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S.T.A. in Touch 
A newsletter of the Saanich Teachers’ Association 

BCTF members of Local #63 (Saanich) 
Well the sunshine finally appeared and the clocks have been sprung forward an hour.  The flowers are coming out and 
the days are longer.  These are just a few signs that Spring has arrived.  To us the Spring Break marks the final pit stop 
before a sprint to the end of the school year.  We hope you have had time the past few weeks to recharge your batteries 
during Spring Break and the Easter long weekend. 
The STA is certainly working hard for teachers this month.  The Saanich Teachers' Association is engaging in bargaining 
with the employer and a provincial election is coming up.  An Annual General Meeting is also just around the corner in 
May.  We are busy planning and hosting all-candidates meetings on Saturday, May 4th (Saanich and the Gulf Islands) at 
Parkland and Sunday, May 5th (Saanich South) at Claremont.  Times for both events are still TBA, but the focus of the 
meeting is Education. 
This month's contest has a secret trivia question where two winners can each win a $25 gift card to Subway.  Thanks for 
reading! 
 Colin Plant & Devon Armstrong 
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President’s Report 
by Sean Hayes 

STA Annual General Meeting  

You’ll be able to read a lot about the recent BCTF AGM in this newsletter, including my 
thoughts on what I believe was my 12th BCTF AGM.  But, of course, there is another important 
AGM to turn our minds to:  the Saanich Teachers’ Association AGM.  I hope all of you will take 
the time to attend our regularly scheduled AGM in May.  This is the meeting where we set the 
STA budget for the following year, review and amend our constitution and bylaws, and elect 
our 2013/2014 STA Executive Committee.  This is your meeting, where we talk about spending 
your money and elect your local leadership, so please make every effort to attend.   

 What: STA Annual General Meeting 

 When: Wednesday, May 15th, 2013 @ 4:00 p.m. 

 Where: Claremont Secondary School 

 Why (should you attend):  Elections, STA budget deliberations & door prizes! 

Call for Nominations 
The following positions on the STA Executive will be up for election at this year’s AGM (as they 
are every year): 

 President  Pro D Chair 

 First Vice President   Health and Safety Chair 

 Second Vice President  First Nations Chair 

 Treasurer  Social Justice Chair 

 Local Representative (2)   Teacher-on-Call Chair 

 Secretary  Program Chair 

  Professional Communications Chair 

We have been fortunate enough to have a full Executive Committee for two years in a row 
now… let’s keep the streak alive!  Please consider taking your turn representing your 
colleagues on your local Executive.  Contact Sally (sally@saanichteachers.com) if you would 
like your name to stand for an Executive Committee position. 

mailto:shayes@sd63.bc.ca
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PRESIDENT’S REPORT – CONTINUED 

Spring Staffing Process 

Now is the time of year when we begin our staffing 
process for next year and folks start talking about NOIL 
lines and pink slips.  It is very important that teachers 
reacquaint themselves with our Staffing Process 
Letter of Understanding which outlines the rules and 
processes for staffing (you will find a copy of this LOU 
on the STA website). 

Although the recent change in the “split of issues” (which resulted from the Bargaining 
Framework Agreement between the BCTF and BCPSEA) has allowed items like Post/Fill and 
Layoff/Recall to be bargained at the local table, we will be operating under the rules that are 
contained in our current Staffing LOU for this year (any changes we agree to at the bargaining 
table will affect next year’s staffing).  Below I have included some of the key dates so you can 
mark your calendars.  Remember, the presence of the Mobility Round(s) means ALL teachers 
should pay attention to the staffing process, not just teachers facing a potential layoff. 

Important Dates for Staffing (subject to slight adjustments) 

May 1 Deadline for teachers wishing to express intention to retire during 
the 2012/2013 school year (ERIP deadline).  

May 2 Round 1 (Mobility Round) – all known vacancies based on 
retirements, leave requests, etc. posted for all teachers to apply 
for.  Open to all teachers (seniority and qualifications rule the 
day). 

