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STA in TOUCH 
A newsletter of the Saanich Teachers’ Association 

BCTF members of Local #63 (Saanich) 
 

As we turn the calendar to February our high school colleagues will start new again with semester 2 but our middle 
school and elementary teachers are in the middle of their academic years.  We hope that since the Christmas break 
you've been able to find a balance between work and play.  The unseasonably warm weather (watch it will change in a 
few minutes now that I've mentioned it) has helped make this season seem less harsh that recent ones.  So far we haven't 
lost any school time due to weather. 

As you will see in this issue our BCTF AGM is coming up in March in Victoria.  In the coming weeks each Saanich school 
staffroom will receive a copy of the resolutions booklet that form much of the work of the AGM.  We encourage you to 
read about the motions and resolutions that will be coming to the AGM and letting your delegates know how you feel. 
 Your feedback is important and the delegates would appreciate knowing your opinions when they vote on your (our) 
behalf.   

If it helps: Spring Break starts March 7!    

Colin Plant and Angie Savage 
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President’s Report 
by Mark Skanks 

Hi Everyone, 

I can’t believe that we’re halfway through the year.  Things seem to be getting back 
into a routine (I won’t ever say normal, though – I’m tired of that word) but I am very 
grateful to see how engaged many of you still are.   

Within reason, obviously:  you are all back at work and focused on the excellent job 
that you have always done with kids here in Saanich, which doesn’t leave a lot of extra 

time.  And yet there are still members volunteering for committees, volunteering to be delegates at the AGM, 
or simply taking the time to ask tough questions of your principal, your staff rep, the School Trustees and of 
me when before you might have let things slide.   

Thank you for that. 

I laugh to myself a bit when I think of Mad-Eye Moody in the Harry Potter books shouting “CONSTANT 
VIGILANCE!”  It’s funny because it’s over the top, and yet true at the same time.  We have lost so much over 
the last 12 years, and although it does seem that in little ways things may be turning around, they certainly 
won’t turn around and nor will they continue to head in the right direction if we aren’t always paying attention 
and willing to take a stand. 

Mark 

Requests for Information 

We had a very successful training day on January 9th at the STA office.  Thank you to all who helped to 
organize and to those who attended.  In side conversations at that meeting, I received two requests for 
information to go to all members:   

1)  to let members know why the BCTF is not pursuing grievances related to lockout pay, and  

2)  to let members know that they have until April 30th to re-submit past receipts to Pacific Blue Cross for 
reconsideration. 

Number 2 is pretty self-explanatory.  Our increases to benefits (quite good in some cases) are retroactive to 
August 1, 2014.  So, for example, if you were reimbursed $200 for a $700 pair of glasses in August, you can re-
submit the receipt now to claim the full $400 to which we are now entitled.  You only have until April 30th, 
though, to do this. 

With respect to #1, you’ll recall that Saanich was instructed by BCPSEA to deduct 10% of our pay as a response 
to some of the things that we were withholding at the time (attendance at staff meetings, working before and 
after school and at lunch, volunteering for extra-curriculars, etc.).  The deduction of 10% of our pay was 
ridiculous and insulting for a number of reasons, but worse, the Labour Relations Board upheld the decision as 
an allowable response (although they did confirm that we could use the grievance process to contest it).  We 
took the matter to Step 3 of the grievance process locally, without resolution.  After step 3, a grievance can 
either be taken on provincially by the BCTF or not.  They chose not to, and as with other cases they choose not 
to take on, the issue is what we might risk if we lost.   In this case, were we to challenge that a 10% reduction 
in pay for not doing things that (we would argue) are not part of our job, and then lose, there is the potential 
that doing extra-curriculars or helping kids at lunch might become established in law as part of our paid work,  

mailto:mskanks@sd63.bc.ca
mailto:mskanks@sd63.bc.ca
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PRESIDENT’S REPORT – CONTINUED  
 

and that the employer thereafter might be allowed to direct us to do those things against our will. 

