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President’s Message 

With the phone ringing, and emails coming in, it is quite clear that the 
Spring Staffing process is well underway. The NOIL line appears to be low 
this year, but many teachers did receive Notice of Intent to Layoff letters 
(NOIL). I am not going to go into detail about the NOIL process, but here 
are some tips: 

• If you have questions, contact your staff representative or give me 

a call at the STA office (778) 426-1426. 

• Attend the NOIL meeting on Thursday, May 16th, @4:15 at the 

School Board Office.  

• Many teachers have been excluded from the process. Please note 

that there are reasons for these exclusions. The Employer may not 

exclude for no reason. The typical reason is that there are no 

NOILed teachers with more seniority that have the qualifications 

for the position that the excluded teacher holds. 

• If you have questions about an exclusion, you may always give me 

a call at the office, and I can see if I can find out the answers for 

you. 

• Some teachers have had their NOILs rescinded. This is common for 

teachers at the top of the list. 

The Association is aware that the NOIL process is stressful, but again, give 
me a call at the office, and I will assist you in any way that I can. 

 

 

Don Peterson 
S.T.A. President 
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President’s Report  
by Don Peterson 

Looking Back 
Here is a list of items that really stick out for me this year. 

• Non-Member Recognition: This year the Association put together policy that allows the 

Association to recognize non-members who are leaving the district. They can be recognized for playing a part in 

the positive relationships in the District, or for providing service to the STA. The first recipient was Mark Fraser, 

who recently retired this last January. If you are aware of someone who is retiring or leaving the District and 

you feel they could be considered for such recognition, please consider call the STA office to learn more about 

the process. 

• Active Executive Committee: Though we always have an active Executive Committee, I have really noticed it this 

year. This year, we are seeing more teachers meet at the STA office (not just for the EC and RA meetings), our 

delegation to the Zone Meetings have increased, and we are discussing new initiatives. One of those initiatives 

is being involved in the Pride Parade that you may read about later in the newsletter. 

• Indigenous Floor Map: The Association has borrowed a massive indigenous floor map from the BCTF for April – 

June. I originally thought the map would reside at the STA office and be an option for teachers to sign out if they 

wanted to spend the time learning about this very complex resource. I was wrong. The map was quickly signed 

out solid to the end of the year, and the map is currently on tour around the District. The resource is so 

complex, it really does take time to learn about the resource. As a bonus, the Employer allocated existing 

staffing to the map, and this employee has been traveling around District with the map. 

• More members out to meetings: We had great turn out to all of our General Meetings this year. As I have 

mentioned in the past, it was not long ago where we were discussing reducing our quorum rules. At our AGM 

last week, we doubled the quorum requirement. 

• Contract Awareness Seminars: Though getting the word out on these seminars could have been better, we do 

have more members contacting the Association on questions on topics that were covered by the seminars. It is 

important that members contact the Association when they have questions about our Collective Agreement. 

The Association now also has a library of topics that School Staffs can request, or even when an individual 

member comes into the office. 

Looking Forward 
Below is a list of items that I will be focusing on next year: 

• Local Specialist Organizations: We have a number of LSAs in the local, some of them are formal, some of them 

are informal. There have been some questions this year about how they interrelate with the Association as a 

whole. At the AGM there were some really great questions on this. Currently the Association policies are silent 

on LSAs. Is next year the year to change this? 

• Staff Committee Handbook: This will be described in more detail later in the newsletter, but the Association is 

also wanting to support School Staff Committees by developing a handbook for Staff Committees that can be 

updated on an annual basis. 

• D.1.5 Timelines: We have developed understanding with the Employer regarding the restore language. We still 

do have work to do in this area. I hope to develop with the Employer a more defined understanding of what the 

D.1.5 timelines should look like. 

Retiree Gifts: 
STA retirees receive two gifts from the STA (over and above whatever schools organize locally).  The first is a keepsake 
gift presented at our retirement banquet (either an STA pin or a framed STA print); the second is a reimbursement of 
$100 toward a gift of the retiree’s choosing.   The latter can be combined with local funds from the school, but in order 

mailto:mskanks@sd63.bc.ca
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to claim the $100 from us, we require an original receipt. 

Staff reps, could you please coordinate with whomever organizes retiree gifts in your school?  If any of you have any 
questions, staff reps included, you can email either me at lp63@bctf.ca, our Treasurer Elaine at eting@sides.ca, or 
Audrey at staoffice@saanichteachers.com. 

Annual General Meeting:  2019-2020 Executive Committee 
Thanks to everyone who came out to the AGM.  Again, we had a strong turn out of 80 members. 

