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OCTOBER 2013

President s Report
by Mark Skanks

Welcome Back

Hello everyone,
I know,
the information in this newsletter that your STA executive has compiled for you. Normally I will not write a
long piece for this newsletter, but this being the first one of the year and the first one ever for me I would
T
“
I
I
and time to be reflective.
D
k of work, nor things to learn; but this job affords a wider
perspective. Plus, being new at this job has reminded me of being a new teacher and of all the excitement
I know that for me it was two or three years before I knew in more than a passing way what the STA was, and
many years more before I understood its role as an organization. In fact, I am still learning. To all of you who
are in your first five years welcome, good luck, and please always feel free to contact us about any issue.
In fact, we have an Induction ceremony in late October that I would urge you to attend, if for no other reason
than to enjoy some food and company and receive a free membership for one year in a Provincial Specialist
A
P“A M
P
C
A
balance.

I

In fact, Jim Iker (the current BCTF president) has been sounding the drum of work-life balance this past year as
W
because we love kids teaching them, coaching them, watching them grow and we get understandably
caught up in school life. We also some of us quietly, some more overtly are passionate about defending
the public education system against the various assaults that we have experienced over the last decade and a
half. It can be hard to step back and take care of ourselves because we worry about what will happen if we
J
individually.
I
I
necessarily a paradox to urge you both to take a step back to take care of
yourselves, and also to take a step forward however small and become more involved to help us all take
care of ourselves.
Have a good October. Have fun and stay healthy.
Mark
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PRESIDENT S REPORT CONTINUED

STA Office
This year our longO
M
“
G
available to her through her contract. As a result, Sally is sharing the Office Manager job with Audrey Hayes.
We are pleased to welcome Audrey to this new role in the STA, and we thank Sally for her long (and
continuing!) service.
Although it may change slightly depending on emergent issues, generally speaking the office hours will be as
follows.





Sally will be in the office from 8:30 3:30 Mon-Wed.
Audrey will be in the office 9 :00 2:30 Wed-Thurs (transition time on Wednesdays).
I will be in the office on Fridays, and will likely be in the office later than 3:30 on most days, except
Monday.
On the occasions that I need to be away on a Friday, we will adjust the schedule to ensure that either
Audrey or Sally is there to answer your questions.

CUPE
At the time that I sent my last message to you, the CUPE presidents were still debating whether to endorse
the package brought to them by their bargaining team. They endorsed the plan later that day. It remains now
for the individual CUPE locals to complete local bargaining and also to ratify the provincial deal.
On the one hand, we are pleased for CUPE that they were able to meet their goal of a wage increase with no
concessions (they have tentatively agreed to 3.5% over two years, which is close to the 4% they were asking
for). On the other hand, the government has thus far been steadfast that Boards will not be provided with any
funding for this increase, part of which is retroactive, meaning it must come not only from future budgets, but
also from a budget that was already passed last spring, and only balanced by dipping into contingency funds.
This despite strong appeals directly to Minister Fassbender from several School Board chairs, including Saanich
chair Wayne Hunter.

Court Case
As I write this, we are about three quarters of the way through our court case, in which we are appealing
whether Bill 22 and its regulations (ie cash for kids) constituted an appropriate remedy for the illegal stripping
of our contracts way back in 2002.
It was Madam Justice Griffin who ruled that the stripping of our class size and composition language was, in
fact, un
A
M
J
G
T
Bill 22.
Once again, we are before Madam Justice Griffin who is uniquely placed to hear our appeal.
Currently, they are in recess with the testimony portion concluded and only closing arguments still to come.
These last four days will take place in mid-November. After that, it will likely be until early in the new year
before a ruling comes down. Provincial bargaining will resume during this recess, and again after closing
arguments.
-3-

S.T.A. IN TOUCH

OCTOBER 2013

PRESIDENT S REPORT CONTINUED

Pension
Hands up if you knew that your pension contribution went up July 1 st. (FYI, the emp
your pension went up as well.) Hands up if you know by how much it went up. Hands up if you know why it
went up. The answer to these questions can be found on the webpage linked below. There could be a quiz. I
might email someo
J
“
http://www.pensionsbc.ca/portal/page/portal/pencorpcontent/tpppage/news/tpp_news_rate_increase_remi
nder.pdf

