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S.T.A. in TOUCH 
A newsletter of the Saanich Teachers’ Association 

BCTF members of Local #63 (Saanich) 
 

Another successful year has just about come to a close.  To all of our members and colleagues in the district, thank you 
very much for all your time, dedication and support educating the next generation.  To our wonderful STA office staff, 
we couldn't have made it here without you and appreciate everything you do to keep our organization moving 
successfully. To our members that have reached the end of their career with us, we wish you all the best in your 
next endeavours; and to our outgoing STA Executive and RA members, thank you for all the hard work you have put into 
this organization; with this being said, we look forward to working with our new STA Executive and RA members next 
year, and thank them in advance for their dedication.  Mark, the STA will not be the same without you, but we 
understand that your passion for teaching and leadership is what brought you to us in the first place and we wish you 
nothing but the best as you continue on your journey.   

Have a happy, restful, fun and safe summer.  We look forward to seeing you in September! 

Deryck Ball – Editor/Communications Chair 
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President’s Report 
by Mark Skanks 

Hey everyone, 

I’ll keep this short, because you’re all busy, and I think I already ticked off the reflective 
outgoing President report box last month.     Please look through this newsletter for 
information on the retirement banquet, TTOC year-end BBQ, job postings, and more. 

So long, everyone, and thanks for all the fish. 

(If you got that reference, you’re awesome.) 

Cheers, 

M   

Education Fund 

As I write this, staff reps are starting to organize meetings to ask you what your priorities are for spending 
your school’s share of the approximately 10 FTE of teaching time paid for with the Ed Fund.  By the time this 
newsletter comes out, your staff rep and the staff committee may have already met with the principal to try to 
reach agreement on how to use this allocation.  Once these meetings have happened in each school, I will be 
meeting with the Superintendents to approve these positions.  Principals then have the option of putting 
postings out right away, or holding off until August to see if and how circumstances change. 

Round 3 Postings, E.15.6, and other posting advice 

While we are on the topic of the Ed Fund, please remember that our Staffing LOU says that teachers cannot be 
“topped up” until after the summer closure period in August.   

Once we are into late August, though, E.15.6 does say that principals are allowed to give up to 0.3 FTE of work 
to the senior, qualified teacher who is already “in the building” and is able to pick up the work.  Once a 
teacher has been topped up by 0.3, he/she cannot be topped up any more for the rest of the school year. 

Putting these two things together, I would like to warn you to be very cautious about “promises” that a 
principal might make (or which you might believe they are making) about work that you will be able to pick up 
later through topping up.  It might be possible, but you never know who might post into your school between 
now and August.  You might be the senior and qualified person now, but you may not be then.  I am one of a 
long line of presidents who has had to field emails from disappointed teachers who didn’t apply for postings in 
June or July because they believed that they were promised work down the road that never materialized.  
Make sure you know the posting and filling rules, and if you aren’t sure, ask your staff rep, ask HR, ask me. 

From here on out, now that the NOIL round is done, there are two sets of rules for awarding postings:  
mobility rules, and Round 3 (general) rules.   

With the recent revisions to the Staffing LOU, all continuing postings between 0.75 FTE and 1.0 FTE will be 
awarded using mobility rules.  This means that the senior and qualified teacher will be offered the posting, and 
if they accept it, they are deemed to be leaving their current assignment. 

mailto:mskanks@sd63.bc.ca
mailto:mskanks@sd63.bc.ca
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PRESIDENT’S REPORT – CONTINUED  

All other postings (continuing jobs less than 0.75 FTE and temporary jobs) are awarded using the Round 3 
rules, which give priority to teachers who are less than 1.0.  The position will be offered to the senior and 
qualified teacher who is increasing his/her point time.  Round 3 jobs are also allowed to be split if the senior 
and qualified teacher can do part of the job, whereas this is not true for mobility jobs. 

You can find the most recent version of the Staffing LOU on the My Dashboard tab of the ESS webpage. 

Budget 

Last month at this time, the Board was about to meet with the Minister to make their case for the return of 
admin savings and NGN costs.   