FSA follow-up 

Thanks for your help, grade 4 and 7 teachers, in distributing letters to parents to provide an alternate view on 
the FSAs.  It’s important to note that we as teachers don’t oppose testing and assessment; in fact, quite the 
opposite:  we believe strongly in valid and reliable testing, with a clear understanding of what the results show 
and do not show, and on the responsible use of those results.   

By the time you read this newsletter, we will have appointed some STA reps to three joint committees who 
will guide the creation of the next District Achievement Contract.   

There are a number of BCTF motions that have passed over the years regarding the FSAs, all of which can be 
found in the Members’ Guide.   One of those is:  

9.A.47—That FSA or standardized test results not be used as goals or measures of success for school 
accreditation or any other school or district evaluation or accountability process. 

(02 AGM, p. 36) 

While this isn’t really our call to make in the end, we will be using this as guidance in trying to steer the District 
away from misusing test results like those from the FSA to measure “progress” and instead toward the careful 
use of thoughtful and meaningful measures. 

HR workshop Feb 26 

If you are a PT teacher or a TTOC who is a frequent user of the District job posting process, we strongly 
encourage you to come out to this workshop after school on the 26th at the Keating Annex (across the hall 
from the STA Office in the building behind Keating Elementary).  Paul Standring and Breanne Stoudt from HR 
and I (and perhaps a principal) will explain what goes on behind the scenes when you apply for a posting, what 
information is most helpful to provide to HR, and other tips for what you can do to minimize the chance that 
you are surprised not to win a posting.  We will also talk about collective agreement issues from our two 
separate perspectives, with the end goals of helping you to be informed, to know what to expect, and – 
ultimately – to get a job. 

AGM 

Also by the time you read this newsletter, the chances are that we will have held our February General 
Meeting and will have elected or acclaimed our delegates to the BCTF Annual General Meeting which runs 
March 14-17th.  As I’ve mentioned previously, the AGM will be in Victoria this year (it is usually in Vancouver) 
and so this is a good opportunity to come and take a peek at how the decision-making takes place in our 
organization.  All members are welcome to attend any of the sessions they wish – you just can’t vote unless 
you are a delegate.  The Saanich table is always happy to have people drop in and visit. 

On the Horizon 

Last spring we were not participating in many of the typical processes that take place as the preparations for 
the following year start to take shape.  This year, we should be re-engaging in these once again.  A few 
examples would be: 

1. SD63 Public Budget Consultation 

There are many opportunities for teachers to give feedback to the Board about setting the budget for the next  
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PRESIDENT’S REPORT – CONTINUED  
 

year, and Saanich teachers have always been good at providing this feedback.  What some would say has been 
missing from the process – well, okay, I said this on your behalf at the last Finance Committee meeting – has 
been a transparent process of how the Board used (or didn’t use, and why) the feedback provided not just by 
teachers, but all the stakeholders.  The new Board was quite receptive to this feedback and hope not just to 
consult, but to publicize and strengthen the debate once that consultation phase is done.  The timeline for the 
budget process is here. 

2. Spring Staffing 

The contract says the following about what the principal must do each year: 

E.15.1 The administrative officer in consultation with the Staff Committee or staff shall meet prior to May 15 
as part of the school planning process for the upcoming school year for the purpose of discussing the 
timetable and staff assignments available for the next school year and, if necessary, any new or existing 
teaching positions that require filling in the school. 

In reality, though, many decisions must be made well before May 15th because of timelines in the Staffing 
LOU.  It would be a good idea for your Staff Committee to ask your principal when he/she plans to have this 
discussion with the staff.  Earlier is obviously better from our perspective so that we have time to digest 
information and decide if things are being done properly, although be understanding that your principal may 
be waiting on a number of pieces of information on which to base staffing decisions.  Even just knowing about 
the timelines for this process can be helpful for staff who have to go through the stress and uncertainty of 
staffing each spring. 