The following members have been elected to be on your Executive Committee for 2019-20: 

President:    Don Peterson 
1st Vice President:   Michael MacEwan 
2nd Vice President:   Taryn Mah 
Secretary:    Heather Simpson 
Treasurer:    Elaine Ting 
Local Representatives:  Luanne Marchand, Elaine Ting 
Professional Development:  Maren Chapman & Brigid Skelton (co-chairs)  
Program:    Nadine McIntyre 
Professional Communication: Deryck Ball 
Social Justice:    Amanda Byrne-Jungen & Ayala Johnson (co-chairs) 
Health and Safety:   Joel Danyluk 
First Nations:    Ginny Underwood & Shelly Black (co-chairs) 
TTOC Representatives:  Chelsea Craddock 
Bargaining:    Anne Stewart 
Members-at-Large:  Sue Paltiel, Denise Jones 

A special thanks to outgoing Executive members: Mark Skanks and Sarah Loeb.  If you get a chance to send 
these fantastic teachers a big “Thank you” for their volunteer work, please do so! 

A big welcome to incoming Executive members: Heather Simpson, Denise Jones, and Shelly Black. I look 
forward to working with you over the next year. 

Don Peterson 
S.T.A. President 

Bargaining Chair Annual Report 
by Mark Skanks  

Hi everyone, 

This is my final report as Bargaining Chair for the year, although it will not be the final report on Bargaining for 
this round. 

This year has been a very positive one for building capacity. In addition to Don Peterson and me, Amanda Byrne-
Jungen, Anne Stewart, Shauna White have been involved with the bargaining process from the outset, and we 
were joined later in the year by Allison Cuthill when Jeff Bishop had to take a step back. These members all 
contributed significantly to writing proposals throughout the year, and to strategizing in preparation for both 
the BCTF bargaining conference and the local table. Their reflections on the overall process have also been 
invaluable, and our association will be stronger as a result of their increased experience. 

mailto:lp63@bctf.ca
mailto:eting@sides.ca
mailto:staoffice@saanichteachers.com
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Since September the team has: 

• Analyzed local survey data to prepare Local Bargaining Objectives for the October General Meeting 
• Analyzed local survey data from Saanich and other locals to prepare motions and strategy for the BCTF 

Bargaining Conference 
• Attended BCTF Bargaining Conference and were successful in incorporating 5 of our 8 goals into the 

Provincial Bargaining Objectives 
• Held a School Union Rep Training day (SURT) with former BCTF Executive member Karen Langenmeier 

from Comox, in preparation for Bargaining. 
• Drafted over 20 proposals for the local bargaining table, including rationale. 
• Opened Local Bargaining before Spring Break, and have held 6 meetings so far, with at least 2 more 

scheduled. So far, we have signed off on the protocol agreement and 3 other proposals, and are having 
meaningful discussions about a few more. We have also served the employer with a handful of Letters 
to End Practice, for some areas where we have drifted away from following the contract. 

For specific information on the status of bargaining, speak to your staff reps (for Local Bargaining info) and log 
on to the BCTF portal (for Provincial info). 

Although there are challenges currently at both tables, we nevertheless remain hopeful that constructive 
progress will continue and confident in the strength of our position. 

Cheers, 
Mark Skanks 

Bargaining Chair 
bargaining@saanichteachers.com 

 

Health & Safety 
by Joel Danyluk

Year-End Report 
Highlights: 

• Attended Health and Safety Seminars at the BCTF Zone Meetings this school year and began to compile 
a South Zone Health and Safety email list (thank you, Taryn Mah). 

• Attended training for Joint Occupational Health and Safety members. 
• Advocated for the continued training of Joint Occupational Health and Safety members. 
• Provided updates and resources through the monthly STA Stay in Touch. 

 
Looking forward: 

• We will continue to ensure new WorkSafeBC policy is implemented and that our members are aware of 
such changes. 

• We would like to further our focus on getting relevant information to school safety representatives, 
including the creation of a committee of Health and Safety representatives to meet over the school year. 

• Continue to find more opportunities for relevant Health and Safety training for our members. 
• Continue to make Health and Safety a focus at the STA level. 

Joel Danyluk 

mailto:bargaining@saanichteachers.com
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TTOC Report 
by Chelsea Craddock 
 

EI Workshop for New Teachers / TTOC  

 
 

Women’s Leadership Institute 
by Ayala Johnson 
 

Attending the second annual BCTF Women’s Institute: Bread and Roses; Gathering Strength, Gaining Ground, 
from March 7 - 9 was an empowering experience. I was so lucky to be able to attend with my co-Social Justice 
Chair, Amanda Byrne-Jungen. This conference was organized, managed, and attended by women! I am proud 
to have been present among the voices of so many other women, including those of Indigenous and Racialized 
decent. 

The conference name, Bread and Roses was derived from the women’s suffrage movement in Western North 
America. Just as was needed by women of this period, the women at this year’s institute discussed and shared 
current, future, and historical strategies for continuing to empower women’s presence, strength, and leadership 
in the union and in our careers. A popular portion of this year’s institute was a Living Library. This was a place 
for many politically prominent women, including environmental activist, Tzeporah Berman and labour leader, 
Sussanne Skidmore to share their experiences with attendees and to answer questions. 