On the one hand, Chair Martin, Superintendent Elder and ST Reid were told by the Minister that if they 
persisted with a budget that included “anticipated revenue” from the government to balance it, a special 
advisor would be appointed to “help” the District to balance its books properly, and that the six-figure cost of 
this advisor would be borne by the District. 

On the other hand, as we now know, the government recently announced that it would be returning about 
half of the admin savings that it previously clawed back from Districts.   The Government was presumably 
feeling some pressure from parents and Boards around the province (including ours, Vancouver’s, Quesnel’s, 
and others), and were no doubt also influenced by the proximity of next year’s provincial election.   

Whatever the reason was ultimately, and no matter how maddening it is to listen to the government try to 
spin this as new funding, the upshot is that Saanich’s shortfall went from $870K to $540K.   

It’s still not good news.  It’s less-bad news.  The Board passed a balanced budget on June 1 that still included 
some cuts, but not as many as they would have had to otherwise.  I believe that the trustees felt that 
continuing their standoff with the government was likely to result in a worse situation rather than better, and 
that staffing decisions which had been on hold waiting for the budget couldn’t wait any longer. 

We thank the trustees for the efforts that they made to raise the issues with the Minister, and congratulate 
them for whatever part (large or small) they played in pressuring the government to back down, even a little.  
We look forward to the joining with all the partner groups together to make education an election issue next 
spring. 

Membership Cards 

At the recent BCTF Rep Assembly, part of the budget included the one-time production and distribution of a 
BCTF Membership Card, to coincide with our 100th Anniversary.  These will be mailed to you directly at some 
point in the near future.   

There were multiple reasons offered in support of this motion, many of which were symbolic or nostalgic in 
nature (which is fine – I am not discounting the importance of those things at all).   

On the practical side, though, it was also pointed out that many members used to use the BC College of 
Teachers card for standing teacher discounts at various businesses (locally I know of Michael’s and Bolen 
Books – there may be others).  Since the TRB stopped producing and distributing cards, though, businesses like  

Michael’s and Bolen will only recognize the current paper card that you have to print out from the TRB 
website, and that many teachers don’t do this for whatever reason.  It was further pointed out that when we 
claim discounts as teachers from businesses, we would rather that those businesses associate our patronage  

https://ess.sd63.bc.ca/live/login.aspx?ReturnUrl=%2flive%2fservlet%2fBroker
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PRESIDENT’S REPORT – CONTINUED  

with the BCTF and teachers, rather than with the TRB and the provincial government.   

It may be a subtle point, but in any event it swayed the room and the motion passed.  I figured it was 
worthwhile to give you a heads up that these cards were coming, if only for the opportunity to remind you of 
our consumer power as teachers and that it is worthwhile to ask for teacher discounts.  You never know unless 
you ask. 

Coaching Tax Credit 

One of the ways in which the government has recently tried to divide and conquer teachers is to offer a tax 
credit that only coaches can claim, but not other teachers.  I have been asked to forward you a reminder of 
our official opposition to this tax credit: 

Hello Local Presidents, 

This is a reminder that the 2015 BCTF Annual General Meeting took a position in opposition to the BC 
Education Coaching Tax Credit. 

The BC Education Coaching Tax Credit, announced in the BC 2015 budget, is scheduled to be in effect for the 
2015, 2016, and 2017 taxation years. The $500 tax credit will be available to teachers and teaching assistants 
who carry out at least 10 hours of extracurricular coaching activity during the year, and will allow a tax 
reduction of up to $25.30 per person. There are no tax credits available to teachers for other extracurricular 
activities. 

Please advise members that the BCTF is discouraging them from applying for the credit when filing their 2015–
2017 income tax returns. 

The BCTF will continue to lobby government to replace the coaching tax credit with a tax credit for all teachers in 
recognition of monies spent on classroom and teaching materials. 

You can find this 2015 AGM decision here. 