3. Education Fund 

We have had only one initial experience at crafting plans at each school for how to spend the Education Fund 
money that was bargained recently; nevertheless, even though the terms of how the process will unfold 
(below) are different for the EF than for the Learning Improvement Fund that it replaced, we have had several 
years experience with the LIF.  Most important in this process is to try to come up with a common plan with 
your admin that you both sign off on, because you will have greater moral suasion with him/her if he/she 
decides to deviate from the commonly crafted plan.  This is money that, while still insufficient as restitution 
for our stripped class size and composition language, is meant to address those issues by being used to hire (as 
it says below) not just teachers, but additional teachers.  We should be vigilant that the district isn’t cutting 
positions and then using the EF to purchase them back.  CONSTANT VIGILANCE!   

4. Local Consultations  

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-principal of 
each school in a district will meet with the local union staff representative(s) and either the school staff or the 
staff committee. The purpose of the meeting is to agree on recommendations to address working and learning 
needs. The money from the fund will be used for additional bargaining unit employees.  

Each school will recommend a staffing allocation plan to the superintendent and the local union president.  

5. District Allocation Plan  

The superintendent and the local union president will meet and, after considering the school staffing 
recommendations, will allocate the Education Fund by mutual agreement. If the superintendent and the local 
president are unable to agree after making good faith effort to do so, the decision of the superintendent will 
be the allocation. 

http://www.sd63.bc.ca/sites/default/files/FIN201516BudgetDevTimeline.pdf
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Local Representatives Report 
by Don Peterson & Colin Plant 

During the January 30/31 weekend Saanich's Local Representatives 
Don Peterson and Colin Plant participated in the Rep Assembly held in 
Richmond.  President Mark Skanks also attended and because Colin 
was unable to attend Friday he held Colin's voting cards on the Friday.   

You will see below Don's thorough summary of what was achieved 
insofar as recommending a fee for next year's union dues.  Other 
motions were also debated, moved or defeated.  Motions can come 

from the BCTF Executive Committee, Locals or from the floor. 

Some of the more memorable motions that were debated include: 

-The Comox local was asking the BCTF to recommend that all locals institute Public Education Defence 
positions on their executive committees. After debate and an amendment this was eventually defeated.  The 
Comox local also was asking to have the BCTF consider a new formula that would have seen a reduction in the 
amount of teachers attending the BCTF AGM this year.  This motion was defeated. 

-The Nelson local had their motion pass asking that starting in the 2015–16 school year BCTF Representative 
Assembly agenda committee do their best to keep speeches, reports, and other presentations to the meeting 
at a minimum. 

-The Prince George local brought forward two motions that were aimed at saving the BCTF money and both 
were defeated.  The first was to lower the grants for locals and sub-locals.  The second was to lower the meal 
allowances for members doing BCTF work by one dollar for breakfast and lunch and two dollars for dinner. 
 Both of these initiatives failed after members spoke about the important work these funds support in the 
locals and that the allowances were not out of line with other professions.   

We also wanted to report on the fee recommendation. As you may remember from a previous issue of the 
STA in Touch our annual fee is set every year. This fee goes through several bodies before being set at the 
BCTF AGM in March. This RA saw us making a recommendation to the AGM. 

The BCTF executive recommended this to us: 
Recommendation 1 
That Procedure Statement 10.B.18.1 be amended as follows: 
10.B.18—2015–16 fees 
1. That for the 2015-16 membership year, the fee for those who are members under By-law 1.1(a) shall be 

1.79% of the actual salary of the member, allocated as follows: 
1.44% to the General Operating Fund 
0.25% to the Collective Bargaining Defence Fund 
0.03% to the Public Education Defence Fund 
0.03% to the Provincial Bargaining Fund 
0.04% to the Contingency Fund 

 
 

mailto:dpeterson@sd63.bc.ca
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LOCAL REPRESENTATIVE REPORT – CONTINUED 

 
When would normally report out results of motions by saying if they were passed of defeated. This particular 
motion had significant debate and as a result of the importance of this motion we wanted to let you know the 
steps that were taken during the debate: 

1. Motion was moved at 1:50pm. 

2. There was an amendment to bring the fee down to 1.69%. This amendment was lost. 

3. There was an amendment to add, “except that the fee for active members who are teachers on call 
shall be 0.36% of the actual salary of the member allocated in the same ration above.” This 
statement has traditionally been a part of the annual fee and TTOCs have paid less for their annual 
due. This amendment received a fair amount of debate including the chairperson of the BCTF TTOC 
Advisory Committee who spoke against it. 

