SAANICH TEACHERS’ ASSOCIATION
June 2017

S.T.A. in TOUCH
A Newsletter of the Saanich Teachers’ Association -- BCTF Members of Local #63 (Saanich)
Keeping in-touch with the STA is simple: bookmark our website www.saanichteachers.com, follow us on Twitter: @BCTF63
or join us on Facebook: Saanich Teachers’ Association. If you are a new Teacher, please consider joining the new STA TTOC
Facebook page: www.facebook.com/groups/saanichtoc/
-Deryck Ball, STA-In-Touch Editor
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President’s Report
by Don Peterson
Hi everyone,
What a year 2016-2017 turned out to be. It came in rather sleepily, but when November 10th, 2017 hit with our
historical win at the Supreme Court of Canada, the year is going out with a roar. When we return in September,
we will, for the first time in 16 years, be working under the working and learning conditions that teachers went
on strike for and accepted zeros for pay increases back in the 90s. There will be challenges, and some of those
challenges are mentioned in the Implementation of the Restored Language section.
Don

Mobility postings, Round 3 postings, E.15.6 and other advice
As the post and fill rules attempt to find a balance between teachers’ rights to mobility and teachers’ rights to
full time employment, this week, we are going to see both mobility jobs and round 3 jobs. Here are a few things
to keep in mind:
•

•
•

•

Mobility posting rules are designed to give more senior teachers the opportunity to move to different
schools. Any continuing FTE 0.75 or greater posting will always be a mobility posting. At times, there
could be a temporary mobility posting. These are jobs that allow a teacher to change schools for the
one year while the incumbent is on a leave.
Round 3 (aka General Postings) rules are designed to give junior teachers an opportunity to increase
their FTE to full time. Successful candidates for these jobs will be teachers who are increasing their FTE.
Sometimes you may hear someone say that you can not apply for a particular posting for one reason or
another. What is important to know, is that all teacherss are eligible to apply for any job. It is the posting
rules that determine if you are successful. If there is a job you want, but you are not sure if the posting
rules will allow you to be successful, apply for the job.
E.15.6: When we are in August administration will be allowed to “E.15.6” teachers. This means they are
allowed to award up to FTE 0.3 work to the senior, qualified teacher in the building. This can only occur
in August and reflect those increases that were not reasonably known to the Board before the summer
closure period. Be very cautious about “promises” that a principal might make or you think they might
have made about being topped up in the future. You might be the senior, qualified teacher now, but
you may not be in August. As Mark Skanks said in his final report last June, each year the STA presidents
often field emails from disappointed teachers who did not apply for postings in June or July because
they believed they had been promised work down the road that never materialized.
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PRESIDENT’S REPORT CONTINUED

Budget
The school district is still in a position of needing to make cuts of $953,000. This is proving to be difficult for the
employer as for the first time in over 15 years, many of the teaching positions are protected from these cuts.
Unfortunately, as the district is over the require ratios in Learning Assistance, and Special Education Resource
Teachers (IST and Behaviour support) the district is looking to make cuts in these area. To learn about the specific
budget cut proposals, check this link:
https://www.sd63.bc.ca/sites/default/files/minutes/FinFacTechAgendaJune72017.pdf

Implementation of the Restored Language
Across the Province the implementation of the restored language has been a mess. Back in November, the
government lost their fight against teachers, and now have been dragging their feet ever since. The job is not
complete. We need a stable government to fix the fiasco of short comings of the previous government.
Government has been doing a poor job with the implementation of the restored language. It appears that
government is seeking any excuse to not fund what we need in order to implement the court decision. In many
cases, itinerant and non-enrolling teachers are losing their spaces for new classrooms, but the government is
not funding the portables to prevent this from happening. This is leading some to wonder how this is a win.
Please keep this in mind: The Supreme Court of Canada’s decision was a win for education in BC. The way the
government has chosen to fund it, is where we are losing. We don’t have direct control over what the
government does, but this does not mean the court decision was a loss. It means that government is being a
poor loser, and this attitude is having a serious affect on many of our non-enrolling teachers who are losing their
workspaces to new divisions as the District complies with the restored language without the adequate funding
that is needed.
I am in contact with the newly sworn in MLAs, and I will be meeting with them in the near future to express our
concerns.
If you are aware of any other issues with the implementation of the restore language in your school, please
have your staff representative contact me at the office.
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Local Representatives’ Report
by Luanne Marchand & Elaine Ting

Local Reps Report
On May 26 and 27, Don Peterson, Elaine Ting and Luanne Marchand attended
the BCTF Spring Rep Assembly in Vancouver. It was an information packed 2 days
and even included a Friday night session. Some highlights were:

BCTF President's Report
Election - Teachers' hard work and campaigning made a huge difference in the Provincial Election. We were
instrumental in Fassbender not retaining his seat and Jinny Sims (past BCTF President) being elected.
Bargaining – Keep the pressure on by meeting with MLAs and school them on our issues.
New Curriculum – Don't assume we can google information. We need resources and Pro D training paid for
during school hours.
Implementation of Restored Language – We need to be vigilant and we need training. Staff reps have a big job
and huge responsibility. Luckily in Saanich district we are well underway with the New Language SURT held May
15 for all Staff Reps. More of that to come in September.