What struck me intensely at this institute were the many individuals who were brought to tears in the sharing 
their experiences. While one part of me felt uplifted that the space was provided for us to feel safe with a deep 
level of sharing, another part was outraged with the magnitude of oppression that is women’s history. I hope 
the Women’s Institute will continue as an annual tradition: I hope it continues to support women toward a 
future that can overcome. 

Ayala Johnson 

 
Date: Thursday, May 30, 2019 

Time: 4:00 – 6:00 pm 

Locations: STA Office, 6843 Central Saanich Rd (behind Keating School) 

Snacks provided! Door Prizes! 

• Looking to collect EI?   

• Not sure how to go about applying for EI or if you qualify?   

• Beneficial for TTOCs who have, and also those who have not, applied for EI before. 

This workshop is open to all teachers. 

Please email me at ccraddock@saanichschools.ca to let me know if you are able to attend.  
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Social Justice Report 
by Amanda Byrne & Ayala Johnson 
 

May Update & Year-End Report  

Throughout the 2018/2019 School year, our two Social Justice Representatives have worked towards the BCTF 
goal of enacting "social change that will enhance equity, security and safety, sustainability of communities, 
participation of citizens in social change, and access to opportunities for personal growth and development.” To 
these ends we have completed the following actions: 

• Submitting monthly articles to Saanich Teachers Association In-Touch Magazine, highlighting monthly 
events listed on BCTF Social Justice calendar 

• Purchasing flags that represent the Saanich Teachers Association to be used for various events, including 
representing teachers alongside Saanich School District, at the 2019 Victoria Pride Parade 

• Attending the BCTF Women’s Institute: Bread & Roses, March 7-9, 2019 
• Attending the BCTF Annual General Meeting, March 16-19, 2019 
• Attending the BCTF Summer and mid-year Zone Meetings, August 21-24, 2018; October 12-13, 2018; 

April 12-13, 2019 
• Attending BCTF Provincial Social Justice and Aboriginal Education Conference, ReconciliACTION: 

Witnessing and walking forward together, May 24-25, 2019 

We have some future goals that include, but are not inclusive of the following: 

• Approaching various schools for putting in Rainbow Crosswalk. To this request we received a $5,000 
price tag which was deemed way too high. We are currently exploring solutions to lower this cost and to 
represent our support of SOGI in a variety of ways 

• Purchasing one or more rainbow coloured Saanich Teachers Association flags 
• Better supporting membership by compiling email lists and hosting Social Justices gatherings in order to 

discuss and enact Social Justice priorities for 2019/2020 school year 

Amanda Byrne-Jungen & Ayala Johnson 

Social Justice Dates May & June 
 

 A full calendar of events can be found on the BCTF website:  National/International SJ Calendar 

 Looking for more information on Social Justice?  Check out the BCTF Social Justice tab. 

 This month’s Seeds of Justice:  Spotlight on Equity 

 For past issues of the BCTF Social Justice 
Newsletter:  Seeds of Justice 

 
 

 
 
 
Amanda Byrne-Jungen & Ayala Johnson 
socialjustice@saanichteachers.com 

https://bctf.ca/uploadedFiles/Public/SocialJustice/SJCalendar.pdf
https://bctf.ca/SocialJustice.aspx
https://bctf.ca/uploadedFiles/Public/SocialJustice/Publications/Seeds/FINAL_MayJune2019.pdf
http://bctf.ca/SocialJustice.aspx?id=39529
mailto:socialjustice@saanichteachers.com
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Aboriginal Education Committee Report 
by Ginny Underwood 
 

Year End Report 
I want to send my regards for a relaxing, well-deserved summer holiday.  Rest!  Relax! Indulge!  Sleep in!  As we 
enter the last few weeks of the 2018-2019 school year, I reflect on the year that has zipped by.  I am honoured 
and privileged to have been the Aboriginal Education Contact for the last twelve or thirteen years and I will 
continue in this role again next year as a co-chair with Shelly Black. I would just like to summarize what I have 
done this year and will continue to do in the future.  It is as follows: 
  
Activities/Events of the 2018-19 School Year: 

• attended monthly Executive meetings 
• participated in two/three Staff Representative Union Training (SURTS) days offered by the BCTF 
• in the Fall and in the Spring, I attended the South Island Zone Meeting in Nanaimo, BC 
• attended the Induction Ceremony to welcome new teachers to our district 
• in December 2018, I attended the First Nations Education Steering Committee Conference (FNESC), 

Vancouver, BC 
• attended all General Meetings and Annual General Meetings for our district held this year 
• have attended more than ten Summer Conferences since being in my role.  I or Shelly Black will attend 

again this August at Thompson River University (TRU) in Kamloops. 
• always attend  

 Past Activity: 

• In Spring of 2015, I co-hosted a Teacher Orientation for six First Nations UVic graduates from our 
WSANEC community.  I am very proud to report that we have one active First Nations teacher working 
as a TTOC in our district.  Yes!  Welcome Mrs. Shelly Black! 