 

 

       First Nations Report 
by Ginny Underwood  

 Aboriginal Education Report 

I want to send my warmest wishes for a relaxing, well-deserved summer holiday.  Rest!  
Relax! Indulge!  Sleep in!  As we enter the last few weeks of the 2015-2016 school year I 

reflect on the year that has zipped by.  I am honoured and privileged to have been the Aboriginal Education 
Contact for the last eight years and I will continue in this role again next year.  I feel fortunate to have worked 
with Presidents like Ken Babcock, Sean Hayes and Mark Skanks... and now Don Peterson... each bringing 
different strengths and gifts to the Leadership of our Saanich School District, #63.  Thank you for your hard 
work, passions and vision you have brought to your important role as President of our Saanich Teacher  

 

https://www.bctf.ca/myBCTF/agm.aspx
mailto:dcacciato@sd63.bc.ca
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FIRST NATIONS REPORT – CONTINUED  

Association.  I would just like to summarize what I have done this year and will continue to do in the future.  It 
is as follows: 

 Activities/Events of the 2015-2016 School Year: 
 attended monthly Executive meetings 
 participated in two Staff Rep training days offered by the BCTF 
 in October 2015, I attended the South Island Zone Meeting at the Coast Hotel, Victoria, BC 
 attended the Induction Ceremony to welcome new teachers to our district 
 in December 2015, I attended the First Nations Education Steering Committee Conference (FNESC), 

Vancouver, BC 
 attended all AGMs held this year 
 attended seven out of the eight Summer Conferences since being in my role.  I will attend again 

this August at Thompson River University (TRU) 
Past Activity: 

 In Spring of 2015, I co-hosted a Teacher Orientation for six First Nations UVic graduates from our 
WSANEC community.  I am very proud to report that we have one active First Nations teacher working 
as a TTOC in our district.  Yes!  Welcome Mrs. Shelly Black! 

Ongoing Activity: 

 Working on Employment Equity 

Thank you and have a wonderful holiday! 
Respectfully yours, 
Ginny Underwood 
 

          TTOC Report 
by Mark Morrison   

Hello Saanich TTOCs and New Teachers! 

A big thanks to everyone who came to the EI workshop on Monday. It was a really 

informative experience for the 19 people who saw the presentation! 

The last event we are going to be holding is a year-end BBQ for all TTOCs at 4:30 on Friday, June 17. We will 

have food and drinks for all, and a lot of door prizes!  Even if you haven't signed up you are welcome to attend 

– though letting us know would be helpful to make sure we have enough food. The link to the survey monkey 

for sign up is here:  https://www.surveymonkey.com/r/RGQBD85 

Christa and I are both elated to be chosen as your TTOC reps for the upcoming 2016-2017 school year, and look 

forward to hosting more great events over the course of next year.  If you have any questions/suggestions 

about any future events, please feel free to let Christa and me know! 

Have a great end of the school year, and an awesome summer!    Mark & Christa 

mailto:dcacciato@sd63.bc.ca
https://www.surveymonkey.com/r/RGQBD85
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Professional Development Report 
by Holly Mair 

 

2015/16 Final Pro-D Report 

 

mailto:hmair@sd63.bc.ca


 S . T . A .  I N  T O U C H  J u n e  2 0 1 6  
 

- 7 - 

 



 S . T . A .  I N  T O U C H  J u n e  2 0 1 6  
 

- 8 - 

PROFESSIONAL DEVELOPMENT REPORT – CONTINUED  

 

Professional Development:  Travel Outside of BC   
By Holly Mair 

 

Did you know that anytime you travel outside of BC for professional development you are required to 
complete a form and submit it to the School Board Office?  This form can be found in your Zimbra email by 
going to the tab that says Briefcase, then to Pro-D, then to Out of Province Travel Form. 

 

 

 

If you do not complete this form prior to your travel, you may (1) be denied reimbursement for any portion 
that was being paid for by your school or by the district and (2) jeopardize any compensation should you be 
injured on that trip.  Anytime you are travelling outside of BC, it is always wise to phone Pacific Blue Cross in 
advance also to inquire about travel insurance.  
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Social Justice Report 
by Angie Noel (Savage) 

 

Seeds of Social Justice:  Spotlight on Environmental Justice 
The June edition of Seeds of Social Justice focuses on 

Environmental Justice.  Please forward this to any teachers in your school who may 

be interested in this issue.  Also, the Seeds of Social Justice can now be found on 

the BCTF website, under Newsletters, bulletins and alerts under the Publications 

tab. 