May 10-14 Notices of Intent to Layoff (NOILs) issued. 

May 15 or 16 Meeting of teachers in receipt of a NOIL (likely at the DRC). 

May 20-27 Round 2 (NOIL Round) begins – available positions published for 
NOIL teachers.  NOIL teachers submit (online) list of preferences. 

May 30-June 3 District staffing meeting at the DRC. 

June 6 and 13 Round 1 (Mobility) postings continue. 

June 20 Round 3 (Employment Round) postings begin.  These postings see 
junior, underemployed applicants have a “leg up” over senior, 
fully employed applicants.  
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PRESIDENT’S REPORT – CONTINUED 

More EHB Information 

Members in Saanich (and around the province) continue to 
work their way through the new rules and regulations 
attached to our new Extended Health Benefits plan.  For 
the most part, teachers have been able to sort out their 
various issues by visiting the PBC microsite for teachers 
(http://www.pac.bluecross.ca/teachers/), speaking with a 
PBC phone representative (and asking to be “escalated” to 
a person who can answer their questions), or contacting 
their local school district EHB plan administrator (Brenda 
Robinson in Saanich).   

In a few cases, members have been unable to resolve their issues, and we have referred these 
cases to the BCTF for discussions directly with PBC.  Another such meeting is scheduled for 
April 17th, so if you have an issue with the new EHB that you have been unable to resolve, 
please let Sally know the details (mailto:sally@saanichteachers.com) before then.     

In the meanwhile, here is some useful information that 
might help: 

 BlueRx covers over 7,000 drugs. 

 PharmaCare Special Authority forms may be required for about 50 expensive drugs so 
that PharmaCare pays part of the cost, and the EHB plan is responsible for the part 
PharmaCare does not pay. 

 In cases where members have been asked to have their doctor fill out a PharmaCare 
Special Authority form, doctors are not allowed to charge for filling out the form. 

 In cases where a specialist has prescribed the drug, the member may be asked to fill out 
a form, but the member’s doctor will not have to complete a form. 

 In cases where members have been asked to provide Special Authority or Prior Approval 
forms (required for about 80 drugs in all), any drugs purchased and not fully reimbursed 
before the forms were filled out will be fully reimbursed retroactively once the forms 
have been submitted. 

 In cases where members were prescribed Special Authority or Prior Approval for drugs 
under their previous plan, coverage for these drugs will be “grandparented” for up to a 
year while members have the appropriate paperwork completed. 

 NovoRapid, a fast-acting insulin used in insulin pumps, is now fully covered under 
BlueRx, along with all other insulins. 

  

http://www.pac.bluecross.ca/teachers/
mailto:sally@saanichteachers.com
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PRESIDENT’S REPORT – CONTINUED 

 Members who have prescriptions that require pharmaceutical compounding (done in 
compounding pharmacies) are charged compounding fees that cannot be covered using 
the drug card, but will be fully covered if the member submits the claim manually 
(through the website or by submitting a paper claim by mail). 

 Members who would rather take a brand name drug, even though the plan may cover 
only the cost of the generic drug, can have the difference in cost fully paid for by the 
drug manufacturer. Members can visit RxHelp.ca and check out the Patient Assistance 
offers for brand name drug coupon cards, called “payment assistance cards”. They are 
available to all members, and are free.  

 
 

Bargaining Report 
by Don Peterson 

Local bargaining is well on its way. Over Spring Break the local bargaining 
committee spent time writing contract language and met once during a break at 
the BCTF AGM. As I write this we have met with the employer once to exchange 
proposals. The meeting was an exemplar example of the "Saanich Way" and the 
positive working relationships the partner groups in the district share. By the time 
you read this article we will have met one or two more times. We are currently 
researching how we can get secure detailed updates to you as we progress 
through bargaining. 

We welcome Angie Savage to the 
Bargaining Committee, elected to fill a 
vacancy at the last Representative 
Assembly. 