4. There was then a motion to treat the motion in seriatim. This means the original part of the motion 
and the amendment would be dealt with separately. This passed and we worked on the TTOC 
statement first. 

5. There was an amendment to the TTOC statement that would have brought the 0.36% to 0.7%. 

6. Before the last amendment could be voted on there was a motion to refer the TTOC statement back to 
the BCTF executive to report back to the BCTF AGM. When we voted on this motion, it was declared 
defeated by the chairs, but someone called for a count and after the count, it was declared to have 
passed. 

7. Now that the TTOC statement was referred and dealt with, we went back to the main part of the 
motion. There was an amendment to change the fee to 1.74%. This would have resulted in us paying 
the same amount for our annual dues as this year. This amendment was lost after another count. 

8. Someone who voted for the referral of the TTOC statement then felt that we are made an error and 
put forward a motion to reconsider. This means he wanted to debate the motion again. This was 
defeated. 

9. We finally got back to the main part of the fee recommendation. Someone finally called for a vote and 
the motion was passed at 4:17pm, 2 hours and 27 minutes after it started. 

The final result was the original fee recommendation being sent to the BCTF AGM and the TTOC statement 
being sent to the BCTF executive to be reconsidered. At the BCTF AGM, this motion will be debated again.  

If you have strong opinions on what rate the annual fee should be set at, or whether or not TTOCs should be 
paying the same rate, please consider attending the BCTF AGM, or let one of the STA delegates know your 
opinion. 

The next Representative Assembly is May 29-30. 
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Professional Development Report 
by Holly Mair 

Everything You Always Wanted to Know about PD Days 

The first part of this article (History of PD Days) is written by Keith Coates, Charlene 
Hodgson and Mike Lombardi. It originally was published in the Teacher News Magazine in 
March 2000. The full text article can be found at 
www.bctf.ca/publications/NewsmagArticle.aspx?id=12792 

The remainder of the article was compiled by Holly Mair, STA PD Chairperson. 

History of PD Days 

Professional development days represent a hard-won recognition of our needs and responsibilities as 
teachers. For many years, the BCTF made representations to our employers and the Ministry of Education to 
recognize the importance of teachers having the time and resources necessary to engage in professional 
development. 

In 1972, PD days (non-instructional days) were added to the school calendar at the request of the teaching 
profession after years of advocacy from the BCTF. The inclusion increased the number of days of work for 
teachers with no loss of instructional days for students. PD days in the school calendar recognized that 
teachers needed time during the school year to hone their skills, improve practice, and stay current with 
changes related to teaching and learning 

During local bargaining most locals of the BCTF were successful in achieving provisions regarding PD days. In 
general, the contractual provisions provide for school and/or local PD committees to determine and plan the 
activities for PD days. A related provision of local agreements provides most local PD committees with control 
over the allocation of PD funding for teachers. 

Provisions in Our Collective Agreement 

D.14.3    The regular work year for teachers shall include: a) No fewer than five (5) non instructional days for 
professional development and/or parent-teacher interviews and/or report card preparation. 

