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Welcome back! For many of you, I should say,
“Welcome to the Saanich Teachers’ Association,” as we have a record
number of new teachers joining us this year. What a historic start up so far.
After 16 years of fighting for our class size and composition language, we
are finally once again working under that language, and opening a record
number of new positions for teachers just coming out of university. If you
are new to the profession, please understand that the situation we are
facing in BC education right now, came about from decades of court cases,
strikes, and protests. The last strike alone, many of our current teachers
lost income of up to $10,000 to help get us to where we are today.
Last year, we entered the school year with many unknowns. We knew that
our appeal would be heard in the Supreme Court of Canada on November
10th, but we did not know
when the decision would
Message from the Editor
come down or what it would
be. We clearly know that
Welcome back Saanich Teachers! We hope
now. We also knew May 9th,
you enjoyed your well-deserved summer
was an election day. We
break and didn't work too hard getting ready
thought we would know the
for the new school year. This is our first issue
of our new and improved 2017-18 STA-inresult on that same day,
Touch newsletter. It was brought to our
but… At least you know the
attention that some people didn't realize
result today, and hopefully
that 'STA-in-Touch' is a play on 'STAY in
16 years of underfunding
touch'; hopefully that makes more sense
will be coming to an end.
now! Until November...
Don Peterson
Deryck Ball, STA-In-Touch Editor
S.T.A. President
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President’s Report
by Don Peterson
TTOC Shortage

allow retired teachers, in all areas,
on the TTOC list. We have many
recently retired teachers who are
interested in helping out with the TTOC shortage,
however, the employer does not believe that the
shortage is severe enough to warrant having retired
teachers on the TTOC list. The Association believes
that having retired teachers on the TTOC list is a
better option than not having enough TTOCs.

As you know, last Spring the District was short on
TTOCs. This shortage resulted in many absences not
being covered. In many such cases, nonenrolling
teachers were reassigned from their regular duties to
cover classes. There were cases where teachers, who
were home sick, were pressured to attend work
when a TTOC was not available. What is important
for teachers to know, is that many of the leaves we
have in the Collective Agreement are not contingent
on the availability of a TTOC. Sick Leave is one of
them.

D.1.5: Considering Class Complexity
As you are all aware, we are in the middle of the D.1.5
process. Hopefully, by the time you are reading this,
the process will be close to finished. One thing that
was made clear during the process, is the need get it
started earlier. We hope to start a week earlier for
the 2nd semester.

It is my understanding that the employer has been
hiring new TTOCs. Dave Eberwein, our new
Superintendent of Schools reported, at the
September 20th board meeting, that we currently
have 110 TTOCs who are not assigned to any form of
contract. This is down from 140 TTOC from last year,
and I felt that we started the year short on TTOCs as
it was. According to the HR department about 10
more TTOCs have been hired since September 20th.

Remember, the idea behind D.1.5 is that when the
learning needs in a class increases, the size of the
class should decrease. When considering how much
a class should decrease is based on an agreement
between the teacher and the administrator of the
school. The decision should be based solely on the
educational environment of that particular class. It
should not be based on funding or space limitations
in the school. If the employer is not able to comply
with the agreed to size of the class as a result of
funding, space limitations, or for any other reason,
the class should receive additional supports in the
form of teacher time.

The STA still has concerns that not enough TTOCs
have been hired. On Make a Future the district is only
seeking French Immersion and Core Teachers-OnCall. While Greater Victoria and Sooke are advertising
a need for TTOCs in all areas. This is troubling
considering we have already encountered situations
where TTOCs have not been engaged to cover an
absence as a result of the shortage.
As we are now in October, well after the last influx of
graduating students, there is concern that it might
now be too late, as potential TTOCs already have
work in other Districts. Once remedy is applied we
will see many of our TTOCs take on part-time
contracts, thereby reducing the number of available
TTOCs.

Please keep this in mind. When you are making
recommendations around D.1.5., it is not about you.
You are not asking personally for help in your
classroom. You are asking on behalf of your
students, for support to make the learning
environment more workable for everyone involved.
REMEDY:

The Association has given notice to the employer
stating that we believe there is a TTOC shortage in all
areas, and that now would be an acceptable time to

Many classes will be in remedy situations. There are
two ways that a class can receive remedy:
-2-
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1. The data collected from the tests will still be
used to rank schools.
2. The timing of the tests is not an appropriate
time. It is too early in the school year, and this
year, teachers have enough to deal with. We
have new curriculum and our reintroduced
language.

