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A newsletter of the Saanich Teachers’ Association
BCTF members of Local #63 (Saanich)
What a difference a week can make! Approximately one week ago Madame Justice Griffin provided her ruling on the BC
Liberal's Bills 27 and 28 (and later Bill 22). She found them unconstitutional and also found the government to have "acted
in bad faith." Since the ruling I have noticed an increased optimism and sense of pride amongst teachers as we feel
vindicated after years of having our rights violated and fighting in the court system to get justice.
Twelve years later we have been told by Justice Griffin that the end result of her ruling is that the old collective agreement
language is back in place. While we wait to see if the BC Liberals will appeal (they have 30 days), we all wonder what our
school system will look like. If they do not appeal, smaller class sizes, composition and ratios will be back. These are all
good things and it is sad that we had to wait twelve years to get them back.
One thing is for sure; we have been told by Justice Griffin that we have rights. And in this case, we were right to fight! Stay
tuned. More than ever, we need teachers to be united as we continue working to promote public education in BC
.
Colin Plant & Devon Armstrong
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President’s Report
by Mark Skanks
Wow.
This must be what it felt like to be in Europe when the war ended.
Jubilant, yet exhausted. Proud of the decision to resist what was wrong, and yet
mournful of the waste and that it had to be this way. Eager for retribution and yet
mindful that resolutions based on vengeance and punishment can create more wars as often as deter them.
Thankful that the main battle is over, but aware that the fighting still continues.
The fact that probably a good third to half of you have no clue why I would be waxing poetically about a court
ruling is testament to how long teachers have been fighting this government over its unconstitutional stripping
of our contracts. Twice as long as World War 2, in fact.
Let that sink in for a while.
Just as there were children born near the beginning of the war who effectively met their fathers for the first
time in 1945 (my mother was one of them), so too has an entire generation of teachers been “born” into the
profession and grown up in that profession without the protection of class-size and composition language it has
never known. More to the point, that generation of teachers has grown up in the profession never knowing
their charter rights to bargain in good faith for their working conditions, those rights having been hauled away
as a spoil of war.
Now that those rights have been returned, we have to re-educate ourselves and our younger colleagues about
what those rights are and how to use them judiciously. We have to help acclimatize our administrative
colleagues many of whom have also only known a professional world without class size and composition
language and non-enrolling teacher ratios. But mostly, we have to take a deep breath.
Re-building Europe did not happen overnight, but it happened.

General Meeting
I could spend pages writing to you about the
court case, bargaining, curriculum change,
school calendar consultation, an early
retirement incentive proposal from the
employer, but these are all topics for our
general meeting on Wednesday at Bayside, and
I would only be giving them short shrift.
Plus, I actually couldn’t spend pages writing in
this newsletter about many of those topics,
because much of the information will need to
be shared in committee.
Here is a teaser though, of what you will hear at, and what you can do to prepare for, Wednesday’s GM:
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PRESIDENT’S REPORT – CONTINUED



The court ruling is online at this link. Legally, as of
last Monday, it is as if Bills 28 and 22 never existed,
and all our language stripped in 2002 is restored.
Practically, though, there are many ways that we
could deal with that new reality, and those choices
amount to a strategic matter. The language that is
restored to our contract is at this link. Clearly, this
has far-reaching implications for Saanich and for the
province, and we will do our best to share what we
know with you (in committee) about the way
forward.



Glen Hansman, 1st VP of the BCTF, will be on hand to give us an update on the provincial bargaining
table, and I will share the results of our recent bargaining survey, which 350 of you participated in.



At the last Board meeting, the District approved two options for a school calendar to go out for 30
days of public and employee consultation. Just so you are aware, no calendar involving a Spring
Closure can go forward without the Association’s approval. So, although you are invited to
participate in this survey, you should be aware that the Association’s position may differ from your
own personal preference for a number of reasons. Come to the meeting to contribute to the
decision.



The employer has requested a change to the Early Retirement Incentive Plan. The change only
involves the timing and not the buyout. We have prepared a counterproposal, but your input will be
valuable.