Don Peterson 

Bargaining Chairperson 

  

https://www.rxhelp.ca/en/default.aspx
mailto:dpeterson@sd63.bc.ca
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Reports from the BCTF AGM 
New BCTF Executive 

President: Jim Iker 

1st Vice President: Glen Hansman 

2nd Vice President: Teri Mooring 

Members-At-Large: Mike Ball 
 Gail Chaddock-Costello 
 Janine Fraser 
 Teresa Grandinetti 
 David Komljenovic 
 Joanna Larson 
 Paul Steer 

Past President: Suzanne Lambert 

Sean Hayes 

Saanich had another great team at the AGM this year, with a few new faces (Angie and 
Devon), and the return of a grizzled veteran (Chris – who added great perspective and history 
to our discussions).  Thanks to all for their dedication to their colleagues, and for the pleasant 
company.     

As is usually the case for me, the politics of the 
BCTF proved to be just as interesting as the 
business conducted, and I would say the 
presence of an  “Independent” (Terry Mooring) 
as a Full-Time Table Officer – the first non-
“Coalition” FTTO in over a decade – was one of 
the most significant developments of this year’s 
AGM. 

The new schedule (starting earlier on Saturday, and finishing Tuesday afternoon) – which 
saved the BCTF a hotel night for most delegates – was also a pleasant change for me (it was 
great to be home Tuesday night).     
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REPORTS FROM THE BCTF AGM – CONTINUED 

Chris Bocking 

It's always exciting to see so many teachers (700 or so) from all parts of the province come 
together for a few days to discuss issues. I've been to many AGMs over the years, so I felt fairly 
comfortable as I took my seat in the huge ballroom. Technology has certainly advanced; there 
were many large screens, three cameramen zooming in on speakers' faces, and up-to-the-
moment written updates on still more screens. I remember my first AGM when one harried 
fellow used a felt pen on an overhead projector to keep track of motions, amendments, 
amendments to amendments, and so on. This is better. 

Which issues were debated? Well, "we" decided to continue funding those locals that are 
paying for two presidents after the province amalgamated their school districts, for one thing. 
And we elected a new executive committee. One thing I noticed after all these years was an 
increase in the "political correctness" of the BCTF. One fellow had to apologize for using an 
Irish accent on St. Patrick's Day, which I thought was a bit excessive. But overall it was a 
respectful, well-organized, and quite impressive example of high-functioning democracy. And 
the delegates from Saanich worked hard on behalf of their holidaying members. Special thanks 
to "The Provider," aka Patsy McCarter, for keeping us supplied with healthy snacks. 

 

Maria St. Amand 

Sixty resolutions, thirty recommendations, speaking for or against, voting for or against,  strict 

adherence to Robert's Rules, amendments, and amendments to amendments,  – OMG!  4 days 

of this, I'm not going to lie, it can be pretty brutal at times.  But it works.  Via the AGM all 

teachers in this province have the opportunity to bring forth their issues.  Here is a place where 

you can state your case, where your idea can be tweaked through amendments, and where 

ultimately it can be accepted or rejected in a process that is respectful and fair.    
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REPORTS FROM THE BCTF AGM – CONTINUED 

The resolutions that I was most attached to were resolutions 137-140—the controversial wi-fi 

resolutions.  Teachers from the Nicola Valley submitted these resolutions to help those who 

suffer from Electromagnetic Hypersensitivity (EHS).  The same resolutions were passed last 

year at the BC Confederation of Parent Advisory Council.  And similar resolutions were passed 

by the Ontario Catholics Teachers' Union and most recently by the Los Angeles Teachers' union. 

I had to step out of my comfort zone when I approached the mike to speak in favour of 

resolution 140.   Not only was this my first time at the mike, but I was also going to speak on a 

highly controversial topic.     It helped to remember Ghandi's words -- “First they ignore you, 

then they laugh at you, then they fight you, and then you win.”   In the end resolution 140 was 

passed. 

