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President’s Message 

Changes, changes, changes. Everything is changing. Last month, I reported 
that we had to say bye to a number of people from the Human Resources 
Department. We were expecting to hear who the new hire as the Human 
Resources Director would be. Shortly after publishing the STA-in-Touch, I 
received word that none of the applicants had been recommended to be 
hired. Though it is important we have a Human Resources Director in place, 
I am happy to know that the Employer is being careful about who they hire. 
Though there is no Human Resources Director, we have an amazing team 
of managers currently working in HR. Paul MacKenize, the new Assistant 
Superintendent, Joan Axford, and Paul Standring have all been doing great 
work, and we have been able to advance and deal with a number of 
outstanding issues positively. This is good news. I look forward to 
continuing working with them in a positive way. 

 

 

 

 

 

 

 

 

 

Don Peterson, STA President 
lp63@bctf.ca 
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President’s Report  
by Don Peterson

BCTF Annual Fee set at the BCTF 
AGM! 
During our February General Meeting several 
teachers asked about the BCTF Membership Fee for 
next year. The fee has been set. It is set at 1.79% for 
contract teachers and 1.59% for Teachers Teaching 
on Call. There was a lot of debate on the membership 
fee this year. The debates were about a lower fee. 
1.78% and 1.64% were both debated, but the 
members in the room wanted it to remain at 1.79%. 

Speaking of the BCTF AGM, we had a total of 11 STA 
members at the meeting. See later on in this 
newsletter for some of their opinions of the meeting. 

Call for Nominations: 
As per STA By-Law No. 7, all STA Executive 
Committee positions are up for election at our AGM 
in May. (Official AGM notice to come in later in April) 

They are: 

• President 

• 1st Vice President 

• 2nd Vice President 

• Secretary 

• Treasurer 

• Local Representatives (2 positions) 

• Bargaining 

• Professional Development 

• Program 

• Social Justice 

• Teacher on Call Representative 

• Health & Safety 

• First Nations 

If you would like more information on any of these 
positions, please let me know at the office, and I 
would be more than happy to discuss them with you. 

 
 

EARLY RETIREMENT 
INCENTIVE PLAN 
 
If you are thinking about retiring and you are wanting 
to access the Early Retirement Incentive Plan (B.37) 
Please keep these deadlines in mind: 

• If you want to retire at the end of the school 
year, you need to notify the employer on 
April 1st. 

• If you want to retire at a term or semester 
break between November 1st and January 
31st, you need to notify the employer on May 
1st. 

 
UPCOMING WORKSHOPS 
Contract Awareness: April 17th, 2019 @ 4:00: 
Benefits 

• Do you want to know more about how our 
benefit package works?  

• What is this Pacific Blue cross card for?  

• How do you submit receipts?  

• Is there anything you can do to help prepare 
for a family emergency?  

• If you have a question about benefits who do 
you ask? 

For the Contract Awareness Sessions, the STA is 
looking at having a benefits expert from the 
District to help lead this conversation. 

If you want to come out and learn more about your 
benefit package, please let Audrey know. 
(staoffice@saanichteachers.com) 

 
Pension Seminar for teachers close to 
retirement: 
The Association is also organizing a pension seminar 
that is focused on plan members who are close to 
retiring. If you are considering retiring over the next 
few years, you will want to attend this seminar. The 
seminar works as follows: 

mailto:mskanks@sd63.bc.ca
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• May 17th, 4:00pm – 6:00pm: There will be a 
dinner seminar at the STA office. It will be led 
by Victor Choy, the BCTF advisor for the 
Pension Plan.  

• May 17th, 6:20pm – 9:00pm: Victor will lead 
20-minute one-on-one session with each 
participant.  

• May 18th, 9:00am – 12:30pm: Victor will 
continue the 20-minutes session.  

 

We are currently booked up for the one-on-one 
sessions (for those retiring within 1-2 years only), 
but we have a waitlist, and we still have space 
available for the dinner seminar. 