Extended Health Updates
Osteopathy: it was discovered recently that coverage for osteopathy had
been included in our Provincial Extended Health Plan in error. It was never
an item negotiated between the BCTF and BCPSEA, but somehow made it
on to the Pacific Blue Cross website, and claims for osteopathy have been
processed and paid back to July 2011. An agreement has been reached
whereby no members will have to pay back for these claims, and whereby
claims in process for treatments prior to Jan 31, 2014 will be honoured.
There will be no coverage from Feb 1, 2014 forward.
Extended drug card: in our last round of bargaining we negotiated
changes to the extended health plan, which included a pay-direct card.
For many (mostly those who were not fastidious about keeping and
submitting receipts) this was an advantage; however, others were caught by some of the rules of the card, one
of which involved the requirement to use a cheaper generic medication where one existed. In order to deal
with the latter, the BCTF has made arrangements for members to have access to a FREE secondary payer drug
card that will allow members to, among other things, access brand name drugs at the generic price. The BCTF
promises more information coming soon, but in the meantime the link to the webpage is here.
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Bargaining Report

By Don Peterson

Once again, I will be bringing you two pieces of language that we negotiated at the Local
Table. Please remember that these new provisions are not in effect until the Provincial
Contract is ratified.
ARTICLE D.21 EXTRA CURRICULAR ACTIVITIES
D.21.1

In this agreement extra-curricular programs and activities include all those that are beyond the
provincially prescribed and locally determined curricula of the school which are beyond the
regularly scheduled hours of instruction.

D.21.2

While the Board and Association agree that extra-curricular activities are an important aspect of
a pupil’s life and encourage participation in extra-curricular activities, it is recognized that a
teacher’s participation in extra-curricular activities is voluntary.

D.21.3

Teachers volunteering for extra-curricular activities will be deemed to be under the employ of,
and supervised by, the employer.

D.21.34

Neither the Board nor the Association shall require any teacher to engage in or withdraw extracurricular activities during the term of this agreement.

D.21.45

Extra-curricular activities shall not form any part of job descriptions, posting, hiring or evaluation
(see Article E.19.11c) of any teacher.

D.21.3 was added. It was felt that it could strengthen a WorkSafeBC claim should a member be injured while
being involved with extra-curricular activities. The new paragraph recognizes the relationship between the
teacher and the employer during the activities.
ARTICLE E.24 PERSONNEL FILES
E.24.1

There shall be only one personnel file for each teacher, part of which is maintained at his/her
school (“the School file”) and part of which is maintained at the District office (“the District file”),
notwithstanding the fact that personnel file information may be kept in separate locations. A
teacher’s file kept at his/her school The School file will be transferred with the teacher to when
he/she moves to another school. When the a teacher leaves the District any school his/her
School file will be delivered to the District Office.

This is a minor change that clarifies personnel files. It clarifies when a file should go to a different school and
when it returns to the district office. During bargaining, we learned that even though a part of the personnel file
is stored at the district office, parts of “the district file” can be stored in different locations of the office. For
example, private medical information may be stored in a more secure place. The purpose of this clarification is
simply due to our belief that if a teacher requests to see their file, they should see all the parts of their file.
Other new son the local bargaining front is that there will not be an election for Bargaining Chairperson on
February 5th, 2014 as I reported last month. Proper notice was not given on the General Meeting notices. Instead
the election will be held at the STA AGM in May when we elect the rest of the executive.
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Local Representatives Report

by Sean Hayes and Don Peterson

The BCTF Winter Representative Assembly was held in Richmond on
Friday, January 31st and Saturday, February 1st. Your two local
representatives, Don Peterson and Sean Hayes (along with Mark Skanks,
who attends the meeting but has no voting privileges) attended the
meeting on your behalf.
The feel-good moment of the meeting was definitely an update from John Rogers, lead counsel for the BCTF in
both of our Supreme Court challenges. Although there are still lots of questions flowing from Madam Justice
Griffin’s ruling (will the government appeal? How will oversized classes from the past 12 years be handled?
How will 2013/2014 classes be affected?), Rogers was able to confirm that all of the struck class size, class
composition and non-enrolling ratio articles (plus a few other forgotten bits) are part of our contract… as if they
never left at all!
The main focus of the meeting was the establishment a Bargaining Action Plan, but as this action plan was
debated and passed in committee, the details of the plan cannot be report here. Glen Hansman and Mark
Skanks will be sharing the details of the plan at the STA General Meeting (February 5 th, 4:00 p.m. @ Bayside).
Rarely has a General Meeting dealt with an item as important as this, so please make sure you make time to
attend.
As far as business covered that can be reported here, here are a few highlights:


The RA is recommending an annual fee (your BCTF dues) of 1.67% of salary for next year… down from
1.69% this year. This recommendation still needs to be debated and passed at the BCTF Annual General
Meeting. If you feel strongly about your BCTF dues, please consider putting your name forward to be
one of the Saanich delegates for this year’s AGM.



The following folks have (so far) put their name forward for one of the BCTF Executive Committee
positions:
o President
Jim Iker (incumbent)
o 1st VP
Glen Hansman (incumbent)
nd
o 2 VP
Teri Mooring (incumbent)
Christine Stewart
o Member at Large
Mike Ball
(4 to be elected)
Joanna Larson
Janine Fraser
Carole Gordon
Norm Sabourin
Daniel Storms
James Sanyshyn
Karen Langenmaier



Saanich’s own OpenStudent team gave a lunchtime presentation to teachers interested in hearing about
our “made-in-Saanich” replacement for BCeSIS.
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From the BCTF Website
Selected quotations from the BC Supreme Court Decision
British Columbia Teachers’ Federation v. British Columbia, 2014 BCSC 121


The freedom of workers to associate has long been recognized internationally and in Canada as an
important aspect of a fair and democratic society. Collective action by workers helps protect individuals
from unfairness in one of the most fundamental aspects of their lives, their employment. [Summary,
p.2]



The Court has concluded that the government did not negotiate in good faith with the union after the
Bill 28 Decision. One of the problems was that the government representatives were pre-occupied by
another strategy. Their strategy was to put such pressure on the union that it would provoke a strike
by the union. The government representatives thought this would give government the opportunity to
gain political support for imposing legislation on the union. [Summary, p. 3]



When legislation is struck down as unconstitutional, it means it was never valid, from the date of its
enactment. This means that the legislatively deleted terms in the teachers’ collective agreement have
been restored retroactively and can also be the subject of future bargaining. [Summary, p.4]



Collective bargaining was seen as fulfilling an important social purpose, by providing a means to
promote the common well-being. Collective bargaining is a means of providing equality in the
workplace, diminishing the arbitrary power of the employer and allowing workers a means to protect
themselves from unfair or unsafe work conditions. [para. 46]



Just as it is hard to imagine a law that is otherwise an interference with a Charter right being found not
to interfere because of pre-legislative consultation, it is even harder to imagine a situation where
legislation is found to be unconstitutional as amounting to substantial interference with s. 2(d) rights,
but then this unconstitutionality could be “cured” by the government “consulting” with the union after
the fact of the legislation. This is essentially the unusual position the government takes in this
case. [para. 91]



As a matter of principle I am of the view that it would be rare that the government could rely on its
“consultation” conduct after the fact of legislation declared invalid based on its breach of a s. 2(d)
Charter right, to cure the unconstitutionality of the legislation, and to then pass virtually identical
legislation. Such a process would encourage state actors to ignore s. 2(d) rights with impunity as there
would be no practical consequences for a breach. [para. 92]



But since the government insisted on starting from an extreme position, linking the two aspects of the
unconstitutional legislation together, and insisting that all that was needed to fix the unconstitutional
legislation was government consultation, the BCTF response position was rather predictable. If one side
starts from an extreme position, it should not be surprised if the other side does not immediately
compromise all that is important to it. [para. 356]



From before collective bargaining began in 2011, the government expected that the round of collective
bargaining would likely fail to result in an agreement between the BCTF and BCPSEA. This is because
the collective bargaining mandates government had issued to BCPSEA, combined with a continued
prohibition on negotiation Working Conditions, were predicted by the government to be so
unacceptable to the BCTF. [para. 380] The government thus expected from even before collective
bargaining began in March 2011 that it would lead to the BCTF calling a strike. [para. 381]
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The government saw that the failure of the two negotiating tables could be a useful political
opportunity for it. As early as June 2011, the government was considering a strategy of a combined
legislative response to an expected teachers’ strike and to Bill 28. [para. 383]



