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A newsletter of the Saanich Teachers’ Association 
BCTF members of Local #63 (Saanich) 

Happy New (Teaching) Year!   Well it's not exactly a new year of teaching, but after two weeks some of us will likely feel it 
is a new start.  And for the rest who are seeing January as a continuation of the school year at least we can take some joy 
out of knowing the long dark days are behind us as the days are getting longer again. 
We hope you had the type of holiday break that you needed and that you are refreshed as you come back to the classroom.  
The STA Executive and Representative Assembly will have already met by the time you read this newsletter working to 
make the profession even better in Saanich. 
Still looking for a New Year's Resolution?  Please consider getting more involved in the STA and its activities this year.  And 
in that vein, please mark FEBRUARY 5th down as the date of the next General Meeting where we will be voting on who will 
represent the Saanich Teachers at the BCTF AGM in March during Spring Break.   
All the best. 
 Colin Plant & Devon Armstrong 
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President’s Report 
by Mark Skanks 

Happy New Year everyone!  I hope you have all had a good holiday and are returning 
rested.    

Certainly it seems at the moment that 2014 may need us rested and at our best.  
Between provincial bargaining, an anticipated court ruling from Madam Justice Griffin, 

a district budgeting process that must deal with a large shortfall, and the new “sort-of-mandated-but-not-really” 
new curriculum, there are many challenges we will face this coming spring.    

Provincial Bargaining 
On January 17-18, the BCTF Executive Committee will meet, and they will be drafting recommendations for the 
Winter RA.  Some of these will deal with Provincial Bargaining.  Indeed, the BCTF is asking for feedback from the 
locals before the Winter RA on Jan 31.   

Because Executive recommendations often carry a lot of weight 
at these meetings, I would much rather see us provide feedback 
befo  re the 17th, in the hopes that we might be able to influence 
the Exec recommendations in some way.   

So, I will be asking Staff Reps to hold an STA meeting at each of 
your schools this week or early next to give you a bargaining 
update and to gather your opinions on the way forward.  Please 
make every effort to attend this meeting. 

Curriculum Change 
After our last STA Curriculum Committee meeting and some discussion at the December Rep Assembly meeting, 
there was a fair bit of concern about the nebulous nature of when the new curriculum is actually to be 
implemented.  While the curriculum is still in draft form, there has been some public musing in Saanich that 
teachers could try out or “dabble” with the new curriculum (notably by Maureen Dockendorf at a meeting 
attended by district administrators and a smattering of teachers from the Report Card Committee.)  Needless 
to say, there are a host of problems with an expectation – real or implied -- that some teachers will “dabble” 
with new curriculum, not the least of which are the connotations that it requires little effort.  (You’re not busy, 
are you?) 

Pending approval by the Exec and RA this week, look for a motion to come to the February General meeting that 
will ask you to affirm that Saanich teachers will only teach new curriculum when we are legally mandated to do 
so and when there is funding for implementation.  While I don’t expect this to be a particularly controversial 
motion, I feel it is an important one.  Please come out to the GM on Feb 5th at Bayside Middle School. 

  

mailto:mskanks@sd63.bc.ca
mailto:mskanks@sd63.bc.ca
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PRESIDENT’S REPORT – CONTINUED 

February General Meeting  
Also at the February 5th meeting, held at 4:00 pm at Bayside Middle School, 
we will be electing eight delegates to represent Saanich at the BCTF AGM in 
Vancouver.  Any Saanich teacher can be a delegate and it is definitely 
something everyone should experience at least once. 

The AGM is the highest governing body of the BCTF, and the meetings take 
place over several days in the first week of March Break at the Hyatt Regency in downtown Vancouver.  Your 
hotel, meal and travel expenses are all paid.  If you would like your name to stand as a delegate, you can contact 
the STA office ahead of time, or nominate yourself from the floor.  Call or email us if you would like more 
information. 