 
Don Peterson 

S.T.A. President 

 

Health & Safety 
by Joel Danyluk

JOHSC Training 

Those who participate in their building’s Joint Occupational Health and Safety Committee are entitled to 8 hours 
of training in addition to the new-member training they received when they first joined the committee. I recently 
found a great resource for health and safety workshops run by BCFED and will be attending one or two of these 
workshops in the coming months. I strongly encourage those of you who want to learn more about health and 
safety to sign-up for one of the coming workshops, or keep it in mind for the coming school year. The cost of 
the training, TTOC, mileage and food should be covered for those 8 hours of training. For more information on 
workshop registration, please visit: https://healthandsafetybc.ca 

 
WorkSafe BC Updates - Education Sector 

WorkSafe BC recently sent out an update for the education sector reminding us of the JOHSC handbook for 
helping support effective health and safety committees and the recently updated health and safety committee 
evaluation tool, which is used for your committee’s yearly self-evaluation. Links to both resources are below. 

Additionally, they sent a link to an e-book I was unaware of entitled Managing Safety in Education: A Guide for 
Leaders. The book is administrator focused but has some great reminders of roles and responsibilities within 
the school and health and safety committee. I would love to see an additional resource available to workers in 
the future. 

As always, if you have any questions about the above content or any other health and safety concerns, please 
feel free to contact me, Joel Danyluk. 

 

Links 

JOHSC Handbook: click here 

Evaluation tool: click here 

E-book:  click here 

 

 

https://healthandsafetybc.ca/
https://www.worksafebc.com/en/resources/health-safety/books-guides/handbook-for-joint-health-and-safety-committees-bk160?lang=en
https://www.worksafebc.com/en/resources/health-safety/checklist/jhsc-evaluation-tool?lang=en
https://www.worksafebc.com/en/resources/health-safety/interactive-tools/managing-safety-in-education?lang=en
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Reflections of the BCTF - AGM 
by Saanich AGM Delegates 
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Amanda Byrne Jungen (Sidney) 

I had the great privilege of attending my first BCTF AGM, held in Victoria over the first few days of Spring Break. 
With over 700 teachers in attendance, it is quite an event. With the other 9 delegates from Saanich, I got to hear 
amazing presentations by several prominent labour leaders from around the world, including the presidents of 
the Canadian Teachers Federation, CUPE-BC and Mexican teacher advocate Lucia Morales. We also heard from 
guest speaker Seth Klein and impassioned local students about the climate emergency facing our world.  

Our own local president, Don Peterson, shared the role of chairing the 
meeting, which is no easy feat! Don did an amazing job and even brought 
his lovely daughter Gracyn to the podium. Thank you, Don, for all your 
hard work.  

In addition to the fantastic people we heard from, shared time and 
solidarity with, we also got to take part in some great demonstrations of 
democracy at work. With literally hundreds of recommendations and 
resolutions brought to the AGM we worked our way through many, 
listening to debate on both sides of many issues. Some were carried and 
others defeated and although I didn’t agree with the outcome of a few, 
being part of the democratic process was fantastic. Before this year, I 
really had no idea what went on at the provincial level of our union and 

I’m really impressed.  

Last year, Saanich delegates brought forth a motion to vote using a clicker system rather than the traditional 
card method. This year it was instituted as we voted for the table officers and multiple member-at-large 
positions. In a record-breaking short period of time all of our table officers and members-at-large were voted 
in. If you haven’t already heard, Teri Mooring will be taking the reins from Glen Hansman as our BCTF president, 
along with 1st VP Clint Johnston and 2nd VP Carol Gordon, at the end of June. I believe we are in good hands 
moving forward.  