The government thought that a teachers strike would give the government a political advantage in
imposing legislation that the public might otherwise not support. It felt that the timing of legislation to
deal with a teachers strike and failure of collective bargaining could fit conveniently with the timing of
legislation to address the Bill 28 Decision repercussions. The government planned its strategy
accordingly so that it could have one legislative initiative at the end of the one year suspension granted
in the Bill 28 Decision. [para. 384]



Rather than taking full strike action, instead the teachers withdrew some administrative, non-essential
services, such as preparing report cards. Teachers continued to provide all teaching and classroom
services. [para. 385]. When a full strike did not materialize, so important was a strike to the government
strategy that in September 2011, Mr. Straszak planned a government strategy of increasing the
pressure on the union so as to provoke a strike. [para. 386]



Nevertheless, I find that Mr. Straszak’s key role in developing and pursuing this broader political agenda
undermined the sincerity of Mr. Straszak’s search to reach a solution in his discussions with the union
following the Bill 28 Decision. The broader political agenda and the perceived potential gain for
government if negotiations with the BCTF failed distracted Mr. Straszak from a goal of providing a
process that truly sought agreement or truly took into account the union’s views so as to allow it to
influence working conditions of its members. Since Mr. Straszak saw significant political advantages to
government if the discussions with the BCTF failed, it is not surprising that they did. [para. 389]



But with Mr. Straszak for the government on one side of the table across from the union, knowing it
could serve the government’s broader political goals if no agreement was reached, there was no
equality of bargaining power. I find that there was no true will on the government side of the table to
reach agreement in the discussions following Bill 28. [para. 391]



The government representatives did not engage in meaningful dialogue, listen to the employees’
representations, avoid unnecessary delay, or make a reasonable effort to reach agreement, all factors
in assessing good faith consultation: Fraser, at paras. 40-41. I therefore conclude that the process by
which Bill 22 was implemented did not respect the duty to consult and negotiate in good faith. [para.
398]



As already mentioned, the government expected collective bargaining to fail. This expectation existed
even before collective bargaining commenced in the 2011 round, in large part because of the hard fiscal
and policy positions the government was asking BCPSEA to take in bargaining with the union. [para.
417]



The government expected that the BCPSEA positions would be so difficult for the union to accept that
the union would take strike action. [para. 418]



When the BCTF did not respond by calling a full strike the government followed Mr. Straszak’s
recommended strategy to engage in pressure tactics to try to provoke a strike. [para. 419]



It is no answer to say the teachers were permitted to start bargaining from scratch in the future. This
fails to recognize the hours of negotiations, the give and take, the resources and the research that went
into the negotiation of so many collective agreement terms, many designed to respond to local
conditions. The frustration and the sense that collective bargaining is ultimately a pointless exercise
can only follow legislative interference with such a broad scale of negotiated terms. [para. 444]
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As reviewed in the Bill 28 Decision at paras. 283-290, class size and composition issues greatly impact
the quality of a teacher’s working conditions and job stress. The more students in a class and the more
students with special needs integrated without adequate assistance, the more before and after class
planning and preparation and in-class student management is required by the teacher and the less time
there is available for actually teaching. [para. 458]



If a teacher finds the rewarding aspect of teaching to be the connection with a child and the sense that
the child is learning from the teacher’s efforts, which one hopes is the motivation for most teachers,
then it is obvious that teacher job satisfaction will decrease dramatically the less opportunity there is
to make this connection. Teacher job satisfaction will also decrease dramatically the less opportunity
there is to influence these Working Conditions. [para. 459]



There is evidence that Rick Davis for the government was instrumental in developing the idea behind
this regulation and that he saw it as serving a useful goal of driving a wedge between individual
teachers and the BCTF. The regulation was seen as diminishing the influence of the union over its
members. [para. 512]



The outcome of this case means that teachers have once again had their right to collectively bargain
over their working conditions restored. They have had certain language returned to their collective
agreement retroactively. This does not guarantee that the language is clad in stone, as it can and likely
will need to be the subject of ongoing collective bargaining. [para. 679]