FSA 
It’s almost FSA time again for those of you teaching grades 4 and 7, and even though the Ministry itself is 
contemplating the demise of the FSAs, they haven’t gone away just yet.  We have materials that can be sent 
home to parents, but the protocol agreed to by BCPSEA and the BCTF (and common courtesy) demands that I 
run these materials by the Board before they can go out via your students.   

Please feel free, however, to point parents directly to these materials on the BCTF’s website if you have the 
chance. 

Money, Money, Money 
Remember to look over your pay stub carefully this month.  Many of you should be moving up a step on the 
salary grid (increment dates are Sept 1 and Jan 1) so double-check that your category and step number are 
correct.  Once you have confirmed this, double-check that your gross pay is 1/10 of the corresponding amount 
from the salary grid. 

Also, don’t forget to write to the Secretary-Treasurer if you have recently 
completed some course work that qualifies you for a category change.  You have 
until the end April to submit documentation, but you must request the payroll 
change by the 15th of this month. 

Finally, if you have just turned 64 or if you are “Factor 88”, meaning your age plus 
your teaching experience now totals 88, you can withdraw from the Long Term 
portion of the Salary Indemnity Plan, which will save you a little money.  For more 
information, check out the BCTF website here, or send me an email. 

SURT 
Last, but not least, a big thank you must go out to all who attended a snowy Staff Rep training workshop at the 
Keating Annex last month.  I hope that you all found it useful and informative and that through you it will be 
useful and of service to all Saanich teachers.  Thank you to Doug Kearney, our BCTF Field Services Rep, for 
facilitating, and to Sally Glen and Audrey Hayes for organizing.  

https://curriculum.gov.bc.ca/assessment
http://www.bctf.ca/parents.aspx?id=72
http://www.bctf.ca/publications/NewsmagArticle.aspx?id=22380
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Bargaining Report 
By Don Peterson 

I hope everyone had a good restful two week break, although I am not sure if it was a full 

two weeks, as I have driven past many schools and seen many teachers' vehicles parked in 

the parking lots! 

There are a couple of things to keep your eyes open for: 

1. Provincial Bargaining is currently in full swing. I have had a few members ask about provincial bargaining 
updates and why they are not being emailed out and easy to find. The agreement between the BCTF and 
BCPSEA was that the updates would only be posted on a secure websites. The updates, with a full list of 
all the proposals, are currently being posted on the MyBCTF Portal. If you have not yet had a chance to 
check these out, I strongly encourage you to do so. 

2. During the STA February General Meeting, we will be electing a new Bargaining Chairperson. 

As I started to do in November, I continue to present 2 of the local articles that were recently bargained between 
the STA and our board. Please remember that these articles are not in effect until the provincial language is 
ratified. 

Article D.28 LOCAL INVOLVEMENT IN BOARD BUDGET PROCESS (NEW ARTICLE) 
  
D.28.1 The Board shall make the Association aware of any budget advisory committee 

convened for the purpose of providing advice to the Board on budget issues. 
  
 D.28.2  The Association shall: 
  

a. have the right to participate on any such committee; 

b. receive, in a timely manner, information necessary in order to prepare a budget 
presentation or participate in any budget advisory committee meetings; 

c. have the right to speak regarding budget matters at any budget advisory 
committee meetings; and 

d. have the right to speak on budget matters at Board meetings in accordance with 
Board policy and at any other public meetings dealing with budget matters. 

 

Article D.28 is a new article and it codifies what the current practice has been when 

dealing with the annual budget process. As I am sure you are all aware, year after year 

the board needs to cut back on its budget. Usually, the first item on the list for cuts 

are teachers' jobs. It is important that we have a voice during the budget decision 

making process. This piece of language will insure that we have that voice. 