If a class has more than two students with
designations, that class will receive remedy.
There is no paperwork the teacher needs to
do to inform the employer that they have
more than two students with designations in
their class. It is automatic, and should be in
place soon.
You can also get remedy for having too many
students in your class. If the number of
students in your class is over the maximum,
your class will receive remedy. The challenge
is that the D.1.5 process affects what the
maximum size of a class should be as a result
of the learning needs in the class. This is
where the paperwork is needed. Please keep
in mind that the D.1.5 form is only one area
that will lead to remedy.

Until the data collected from the FSA is protected
from being used to rank schools, the BCTF will
continue to oppose the test.
Don Peterson
S.T.A. President

Executive Committee Decisions:
October 2, 2017

D.3.4: Student Placement

❖ Grievance Committee appointments:
Don Peterson, Paul Ledet, Mark Skanks,
Sarah Loeb, Deryck Ball, Shauna White

This clause is from our newly restored language. If a
teacher is expecting a new student in their class who
has special needs, there now needs to be a School
Based Team (SBT) meeting that the classroom
teacher must be invited. The SBT meeting is meant to
address safety concerns and the successful
integration of the new student. The plans to address
safety concerns and successful integration, needs to
be implemented before the new student is placed in
the class. In order to have those plans implemented
there needs to be a reasonable amount of time
between the SBT meeting and the placement of the
student in the class. Though the STA and the
employer are still developing an understanding of
what that time frame should look like, the STA is in
the position that the SBT meeting should not be
occurring on the morning of the planned placement.

❖ MoA Committee appointments: Don
Peterson (president), Paul Ledet
(secondary), Nadine McIntyre
(elementary), Angie Noel (middle), Sue
Paltiel (alternative programs)
❖ BCTF Endorsement Candidate for the
Vancouver Island Zone of the Teacher
Regulation Branch: Alice Kedves –
nominated
❖ STA Non-Member Recognition
Committee appointments: Don
Peterson, Paul Ledet, Ginny Underwood
❖ SURTs: 1 to be allocated by the PD
Chair; 2 to be allocated by the Rep
Assembly

New FSA
Unfortunately, the government is not yet committing
to have data from the FSA masked in a way to stop
the ranking of schools. As a result, the BCTF and STA
will continue to oppose the FSA. We had hoped that
with the introduction of the revised FSA, that our
concerns with the FSA would have been dealt with.
There are two main concerns that we have:

❖ STA Goals: Goals were ratified
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EdCampVic 2017
by the EdCamp Team
EdCampVic is happening on Saturday October 14, 2017 at Royal Oak Middle School.

What is EdCamp?
An EdCamp is a user-generated conference - commonly referred to as an "unconference". That means that there
is not a rigid schedule of workshops and presentations planned in advance. Instead, ideas for collaboration and
conversation are determined as attendees identify common themes/topics that they would like to explore, and
what they can teach others about.
Unlike traditional conferences which have
schedules set months in advance by the people
running the conference, EdCamp has an
agenda that’s created by the participants at the
start of the event. Instead of one person
standing in front of the room talking for an
hour, people are encouraged to have
discussions and hands-on sessions. Sponsors
don’t have their own special sessions or tables,
all of the space and time are reserved for the
things the people there want to talk about.
People could pay hundreds of dollars to attend
another conference, or they could go to
EdCamp for free.
Last year, over 300 participants, including
students, parents, educators, and members of
the local community joined us for an
inspirational day of sharing, learning, and
networking. We anticipate much the same this
year. The Saanich Teachers Association is a
major contributor to this event. This
contribution allows participants to enjoy this
cost-free unconference and a delicious lunch
too! We hear there are some great draw prizes
up for grabs for those registered and in
attendance!

Visit: http://www.edcampvic.ca/ to register.