Funding Education
File Under: "Duh, told you so!"
Each year a multi-party contingent from the BC Government travels the province and listens to any British
Columbian who wishes to make a submission to the Select Standing Committee on Finance and Government
Services on government budget priorities. Here is an excerpt from the 2014 Report Conclusion:
"Sufficient evidence was presented to the Committee indicating that the K-12 system is experiencing cost
pressures as a result of inflation and aging school facilities. The Committee therefore recommends that enough
funding be provided to schools to meet rising costs and capital needs while ensuring strong educational
outcomes for BC students.
The Committee also believes that the K-12 system
can play an early role in ensuring that the province
has a skilled workforce to meet growing labour
demands. It recommends that necessary changes be
made to K-12 programming to further promote
career paths in trades and technology-related areas.
The Committee is also concerned about the growing
numbers of students with special needs, and
recommends that this area be reviewed to ensure
sufficient funding is in place."
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Professional Development Report

by Holly Mair and Breanne Stoudt

Incorrectly selected absence codes can create a lot of work for the STA Office Staff, for the
District Clerical Staff and for the School Clerical Staff. They can also cost the teacher if the
error goes undetected: specifically, you could be deducted a sick day or a discretionary
day that you may not notice right away if you make the wrong ADS choice.
To help ease the confusion we have worked with the School Board Office and have edited
the names of the PD codes. You will notice that both of the Pro-D absence codes are now
side by side in the drop-down menu when logging an absence online through the ESS:

When you are participating in a Pro-D event, you will either be billing the cost to the STA or to the District.

Still confused as to which one to use?
Step 1: Ask your PD Rep or your administrator.
Step 2: If it is a group event, ask the person hosting the event to provide you with a code.
Step 3: Don't forget there is an Absence Code Description document next to the drop down menu that
provides a description of each absence code:

Lastly, just a reminder that the code --STA to Pay-- is only used when Mark, Sally or Audrey have authorized you
to be on union leave.
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PROFESSIONAL DEVELOPMENT REPORT – CONTINUED

If you have any questions regarding logging absences online, please review the step-by-step instructions located
in the Zimbra Briefcase under the Human Resources > Teachers > ADS Info folder or contact Breanne Stoudt
(250-652-7309 or on Zimbra). Also note that teachers should be logging their own absences whenever possible
and not relying on school secretaries to do this. School secretaries may not have all of the information on your
PD event to make the appropriate choice and with cuts to clerical time, they often don’t have the additional
time to seek out that information and log the absence.

For TTOCs, Part-Time or Full-Time
Anyone who is currently working in the capacity of a TTOC (either part-time or full-time) is invited to take a short
5 question survey on Professional Development. This survey will help guide the Joint Professional Development
Committee in supporting TTOC PD. Everyone who enters has the opportunity to be put in a draw to win a $25
Starbucks gift card. To enter the draw, simply take the survey and then send an email to Holly Mair
(hmair@sides.ca) with the subject line "I took the Survey". If you do not send me an email, you will not be
entered into the draw as all survey responses have been designed to be anonymous.
Go to the Survey Now! https://www.surveymonkey.com/s/8YHQP3B. Deadline is Feb 14.

Health & Safety Report

by Patsy McCarter and Les Lowe

I was asked to enquire why the District did not offer on-site Flu
Vaccination Clinics this year and how this could affect the
health/absence rate of employees. The decision was based on
declining numbers of staff members taking advantage of the in
school option raising the per person costs.
1) The Province's criteria for the free vaccination changed this year
and now more people qualify for free shots.
2) The Flu shot program is provided by Private Travel medicine
companies.
3) Private companies do not provide free shots.
Therefore the district offered the $10.00 reimbursement program.
If you are a member of your school's Joint site Safety committee you
should have been given the opportunity to do an on-line training course
which would relate to your responsibilities on your committees. Contact
your administrator for more info.
- 10 -
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Social Justice Report

by Dianne Cacciato and Joe Winkler

As we move into the second half of the school year (can you believe
that it is half gone already?) your Social Justice team is switching focus
from poverty to the Status of Women.
Do you need a jumping off place to start a discussion in your class?
Here are a few possibilities.
Secondary Videos:
The BCTF has a number of films that can be borrowed and links to the following videos:
https://www.bctf.ca/SocialJustice.aspx?id=21294#status
•
•
•
•
•