  

mailto:dpeterson@sd63.bc.ca
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BARGAINING REPORT – CONTINUED 

Article E.14    FILLING VACANCIES 

  
 E.14.2 Subject to Article E.14.3, the Board shall in filling vacancies give first consideration to 

applicant teachers with continuing employment status or temporary employment 
status as described in this collective agreement. in any of the following categories: 
 

a. continuing contract teachers; 
b. part-time continuing contract teachers requesting an increase in the time of their 

appointment at their school; 
c. teachers appointed under a temporary contract in the current school year and who have 

received his/her individual evaluation report; 
d. teachers who are on the temporary contract eligibility list referred to in Article C.12.4 

who have received an evaluation report. 

The E.14.2 in practice does not change the process for filling vacancies, but it does help to clarify a common 

misconception.  E.14.2 used to contain a list (struck out section). It was 

a common misconception that this list was an ordered list, meaning that 

a continuing contract teacher always received a job they were qualified 

for before a temporary contract teacher. This has never been the case 

and jobs always went to the senior qualified applicant. In rare cases, it 

is possible to have a temporary contract teacher have more seniority 

then a continuing teacher. In that case, the job will go to the temporary 

teacher. The new E.14.2 should make this more clear. 

Keep your eye out for new pieces of language in the February edition of the STA in Touch. 

Don Peterson 

Bargaining Chairperson 
 

Municipal Elections 2014 
2014 is an election year! 

Across the province in November British Columbians will be 
conducting elections for local municipal leaders and school board 
trustees.  It is never too early to start planning a campaign and if 
you are interested in knowing more about the rules and regulations 
about running, please consider contacting the municipality and/or 
school board you are considering.  Most have very good websites 
explaining the process. 

Please note: Teachers cannot run to be a trustee in the district in which they are employed. 
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Professional Development Report 
by Holly Mair 

Enhance Your Teaching Career - Spend Your Professional Development Money! 

Holly Mair, Joint PD Chairperson and Kim Wilkinson, Tapestry Conference Coordinator 

 

As teachers we recognize the value of life-long learning but do not always have the time 

to travel to workshops and/or conferences. Good news - there are other options! The 

purpose of Professional Development (PD) funds is to inform your teaching practice. The 

list below has lots of ideas on how and what you can spend your PD funds on. 

1. Upcoming Local Workshops/Conferences   

 Explore what is being offered at this year's Tapestry Conference: 

http://tapestryconference.weebly.com/.   

Out of Pro-D Money???  Ask me how you can attend for free!  (hmair@sides.ca) 

 The BCTF proudly hosts the New Teachers’ Conference with workshops specifically chosen for teachers 

who have been teaching for less than 5 years or less than 5 years in a new assignment; TTOCs; and 

student teachers.  The conference will be held on February 28th – March 1st in Vancouver.  Due to the 

increased costs to attend this (ie travel), the Joint PD Committee will be providing an extra funding 

opportunity for those on the TTOC list.  Email Holly Mair for more details (hmair@sides.ca).   To learn 

more about this conference go to http://www.bctf.ca/NewTeachersConference2014/. 

2. Non-Credit Courses* 

 Continuing Studies at Camosun College offers several courses that could enhance your teaching practice. 

For example, there is an American Sign Language course for Special Education teachers and cooking 

courses for Food and Nutrition teachers. There are many more options on their website: 

http://camosun.ca/ce/programs.html 

 Continuing Studies at the University of Victoria offers a 

wide variety of non-credit courses that may inform your 

teaching. Their extensive list can be found at 

http://www.uvcs.uvic.ca/courses/ 

 Pacific Design Academy offers several workshops and 

courses that could apply to your teaching contract. For 

example, there is a Digital Art Photography workshop 

for those teaching Photography or Art as well as a 

Pattern Drafting course for those teaching Textiles. 