If you have never had the opportunity to attend a BCTF AGM I would highly recommend it. You won’t regret it!                                                                                                                     

                                                                                    - Amanda 
Denise Jones (Cordova Bay) 

My recent first-time experience at the AGM was invaluable. It helped immensely in my understanding of the 
organization, operations, and democratic decision-making process of the BCTF, and it was empowering to learn 
that as a BCTF member I am able to directly influence the policy and decision making process. It was great to 
meet other teachers from around the province and to learn about their diverse issues and unique perspectives. 
I was particularly impressed with the environmental and diversity conscious focus of the BCTF and BC teachers; 
from recommending that schools be built green to ensuring that the BCTF executive reflect the diversity of our 
general population, this past 2019 AGM revolved around themes of equitability and climate change - initiatives 
that are highly relevant in my life and align well with my values and personal concerns. The BCTF AGM was 
engaging, exciting, and informative. I highly recommend that each member attend a BCTF AGM at least once in 
their career.                                                                                                                                                - Denise 
 
Musings of a first-time attendee - by Heather Simpson (Lochside) 

Those that know me would say that I have a really hard time saying no to an opportunity and that I often jump 
in before thinking everything through. This sometimes causes conflicts and tension at home when I 
overschedule myself. Although this isn’t entirely true in this situation I did jump feet first into a new experience 
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and cross my fingers and toes that everything would run smoothly. A few years ago I remember attending an 
STA AGM and hearing about the BCTF AGM. At this meeting they were announcing who was going and talking 
about the experience and it sounded very intriguing. At the time I was still very new in the District and not yet 
involved in STA beyond attending the AGM. The following year I got involved as a staff rep, but when the call 
for delegates went out I didn’t feel I knew enough about the union to attend. I was also in desperate need of 
March Break; I had taken a contract teaching Kindergarten and had been sick since September! However, I 
remember hearing many of the stories about how fun it was and how much knowledge the attendees had gained 
from spending those few precious days at the beginning of March Break with other union reps. So when the call 
came for delegates this year I knew I would be putting my name forward. It became even easier to do this when 
I found out it would be held in Victoria and I wouldn’t be dragging my family to Vancouver, or leaving them 
behind. 

Fast forward a few weeks and I found myself at the Friday before the break having spent the past two weeks 
with a wicked cold and an allergic reaction which had me wishing I could grow a beard to hide it and wondering 
“WHY did I sign up for this? I am exhausted and really need some extra sleep the next few days....not sitting for 
12 hours in an AGM!” Despite feeling rather terrible for the first day I quickly became absorbed in understanding 
the complex processes involved in the AGM. Roberts Rules, Nominations, Resolutions, and Recommendations 
began to make sense and become relevant. I quickly realized the wealth of knowledge that was contained in the 
room and began to look forward to each debate. These got rather lively and heated at points! At points I would 
think I had made up my mind on a resolution just to have it completely turned on its head by the information 
shared by another teacher.  

The first night was a short 2 hour session and after this we met as a local and discussed some of what would 
happen over the following days. Still rather confused by the whole process and only barely understanding what 
my role was I realized that, although I was rather lost, there were people in the room that knew the process 
inside out and would be able to answer my many questions; and would, patiently, over the course of the next 3 
days.  

Following the evening session there are solidarity 
nights or the BCTF dinner and dance. These consist 
of an evening affair where delegates are able to 
mingle with colleagues from other districts, listen to 
good music, dance, eat, and drink. Although I never 
managed to stay past 11pm (mornings are definitely 
my preference) they were fun and a great way to 
meet teachers from across the province. 

As a first-time delegate it was overwhelming, but I 
walked away with a better understanding of the 
complexity of running a union in a province as big 
and diverse as British Columbia. I learned that we 
have a strong union and am proud of how hard we 
fight for our students. I heard stories from teachers across the province and better understand how complex 
our profession is and how many incredible people there are working to teach the future generations of British 
Columbians. I would recommend anyone that has thought about attending to just jump in and do it. I have a 
much better understanding of what is available to me as a teacher in the BCTF. I also better understand the 
importance of having the union and strong individuals that fight for what we know to be the best for our 
students and their learning.                                                                                                                          – Heather 
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Women’s Leadership Institute 
by Amanda Byrne Jungen 
 

From Thursday, March 7 to Saturday, March 9, the BCTF held its second annual Women’s Leadership Institute, 
promoting women and women’s rights in our union and around the world. This year’s institute was named Bread 
and Roses: Gathering Strength, Gaining Ground. Some of the purposes of the gathering were to create 
community, inspire women’s leadership in our union, as well as to celebrate contributions of women within our 
union, profession and around the world.  