ERIP
Although the deadline for declaring your intention to retire midway through the 2014-2015 school year is not
until May 1, 2014, I am letting you know now. This is because every year there are teachers who a) never
knew about this very generous provision in our collective agreement or b) knew about it, but miss the
deadline. Hands up if you are approaching retirement age and you would like to claim thousands of dollars
that you have a contractual right to claim.
The link to the collective agreement is below. Article B.37 is on page 40.
http://saanichteachers.com/?page_id=36

Curriculum Change
I
rsonalized learning and 21st century learning. You are likely to
hear soon
BC
Y
should be aware that the government is moving very fast toward this decentralized model of curriculum that
I
O
While there are certainly many aspects of a personalized learning model that have merit, there are many open
questions that have yet to be answered, the answers to which are crucial for us to know. Not the least of
these are whether such a new model would be funded appropriately, and also whether assessment, teacher
model portends to offer students. One could be forgiven for wondering how personalized learning and the
FSA fit together, for example, or why a model that might suit Socials 8 must necessarily be the same model
that suits Kindergarten or AP Physics 12.
“
I
BCTF C
W
has gathered the drafts from the curriculum team and posted them along with research links:
(http://bctfcurriculumreps.pbworks.com/w/page/64685782/International%20approaches%20to%20developin
g%20curriculum)
I
particular grade or subject, and take them up on their invitation to provide feedback:
http://www.bced.gov.bc.ca/irp/transforming_curriculum.php
Finally, should this come faster than we all expect, you should know that we have specific language in our
collective agreement about how curriculum implementation must take place. Article F.11 is on page 81.
http://saanichteachers.com/?page_id=36
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First Nations Report
by Ginny Underwood
I was honoured and grateful to attend the
Truth and Reconciliation Event in
Vancouver last month. The effects of
Residential schools are different for each
and every First Nations person who
attended them. I cannot imagine what he or she
experienced there, but I felt that this event I attended was a
stepping stone in the right direction. It is a necessary one
for the healing journey to continue. I was happy to spend
some time visiting and seeing my local community members
there. I felt like I was on an emotional rollercoaster...feeling
fear, sadness, joy, and some sense of relief. Let the talks
continue, let the survivors have their voice. Let the
survivors, their children and their grandchildren be heard.
Let the healing continue. The sacred fire continues to burn
and this gives me and others hope for a brighter future. Our
history will be told with our voices and be acknowledged
within our Canadian history.
I am thankful for the opportunity to witness and be a part of this historical event. I proudly did the Walk
amongst the 70 000 people in the pouring rain, wind and thunder in downtown Vancouver on September 22,
2013....nothing could dampen our spirits.
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Health and Safety Report
by Patsy McCarter & Les Lowe
Les Lowe and Patsy McCarter are looking forward to co-chairing this position
this year.
Welcome to another school year. We hope all is going well. Les attended the
Sept. District Health and Safety meeting. Items of concern were the
requirement for monthly and quarterly reports for school facilities such as
classrooms, science labs and tech ed spaces. The reporting structure is not
defined, and the board will be bringing forth a policy. Les expects that it will be the responsibility of the
classroom teacher; hopefully it will not be a difficult exercise. Les will keep you all apprised of the situation.
Looking at the numbers on the accident reports there were a number of falls from height (falls due to
tripping). As the school year goes on we will be experiencing shorter days and wet/ icy weather. Watch your
footing and prevent falls.
Patsy went to the BCTF Summer Conference in
Kamloops to attend very engaging Health and
Safety workshops organized by Mike Wisla the
new co-ordinator for the BCTF Health and Safety
program. The first workshop was given by
Worksafe BC Hygiene Officers, the people who
come to a worksite to investigate complaints of
safety or health concerns initiated either by Joint
Occupational Health and Safety Committees or by
individual workers. The take home message from
their workshop was that Hygiene Officers
investigate in a comprehensive manner, and
worker documentation is an important tool in
reaching a conclusion. It was interesting to hear
the shift in understanding of the concerns in the
education sector, the character of psychosocial
safety and health issues that are so hard to pin
down, but real risks in schools.
The next workshop was provided by a Provincial
Environmental Health Officer. We had a
fascinating discussion about recommended
responses to emergencies framed around the
Universal Health Care Codes:
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HEALTH AND SAFETY REPORT CONTINUED
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The emergency preparedness expert made a recommendation that struck me as being very logical and worthy
of discussion. We are used to hearing a fire alarm and we drop everything and go outside. But he
recommended that people grab boots, coats (where practical) and car keys because you might be outside in
T
keys, is probably higher than your risk o
I
you can think of pros and cons!
We were treated to an excellent workshop from Sarbinder Lali, WCB Advocate at BCTF on how to be more
successful with your Worksafe claim. Essentially, clear detail is important, but as well, it is important to take
your time, have someone knowledgeable about the WCB process read your 6A form or district report before
you submit a description in writing of a work related health and safety incident. You have plenty of time to
reflect, just get yourself to a doctor as soon as possible if you are injured!
Stay safe and have a healthy school year!
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Local Representatives Report
by Sean Hayes & Don Peterson
We are your STA Local Representatives this year. Local Reps (LRs)
represent their districts at meetings of the two most sovereign bodies of
the BCTF: the Annual General Meeting (held over Spring Break) and the
Representative Assembly (held three times per year). It is at these
meetings that the general direction of the BCTF is set.
One of the most important functions of these meetings is to establish
the annual fees paid by members to the BCTF. This year, for instance,
BCTF members will pay 1.69% of their annual salary in union dues (with
an additional percentage paid to the local Association). Some folks think
this number is too high; some feel it is just right; some might even b
out there). So, the question is: who sets this fee?
T
a say at all?