Check out their part-time programs to see if anything 

would inform your current teaching assignment: 

http://www.pacificdesignacademy.com/parttime.php 

*remember that these courses cannot be credited and/or go towards a 5+ or 6 category designation  

mailto:hmair@sd63.bc.ca
http://tapestryconference.weebly.com/
mailto:hmair@sides.ca
http://camosun.ca/ce/programs.html
http://www.uvcs.uvic.ca/courses/
http://www.pacificdesignacademy.com/parttime.php
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PROFESSIONAL DEVELOPMENT REPORT – CONTINUED 

3. Professional Resources/Journals 

Bring the workshop to you! Academic journals and professional web subscriptions are a great way to keep 

your pedagogy evolving, relevant and fresh. Here are a few ideas: 

 The Daily Cafe http://www.thedailycafe.com/public/main.cfm 

 Canadian Journal of Native Education http://www.lights.ca/sifc/cjne.htm 

 Education Canada http://www.cea-ace.ca/education-canada 

4. Memberships 

There are 32 provincial specialist associations (PSAs) in BC. Every teacher can benefit from joining a PSA that 

pertains to their teaching areas as it provides an opportunity for teachers in the same subject area to 

collaborate, and share ideas, resources and success stories. PSA memberships cost anywhere between $20 and 

$60 and last for 12 months. The BCTF lists all the PSAs on their website: 

http://bctf.ca/uploadedFiles/public/AboutUs/ServicesHandbook/15PSA.pdf 

 
"Education is not preparation for life; education is life itself" - John Dewey 

 

STA Program Report 
by Luanne Marchand 

Save the Date 

STA/SAA Retirement Banquet 

Friday, June 20, 2014 

at 

The Beach House  

(formerly McMorrans) 

More details to follow at a later date. 

 

Save the Date  

http://www.thedailycafe.com/public/main.cfm
http://www.lights.ca/sifc/cjne.htm
http://www.cea-ace.ca/education-canada
http://bctf.ca/uploadedFiles/public/AboutUs/ServicesHandbook/15PSA.pdf
mailto:lmarchand@sd63.bc.ca
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Social Justice Report 
by Dianne Cacciato & Joe Winkler 

The BCTF and, by extension, each of the province’s local associations, 
are a social justice union. 

As a social justice union, we accept and act on our broad responsibility 
to be involved in the social development of the communities, province, 

and world in which we live, we are responsible for being and creating active citizens who work for social change 
for the betterment of humanity, and we act in the interests of the children we teach, so they may live in a world 
that has enhanced equity, security, and sustainability.  The Social Justice Program in the BCTF has the ultimate 
objective of building safe, equitable, sustainable, and non-discriminatory communities—places where social 
justice will define the quality of children’s lives. In Saanich, we continue to focus on anti-poverty for the month 
of January. 
 

BCTF Resources 
for teaching anti-poverty in your classrooms and  
addressing issues of poverty within your school communities 

The BCTF offers two complimentary half-day workshops that your staff may want to consider for its next school-
based Professional Development day: The first one, Poverty as a Classroom Issue, provides strategies for 
teachers on how to support children who may be experiencing discrimination at school due to their 
socioeconomic status. Participants will examine the issue of water, locally and globally, with a particular focus 
on the dwindling supply of drinking water, and its impact on women and children. In the follow-up to Poverty 
as a Classroom Issue, participants will become familiar with the realities of childhood poverty in BC and will be 
provided with the opportunity to examine their individual and collective capacities for facilitating change for 
children living in poverty. 

The BCTF has a great selection of social justice posters, stickers, and bookmarks 
available for teachers (all free of charge). See the BCTF website for a complete 
selection. 

The following videos can be borrowed from the BCTF Information Services 
Department. 

Carts of Darkness: In North Vancouver, local bottle pickers have turned the act 
of binning into a thriving subculture of shopping cart racing. Murray Siple, a 
former snowboarder and sport film director injured in a serious car accident 
ten years ago, returns to filmmaking to capture their story in the documentary 
Carts of Darkness. 

