out your plasticine, google claymation on the internet, explore, and have fun!
It is a lengthy process to make one movie; the presenter said she could only afford the time to
do this once a year with her class. She also said not to be afraid if you do not know how to use
the technology; the students can teach you whatever you want to know!

Trauma and the Brain
Trauma and the Brain was presented by David Rattray. It was a rather depressing, but eye
opening session. The one thing that really struck me was that he said, “We make adaptations
for kids with disabilities, but we do not do the same for kids who experience trauma?” When
kids experience trauma, their brains do not develop the same as someone who has a healthy,
happy childhood. Kids who are a witness to violence, or who live in unhealthy situations, are
subjected to trauma. Think about some of the students that you teach. Are they struggling?
Have they experienced some kind of trauma? What can we do to help them move along in
their educational journey? This is a very interesting discussion to have with colleagues.
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FIRST NATIONS’ REPORT – CONTINUED

Salmon in the Classroom
Salmon in the Classroom was presented by a retired
teacher from Vancouver who used underwater cameras to
do projects with various FN groups. She helped record
movies about Family Fish Camps, capturing several groups
drying salmon traditionally. There were also other videos
by both the Sliammon and Chehalis First Nations; the
movies are on YouTube and show their respective fish
hatcheries’ operations. I had never thought to Google
something like this on YouTube, so if you are interested in
learning more you should do a search yourself. Sometimes
just having the traditional names of our communities help
you find exactly what you are searching for.

Project of Heart
Project of Heart was a project that involved educating our students about Residential Schools;
it involved healing and reconciliation. There is a kit that has two DVD’s, an elementary story,
and some information to encourage us to educate our students about residential schools at
some level. I encourage you to try a PWIM (Picture Word Inductive Method) as a start to the
discussion of Residential schools. It is a heavy subject, but if you are interested in this I am
willing to support you in this endeavour. One teacher in our district, as well as myself, will do
this project, which involves reading the story, sharing of a picture and a discussion about
Residential School. It also involves doing small picture tiles to honour the students who died
at Residential School. It symbolizes that we would never forget them.
Please feel free to contact me if you have any questions or would like to discuss any of these
workshops. Happy Spring Break All!!!
Secret Trivia Question!
Respectfully yours,
Ginny Underwood
Aboriginal Education Contact

Which school did the Chair (controversially?) rule had
the greatest representation at the February 6th GM?
Email answer to Colin Plant by 5 pm on March 26th.
Prize this month is one $50 iTunes gift card!!
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Professional Development Report

by Holly Mair

Did you know that according to our collective agreement, that Teachers Teaching On Call are entitled to
Professional Development funding? Each year, the district is contractually obligated to release $7500 to the
Saanich Teachers’ Association, to be shared amongst the TTOCs for professional development purposes.
How can you be one of the TTOCs to access this money?
1. You must have had at least 10 call outs this year. A call out can be a partial day.
2. You must have a professional development activity in mind that meets the criteria of what constitutes
professional development as per our PD Handbook.
a.
b.
c.
d.
e.
f.
g.
h.
i.
j.

professional conference registration and related expenses
professional workshops in and out of the district
school visits
academic non-credit courses that cannot be claimed for
income tax purposes
professional association membership dues
expenses and honoraria for presenters
individual research expenses excluding personal payment
professional journals
staff retreats/staff development activities
release time for staff initiated meetings and work sessions