D.14.8  As a part of their regular duties, part-time teachers shall participate in attendance on Non-
Instructional Days as follows: 

a. Part-time teachers who work part of each day shall participate in a Non-Instructional Day on at least 
a pro-rated basis to the teacher’s assignment; 

b. Part-time teachers who do not work on each instructional day shall participate in a Non Instructional 
Day for their normal instructional time when the Non-Instructional Day occurs on that day of work; 

c. Part-time teachers requested by the administrator to participate in a Non-instructional Day longer 
than their scheduled time, or on a day not scheduled for work, shall be compensated in the form of 
pay or time-in-lieu as set out B.38.1, the form of such compensation to be determined by the 
teacher. 

 

mailto:hmair@sd63.bc.ca
http://www.bctf.ca/publications/NewsmagArticle.aspx?id=12792
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PROFESSIONAL DEVELOPMENT REPORT – CONTINUED 

F.4.2  Two of the five available non-instructional days as prescribed in Article D.14.3 (a) shall be used for 
teacher professional development activities as approved by the Joint Professional Development Committee. 
(October and February days) 

F.4.3   Three of the five available non-instructional days as prescribed in Article D.14.3 (a) shall be used for 
staff determined activities.  

F.4.7   All non-instructional days shall be considered as instructional days for salary purposes. 

In accordance with the collective agreement language above, the dates for 2014-15 were allocated in the 
following manner. 

Friday, October 24, 2014 – Individual 

Friday, November 7, 2014 – School Based 

Monday November 10, 2014 –School Based 

Friday, February 20, 2015 – Individual 

Friday, April 24, 2015 – School planning** 

Monday, May 4, 2015 – School based 

** This day was added by the Ministry of Education. It must be used for School Planning and it is organized by 
the district/school administration. Teacher input may be requested but is not required. As it is not one of the 5 
days listed in the Collective Agreement we do not have the autonomy to choose our own activity on this date. 

 

Program Report 
by Luanne Marchand 

             Save the Date 
 

STA/SAA Retirement Banquet 
 

                                       Thursday, June 18, 2015 
                                                                          at 
                               The Beach House 

           (formerly McMorrans) 
 

     More details to follow at a later date. 
 

           *Note:  This year’s banquet will be on Thursday, not Friday 

 
    Save the Date 

  

mailto:lmarchand@sd63.bc.ca
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         Social Justice Report 
by Dianne Cacciato   

 

Welcome to February, and for those of you in high school, to semester 2.  February is an 
important month on the Social Justice calendar.  Besides being Black History Month, 
February has several important days that you can bring into the classroom: 

February 16-22: BC Multiculturalism Week & BC Heritage Week 

February 22-28: Freedom to Read Week 

February 27: Inspire Awards (formerly National Aboriginal Achievement Awards) 

But the day that I want to focus on in this article is February 20th – United Nations Social Justice Day. 

"The gap between the poorest and the wealthiest around the world is wide and growing. ... We must do more 
to empower individuals through decent work, support people through social protection, and ensure the voices 
of the poor and marginalized are heard." 

Secretary-General Ban Ki-moon 
Message for the 2014 World Day of Social Justice 

In 2007, the UN General Assembly proclaimed February 20th to be World Day of Social Justice.  This was in 
response to the goals set at the World Summit for Social Development held in Copenhagen.  The overriding 
goals are to end poverty, create full employment and to foster social integration.   

What can you do to mark the World Day of Social Justice?   

1) The simplest thing is to include lessons that week on poverty and poverty eradication.  The BCTF has 
several lesson plans and articles available to help you focus on this theme.   
a) Fly Away Home - Synopsis: Picture books are not just for 4-8 year-olds. They are used in any 

elementary classroom to introduce different ideas, empathy, and textual connections. The child's point 
of view in Fly Away Home is particularly effective.  This very sensitive book conveys a strong message 
about a real issue that is often left unaddressed because it's not a comfortable issue to discuss. 
Homelessness is a real problem in every community whether you see it every day or not. This book is 
an excellent springboard to discuss family and community and responsible citizenship.  The lesson plan 
can be found here. 

b) Lily and the Paper Man - Synopsis: Walking with her mother on the way home from school one day, Lily 
runs straight into a gruff and untidy looking man selling papers on the street. Lily is afraid of the man, 
but when the weather turns cold, she starts to see the Paper Man differently—she sees his bare toes 
through the holes in his boots and his thin shirt through the holes in his coat. As she lies in her cozy bed 
at night, she wonders how the Paper Man stays warm. Lily comes up with a wonderful idea.  The lesson 
plan can be found here. 

c) For secondary teachers, read “Learning About Homelessness in British Columbia”. 
d) For teachers of all levels, there are lesson plans on child labour at Teacher Planet. 
e) “What is Poverty and Who are the Poor?” Webquest. 