W

Y

D

It turns out you do have a say in these sorts of decisions. Using the fee as an example, here is the process
(including your opportunity to exert some influence) the BCTF uses for decisions such as these.
Step 1: The BCTF Finance Committee examines the financial health of the BCTF, and makes a series of
recommendations to the BCTF Executive Committee.
Your influence: You can run to be on the BCTF Finance Committee, or on the BCTF Executive Committee, for
that matter. Furthermore, some of the members of the Finance Committee are elected at a BCTF
Representative Assembly, and you could run to be a Local Rep for Saanich and help choose the
successful candidates. At the very least, you could contact your LRs to let them know what you think
F
C
ittee.
Step 2: The BCTF Executive Committee makes recommendations for cuts, and a corresponding fee
recommendation, for the RA to consider.
Your influence: You can directly write the members of the BCTF Executive Committee at any time. They
receive ma
they debate and vote on motions at the Executive table.
Step 3: The Winter RA debates (and often amends) the Executive Committee recommendation, and
ultimately passes its own fee recommendation, to be sent to the AGM.
Your influence: Once again, you could be
“
L
R
Local Reps to let them know what kind of fee you are hoping to see for the following year.
Step 4: The BCTF AGM debates the fee recommendations, and ultimately votes to set the yearly fee.
Your influence: You
“
LR
AGM
you can show up to the February Saanich General Meeting and put your name forward to be one of the
addition eight Saanich AGM delegates. If a four“
B
can simply contact the Saanich AGM delegates and let them know what kind of fee you would like them
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LOCAL REPRESENTATIVES REPORT CONTINUED

to vote for. And, of
course, the AGM is
also where we elect
BCTF
C

Executive

So, as you can see,
while it might seem
like the BCTF is
being run a few
Vancouver
are, in fact, a very
democratic
organization, and
you have multiple
opportunities
to
influence
the
processes
and
decisions of the
Federation.
You
just have to get
involved, and let
your locally elected
folks know what
you think.
As the old saying
go
complain.
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Professional Development Report
by Holly Mair