I had the great pleasure of being able to attend this year’s institute along with fellow STA member, Ayala 
Johnson. The event certainly lived up to its goals and was a place for women to gather to share their lived 
experiences, listen and learn from one another. Through multiple different formats of workshops, a “living 
library” of amazing women leaders and a moderated panel of women sharing their experiences of 
intersectionality, the participants shared hours of inspiration, and learned new leadership skills together.  

Some difficult questions were asked… “Whose voice is and isn’t being heard at the table? Who might be there 
but doesn’t feel they can speak up and why? What barriers might stand in the way of more women stepping 
into leadership roles in your local?” Having the time and dedicated space to have these conversations is 
invaluable to our union, both at the provincial and local levels. We are a union of great diversity and strength 
but we still have a lot of work to do before we have true equity. This institute in a great step in the right direction.  

I would encourage any woman in the STA to put their name forward for next year’s Women’s Institute; learn 
more about our fantastic union and get involved. 

 

Social Justice Report 
by Amanda Byrne & Ayala Johnson 
 
Social Justice Dates April & May  
 

 A full calendar of events can be found on the BCTF website:  National/International SJ Calendar 

 Looking for more information on Social Justice?  Check out the BCTF Social Justice tab. 

 This month’s Seeds of Justice:  Spotlight on Environmental Justice 

 For past issues of the BCTF Social Justice Newsletter:  Seeds of Justice 

 

 
 

 
 
 
 
 

Amanda Byrne-Jungen & Ayala Johnson 
socialjustice@saanichteachers.com 

 
 

 

https://bctf.ca/uploadedFiles/Public/SocialJustice/SJCalendar.pdf
https://bctf.ca/SocialJustice.aspx
https://www.bctf.ca/uploadedFiles/Public/SocialJustice/Publications/Seeds/2018-19/Final_April%202019%20SEEDS.pdf
http://bctf.ca/SocialJustice.aspx?id=39529
mailto:socialjustice@saanichteachers.com
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Know Your Collective Agreement 
Congratulations to Liz Bekker from SIDES for winning the fifth edition of the, “Know Your Collective Agreement.” 
A gift card is in the mail for you! 

 

This month: 

Statutory Holidays and Part-Time Teachers 

You are a new teacher, and you are lucky enough to have a 0.6 position. You work Tuesday, Wednesday, and 
Thursday. Over the school year there have been six Statutory Holidays that have fallen on either the Monday or Friday. 
Your partner teacher who works 0.4 and only on Monday and Friday gets those days off, but you are 0.6, but get none 
of them off. Pissed off you contact Don Peterson the local president to ask how this is fair. He explains that anytime 
there is a Statutory Holiday on a day that you are not scheduled to work, you get a day in lieu that is equal to your 
point time. In your case, each of the 6 stats earns you a 0.6 day in lieu. That is 3.6 days over the school year. We can 
take these days by engaging a TTOC. This is news to you. Is the local president correct? Cite the appropriate article. 

 

 

 

Last month: 

Non-Instructional Days and Part-Time Teachers 

You are a new teacher, and you are lucky enough to have a 0.6 position. You work Tuesday, Wednesday, and 
Thursday. The Ministry Priorities NID is coming up on Friday, May 10th, 2019. This is on a day that you normally 
do not work. Your administrator approaches you to say that because you work 0.6, you are required to attend 
0.6 of the NIDs, you have yet to attend a NID this year; therefore, you are required to attend work on the 
Ministry Priorities day.  Is your administrator correct? Cite the appropriate article. 
 