 

mailto:dcacciato@sd63.bc.ca
http://bctf.ca/uploadedFiles/Public/SocialJustice/Issues/Poverty/FlyAwayHome.pdf
http://bctf.ca/uploadedFiles/Public/SocialJustice/Issues/Poverty/LilyAndThePaperMoon.pdf
http://www.sfu.ca/~pendakur/teaching/homelessness/Learning.About.Homelessness.pdf
http://www.teacherplanet.com/resource/childlabor.php
http://www.hrsbstaff.ednet.ns.ca/mcallip/Geog11/webquest_poverty.htm
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SOCIAL JUSTICE REPORT – CONTINUED 

2) Educate yourself on the issues of poverty, both locally and globally.  This CBC page will give you a jumping 
off point at which to start on poverty in Canada. 

 
Finally, to encourage you, I am offering a little Social Justice contest.  The first 8 people who email me with the 
correct answer to the following question will win one of the books listed below. 
 

Question: What are the three overriding goals established at the World Summit for Social 
Development in Copenhagen? 

Email me – dcacciato@sd63.bc.ca - with your answer, your name, your school (if you are assigned to one) 
and your top three picks of the books listed below.  Contest closes Friday, February 27 @ 5pm. 

1) Fly Away Home by Eve Bunting 
2) Engaging Students with Poverty in Mind by Eric Jensen 
3) Teaching with Poverty in Mind by Eric Jensen 
4) The Better World Shopping Guide, 4th edition by Ellis Jones 
5) For Every Child from the UN 
6) Free the Children by Craig Kielburger 

 

From the Membership 
By Maria St. Amand 

REDUCING YOUR GARBAGE 

Here's a good New Year's Resolution for you – REDUCE your garbage by going to the Recycling Depot at Stelly's 
school – It is possible to reduce your garbage to almost nothing especially with the municipal composting 
programs.   

Items you can bring - soft plastics, any kind of hard plastic, foil-lined packaging, styrofoam, electronics, small 
appliances (Google Pacific Mobile Depots for complete list).   

Items should be clean and sorted. 

Cost - $7.00 for the equivalent of a large bag 

Time – 9 AM to Noon 

Where does the money go?  80% goes to Pacific Mobile Depots, 20% goes to HOPE (Helping our Peninsula 
Environment).   

What does HOPE do with the funds earned?  HOPE gives it back to the schools who request funding for 
environmental projects.   Contact Maria St. Amand at KELSET school).  Just send Maria an email explaining 
your project.   

Thanks everyone 

Maria 

 

 

http://www.cbc.ca/strombo/news/10-things-you-might-not-know-about-poverty-in-canada
mailto:dcacciato@sd63.bc.ca
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Teacher’s Corner 
By Angie Savage 

 

The Teachers' Corner is a place to celebrate the wonderful contributions our Saanich teachers are making in 
different ways to support education.  Recently I heard about six middle school Saanich teachers who were 
involved in a project with Leyton Schnellert.  Below is a brief summary of how these teachers got on board 
with a unit they were passionate about and then got PUBLISHED!  I know for sure this is the next book for my 
pro-d shelf! Way to go teachers!  Special thanks goes out to Darcy McNee for letting me bug her to share the 
blurb below! 