-4-
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Bargaining Report
by Mark Skanks
Your Contract: Did You Know… ?
It’s not every month that you will read a report from
the Bargaining Chair in the STA in Touch – even if you
are a regular reader of our newsletter. However, we
are getting close to the time when we must start
thinking about the provisions in our Collective
Agreement, and whether there are any improvements
or changes that we feel we need, want, require or
deserve. Our current contract expires June 20th,
2019, and the rules say that we must enter into
bargaining with the employer no later than 3 months
before the expiry. Although 17 months might sound
like a long time, there is a fair bit that we have to do
between now and then.

now kinda, sorta get how
bargaining works – you are also awesome, and now
have enough background to contribute to the process
as an STA member with thoughtful opinions. Okay?
Go:
Did you know…?
1. …that if there is nothing in the contract about
a particular situation, then the employer can
do more or less whatever it likes?
You might have heard this referred to as
“management rights”, and it’s true. The
Collective Agreement is essentially a list of
rules and commitments that limit the power of
the employer to do what it likes (over and
above any limits that exist in law). We have
two means to exert some control over the
conditions of our work –
a) bargaining new and updated language for
our contract when it expires (which includes
potentially going on strike if things go poorly),
followed by
b) grievances in defense of the contract terms
we already have, in cases where we think they
aren’t being followed properly. We need to do
both of these things well, or the rules won’t
mean much.

Now, while it would be nice to think that all of you
already possess a strong working understanding of
the bargaining process, and that each of you is eagerly
awaiting the opportunity to serve your colleagues as
a member of the bargaining committee – I am a
realist. I do not expect that most of you know what is
meant by “the split of issues”, nor am I expecting to
have to beat back volunteers like Welsh grannies at a
Tom Jones concert. Moreover, I don’t blame you for
this in the least. We are all incredibly busy, and
frankly, I am super impressed that you have read this
far already.
It is important, though, that we all have at least a
rudimentary understanding of the process, so that we
can give our informed opinions on what our contract
should look like.

2. …there are actually four parties in our
bargaining, not two?
There are the two local parties (the STA and
SD63, in our case) and the two provincial
parties (the BCTF and BCPSEA, who is the
government’s bargaining agent). The “split of
issues” I mentioned earlier refers to the fact
that some items can be bargained locally,
while others (usually the expensive ones, like
salary, prep time, and class size) must be
bargained by the provincial parties.

Below are five “Did you know?”
questions. If you could already
answer YES to the majority of
them before you read the
answers – you are awesome,
and you should, in fact, actually
consider volunteering for the
bargaining committee.
If,
having read the answers, you
-5-
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3. …you have a say in every improvement that
we seek at the bargaining table?
All of our bargaining objectives (both local and
provincial) have to be approved by the
membership. That’s you. Locally, this will
happen at a General Meeting. Provincially,
this will happen at a Bargaining Conference,
where the STA will send delegates who will
vote on your behalf, based on what you
express as a local at our General Meeting.
Also, our Bargaining committee will certainly
survey the membership well in advance to
help draft these objectives, and when all is said
and done, the negotiated changes aren’t
official until the membership ratifies them
with a vote.

probably wouldn’t enjoy their meetings.
Traditionally in Saanich, though, we have very
positive
and
productive
bargaining
conversations with the employer, even though
we certainly don’t always agree. We discuss
not only the language that each of us wants to
add or change or drop, but the issues those
changes are meant to address. In fact, the bulk
of the work of the bargaining committee
comes before we even sit down with the
employer: gathering intel from the rest of you
about problems or situations that could
potentially be addressed by changes to the
language, and then wordsmithing what those
might look like.
Bargaining is actually a great learning experience and
there are a lot of training opportunities for those who
might want to do more than vote at a General
Meeting or pass on their two cents in a survey. As I’ve
alluded to, though, the most important thing is that
the majority of people know enough to be able to
contribute informed opinions about bargaining to
direct the smaller group of people who will try their
best to achieve those goals.

4. …everything from the previous Collective
Agreement stays in the next one, unless it is
specifically agreed otherwise at the
Bargaining table?
Some people are often concerned that we will
lose provisions that we really like – the Early
Retirement Incentive, for example. Not to
worry. The only way that we would ever lose
something like that would be if our bargaining
team completely lost their minds, or if the
government illegally stripped our contract,
which will never happ… Um. Oh.
Okay, well, it’s highly unlikely to happen again.
Soon. (Dark humour aside, it’s actually true –
every collective agreement has a clause that
says anything not expressly negotiated
persists into the next contract, and this is VERY
important, legally speaking.)