Answer 

The issue is covered in Article D.14.8. This article has an ‘a’, ’b’, and ‘c.’ 

a. Says that part-time teachers who work a part of each day shall participate in the NID based on their 

point time for the day. 

b. Says that part-time teachers who do not work each instructional day shall participate in the NIDs when 

the NIDs fall on one of their work days. 

c. This says that administration can request a teacher to participate on NIDs for periods that are longer 

than their schedule time, or on a day they are not scheduled. If such a teacher is requested they have 

the option to attend or not. If they attend, they will receive either a days pay or a day in lieu. 

Our scenario deals with ‘b.’ The administrator is not correct in suggesting that a 0.6 teacher is required to 
attend 0.6 of the NIDs. The teacher only attends the NIDs that fall on their work day. 
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STA Program Report 
by Luanne Marchand 

 

  STA / SAA Retirement Banquet 
 

 

 

    

 

                             Friday, June 21, 2019 

  The Beach House 

     More details to come… 

 

Mark your calendar! 
 

 

 

What Does the Union Do for Me? 
 

We encourage teachers to have a look at this section of the BCTF website from time to time. Much of what the 
Union is able to do for you, comes from the work of volunteers. If you are ever interested in the possibility of 
supporting our members, go to “Opportunities for Members.” Here there is a list of various ways you can be 
involved at the BCTF level. To get involved with at the STA level, keep your eyes open for a “Call for Interest” 
that we send out to members from time to time. 

 

https://bctf.ca/opportunities/BCTFCommittees.aspx
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Staff Committee Corner 
 

May 15th is coming up! That is an important date in Saanich: 

E.15.1     

The administrative officer in consultation with the Staff Committee or staff shall meet prior to May 15 as part 
of the school planning process for the upcoming school year for the purpose of discussing the timetable and 
staff assignments available for the next school year and, if necessary, any new or existing teaching positions 
that require filling in the school. 

Every school should be expecting to know the teaching positions that require filling next year. Your 
administration should be sitting down with either the Staff Committee or the whole staff to discuss the existing 
staff assignments and any new positions. After this meeting, the Staff Committee or whole staff should have a 
good understanding on how the staff assignments in the school are assigned for the following year. As we 
approach September, we should expect some changes to this as teachers move around, but you should have a 
good idea of what it looks like by May 15th, 2019. 

I encourage Staff Committee Chairs to request meetings with your administration to discuss this topic. 

Staff Committee Handbook  

The STA Executive committee has struck a sub-committee to look at developing a Staff Committee Handbook 
that can be a valuable resource for Staff Committee Chairpersons. The goal would be to update this handbook 
on an annual basis. If you have any thoughts on what could be put into such a handbook please send an email 
to one of the sub-committee members. They are:  Nadine McIntyre, Sarah Loeb, and Sue Paltiel. 
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Notes from the STA Office   
by Audrey Hayes 
 

Are you retiring this year? 

Don’t leave without saying good-bye!  Let the STA office know when you are retiring and be sure 
to give us your forwarding email address so that we can send you details about the STA 
Retirement Banquet in June.   
 

 

 

  Are you moving?  Has your name changed? 

Are you moving or have you moved in the past year?  Have you changed your name?  
Don’t forget to let the us know.  

 Please send the STA office an email with your new name and/or contact information. 
sta_office@saanichschools.ca  

 Also, be sure to update your personal information at: 
▪ BCTF Member Portal 
▪ School District 63 
▪ Teachers’ Pension Plan 
▪ Teacher Regulation Branch 

 
 
 
 
 
 
 
 

 

Emailing the STA Office?  
 