Social Justice Dates for June, July & August       

 

Please see the BCTF website for more 

information on these important dates. 

 
 
 
 
 
 

 

 

 

 

 

 

mailto:lmarchand@sd63.bc.ca
http://bctf.ca/uploadedFiles/Public/SocialJustice/Publications/Seeds/June2016.pdf
http://www.bctf.ca/publications.aspx?id=5540
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STA Program Report 
by Luanne Marchand 

Reminder: 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

mailto:lmarchand@sd63.bc.ca


 S . T . A .  I N  T O U C H  J u n e  2 0 1 6  
 

- 11 - 

PROGRAM REPORT – CONTINUED  

2015 / 2016 RETIREES 

 

Cathy Afford*…………………..……..Sidney 

Kim Andiel*……………………….….Claremont 

Karen Beattie*…..……………..…....Cordova Bay 

Chris Bocking……………………..…Keating 

Jean Bowman*.……….………..…...Royal Oak 

Susan Bradley…………………..…..Bayside 

Diane Cacciato*…..……………..….Stelly’s 

Don Cameron…………………….....Stelly’s 

Sally Freeman*…..……………...….SIDES 

Bruce Frith, SAA.….………………..Principal, Claremont 

Pam Moore*…..………………….....Claremont 

Victoria Munday*……………………Sidney 

Anu Patel…....…………………........Bayside 

Debbie Pires…………………….…..Bayside 

Robyn Quaintance………………….SIDES 

Theodora Saddlemyer*…..………..North Saanich 

Maria St. Amand……………………KELSET 

Tim Storm*……..…………………...Stelly’s 

Diana Wiseman*…...……………….Learning Services 
  
* not attending 
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A Retiring Teacher’s Reflection 
by Chris Bocking 

 

There have been many changes in teaching since 1986. I remember using an admittedly 

old (even for those days) Gestetner machine for running off "spirit" copies of worksheets 

(the originals had smudgy purple outlines) for the first couple of years, and rolling a 

massive, green "opaque projector" into the room for projecting pictures from books onto the screen. I used 

white chalk on a green chalkboard, and often had cracks on my dried-out thumbs and fingers from the chalk 

dust. The early video cameras in the late 80s were huge, and had large, bulky videocassette recorders that 

were conveniently slung beneath one arm. 

Teaching has become more complex, and more challenging, especially since January of 2002 when Premier 

Gordon Campbell and Education Minister Christy Clark cavalierly ripped up important provisions in our 

collective agreement, even though Campbell had said in the election campaign that he would not touch 

collective agreements. 

My first teaching contract, up in the Queen Charlotte Islands (now called Haida Gwaii), was only five pages 

long. The court injunction that ordered us back to work after job action in June of 1987 was two pages longer, 

an ironic point that helped to rally support in those early days for more detailed language around our working 

conditions. 

During my first year of teaching we had no prep time, and were required to do noon-hour supervision. We also 

had to read a verse from the Bible to the class each morning, without comment, something which left both 

pupils and teacher bemused. Teachers took a stand for the necessity of prep time, and for not having to do 

noon-hour supervision, and for the many other clauses that were hammered out over the years by stubborn 

groups of teachers on bargaining committees. And I can remember many demonstrations down at the 

Legislature, and many days of trudging up and down the sidewalk with a picket sign, as I backed up my 

bargaining committee with action. 

I taught at Deep Cove School in the 90s, and thanks to our new class size and composition language my Grade 

4/5 classes were capped at 25, with lower numbers if I had any special needs students. Younger teachers 

struggling now with 30 intermediate students, and six or more IEPs, can only marvel at how class size and 

composition has worsened under the Liberals' deliberate attacks. But the conditions I enjoyed in the 90s came 

about only because thousands of teachers put in countless hours bargaining (fighting for) the language that we 

enjoyed to a greater degree then, and a lesser degree now. However, we didn't lose it all, and I know that the 

collective action we took as teachers gave us a better salary, benefits, and working conditions, than we would 

otherwise have. 