3. If you are unsure if your plan qualifies for funding please check in advance with Alisa Russell (TTOC PD
Rep) or Holly Mair (STA PD Chairperson).
4. The maximum amount you can claim each year is $250.00. If you are a part-time TTOC, that amount will
be pro-rated.*
5. Attend your event and keep your receipts. Receipts are not needed for meals provided that you are
claiming the full per diem allowance for food.
6. Download a reimbursement form from the Saanich Teachers’ Association website
(www.saanichteachers.com). Submit your reimbursement form to the STA Office. Don’t forget to attach
your receipts and sign your form. Also, please include a short note indicating where you would like us to
send your cheque.
*Pro-rated TTOC access: With the reduction and elimination of so many teaching positions in the last 10
years, many teachers have a part-time contract and they also work as a TTOC. If you are both a contract
teacher and a TTOC, we ask that you use the TTOC fund in conjunction with your school based fund. For
example: I teach 0.5 at Parkland and I work as a TTOC up to another 0.5. In this case, I would approach my
Parkland PD Rep to access money from Parkland in accordance with their policy and I would also be eligible to
claim up to $125 of TTOC money (0.5 x $250).
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News from Across the Border

Teacher standoff stokes debate over standardized tests
by Eric M. Johnson, Reuters
The revolt by Seattle public school teachers and students elsewhere comes
at a time of bitter political wrangling over how best to reinvigorate a $525
billion public school system that leaves American children lagging their
counterparts in countries like Finland and South Korea.
Standardized tests have played an ever-more prominent role in public
schools over the past decade.

Yearly testing in reading and math for elementary school students required
by former President George W. Bush's 2002 landmark testing law, known as
"No Child Left Behind," exposed stark achievement gaps in many schools,
mainly along racial and economic lines, and spurred interventions to help
struggling kids.
Sandy Kress, a former advisor to Bush on the law, and lobbyist for Pearson, said focusing too much on test
scores alone will, in the end, cheat students out of the kind of quality education that sometimes can't be
measured by standardized tests.
"If it's all back to just grades... a lot of people will have an easy time for about 10 years, (but later) our kids will
suffer dramatically," Kress said.
The Obama Administration supports regular testing but has signaled some flexibility.
"Should you assess kids every year? Yes," Secretary of Education Arne Duncan said recently. He added he was
"more than sympathetic" to growing concerns about over-testing in school districts, some of which run
standardized tests multiple times each year.
"There's a common-sense middle ground," Duncan said.
Increasingly, standardized tests carry high stakes. Teachers are often evaluated in part by their students'
scores, and students may have to pass a standardized test to advance to the next grade in elementary school
or earn a high-school diploma.
To prepare students for those high-stakes exams, and to monitor their academic progress more closely, many
school districts - like Seattle - give additional standardized tests throughout the year.
"TEACHERS' SPRING"
That's what the teachers at Seattle's Garfield High School were protesting when they decided in January to
boycott the multiple-choice Measures of Academic Progress (MAP) test, saying the computerized exam is not
aligned with the state's curriculum and produces "meaningless results" upon which they are indirectly
evaluated.
The Northwest Evaluation Association, maker of the MAP, said its test adapts to a student aptitude and quickly
provides educators with a reliable, fair progress report, though the test version used may not adhere to a
specific teacher's syllabus.
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NEWS FROM ACROSS THE BOARDER – CONTINUED