Need to email the STA office, but not sure who to email?   
We have two email addresses: 

 If it is highly confidential, email Don Peterson at:  Lp63@bctf.ca 

 If it is confidential and you do not wish it to be sent through the district email account, email us at: 
staoffice@saanichteachers.com 

 Want to send an email to our (non-confidential) Outlook account (replacing the Zimbra address):  
sta_office@saanichschools.ca 

 
 

mailto:sta_office@saanichschools.ca
https://members.bctf.ca/login.aspx?ReturnUrl=https%3a%2f%2fwww.bctf.ca%2f%2fmybctf%2f
https://tpp.pensionsbc.ca/
https://www.bcteacherregulation.ca/
file:///C:/Users/Audrey/Documents/STA%2018-19/STA%20in%20Touch/Lp63@bctf.ca
mailto:staoffice@saanichteachers.com
mailto:sta_office@saanichschools.ca
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Monthly Contest 
 
Every month we have a very challenging question that can be answered by reading the current edition of the 
STA-in-Touch.  If you answer the contest question correctly, you will be entered in the draw for the monthly 
prize. 
 
Congratulations to Jen Smyth at Royal Oak, who won last month’s contest. 
 

 
 

This month’s question:  What is the topic and date of this month’s Contract 

Awareness presentation? 
 

 
Please email your answer to Deryck Ball dball@saanichschools.ca by Monday, April 29, 2019. 

                                                                                                                                                                               Good Luck! 

 

Let’s Get Social! 
 

The STA is getting more and more connected to the world of Social Media.  Join us! 

 

                                                    Our website:     www.saanichteachers.com 

 

                                 Follow us on Facebook:     Saanich Teachers’ Association 

 

                                     Follow us on Twitter:      @BCTF63 

 

                                                         Phone us:     778-426-1426  

      

                                  Our mailing address is:     6843 Central Saanich Rd. 
     Victoria, BC   V8Z 5V4   
 
                                                           Email us:        staoffice@saanichteachers.com 
     sta_office@saanichschools.ca 
 
 

 

mailto:dball@saanichschools.ca
http://www.saanichteachers.com/
https://www.facebook.com/groups/224838570897905/
mailto:staoffice@saanichteachers.com
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IMPORTANT DATES FOR STA TEACHERS 
EARLY DISMISSAL DAYS:  1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS 

Brentwood Elementary Nov 14 Nov 15 Mar 6 Mar 7 

Cordova Bay Elementary Oct 23 Oct 24 Oct 25 Feb 27 

Deep Cove Elementary Oct 10 Oct 11 Nov 27 Mar 7 

Keating Elementary Oct 10                  Oct 11   Nov 22                 Feb 28 

KELSET Elementary Oct 4 Nov 21 Nov 22 Feb 28 

Lochside Elementary Nov 6 Nov 7 Nov 8 Mar 7 

Prospect Lake Elementary Oct 23 Oct 24 Oct 25 Feb 28 

Sidney Elementary Sept 26 Sept 27 Dec 5 Mar 6 

Bayside Middle Sept 20 Oct 10 Oct 11 May 16 

North Saanich Middle Sept 19 Sept 20 Oct 18 Mar 15 

Royal Oak Middle Oct 16 Oct 17 Feb 13 May 23 

Claremont Secondary Sept 26 Nov 29 Feb 12 Apr 11 

Parkland Secondary Oct 18 Nov 29 Feb 7 May 9 

Stelly's Secondary Sept 27 Nov 21 Feb 21 May 2 

NON-INSTRUCTIONAL DAYS 

Friday, October 19, 2018 Province Wide  

Friday, November 23, 2018 School Based 

Monday, January 28, 2019 Curriculum Implementation 

Friday, February 15, 2019 Tri-District 

Monday, March 4, 2019 School Based 

Monday, April 8, 2019 School Based 

Friday, May 10, 2019 Ministry Priorities  

Winter Break:  December 24 – January 4, 2019 

Spring Break/School Closure:  March 18 – March 29, 2019 

LAST DAY OF CLASSES:  THURSDAY, JUNE 27TH, 2019 