End of Poverty: A daring, thought-provoking and very timely documentary revealing that poverty is not an 
accident. Global poverty has reached new levels because of unfair debt, trade and tax policies -- in other words, 
wealthy countries exploiting the weaknesses of poor, developing countries.  

mailto:dcacciato@sd63.bc.ca
mailto:jwinkler@sd63.bc.ca
http://www.bctf.ca/SocialJustice.aspx?id=21294#borrow
http://www.bctf.ca/SocialJustice.aspx?id=21294#borrow
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SOCIAL JUSTICE REPORT – CONTINUED 

Four Feet Up is the story of 8-year-old Isaiah and his parents, who struggle to overcome a legacy of stereotypes, 
abuse and dysfunction, and desire more than anything for Isaiah and his siblings to have access to the 
opportunities they never had.  

Hannah’s Story is a documentary about a young girl, Hannah Taylor, who established the Ladybug Foundation 
in order to help the homeless when she was just 8 years old. 

Poor No More offers solutions to Canada's working poor. The film takes three Canadians to a world where 
people do not have to beg, where housing is affordable and university education is free. They ask themselves: 
if other countries can do this, why don't we? This film calls for public support in building a national poverty 
reduction strategy. 

Salvation is a documentary about front-line workers serving the needy under the umbrella of the Salvation 
Army, offering a glimpse into the hearts and minds of people on both sides of the streets.  

The following books have been recommended by the BCTF Poverty Social Justice Action Group. Some include 
lesson plans developed by the action group. 

Elementary titles: 

Baylor, Byrd. The Table Where Rich People Sit. lesson plan  

Boelts, Mairibeth. Those Shoes 

Bunting, Eve. Fly Away Home. lesson plan  

Reiss, Mike. Late for School. lesson plan  

Smith, Lane. The Big Elephant in the Room 

Upjohn, Rebecca. Lily and the Paper Man. lesson plan  

Secondary titles: 

Cran, Brad and Gillian Jerome. Hope in Shadows: Stories and Photographs of Vancouver’s Downtown Eastside. 

Robertson, Leslie and Data Culhane. In Plain Sight: Reflections on Life in Downtown Eastside Vancouver. 

Reference/Teacher’s books: 

Beegle, Donna. See Poverty…Be the Difference. Discover the Missing Pieces for Helping People Move out of 
Poverty. 

Christensen, Linda. Reading, Writing, and Rising Up: Teaching about social Justice and the Power of the Written 
Word. 

Jensen, Eric. (2009). Teaching with poverty in mind: What being poor does to kids' brains and what schools can 
do about it. 

Thomas-Presswood, Tania N. and Donald Presswood. Meeting the Needs of Students and Families from Poverty: 
A Handbook for School and Mental Health Professionals. 

 
Important Social Justice dates in January 
 
January 15: Martin Luther King Jr.’s Birthday  
January 17: Raoul Wallenberg Day, (Wallenberg is credited with saving 100,000 Hungarian Jews during the 
Second World War)  

http://www.bctf.ca/uploadedFiles/Public/SocialJustice/Issues/Poverty/TheTableWhereRichPeopleSit.pdf
http://www.bctf.ca/uploadedFiles/Public/SocialJustice/Issues/Poverty/FlyAwayHome.pdf
http://www.bctf.ca/uploadedFiles/Public/SocialJustice/Issues/Poverty/LateForSchool.pdf
http://www.bctf.ca/uploadedFiles/Public/SocialJustice/Issues/Poverty/LilyAndThePaperMoon.pdf
http://www.ascd.org/publications/books/109074.aspx
http://www.ascd.org/publications/books/109074.aspx
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From the BCTF Executive 
The Program for International Student Assessment (PISA) is an international assessment of 
randomly selected 15-year-olds in a large number of jurisdictions around the world. 

The most recent results published earlier this month indicate that students in B.C. and 
Quebec remain both competitive with students in other top-performing education systems 
and above the Canadian average. 

These results demonstrate British Columbia continues to be held as one of the premier 
public-education systems in the world. 

Few jurisdictions demonstrate the same continued success spanning many governments as the only consistent 
factor in the system are the teachers who work within it. 