BCTF Treasurer's Report
Budget - Still on track to have 30 million $ in Bargaining Fund and 2 million $ in Contingency Fund by 2019.
Mortgage on the BCTF Building in Vancouver paid off by 2018. Our line of Credit was paid off recently, earlier
than our 2018 target date.
Recommendation 1 was passed at the AGM that for the 2017-18 membership year, the fee for those members
under Bylaw 1.1(a) shall remain at 1.79% of the actual salary of the member. These fees will be allocated
differently to accommodate the above mentioned targets.
Except that the fee for active members who are teachers teaching on call shall be 1.49% of their actual salary.
The General Operating Fund will see an increase of $644,000 in grants which will include a New Teacher SURT
to accommodate the hundreds of new teachers being hired. As well as a Presidents Grant to help deal with
Restored Language.
The full budget is available on the portal.
Pension - Our pension is in good shape. This year's June Pension statement will include old and new service.
Also, the Member Pension Calculator now includes old and new service.
Retirees have a new provider, Green Shield Corporation, as they offer prices better than Pacific Blue Cross. This
information is all on line. If you have other questions you can always call the Pension Corporation at 1-800-6656770 or Victor Choy at 1-604-871-1949 or my email.
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LOCAL REPRESENTATIVES’ REPORT CONTINUED

IRIS ADVANTAGE Eyewear Program
Iris Advantage is offering BCTF Members benefits in addition to the ones already offered by Pacific Blue Cross.
These benefits include:
$150.00 on Prescription Eyewear
$50.00 on Contact Lenses
$50.00 on non-prescription sunglasses
Please visit iris.ca/advantage to register online then visit any IRIS location to access these additional great
benefits.

Commemorative Mural for BCTF 100th
Nora Patrich, an artist and muralist from Argentina was commissioned to create a mural to commemorate the
BCTF's 100th Anniversary. It is a beautiful work that depicts our diversity, our many years of struggle with the
Government, our recent Supreme Court ruling, as well as British Columbia's dogwood flower and cedar trees.
Nora also included the many buttons we have collected over our 100 years and the slogan, Kids Matter,

Don Peterson Elected for a Full Term as RA Chairperson
Our STA President, Don Peterson, was once again elected as an RA Chairperson for a 1 year term. Congratulations
and well done, Don.
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TTOC Report
by Christa Cowie
Year in Review
I feel like this year has rushed by. There have been a number of important happenings for TTOC’s
this year. We were able to offer a number of TTOC workshops again this year, including a full day
paid workshop that the union put on for TTOCs. We also had our biggest turn out to a social event at our TTOC
Christmas party this year. It was great to watch everyone talk together and compare notes while we ate yummy
food.
One of the highlights of this year was watching so many new TTOCs be hired and seeing so many of us getting
contracts this year. I wish all of you the best of luck in getting exactly what you want next year!
I’d also like to welcome Natasha McDowell to the TTOC rep team for the next school year. Mark Morrison, my
old co-chair, has taken a job in the Victoria school district and will the TTOC rep for them next year.

Upcoming Important Dates
June 14:

EI Workshop 4:30 at the DRC
Open to all teachers—snacks and door prizes provided

June 14:

Draw open to TTOCs only for free tickets to the Retirement Banquet
Entrance link was emailed to all TTOC’s. If you aren’t getting my emails, and TTOC, contact the
SD63 help desk and ask to get on the TTOC email list.

June 30:

Deadline to transfer experience credit
I will be emailing out information on this shortly. It only applies to teachers who currently hold a
contract.

Decisions from the Rep Assembly
Member at Large Appointment
At the June 7, STA Representative Assembly, Nadine McIntyre was appointed to the vacant position of Memberat-Large on the STA Executive Committee for 2017/2018.
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Program Report
by Luanne Marchand
YOU’RE INVITED! STA/SAA Retirement Banquet