On our way home that evening, not surprisingly, we had a one-sailing wait.  While sipping our 

Chai lattes by the fireplace at the terminal, we had the pleasure of meeting Art Farqueson, a 

strong union activist and talented musician.   He shared his activist stories with us and 

entertained us with a number of Woody Guthrie and Pete Seeger tunes as well as such classics 

as 'Union Maid' and 'Solidarity Forever.'  He was absolutely delightful and the words to those 

songs had more meaning than ever for me.  Twas a very fitting way to end our 2013 BCTF AGM 

journey.   

See Vancouver Sun article:  http://blogs.vancouversun.com/2013/03/20/b-c-teachers-take-

small-step-in-wi-fi-debate/ 

 

2013 BCTF AGM Delegation (Saanich): Patsy McCarter, Maria St. Amand, Chris Bocking, Colin Plant,  

Devon Armstrong, Sean Hayes, Mark Skanks, Donnie Peterson, Angie Savage.  

http://blogs.vancouversun.com/2013/03/20/b-c-teachers-take-small-step-in-wi-fi-debate/
http://blogs.vancouversun.com/2013/03/20/b-c-teachers-take-small-step-in-wi-fi-debate/
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Health and Safety Report 
by Patsy McCarter 

The Stewart Schon Health and Safety Award was presented to Chris Johns at this year’s Annual 
General Meeting for his significant contribution to the health and safety of BCTF members. 

This astonishing story has unfolded over 12 years and continues into the future. Johns has 
tenaciously supported the affected teachers in his role as local president and continues to 
advocate for them, even in his retirement, by sitting as a school trustee in their district. 

In 2001, a school custodian found a box of old 
science equipment in the school basement. 
Science teacher, Ivan McKnight was too busy to 
deal with it so they put the box in a corner. The 
box was placed under a window near a heating 
vent, in a room already cited by Worksafe for 
having inadequate ventilation. Neither man 
realized there was a large broken barometer in 
the box, leaking mercury. 

A few months later, the athletic McKnight began to feel weak. One of his students, a lifeguard 
fainted in class falling off her lab stool. Then a second student, also athletic, passed out during 
class, all for no apparent reason. 

In June, McKnight looked into the box that had been sitting in the corner all that time, and 
discovered the broken barometer with mercury gushing from it. 

That fall, the biology teacher, also feeling ill, found McKnight slumped in his desk chair. The 
two men started to draw a connection to the mercury spill. An internet search led them to 
realize that they were both suffering symptoms of mercury poisoning. It got worse. Many 
other teachers also had symptoms of mercury poisoning: exhaustion, headaches, joint pain, 
memory loss, insomnia, loss of bone mass and extremely elevated levels of heavy metals 
(mercury) in their bodies.  

Long-term exposure to mercury can be devastating, causing brain and liver damage. 

Three years later, in the same school, another broken barometer sitting in pools of mercury 
was discovered sitting high on a shelf that had been untouched for years.  

Further investigation discovered unusually high levels of mercury in other school labs in the 
district. Johns urged the district to hire independent agencies to do a full remediation and 
cleanup.   

mailto:pmccarter@sd63.bc.ca
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HEALTH AND SAFETY REPORT – CONTINUED 

Controversy grew and sides were drawn as community members were torn between wanting 
to view their schools as safe instead of hazardous working and learning environments. Johns 
continued to promote a thorough investigation to find the truth. 

Close to 60 Worksafe claims were eventually initiated. Twelve teachers were found to have 
elevated levels of mercury in their bodies, and six teachers had to go on medical leave. The 
treatment for mercury poisoning, chelation therapy is considered an alternative therapy, so 
not covered by medical plans. The cost to the affected teachers is running in the thousands of 
dollars. Johns has consistently advocated for the reimbursement of those costs. 

Just last December, the BC Supreme Court overturned the Workers’ Compensation Appeal 
Tribunal (WCAT) decision to dismiss six claims for the people most affected by mercury 
poisoning. Justice Anthony Saunders ruled that the WCAT “failed to properly weigh the 
evidence and set an unreasonably high diagnostic criterion in determining whether the 
teachers suffered mercury poisoning due to their employment.” 