Seattle schools have given the MAP test three times a year since 2009, on top of two other state-mandated
exams. It is used in hundreds of school systems throughout Washington state and elsewhere.
Teachers and students staged rallies, and about 270 parents opted out for their children, some noting that the
test was not required for graduation. Hundreds of students protested, either by not taking the test or
completing it so quickly or randomly that the results were invalid, Garfield High School testing coordinator Kris
McBride said.
"TEACHERS' SPRING"
Educators who did not give the test by February 28, the last day winter MAP test scores are valid, could face
disciplinary action, said Clover Codd, a top official with the Seattle School District.
"We hear their concerns, we want to work with them, but we need to do what's right for our children," Codd
said. "There may be two rights here."
A district-appointed task force will recommend on May 2 whether to renew a contract to use MAP, which
costs the district $436,114 for 36,718 licenses.
The Seattle dissent was mirrored by dozens of high school students in Portland, Oregon, who launched a
boycott in February over state-required exams students must pass to graduate, though they can meet the new
proficiency requirements using other tests.
In Providence, Rhode Island, high school students splattered themselves with fake blood and acted like
zombies to protest over a similar move by state education officials.
Elsewhere, more than 500 school boards in Texas - and several large school districts in Florida - have passed
resolutions demanding a reduced focus on standardized tests.
"We are just seeing the very beginning of this testing revolt," Jesse Hagopian, one of the dissenting teachers in
Seattle, told Reuters.
"Maybe you can call it the 'Teachers' Spring,'" he added.
The Seattle move has drawn support from education leaders, such as historian Diane Ravitch, and the nation's
largest teacher unions.
"As soon as they use an ill-designed test to make a high-stakes decision on someone's employment, I believe
it's going to be in court," National Education Association President Dennis Van Roekel told Reuters.
After protesters gathered outside Seattle Town Hall, the featured speaker,
former chancellor of Washington, D.C., schools Michelle Rhee, expressed her
continued support for high-stakes testing.
"For far too long in this country, there was no accountability," Rhee said, later
adding that collecting regular testing data was crucial to measure student
learning and should factor prominently in evaluations of teachers.
Outside Rhee's talk was Robert Murphy, a math teacher at a different Seattle
high school that he said was rife with struggling students who need more
instruction time.
"I know the glazed look in their eyes from the same test over and over," he said.
(Additional reporting by Stephanie Simon in Washington; Editing by Cynthia Johnston and Barbara Goldberg)
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Congratulations!
Congratulations to the February Trivia Question winners who correctly identified
Ken Babcock and Bob Stoddart as our previous two STA Presidents prior to Sean
Hayes.
Our five winners of $10 Tim Horton's cards are:
Matt Belvedere - Claremont
Heidi Bennetti - Bayside
Jennifer Cliche - Bayside
Anne-Marie Fuller -Royal Oak
Sara Postlethwaite - North Saanich
This month's prize for a reader who submit their answer to the trivia question:
one $50 iTunes gift card!

Let’s Get Social!
The STA is getting more and more connected to the world of Social Media. Join us!
Our website is:

www.saanichteachers.com

Follow us on Facebook at:

Saanich Teachers’ Association

Follow us on Twitter at:

@BCTF63

Phone us:

778-426-1426

Our mailing address is:

6843 Central Saanich Road Victoria BC V8Z 5V4

If you have any feedback on this newsletter,
or would like to submit an article, please contact:

Newsletter Editor: Colin Plant
& Devon Armstrong
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IMPORTANT DATES FOR STA TEACHERS
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS
DATES
Brentwood Elementary

Nov 7

Nov 8

Mar 6

Mar 7

Cordova Bay Elementary

Nov 20

Nov 21

Nov 22

Mar 7

Deep Cove Elementary

Oct 3

Oct 4

Nov 14

Mar 6

Keating Elementary

Oct 24 (2hr closure)

Oct 25 (2hr closure)

KELSET Elementary

Nov 1

Nov 28

Feb 28

Apr 10

Lochside Elementary

Nov 6

Nov 7

Nov 8

Feb 28

Prospect Lake Elementary

Oct 17

Oct 18

Feb 27

Feb 28

Sidney Elementary

Sept 26

Sept 27

Nov 22

Mar 7

Bayside Middle

Oct 3

Oct 4

Feb 14

May 23

North Saanich Middle

Oct 24

Nov 21

Feb 14

May 23

Royal Oak Middle

Oct 24

Oct 25

Feb 6

May 30

Claremont Secondary

Sept 20

Nov 22

Feb 7

Apr 25

Parkland Secondary

Sept 13

Nov 29

Feb 21

Apr 25

Stelly's Secondary

Sept 20

Nov 29

Feb 21

Apr 25

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED)

Friday, October 19, 2012

Province Wide

Friday, November 9, 2012

School Based

Friday, February 15, 2013

Individual (tri-district)

Monday, April 15, 2013

School Planning Day

Monday, May 13, 2013

School Based

LAST DAY OF CLASSES: FRIDAY JUNE 28TH (not that we’re counting!)
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