Enslaved and Exploited (Youtube)
How to Look Your Best The Morning After PSA (Youtube)
It Rarely Stops PSA (Youtube)
It Ends Where it Begins PSA (Youtube)
Sext Up Kids (Doc Zone) (Youtube)

Also, we recommend the following:
• Violence Against Women – It's a Men's Issue (Ted Talk):
http://new.ted.com/talks/jackson_katz_violence_against_women_it_s_a_men_s_issue
There are some great books for Middle School and Elementary classrooms. This is just a place to start and
certainly not an exhaustive list.
Middle School:
• The Breadwinner Trilogy – Deborah Ellis
• Canadian Girls Who Rocked the World:
Tanya Lloyd Kyi
• Circle of Magic series - Tamora Pierce
• Courageous Women Rebels. (The Women’s
Hall of Fame Series). Joy Crysdale.
• Ella Enchanted - Gail Carson Levine
• A Girl Named Disaster - Nancy Farmer
• I Am Rosa Parks: Rosa Parks, James Haskins, Wil Clay
• The Kids Book of Great Canadian Women: Elizabeth McLeod and John Mantha
• The Lioness Quartet - Tamora Pierce
Elementary School:
• Amazing Grace: Mary Hoffman, Caroline Binch
• Amelia Lost: The Life and Disappearance of Amelia Earhart: Candace Fleming
• Courageous Women Rebels. (The Women’s Hall of Fame Series): Joy Crysdale.
• The Day the Crayons Quit: By Drew Daywalt, illustrated by Oliver Jeffers (Philomel)
• For the Love of Music: The Remarkable Story of Maria Anna Mozart: Elizabeth Rusch, Steve Johnson &
Lou Fancher
• In the Hoofsteps of Emooly Murphy: The Rights for Boys and Girls to Be Treated as Equals. (The Charter
for Children): Dustin Milligan, Meredith Luce.
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The Kids Book of Great Canadian Women: Elizabeth McLeod and John Mantha
Paper Bag Princess: Robert Munsch

SOCIAL JUSTICE REPORT – CONTINUED

Black History Month: February 1-28
This month is Black History Month. For lessons on Black history, Historica.ca has lots to choose from. You can
find them at http://blackhistorycanada.ca/teachers.php?id=141.
A wonderful film that would work well with both Middle School and Elementary is Joe, the story of an African
Canadian man who taught children to swim in English Bay, Vancouver.
http://www.nfb.ca/film/joe
Next month we will look at how you can bring social justice and equity into any classroom using the BCTF's Social
Justice Lens.
Your Social Justice reps are looking for a few people to join a Social Justice Committee. We will only be meeting
twice a year and dinner will be provided. If you are interested, email Diane Cacciato or Joe Winkler.

First Nations Report

by Ginny Underwood

This year has been a busy one to say the least. I attended the Summer Conference in
Kamloops, attended The Truth and Reconciliation Event in Vancouver and also
participated in the First Nations Education Steering Committee Conference. I also
attended the South Island Zone Meeting in Victoria. It was an honour to partake in each
activity and I feel so lucky to be able to do so. Thank you for the opportunity to represent
our Saanich School District, #63. Each event enriched my life, expanded my knowledge
and has piqued my curiosity in learning more. Employment Equity is still on the Table,
but it is on the back burner for now. I am planning to meet before the end of this school
year to continue this very important work.
At the FNESC Conference the theme was: Meet. Inspire. Learn. Engage. It was so exciting to be amongst 700+
First Nations Educators at this conference. I went to two book launchings for both Joseph Boyden and Dr. Verna
J. Kirkness. I bought three new First Nations books and also got them signed which was exciting for me. I bought
Joseph`s books called, The Orenda, and Through Black Spruce which I hope to read soon. He is a novelist, short
story writer and creative writing teacher. His second book, Through Black Spruce , was awarded the Scotiabank
Giller Prize and named the Canadian Booksellers Association Fiction Book of the Year; it also earned him the
CBA`s the Author of the Year Award. Verna`s book is called, Creating Spaces; it is about her career in First
Nations Education. Their life stories were very inspiring...to share in their success stories was very moving for
me.
I also thoroughly enjoyed listening to the Keynote speaker, Grand Chief Stewart Phillip, President, Union of B.C.
Indian Chiefs. He has worked within the Penticton Indian Band Administration for a total of 24 years. In 2006,
the Okanagan Nation acknowledged his lifetime commitment to the defense of Indigenous Peoples` Title and
Rights by bestowing on him and his family the rare honour of the title of Grand Chief, He addressed over 700
First Nations Educators at our conference, thanked us for our tireless efforts and commitment to education.
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FIRST NATIONS REPORT – CONTINUED