SHOW ME THE MONEY!
I hope that all of you have planned a professionally rewarding PD event for yourself this
October. As October is a province-wide professional development day, many of you will
use it as an opportunity to travel and connect with colleagues from across BC. If you have not yet planned an
event, there is still time. Check out the STA Website (PD link). The calendar of events has a plethora of great
choices. Of special interest will be the Provincial Specialist Association (PSA) workshops. This is a once-a-year
event for most of the PSAs and each has spent a lot of time and effort to bring in the best speakers in North
America!
After you make your PD choice, the next concern teachers have is how will they be reimbursed. Here are
some tips to help you!
1. Talk to your school-based PD rep and find out the rules that are used to administer your school-based
account. They vary from school-to-school. Most schools do require a pre-approval process. Get clarification
before you go! Not sure who your rep is? Visit the Saanich Teacher's Association website (PD link). Here you
will also find many of the school policies. We are in the process of updating them for this year so it will be
best to double-check with your rep.
2. Go to the Saanich Teachers' Association website and download the PD reimbursement form from the PD
tab. Notice that there are maximum amounts listed in some of the categories on the form. While a decent
dinner in Vancouver, may cost over $30, you cannot claim that much. We use the same rules as the BCTF in
this regard.
3. Complete the form and attach original receipts. An original receipt is an itemized bill that shows what you
purchased. We cannot reimburse from a Visa or Mastercard slip.
4. Receipts are not needed for food and mileage. These claim lines are limited by the BCTF policy and cannot
exceed the amount posted.
5. Give the form to your school-based PD Rep and he/she will sign it. If there is a problem with your form,
your PD rep will discuss that with you. Your PD rep will forward the form to STA Office where it will be
processed.
6. If you are a TTOC, please direct your questions to Alisa Russell (arussell@sd63.bc.ca) AND send your form
directly to the STA office c/o Holly Mair, PD Chairperson.
7. The STA will issue you a cheque and send it to you via the school mail bag. If you teach over multiple
locations, please identify where you would like the cheque sent. If you are a TTOC, there is a spot on the form
where you can request your cheque to be mailed to your home or you can choose pick it up.
Help us reimburse quickly, by completing all of these steps!
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Program Report
by Luanne Marchand
T B
C
you to our annual:

T

F

“

T

A

INDUCTION CEREMONY and RECEPTION
Tuesday, October 29, 2013
7:00 p.m. 9:00 p.m.
Sidney Pier Hotel Sallas Room
9805 Seaport Place
Sidney, BC

This event is intended for those contract teachers and Saanich-based teachers-on-call who have not yet been
officially inducted into the BCTF.
The evening will include welcoming comments
M
“
P
“
T
Association and an Executive member of the BCTF. Inductees will also be presented with BCTF Membership
Certificates, BCTF pins and a one-year free PSA membership.
H

be available after the ceremony.

We look forward to seeing you there.
Please RSVP by October 23, 2013 to Sally or Audrey at 778-426-1426 or sally@saanichteachers.com

2012-13 New Teacher Inductees, with STA President Sean Hayes and BCTF 2nd VP Glen Hansman.
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Social Justice Report
by Dianne Cacciato & Joe Winkler

Focus on Anti-Poverty
The United Way of Greater Victoria launched its fundraising campaign
last week. All teachers should have received information on giving, including an option of having your gift
deducted from your pay through payroll. Please see the person in charge of the campaign at your school for
further information. Please note that the STA, CUPE and the board have all endorsed this campaign and that
the United Way is a non-denominational umbrella organization that raises much-needed money for a variety
of local causes, including many whose mission is to help the poor, such as the Mustard Seed food bank, the
Cool Aid shelters, and the Our Place community centre.
Teachers in the South Zone also have an opportunity this fall to participate
in directly supporting the Our Place Society, one of the largest community
centres of its kind in Canada. They have launched a campaign aimed at
empowering children to appreciate and support those living in poverty right
here on the South Island. Please take a moment to familiarize yourselves
with the services offered at Our Place (formerly the Open Door and Upper
Room) and consider having your students (or your whole school)
participate in creative projects that could support these most-vulnerable
members of our community. Something as simple as a sock drive will make
P
O P
directly (ask for Don Evans) at 250-388B
had the opportunity to visit Our Place, at 919 Pandora, please take an hour
or two to do so (again, contact Don). A tour is really the only way to
appreciate what an amazing facility it really is!
Anyone supporting the United way campaign and wanting to support Our
Place directly but feeling overwhelmed by their to-do list, here is a suggestion: have your United Way offering
ear-marked for the Our Place Society!
Did you know that the BCTF offers workshop on Anti-Poverty? They are free-of-charge and can be booked for
any time of the year. Workshops are a half-day in duration and a minimum of 15 participants is required.
Specific anti-poverty workshops offered by the BCTF this year are Poverty as a Classroom Issue and Teachers
can make a difference for children living in Poverty. Please contact Diane or Joe, or the BCTF directly, to book
a workshop for your staff.
October Social Justice Calendar Focus on Anti-Poverty and Introduction to Spirit Day
October