These results invalidate the provincial government’s need to reform a system that continues to perform well. In 
fact, it is these reform movements across Canada that are causing harm to the education of students in other 
provinces. 

Like any system, the public-education system needs stability and funding, rather than continual change. 

To avoid the trend that education systems in other provinces have shown, the provincial government needs to 
provide true stability in B.C.’s public-education system. 

This can be done by restoring classroom and learning conditions, providing genuine support for teachers and 
providing appropriate funding to school boards to avoid continual reduction in programs. 

 

David Komljenovic 

B.C. Teachers’ Federation  

Executive Committee 

 

CUPE Update 
Saanich CUPE members voted in favour of ratifying their new collective 
agreement in December.  While you may have read and/or heard that 
Victoria did not ratify, the members in Saanich did vote in favour of the 
new deal.  Of all the districts in BC, only Victoria and Abbotsford voted 
against the new agreement. 
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Contest 
Congratulations to Melanie Paas of Claremont for correctly identifying Peter Fassbender as the current BC 
Minister of Education.  She won December's newsletter trivia prize of a $50 gift card to the School House 
Teaching Supplies and Children's Bookstore. 

 
We think our January trivia question is the easiest one we have ever 
asked:  

What is the date for the next General Meeting of the STA?   
 
We will select FIVE winners who will each receive either a $10 Tim 
Horton's or Starbucks card.  (We'll conduct an unscientific poll to see 
which prize teachers prefer). 
 

Submit your answers by January 31st to Colin Plant (cplant@sd63.bc.ca).  From the correct entries, five names 
will be drawn. 
 
 

Let’s Get Social! 
The STA is getting more and more connected to the world of Social Media.  Join us! 

Our website is: www.saanichteachers.com 

Follow us on Facebook at: Saanich Teachers’ Association 

Follow us on Twitter at: @BCTF63 

Phone us: 778-426-1426  

Our mailing address is: 6843 Central Saanich Road Victoria BC  V8Z 5V4 

 

If you have any feedback on this newsletter,  
or would like to submit an article, please contact: 

Newsletter Editors:  Colin Plant & 
Devon Armstrong 

  

mailto:cplant@sd63.bc.ca
https://www.facebook.com/groups/224838570897905/
mailto:cplant@sd63.bc.ca
mailto:darmstrong@sd63.bc.ca
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IMPORTANT DATES FOR STA TEACHERS 

 
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS 

DATES 

Brentwood Elementary Oct 9 Nov 6 Nov 7 Feb 25 

Cordova Bay Elementary Oct 28 Oct 29 Oct 30 Feb 5 

Deep Cove Elementary Oct 9 Oct 10 Nov 20 Feb 27 

Keating Elementary Oct 23 Oct 24 

KELSET Elementary Nov 6 Nov 7 Dec 5 Apr 2 

Lochside Elementary Nov 5 Nov 6 Nov 7 Feb 27 

Prospect Lake Elementary Oct 16 Oct 17 Feb 26 Feb 27 

Sidney Elementary Sept 25 Sept 26 Nov 21 Mar 6 

Bayside Middle Oct 2 Oct 3 Feb 13 May 22 

North Saanich Middle Sept 18 Sept 19 Oct 24 Feb 13 

Royal Oak Middle Oct 23 Oct 24 Feb 5 May 29 

Claremont Secondary Sept 19 Nov 21 Feb 6 Apr 24 

Parkland Secondary Sept 12 Nov 28 Feb 27 Apr 24 

Stelly's Secondary Sept 19 Nov 28 Feb 20 Apr 24 

 

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED) 

Friday, September 27, 2013 School Based 

Friday, October 25, 2013 Province Wide 

Friday, November 8, 2013 School Based 

Friday, February 21, 2014 Individual (tri-district) 

Monday, April 7, 2014 School Planning Day 

Monday, May 12, 2014 School Based 

 
LAST DAY OF CLASSES:  FRIDAY JUNE 27TH (not that we’re counting!) 