So, how did you do? Did you already know everything
mentioned above?
If yes, please consider
volunteering for the committee. If not, I hope you
learned something new. And truly, I am amazed that
you, a working teacher, have found the time to read
right to the end of this article. Truly. Go get a glass of
wine – you’ve earned it. Unless you’re currently at
school. Then don’t. That would be very bad, and you
would surely learn about management rights pretty
quickly. Wait until you get home. 😊
Cheers,

5. …bargaining is not all about arguing or angry
posturing?
Okay, it’s true, in some locals the relationship
with the employer is not super friendly and I

Mark Skanks
Bargaining Chair
bargaining@saanichteachers.com
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Professional Development
by Holly Mair & Maren Chapman
10 Alternatives to Attending a Conference
It is not always convenient to attend a conference.
Our busy lives can easily get in the way of our best
intentions and it can be a nightmare to plan to be
away from our families for even one night. To
compound that problem, our PD funding doesn’t
always cover the full cost of the major event we want
to attend so it isn’t always financially feasible to
participate in the things that excite us professionally.

•

So, what are some other ways to spend your
professional development money and stay engaged in
the changes in your profession?
•

•

•

•

Release yourself for part of a day and visit
another teacher in the district. Observing
another colleague teach a lesson to students
can be a very powerful experience.
Purchase professional resources. Keep in
mind that a professional resource is defined as
a resource that “teaches a teacher”. A good
example, would be the book Dive Into Inquiry
by Trevor Mackenzie. A poor example, would
be a book of crossword puzzles to distribute to
your students. The first example, clearly is
aimed at teaching teachers, while the later
example is clearly something for student
consumption. When in doubt, check with your
PD Rep before purchasing. Get more ideas
from the ASCD (Association for Supervision
and
Curriculum
Development)
store:
http://shop.ascd.org/default.aspx
Subscribe to a professional journal. ……………
Professional journals can be a fantastic way to
stay current with educational issues. For
example, the most recent issue of the
Educational Leadership Journal is devoted to
building connections with families. Check out
a sample article from that publication here,

called Building Bridges…..
Across the Autism Spectrum.
Talk to your Professional Development Rep
about bringing a speaker into your school for
the whole staff to hear. If your policy is set up
as a group account, this may be possible. Even
better… partner with another school that
shares your passion and split the costs
between the PD Funds at the two schools.
Join a Professional Specialist Association. Did
you know that the BCTF has 33 different PSAs.
PSAs are channels for members to exchange
ideas on research, teaching strategies,
curriculum development, and other shared
interests. To see if there is a PSA in your
teaching area, check out the website:
https://bctf.ca/psas.aspx

There are also things you can do to stay professionally
engaged that don’t cost you money. Consider some
of these options:
•

•

-7-

Volunteer to be a guest speaker on a topic.
This is a fantastic way to really “drill-down”
into a topic of interest. The Tapestry 2018
committee will be looking for proposals this
fall and will offer a small honorarium to those
selected to offset some of their time prepping
the materials they present.
Get a like-minded group of teachers together
to share lesson plans and teaching strategies.
With the new curriculum, there is a real need
for this kind of sharing. We’ve helped by
setting up an opportunity for you on October
20th! Host a session or participate in a session:
https://docs.google.com/a/sd63.bc.ca/docum
ent/d/1nCZ3UyNsyiqc-
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SYV9GitNvaxD0QKgF8HVKrwtvEVyHo/edit?us
p=sharing
Mentor a new teacher at your school. You will
also benefit from the experience by learning
from a colleague.
Write professional articles for your local’s
newsletter, your PSA’s publications, or the
BCTF’s Teacher newsmagazine.
Watch professional videos and discuss them
with your colleagues. Did you know that the
BCTF has some free archived webinars on
various educational topics? I would personally

recommend “Building Better Mental Health in
Children and Youth”.
I hope these 10 ideas have helped spark some “out of
the box” thinking. If you have an idea of your own,
please check with your Professional Development Rep
to ensure that you can claim reimbursement before
you embark on an individualized plan. Our policy
doesn’t cover things such as hardware, field trips with
students, and general admission tickets to sporting
events, etc. Checking in advance can save you
disappointment later.
Holly Mair & Maren Chapman
prod@saanichteachers.com

Job Postings Workshop
New Teachers & TTOCs
If you are a new teacher, a TTOC, or any teacher that just needs a refresher, this workshop will explain job
posting practices in SD63.

• how postings are awarded?
• what to put on your application?
• how HR determines qualifications?

Ever wondered…
…all this and more!
SD63 Human Resources will be holding the Job Postings Workshop on

Wednesday, October 25
at the DRC (behind Keating Elementary)
from 4:00 p.m. to 5:00 p.m.