G

B

October 7 13: National Family Week
October 16: World Food Day
October 17: International Day for the Eradication of Poverty
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From the Membership
by Catherine Robillard
On Saturday September 14th, the music teachers from Bayside, Royal Oak and North Saanich Middle Schools
hosted their first ever Saanich Music Saturday Music Clinic for beginning band students from their respective
schools. Ninety students in total attended the three-hour workshop held at Bayside
The clinicians included: Paul Beauschene (lower brass), Melissa Elliott(clarinet) and Stevan Paranosic (trumpet)
from the Victoria Conservatory of Music, as well as Jacquie Cable (saxophone), Brian Anderson (bass) and
Victoria-Rose Hunt (trumpet), who are fourth and fifth year music students at UVic, and finally Amber
Aitchison (flute), Norbert Ziegler (French horn) and Catherine Robillard (percussion), who are Saanich Middle
school band directors.
The clinic included instruction on playing the first notes, instrument care, maintenance, handling, and
introductory theory. The morning culminated with all students performing their first piece together in the
multi-purpose room, followed by a pizza lunch.
Congratulations to all our new band students in the Saanich middle schools and our clinicians on a wonderful
premier Saanich Music Saturday!
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Contests
T

Who are the three full-time table officers for the
BCTF?
Your prize:

A $50 giftcard to the establishment of your
choice.
Submissions are due by October 31st, and will be announced in the November
issue of the S.T.A. in Touch.

Happy Hunting!

Let s Get Social

The STA is getting more and more connected to the world of Social Media. Join us!
Our website is:

www.saanichteachers.com

Follow us on Facebook at:

“

Follow us on Twitter at:

@BCTF63

Phone us:

778-426-1426

Our mailing address is:

6843 Central Saanich Road Victoria BC V8Z 5V4

T

A

If you have any feedback on this newsletter,
or would like to submit an article, please contact:

Newsletter Editors:
Colin Plant & Devon Armstrong
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IMPORTANT DATES FOR STA TEACHERS
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS
DATES
Brentwood Elementary

Oct 9

Nov 6

Nov 7

Feb 25

Cordova Bay Elementary

Oct 28

Oct 29

Oct 30

Feb 5

Deep Cove Elementary

Oct 9

Oct 10

Nov 20

Feb 27

Keating Elementary

Oct 23

Oct 24

Mar 5

Apr 16

KELSET Elementary

Nov 6

Nov 7

Dec 5

Apr 2

Lochside Elementary

Nov 5

Nov 6

Nov 7

Feb 27

Prospect Lake Elementary

Oct 16

Oct 17

Feb 26

Feb 27

Sidney Elementary

Sept 25

Sept 26

Nov 21

Mar 6

Bayside Middle

Oct 2

Oct 3

Feb 13

May 22

North Saanich Middle

Sept 18

Sept 19

Oct 24

Feb 13

Royal Oak Middle

Oct 23

Oct 24

Feb 5

May 29

Claremont Secondary

Sept 19

Nov 21

Feb 6

Apr 24

Parkland Secondary

Sept 12

Nov 28

Feb 27

Apr 24

Stelly's Secondary

Sept 19

Nov 28

Feb 20

Apr 24

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED)

Friday, September 27, 2013

School Based

Friday, October 25, 2013

Province Wide

Friday, November 8, 2013

School Based

Friday, February 21, 2014

Individual (tri-district)

Monday, April 7, 2014

School Planning Day

Monday, May 12, 2014

School Based

LAST DAY OF CLASSES: FRIDAY JUNE 27TH
- 16 -