Leyton Schnellert worked with the Saanich school 
district over two years (2011/2012 and 
2012/2013) on teaching to diversity. Using the 
think-plan-review-do model teachers 
collaborated to create a unit which would address 
the diverse needs of their students. As a result of 
this project, 6 Saanich educators have been 
included in Leyton's latest book: It's All About 
Thinking:  Creating Pathways for All Learners in 
the Middle Years.  Del Morgan, Jean Bowman and 
Skye Herman from Royal Oak Middle School have 
contributed to a chapter on inquiry, collaboration 
and professional reading and Darcy McNee, 
Nadine Stofer, and Sandi Johnson from North 
Saanich Middle School have contributed to a 
chapter on inquiry and project based learning.  
The book is available through Portage & Main 
Press.   

ISBN: 978-1-55379-509-4 

$29.00 

http://www.portageandmainpress.com/book_det
ail.cfm?biD=526 

 
 
 
 
 
 
 
 
 
 
 

 

http://www.portageandmainpress.com/book_detail.cfm?biD=526
http://www.portageandmainpress.com/book_detail.cfm?biD=526
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Contest 
Congratulations to Roxanne Tate of Lochside/Prospect Lake for correctly answering last month’s contest 
question. 
 
Two winners from those who correctly answer the following trivia question will be selected and each will win a 
$25 gift certificate to Chapters.   
 

After November's school board elections, four new trustees were elected to the Saanich School 
Board.  Can you name two of them?  (You can receive a bonus entry if you name all four new 
trustees). 

The contest is open until Friday, February 27th at 5 pm.  Please submit your answers by email to Colin Plant 
cplant@sd63.bc.ca. 
 
GOOD LUCK! 
 

Let’s Get Social! 
The STA is getting more and more connected to the world of Social Media.  Join us! 

Our website is: www.saanichteachers.com 

Follow us on Facebook at: Saanich Teachers’ Association 

Follow us on Twitter at: @BCTF63 

Phone us: 778-426-1426  

Our mailing address is: 6843 Central Saanich Road    Victoria BC   V8Z 5V4 

 

 

If you have any feedback on this newsletter,  
or would like to submit an article, please contact: 

Newsletter Editors:   
Colin Plant & Angie Savage 

mailto:cplant@sd63.bc.ca
https://www.facebook.com/groups/224838570897905/
mailto:cplant@sd63.bc.ca
mailto:darmstrong@sd63.bc.ca
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IMPORTANT DATES FOR STA TEACHERS 
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS 

DATES 

Brentwood Elementary Oct 16 Nov 5 Nov 6 Feb 24 

Cordova Bay Elementary Oct 28 Oct 29 Oct 30 Feb 11 

Deep Cove Elementary Oct 22 Oct 23 Nov 20 Feb 26 

Keating Elementary Nov 4                    Nov 5 Nov 6                   Mar 3 

KELSET Elementary Oct 7 Oct 9 Nov 19 Apr 1 

Lochside Elementary Nov 4 Nov 5 Nov 6 Feb 26 

Prospect Lake Elementary Oct 8 Oct 9 Feb 18 Feb 19 

Sidney Elementary Oct 8 Oct 9 Nov 20 Mar 5 

Bayside Middle Oct 15 Oct 16 Feb 12 May 21 

North Saanich Middle Oct 8 Oct 9 Feb 4 Mar 6 

Royal Oak Middle Oct 28 Oct 29 Feb 4 May 28 

Claremont Secondary Oct 2 Nov 27 Feb 5 Apr 30 

Parkland Secondary Oct 2 Dec 4 Feb 26 May 7 

Stelly's Secondary Oct 2 Nov 27 Feb 25 Apr 29 

 

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED) 

Friday, October 24, 2014 Province Wide  

Friday, November 7, 2014 School Based 

Monday November 10, 2014 School Based 

Friday, February 20, 2015 Individual (Province Wide) 

Friday, April 24, 2015 School Planning Day 

Monday, May 4, 2015 School Based 

 
LAST DAY OF CLASSES:  FRIDAY JUNE 26TH (Not that we are counting) 