-8-
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Health & Safety
by Les Lowe & Joel Danyluk
Hello all, welcome back for a new school year.
Health and safety is now being Co-Chaired by Les Lowe llowe@sd63.bc.ca and Joel Danyluk jdanyluk@sd63.bc.ca

Flu Season

H & S Committee at your school

Flu season is approaching and the district will be
making available flu shot clinics starting at the end
of October, please see your
school office staff for
information or check out this
link sent out earlier this week
by Brittni Rafter from the
school board office:
Flu Vaccination Program Overview

All SD63 sites should have a Health and Safety
Committee, and each site should have a bulletin
board to post information, try to check it out, or
better yet join the committee.

Sick or Injured 5+ days?
A quick reminder, if you have been sick for more
than 5 days or an injured WBC claim and it is a lost
time injury, you must have the SD63 Request for
Medical Certificate completed by your health care
provider. If there is a charge for the form, the district
can reimburse you for the charge.

Safety Concerns?
If you as a staff member have safety concerns within
your schools, please feel free to ask your site health
and safety rep or you can also send an email to
either Les or Joel.

Please have a safe year.
Les Lowe & Joel Danyluk

Staff Committee Corner
by Don Peterson
D.22:
Last month, I suggested that Staff Committees consider D.22 of the Collective Agreement. This
is the clause that deals with making joint decisions around staff meetings. If your school made a decision and
now have a plan for staff meetings, it would be great if you could forward it to the STA. I have received some
questions about what these plans should look like, and it would be great to have some examples to share when
the questions come up.

D.3.10:
Each school will be allocated a portion of $35,000 to facilitate School Based Team meetings. Your school’s exact
share is being determined by the Joint MoA committee. The purpose of this money is to release teachers for
SBT and IEP meeting or for teacher/EA consultations. “School staff committee and the administrative officer
shall jointly determine the portions of each of each school’s allocation which will be applied for the above
purpose.” In other words, the staff committee of the school will have a say in how their share of the $35,000
will be spent.
-9-
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STA Program Report
by Luanne Marchand

YOU’RE INVITED!
The BCTF & STA annual

INDUCTION CEREMONY
&
RECEPTION
WHEN:

WHERE:

Thursday, November 16, 2017

Brentwood Lodge & Spa – Gallery Room

5:30 pm – 7:00 pm

849 Verdier Ave, Brentwood Bay

WHY:
This event is intended for those contract teachers and
Saanich-based TTOCs who have not yet been officially
inducted into the BCTF.
The evening will include welcoming comments from STA
president, Don Peterson and an Executive member of the
BCTF.
Inductees will be presented with a BCTF Membership
Certificate, BCTF pin and a one-year free PSA
membership.

PLEASE RSVP
by

Thursday, November 9
to:
staoffice@saanichteachers.com
or

778-426-1426

Hors d’oeuvres and a no host bar will be available at the ceremony.
Luanne Marchand
program@saanichteachers.com
- 10 -
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Social Justice Report
by Angie Noel & Amanda Byrne-Jungen
We would like to introduce ourselves as your Executive Committee Social Justice Reps. My name is
Angie Noel (Savage) and I am a teacher at Royal Oak Middle School. I have served on the Executive
Committee for a few years now as Communications Co-Chair, Social Justice Chair, and as First Vice President. I
am pleased to be able to share this role with Amanda.
We are still looking for Social Justice Reps for the rest of the district. Currently, we have the following SJ Reps:
Bayside:
ROMS:
Keating:
Sidney:
ILC:

Sophia Pettigrew
Ayala Johnson/Angie Noel
Douglas Fraser
Amanda Byrne-Jungen
Nicole Thibedeau

Please email Angie Noel (Savage) and Amanda Byrne-Jungen if you have a staff member who would like to
receive communication/information for Social Justice issues for your staff.

Social Justice Dates for October & November

A full calendar of events can be found on the BCTF website: National/International SJ Calendar
Looking for more information on Social Justice?
Check out the monthly BCTF Social Justice Newsletter: Seeds of Justice
Angie Noel & Amanda Byrne-Jungen
socialjustice@saanichteachers.com

- 11 -
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Local Representatives’ Report
by Luanne Marchand & Elaine Ting
•

Have you ever wondered how the BCTF develops its position on particular issues?