Technology has improved life in the classroom. These days I enjoy using the light-weight boom microphone, 

document camera, computer, telephone, white board (coloured markers!) and projector to do my job more  
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REFLECTION – CONTINUED  

effectively. And I can send files right from the computer to the photocopier. I had none of that even fifteen 

years ago, and I certainly appreciate the difference that the use of technology has made in my working life. 

However, I am concerned some of the other aspects of increasing technology, in particular about the increasing 

documentation and erosion of privacy that I fear will happen from relentless videotaping (old term) of our 

students. FreshGrade and similar programs encourage digitally "capturing" the students doing their activities at 

school, either academic or social, and will be stored in databases that nobody, surely, will try to pretend are 

secure. 

There have been many wonderful moments (organizing a Grade 5 brass band one year, teaching ukulele and 

recorder to hundreds of students) to celebrate over my three decades. I am so impressed with the quality of 

teachers I see every day at school, and amazed at how adroitly, and how enthusiastically, they continue to do 

what they do in spite of the many challenges they face. 

Chris Bocking 

June, 2016 

 

Contest 
Congratulations to Monika Rose for correctly answering last month’s contest question.   

She won a $25 Starbucks gift card. 
 

Question of the Month contests will resume in the October S.T.A in Touch.   
Thank you to all who have participated over the past school year. 

 

Let’s Get Social! 
The STA is getting more and more connected to the world of Social Media.  Join us! 

Our website is: www.saanichteachers.com 

Follow us on Facebook at: Saanich Teachers’ Association 

Follow us on Twitter at: @BCTF63 

Phone us: 778-426-1426  

Our mailing address is: 6843 Central Saanich Rd, Victoria, BC   V8Z 5V4 
 

 

 

If you have any feedback on this newsletter, or would like to submit an article, please contact:  Deryck Ball 

http://www.saanichteachers.com/
https://www.facebook.com/groups/224838570897905/
mailto:dball@ds63.bc.ca
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IMPORTANT DATES FOR STA TEACHERS 
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE. STUDENT PROGRESS 

DATES 

Brentwood Elementary Oct 7 Oct 28 Feb 24 Feb 25 

Cordova Bay Elementary Oct 20 Oct 21 Oct 22 Feb 10 

Deep Cove Elementary Oct 21 Oct 22 Nov 2 Mar 3 

Keating Elementary Nov 25                 Nov 26 Feb 24                  Feb 25 

KELSET Elementary Sept 23 Sept 24 Nov 25 Nov 26 

Lochside Elementary Nov 3 Nov 4 Nov 5 Mar 3 

Prospect Lake Elementary Oct 7 Oct 8 Feb 17 Feb 18 

Sidney Elementary Oct 7 Oct 8 Nov 19 Mar 10 

Bayside Middle Sept 23 Oct 14 Oct 15 May 19 

North Saanich Middle Sept 16 Sept 17 Oct 22 Mar 11 

Royal Oak Middle Oct 20 Oct 21 Feb 9 May 26 

Claremont Secondary Oct 1 Nov 26 Feb 4 Apr 28 

Parkland Secondary Sept 17 Nov 26 Feb 26 May 5 

Stelly's Secondary Oct 1 Nov 26 Feb 11 Apr 28 

ALL SCHOOLS (TWO WEEK SPRING BREAK IMPLEMENTED) 

Friday, October 23, 2015 Province Wide  

Thursday, November 12, 2015 School Based 

Friday, November 13, 2015 School Based 

Friday, February 12, 2016 Curriculum In-Service 

Friday, February 19, 2016 Individual (Tri-District) 

Monday, April 11, 2016 Curriculum In-Service 

Friday, April 22, 2016 School Based 

Monday, May 9, 2016 Ministry Priorities  

LAST DAY OF CLASSES:  THURSDAY, JUNE 30TH (Not long now! ) 