Grand Chief Stewart Phillip also offered us hope for change and how education has come a long way. He is also
a friend of our family, so it was nice to have a brief reunion with him, and also to hear what he is actively involved
with in his very prestigious role in politics. He is a very busy man, but he made the time to come and speak with
us and it was quite an honour to hear him speak at our conference.
I attended two sessions on Wool Weaving, Learning Language to Make a Quarter Bag. This was a fun workshop,
I always enjoy learning new skills. I also went to a workshop called Quality, Authentic First Nations Resources
for Elementary Level. I also acquired a BC First Peoples Learning Resources, Books for use in K-7 classrooms
(2011, Learning First Peoples). The last resource was called In Our Own Words, Bringing Authentic First Peoples
Content to the K-3 Classroom. If you are interested in perusing or getting one of these resources, please feel
free to email me to learn more. You could also Google: www.fnsa.ca orwww.fnesc.ca for more information.
Attending this very expensive, but worthwhile concert was so rejuvenating, exhilarating and exciting. I enjoyed
it immensely and am honoured each time I am able to attend, to learn, laugh, and have reunions with good
friends and also to meet new people. Thanks again.

TTOC Report
by Devon Armstrong and Carmen Di Lucca
Hello TTOCs! We
hope that everyone
is keeping healthy
and helping give all
the tired, overworked
teachers
out there a few days
off!
A few reminders since we are still in cold and flu season.



You are able to book a TTOC! If you are lined up to cover
for someone and get sick, you are able to hire a TTOC to
replace you for that day.
Being that you tend to visit multiple school sites, be extra
careful about hygiene. Also, this flu bug seems to be
attacking a younger crowd, so if you haven’t already
gotten your flu shot you may want to consider it.

A New Teacher Conference is being held at the end of
February in Richmond, BC. See the attached infographic for
more information.
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Curriculum Matters

by Angie Savage

An important update on the draft revised Science
curriculum for the Primary and Intermediate Grades
Concerns have been raised from educators across the province that the new Science curriculum revision does
not include environmental education as a concept. An example of this revision is in the grade four curriculums.
Presently students study weather, its impact on humans, different habitats and ecosystems, food chains, and
adaptations of animals to survive. However, the proposed change is to study atoms and molecules and ten
forms of energy.
Teachers are encouraged to provide feedback to the Ministry and respond to the feedback form. The Ministry
of Education in BC has now opened a web site to receive comments on a feedback form. The draft curriculum
is located here:
https://curriculum.gov.bc.ca/curriculum/Science
https://curriculum.gov.bc.ca/sites/curriculum.gov.bc.ca/files/pdf/s_learning_standards.pdf
The feedback form is located on this site: https://curriculum.gov.bc.ca/feedback-form

Concerns with the Transformation of the BC Curriculum
The following is an excerpt from Lenny Ross’ “Concerns with the Transformation of the BC Curriculum”.
To receive the complete article, please contact: donlowen27@gmail.com.
“In the proposed new curriculum for elementary schools there has been a reassignment of environmental topics
to different grade levels, or the removal of important ecological concepts altogether. Such changes appear to
create some very negative consequences of the proposed transformation of the curriculum.
One very negative consequence is the financial hit to our
schools. When topics are changed in such a manner from
grade to grade, with very little pedagogical justification, it
will cause an immense expense for our already underfunded educational system. For example when the topic
of animal physical and behavioural adaptations is switched
from grade four to grade one, a very questionable change
based on the complexity of the concepts, teachers cannot
reassign resources to the new grade level. All new
materials must be produced, at great cost, so that they are
age appropriate for reading and content. It is the same
with the Study of Light and Sound, once a grade four topic
but now regulated to a grade one setting, making all of the
school's investments in books, posters, units, and kits
worthless.
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CURRICULUM MATTERS – CONTINUED