“It was manifestly unfair to the petitioners. The panel’s conclusion was patently 
unreasonable,” Judge Saunders wrote. He ordered the case back to the WCAT for rehearing 
and redetermination in accordance with his reasons. 

Sadly, for those affected, there is still much to be done.  

Johns is an honorary life member of BCTF and former local president of Cranbrook Teachers 
Association. He now sits as a school trustee determined to advocate for safe working and 
learning environments for Cranbrook Schools.  

New: WorkSafeBC Exposure Registry Program  

Message from Karen Langenmaier, BCTF Health and Safety Department 

http://www.worksafebc.com/claims/occupational_diseases/default.asp#registering 

The Exposure Registry Program was created for workers who believe they have been exposed 
to harmful substances in the workplace that could make them sick but for the present, it 
doesn’t seem appropriate to fill in a claim. For example, members who may have been 
exposed to mould, building material off gassing, pesticides or asbestos may register their 
exposure on-line. Members may also report exposure to emerging hazards such as wi-fi. 

The registry will be kept as a permanent record of a worker’s exposure and will assist 
WorkSafeBC in the adjudication of any future claim for occupational disease caused by the 
workplace exposure. 

Keep in mind that all suspected exposures should be reported to your supervisor and health 
and safety committee so that they can be investigated with recommendations made to 
eliminate or control the substances.  

http://www.worksafebc.com/claims/occupational_diseases/default.asp#registering
http://www.worksafebc.com/claims/occupational_diseases/default.asp%23registering
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Professional Development Report 
by Holly Mair 

 

APPLYING FOR PROFESSIONAL DEVELOPMENT 
PRIORITY FUNDS FOR SPECIAL PROJECTS 

Each year, groups of teachers may apply for up to $3000 to fund special professional 
development projects.  This opportunity is only made available to members of the Saanich 
Teacher’s Association as we are the only organization who contributes to this fund. 

Basic Guidelines 

 These funds are available to all groups of members of the Saanich Teachers’ Association 
on an equal access basis. 

 Teachers should expect to share these funds based on the priorities set by the Saanich 
Teachers’ Association and its Professional Development Working Committee, which is 
responsible for allocating these funds each year. 

 Groups should not expect to monopolize the available funds for any particular group. 

 A guideline would be that no group should expect to receive more than three thousand 
dollars in a given year. 

Application information (this package) will be distributed to the Pro-D reps prior to the 31st of 
March. 

 What do I put in the application? 

 A description of the nature of the project including the activities to be undertaken. 

 The funding being requested and the details of how that funding will be used. 

 The target participants – the teachers involved – who they are and the work location of 
each (the more teachers, the better your chances!) 

 The number and levels of students that will be affected and how they will be affected. 

 The timelines related to the project. 

 The benefits that are expected to be derived by the teachers and students of the 
District. 

 Any other pertinent information that the group feels the committee should have. 

Send completed applications to: STA PD Chairperson at the STA Office. 

Deadline:  April 30, 2012 

mailto:hmair@sd63.bc.ca
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PROFESSIONAL DEVELOPMENT REPORT – CONTINUED 

Criteria/Conditions 

a. It is desirable that these projects, directly or indirectly service as many teachers and 
students as possible. 

b. The size of the grants and the number of projects funded will be determined by the total 
amount of funds available for use in this area. 

c. Any school staff wishing to have funds for a staff function such as a retreat or activity off 
campus must indicate at least 25% of the funds are coming from some fund other than 
Priority Funds. 

d. If a project is canceled, the funds are to be returned to the general professional 
development fund for reallocation either in the current year or in the subsequent year. 

e. All funds remaining at the end of the project year are to be returned to the general 
Professional Development fund for other use unless the Professional Development 
Working Committee has approved the groups’ continued use of the funds 

Examples from Last Year. 

Still wondering what types of things might be funded.  Here are some examples from last year! 

1.  Professional Growth Council ($3000).  This contribution offset the overall cost of the 

professional growth council.  As a partner in the event, the STA PD Chairperson was 

involved in conducting a needs survey, helping plan the overall direction for the 

sessions, selecting the speaker etc.  The committee also has School District 63 

representation.  Approximately 75% of this initiative will be paid for by the school 

district and 25% by the Saanich Teachers. 