•

Is there a way for you to influence the BCTF’s position?

•

Is there an issue that you would like the BCTF to take a position on?

•

Is there something you would like the BCTF to do differently?

Yes, in fact, there is a process that allows you as a member to bring an idea forward.
This is how it is done:
Step One:

Come up with an idea.

Step Two:

Send your idea/motion to the STA Staff Representative Meeting.

Step Three:

All ideas sent in will be debated by staff representatives and if approved will be sent to
one of the BCTF decision making bodies, Executive Committee, Representative Assembly
or even the BCTF AGM.

The STA-Staff Representative Meeting on November 8th, 2017 will have a focus on any motions that STA
members have put forward that could be sent to the BCTF AGM. Last year, the STA sent a motion to the BCTF
AGM and we saw teachers across the province debating our ideas.
If you have an idea, send it to either Don Peterson, Luanne Marchand, or Elaine Ting and we will help you get
your motion on the Agenda for our next Staff Representative Meeting. Please note, that if you want your idea
to go to this year’s BCTF AGM, the deadline to submit is the November STA-Staff Representative Meeting.
Luanne Marchand
Lr2@saanichteachers.com

Monthly Contest
Every month we have a very challenging question that can be answered by reading the current edition of the
STA- in-Touch. If you answer the contest question correctly, you will be entered in the draw for the monthly
prize.

This month’s question: Where is EdCamp being hosted this year?
(Saturday, October 14th)
Please email your answer to Deryck Ball dball@sd63.bc.ca by Monday, October 30, 2017.
Good Luck!
- 12 -
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Let’s Get Social!
The STA is getting more and more connected to the world of Social Media. Join us!

Our website:

www.saanichteachers.com

Follow us on Facebook:

Saanich Teachers’ Association

Follow us on Twitter:

@BCTF63

Phone us:

778-426-1426

Our mailing address is:

6843 Central Saanich Rd.
Victoria, BC V8Z 5V4

Email us:

staoffice@saanichteachers.com

We Want To Hear From You!
We are always looking for new article contributors. This is not a commitment or an obligation; it’s an
opportunity to share your experiences as a professional with your colleagues. If you are interested in writing
an article, please don’t hesitate to contact me. (dball@sd63.bc.ca)
Article submission deadline for the November edition of the STA-in-Touch: October 31, 2017.
If you have any feedback on this newsletter, or would like to submit an article, please send it to:
dball@sd63.bc.ca
Deryck Ball, STA-In-Touch Editor

MOVING?
Are you moving or have you moved in the past year? Don’t forget to let the us
know. Please send us an email with your new contact information.
staoffice@sd63.bc.ca
- 13 -
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IMPORTANT DATES FOR STA TEACHERS
EARLY DISMISSAL DAYS: 1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS
Brentwood Elementary

Nov 8

Nov 9

Mar 7

Mar 8

Cordova Bay Elementary

Oct 16

Oct 17

Oct 18

Feb 8

Deep Cove Elementary

Oct 2

Oct 3

Nov 23

Mar 6

Keating Elementary

Oct 4

Oct 5

Nov 23

Mar 1

KELSET Elementary

Oct 5

Nov 22

Nov 23

Mar 1

Lochside Elementary

Nov 7

Nov 8

Nov 9

Mar 8

Prospect Lake Elementary

Oct 3

Oct 4

Oct 5

Mar 1

Sidney Elementary

Sept 26

Sept 27

Nov 27

Mar 7

Bayside Middle

Sept 21

Oct 11

Oct 12

May 17

North Saanich Middle

Sept 20

Sept 21

Oct 19

Royal Oak Middle

Oct 17

Oct 18

Feb 15

May 24

Claremont Secondary

Sept 28

Feb 8

Apr 26

Parkland Secondary

Sept 14

Feb 8

Stelly's Secondary

Sept 28

Nov 23

NON-INSTRUCTIONAL DAYS
Friday, October 20, 2017

Province Wide

Monday, November 24, 2017

School Based

Monday, January 29, 2018

Curriculum Implementation

Friday, February 23, 2018

Tri-District

Monday, March 5, 2018

Ministry Priorities

Friday, April 20, 2018

School Based

Friday, May 4, 2018

School Based
Winter Break: December 25 – January 5, 2018
Spring Break/School Closure: March 19 – March 30, 2018

LAST DAY OF CLASSES: THURSDAY, JUNE 28TH, 2018
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