Another even more serious negative consequence is the diminishment of Environmental Education. Becoming
an ecoliterate citizen, that in turn creates an ecoliterate society, is rapidly becoming one of the most important
knowledge sets for our future. In many sectors environmental education is deemed so important that it is
required at each grade level, is integrated into all socials studies and science topics, appears on the report card
as a separate area of assessment, and is the subject matter around which whole schools and curriculums are
organized because teaching about the environment is a significant unifying theme that children can relate to,
and a very effective teaching method. The demand from parents for learning that develops environmental
appreciation, knowledge, and experience is so great that school districts and preschools are creating out door
programs that are rapidly filled.“
Lenny Ross
B.Ed., M.Ed. Environmental Education, University of Victoria
Grade 4/5 Teacher, Greater Victoria School District
Concerned Grampa

STA Program Report
by Luanne Marchand
Save the Date

STA/SAA Retirement Banquet
Friday, June 20, 2014
at

The Beach House
(formerly McMorrans)
More details to follow at a later date.

Save the Date
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Contest
Congratulations to Kathryn Verronneau (Cordova Bay), Dick Brower (Parkland), Anne-Marie Fuller (ROMS),
Matt Belvedere (Claremont) and Helga Robson (ROMS) for knowing Bayside Middle School is the correct
location for the Saanich Teachers’ Association General Meeting on February 5th. They have each won
January’s newsletter trivia prize of a $10 gift card to the either Tim Hortons or Starbucks.
Our February trivia question is a quite topical:

What is the name of the BC Supreme Court Justice who recently
ruled in favour of the BCTF regarding Bills 27, 28 and 22?
Remember, spelling doesn’t count, but you might want to use
the Supreme Court way.
Submit your answers by February 20th to Colin Plant (cplant@sd63.bc.ca).
We will draw TWO winners who will each receive a $25 iTunes card.

Let’s Get Social!
The STA is getting more and more connected to the world of Social Media. Join us!
Our website is:

www.saanichteachers.com

Follow us on Facebook at:

Saanich Teachers’ Association

Follow us on Twitter at:

@BCTF63

Phone us:

778-426-1426

Our mailing address is:

6843 Central Saanich Road Victoria BC V8Z 5V4

If you have any feedback on this newsletter,
or would like to submit an article, please contact:

Newsletter Editors: Colin Plant &
Devon Armstrong
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IMPORTANT DATES FOR STA TEACHERS
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS
DATES
Brentwood Elementary

Oct 9

Nov 6

Nov 7

Feb 25

Cordova Bay Elementary

Oct 28

Oct 29

Oct 30

Feb 5

Deep Cove Elementary

Oct 9

Oct 10

Nov 20

Feb 27

Keating Elementary

Oct 23

KELSET Elementary

Nov 6

Nov 7

Dec 5

Apr 2

Lochside Elementary

Nov 5

Nov 6

Nov 7

Feb 27

Prospect Lake Elementary

Oct 16

Oct 17

Feb 26

Feb 27

Sidney Elementary

Sept 25

Sept 26

Nov 21

Mar 6

Bayside Middle

Oct 2

Oct 3

Feb 13

May 22

North Saanich Middle

Sept 18

Sept 19

Oct 24

Feb 13

Royal Oak Middle

Oct 23

Oct 24

Feb 5

May 29

Claremont Secondary

Sept 19

Nov 21

Feb 6

Apr 24

Parkland Secondary

Sept 12

Nov 28

Feb 27

Apr 24

Stelly's Secondary

Sept 19

Nov 28

Feb 20

Apr 24

Oct 24

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED)

Friday, September 27, 2013

School Based

Friday, October 25, 2013

Province Wide

Friday, November 8, 2013

School Based

Friday, February 21, 2014

Individual (tri-district)

Monday, April 7, 2014

School Planning Day

Monday, May 12, 2014

School Based

LAST DAY OF CLASSES: FRIDAY JUNE 27TH (not that we’re counting!)
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