2. Professional Book Clubs ($3000).  The Saanich Teacher’s Association, the School Board 

Office and occasionally the Saanich Administrators Association all contribute an equal 

amount of money towards funding professional book clubs in the school.  Titles are 

picked collaboratively as a staff. 

3. School Diversity Projects Grades K-8.  ($3000).  This money is being used in a cost-

sharing strategy with the school board office.  It has allowed Leyton Schnellert to work 

with teachers in the district and then it has allowed teachers to release themselves from 

their classrooms to work together on implementing strategies to help address the 

diversity of students in classrooms. 

4. Claremont School Online Resource Development for the English Department ($2000).  

This money is being used to release teachers to create interactive online resources for 

students to supplement classroom material or to replace classroom material. 
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PROFESSIONAL DEVELOPMENT REPORT – CONTINUED 

5. Deep Cove Elemenary ($400).  PE Café approach to improving the teaching of PE.  This 

workshop was held at the beginning of the school year.  The funding was used to offset 

the cost of the speaker. 

6. South Island Distance Education School ($400).  Internet safety is a big concern for those 

of us who engage students in online environments.  The STA paid for a guest speaker 

(Darren Laur) to work with our staff and alert us to some of the latest “black hat” uses of 

social media. 

These are just a few ideas of what you can do as a staff or a team of teachers from various 
schools in the district. 

We look forward to receiving your applications before April 30th!  Please send applications to 
the STA Office or email to Holly Mair. 
 

Local Election Contact 
by Don Peterson 

Both of our ridings were declared as strategic ridings by the BCTF which brings in extra 
funding. Over the last month, I rented billboard space on the Pat Bay Highway to display the 
following sign: 

 
The billboard has proven to be popular on the "In Support of Education in the Saanich School 
District" Facebook page. If you have not had a chance to check out this page please do so! 

If you are interested in having a lawn sign that has an education 
focus, please let me know and I can have one dropped off at your 
school. 

  

mailto:hmair@sides.ca
mailto:dpeterson@sd63.bc.ca
http://www.facebook.com/pages/In-Support-of-Education-in-the-Saanich-School-District/203091319751420
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LOCAL ELECTION CONTACT – CONTINUED 

The current candidates for the May 14th General Election are as follows: 

Saanich South:   

Lana Popham   NDP  http://lanapopham.bcndp.ca/ 

Branko Mustafovic  Green  http://www.greensaanich.ca/ 

Rishi Sharma   Liberal    (No website at this time)   

Saanich North and the Islands: 

Gary Holman   NDP  http://garyholman.bcndp.ca/ 

Stephen Roberts   Liberal http://www.stephenproberts.ca/ 

Adam Olsen   Green    http://www.olsen4mla.ca/ 

The Saanich Teachers’ Association and The 
Confederation of Parents Advisory Councils of 
Saanich (COPACS) currently has dates set for All-
Candidates Meetings: 

 May 4th, for Saanich North and the Islands at 
Parkland Secondary 

 May 5th, for Saanich South at Claremont 
Secondary 

Both of the all candidates meetings will be focused 
on education in the district. COPACS is currently 
sending out the invitations. 

Thank you, 

Don Peterson 
Local Elections Contact 

Secret Trivia Question: 
When and where is the STA AGM? 

All submissions should be sent to Colin Plant by  
Friday, May 3rd at 6:00 pm.  

http://lanapopham.bcndp.ca/
http://www.greensaanich.ca/
http://garyholman.bcndp.ca/
http://www.stephenproberts.ca/
http://www.olsen4mla.ca/
mailto:cplant@sd63.bc.ca
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Social Justice Report 
by Dianne Cacciato & Joe Winkler 

Welcome to April!  We hope you had a wonderful long 
weekend and are back with lots of energy to share. 