The retirement banquet is quickly approaching… get your tickets now!
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2016/2017 RETIREES
Beverly Barradell…………………..……..Learning Services
Brent Birney…………………..….....…….Stelly’s
Diane Bocking*…………………………....KELSET
Beth Boyd*…………………………………Brentwood
Keven Elder (SAA)*…………………...….Superintendent
Elaine Ethier…..……….………………..…S.I.D.E.S.
Joe Grewal (SAA)*……………….............Lochside
Mark Guiguet (SAA)……..…….………….Prospect Lake
Dale Jarvis (SAA)……..……………….….Brentwood
Steve Jones*……..……………...………...S.I.D.E.S.
Phil Large………….…….……………..…..Royal Oak
Laureen Lepicq*..……….……………..…..Bayside
Penny Lim…………………………………..Stelly’s
Donna Melnyck………….……………..…..Royal Oak
Lyle Melnyck…………….……………..…..Royal Oak
Sheila Parks*……………………………….Claremont
Suzanne Perry……………..…...................Deep Cove
Jean Prevost…………………............…….Royal Oak
Valerie Shantz*……..……….…...………...North Saanich
April Sneddon..…………......……………...Royal Oak
Kathy Stefani…………...…….…...............S.I.D.E.S.
Thirell Trottier*….………....………...……..KELSET
Jill Wilson*……………..……….………......S.I.D.E.S.
*attending banquet
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Staff Committee Corner
by Don Peterson
Staff Representatives for 2017-2018:
At our Annual General Meeting this year, a motion came off the floor after discussion on the
implementation of our restored language. The motion is encouraging all schools to have a staff representative
in place for 2017-2018 for next year.

D.22 Staffing Meetings:
I wanted to get a head start on issues that come up around staff meetings.

Each year the rules around staff meetings needs to be jointly determined by the principal and staff of the school.
The things that need to be determined are:
•
•
•
•
•
•

How the agenda is set
How the agenda is circulated ahead of time.
How often the meetings will occur.
Where they will take place.
How long the meetings will take place. (D.22.4 says no longer than 1.5hrs)
How teachers will give notice and what they should do should they be absent from a meeting.

These are all items that need to be agreed on between the staff and the principal of the school. Staff meetings
are for staff, and it only makes sense that staff have a say in what those meetings will look like. If your staff
committee has any concerns about the above items, know that it is within your staff’s rights to influence what
those items will look like.
If your staff does not have an agreement with your principal on the items listed D.22.2, I strongly encourage
your staff to approach your administration to start the process of developing such an agreement.
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Professional Development Report
by Holly Mair
Fall Mentorship Program
by Holly Mair
In the fall we anticipate having a mentorship program available to support teachers who
are either new to teaching or who have assumed a new role in their career. The
mentorship program is designed to pair new teachers
with experienced teachers. Each team is given the
autonomy to select a topic and complete an inquiry-based project that will
support the new teacher in becoming comfortable in his or her professional role
in the district.

Stay tuned for September!

Social Justice Report
Social Justice Dates June
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A Blast from the Past
by Don Peterson
A Blast from the Past
At the STA office we are in the middle of reorganizing all our meeting notes from 1989. Here is a blast from the past that
was found tucked away.
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Contest
There will be no contest this month because…

Join us again in October for your next chance to win.

Let’s Get Social!
The STA is getting more and more connected to the world of Social Media. Join us!
Our website is:

www.saanichteachers.com

Follow us on Facebook at:

Saanich Teachers’ Association

Follow us on Twitter at:

@BCTF63

Phone us:

778-426-1426

Our mailing address is:

6843 Central Saanich Rd, Victoria, BC V8Z 5V4

If you have any feedback on this newsletter, or would like to submit an article, please contact: Deryck Ball
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IMPORTANT DATES FOR STA TEACHERS
1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS RE: STUDENT PROGRESS
DATES
Brentwood Elementary

Nov 9

Nov 10

Mar 1

Mar 2

Cordova Bay Elementary

Oct 18

Oct 19

Oct 20

Feb 9

Deep Cove Elementary

Oct 19

Oct 20

Oct 21

Mar 8

Keating Elementary

Nov 1

Nov 2

Feb 27

Feb 28

KELSET Elementary

Oct 6

Nov 23

Nov 24

Mar 2

Lochside Elementary

Nov 1

Nov 2

Nov 3

Mar 9

Prospect Lake Elementary

Oct 4

Oct 5

Oct 6

Mar 2

Sidney Elementary

Sept 21

Sept 22

Oct 20

Mar 9

Bayside Middle

Sept 15

Oct 12

Oct 13

May 18

North Saanich Middle

Sept 21

Sept 22

Oct 20

Feb 23

Royal Oak Middle

Oct 18

Oct 19

Feb 15

May 25

Claremont Secondary

Sept 29

Nov 24

Feb 9

May 4

Parkland Secondary

Sept 15

Nov 24

Feb 16

May 11

Stelly's Secondary

Sept 29

Nov 23

Feb 15

Apr 27

ALL SCHOOLS (TWO WEEK SPRING BREAK/SCHOOL CLOSURE IMPLEMENTED)

Friday, October 21, 2016

Province Wide

Monday, November 14, 2016

School Based

Monday, January 30, 2017

Curriculum Implementation

Friday, February 24, 2017

Tri-District

Monday, March 6, 2017

School Based

Friday, April 28, 2017

School Based

Monday, May 8, 2017

Ministry Priorities

LAST DAY OF CLASSES: THURSDAY, JUNE 29TH, 2017
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