When you are thinking of interesting events you could do in 
your class for April, you might want to consider some of the 
following events: 

April 8th – 14th is National Wildlife Week.  This is a good time to remind your students about 
the wildlife habitat around us as well as in places that are in danger.  You may want to order 
the BCTF Oil Pipeline poster.  It comes in both English and French! 

April 16th – 23rd is End Violence Against Women Week.  Sharing stories with your students 
about some of the important contributions women have made can help teach our younger 
students about the value of women in Canada and the world. 

April 18th is Equality Day – there are lots of multicultural activities and inclusion activities we 
can do with our students. 

April 19th is this year’s Day of Silence against LGBTQ 
name-calling.  If you don’t have a GSA to organize this, 
perhaps you can share with your students why it is 
important to remember how name-calling can hurt 
and have them stay silent in class for a few minutes to 
think about it.  

April 22nd is Earth Day.  Have your students clean up 
the school-yard, make posters about protecting the 
earth or about climate change, or write letters to their 
MPs.  

For some other ideas, check out the BCTF Social Justice Resources page at 
http://www.bctf.ca/SocialJustice.aspx?id=6270. 

Diane Cacciato and Joe Winkler  

mailto:dcacciato@sd63.bc.ca
mailto:jwinkler@sd63.bc.ca
http://www.bctf.ca/SocialJustice.aspx?id=6270
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Contest Winners! 
Congrats to David McKinney from Parkland for randomly being selected 
from those who correctly answered the trivia question that the chair 
ruled Keating had the greatest representation at our General Meeting at 
Bayside in February.  David won a $50 iTunes card. 

This month's contest features a chance to win one of two $25 Subway gift 
cards.  The contest runs until Thursday, May 2nd at 5pm.    

 

 

Let’s Get Social! 
The STA is getting more and more connected to the world of Social Media.  Join us! 

Our website is: www.saanichteachers.com 

Follow us on Facebook at: Saanich Teachers’ Association 

Follow us on Twitter at: @BCTF63 

Phone us: 778-426-1426  

Our mailing address is: 6843 Central Saanich Road Victoria BC  V8Z 5V4 

 

If you have any feedback on this newsletter,  
or would like to submit an article, please contact: 

Newsletter Editor:  Colin Plant  
& Devon Armstrong 

  

https://www.facebook.com/groups/224838570897905/
mailto:cplant@sd63.bc.ca
mailto:darmstrong@sd63.bc.ca
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IMPORTANT DATES FOR STA TEACHERS 

 
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS 

DATES 

Brentwood Elementary Nov 7 Nov 8 Mar 6 Mar 7 

Cordova Bay Elementary Nov 20 Nov 21 Nov 22 Mar 7 

Deep Cove Elementary Oct 3 Oct 4 Nov 14 Mar 6 

Keating Elementary Oct 24 (2hr closure) Oct 25 (2hr closure) 

KELSET Elementary Nov 1 Nov 28 Feb 28 Apr 10 

Lochside Elementary Nov 6 Nov 7 Nov 8 Feb 28 

Prospect Lake Elementary Oct 17 Oct 18 Feb 27 Feb 28 

Sidney Elementary Sept 26 Sept 27 Nov 22 Mar 7 

Bayside Middle Oct 3 Oct 4 Feb 14 May 23 

North Saanich Middle Oct 24 Nov 21 Feb 14 May 23 

Royal Oak Middle Oct 24 Oct 25 Feb 6 May 30 

Claremont Secondary Sept 20 Nov 22 Feb 7 Apr 25 

Parkland Secondary Sept 13 Nov 29 Feb 21 Apr 25 

Stelly's Secondary Sept 20 Nov 29 Feb 21 Apr 25 

 

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED) 

Friday, October 19, 2012 Province Wide 

Friday, November 9, 2012 School Based 

Friday, February 15, 2013 Individual (tri-district) 

Monday, April 15, 2013 School Planning Day 

Monday, May 13, 2013 School Based 

 
LAST DAY OF CLASSES:  FRIDAY JUNE 28TH (not that we’re counting!) 