• In April 2018, the Employment Equity Policy was developed and completed by a District Committee with 
Dr. Keven Elder.  The policy was passed/approved and so now implementation is to be monitored. 

Ongoing Activity: 

• Overseeing the implementation of Employment Equity (sadly there are no Aboriginal teachers to hire, 
but when there is, then it is seeing how the policy is applied) 

Thank you and have a wonderful holiday! 
 

Respectfully yours, 
Ginny Underwood 
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Professional Development Report 
by Maren Chapman & Brigid Skelton 
 

Pro-D Spring 2019 

Professional development in our Saanich local has been very active in the past couple of months. In April, I 
attended a BCTF Zone meeting in Nanaimo and met with Pro-D Chairs and representatives from the many locals 
of Vancouver Island and the Sunshine Coast. Some fascinating topics of discussion were:  preserving professional 
autonomy, methods of allocating Pro-D funding, and differences in Pro-D language amongst our many and 
varied locals' contracts. 

 

At the end of April dozens of our Saanich teachers, joined by several members of school administration, 
attended one of three sessions of our annual Professional Development Council. PGC is an annual professional 
development event co-sponsored by SD63 and the STA, along with the Saanich Administrators Association. This 
year's sessions were divided up by zone, with half-day sessions for each of the North, Central and South zone 
schools. The goal of this was to encourage communication and shared experience amongst the staff from 
elementary, middle and secondary levels. While it would be nice to hold the PGC as one big session, for even 
more cross-pollination of ideas, it was decided that such a big event would put too much of a strain on the TTOC 
list. 

Once we arrived at the new meeting space at the Saanich Learning Center (Saanichton ILC), attendees 
heard an introduction and territorial acknowledgements by Carly Hunter (Director of Instruction, Saanich 
Schools).  Then we were treated to an engaging presentation by Kim Graves and Kim Koenig on the topics 
of Trauma-informed Practices: classroom-specific strategies to support student well-being and strategies to 
support students who present challenging behaviours. The discussion was thought-provoking and provided 
many insights. Attendees will be sharing their knowledge back at their schools over the coming weeks. By the 
way, wonderful fresh baked goods were provided for the participants by Meaghan O'Brien and her Catering 
Program at Claremont Secondary. 

If you would like to be one of the lucky teachers (usually 2 per school) who attend the PGC next year, let your 
Principal know you are interested and look out for information coming from your school's Pro-D Rep in early 
spring 2020. 

Every year your Pro-D Committee receives applications for Priority Fund grants. These grants are for special 
projects planned by a group of teachers to explore a particular area of interest in depth. We have had around 
12 applications come in before the April 30th deadline. The applications will be discussed by the committee this 
week and funds will be allocated by the first part of June for projects beginning in the fall of 2019. 

Brigid Skelton (STA Pro-D Co-chair) 

Year-End Report 

Our Work This Year 

• Attended monthly executive meetings (one evening a month). 
• Attended BCTF Vancouver Island Zone meetings in Nanaimo in October and April to learn about BCTF 

Pro-D Initiatives and share ideas with Pro-D chairs from other locals on the island and Sunshine Coast. 
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• Attended the BCTF Summer conference in Kamloops (August 2018) to learn more about the role of 
Pro-D Chairs and Committees from BCTF representatives. 

• Resolved minor PD concerns between teachers and administrators. 
• Processed teacher reimbursements and maintained the account to be ready for our yearly audit 

performed by Ion Accounting and Tax Solutions accounting firm. 
• Chairperson for the Joint Professional Development Committee. 
• Trained and supported school-based PD reps. 
• Worked with PD Reps to update our policies. 
• Worked with the district to maintain a local Pro-D calendar. 
• Managed and supported the Priority Fund Projects and accounts. 
• Maintained the PD webpage on the Saanich Teachers' Association site. 
• Worked collaboratively with Victoria and Sooke to host Tapestry 2019 (meetings one evening per 

month, plus additional time as needed). 
• Supported teachers by email and phone. 
• Communicated with members through informational emails, Facebook, STA-in Touch and our website. 
• Helped maintain the professional book club program. 
• Helped plan and facilitate the Professional Growth Council meetings 

 
Saanich Teachers Engage in PD! 
Did You Know That? 
 

• Between September 2018 and April 2019 we supported over 400 Pro-D reimbursement applications! 
• The amazing team of individuals who work with us on PD initiatives include: Ruth Wadsworth 

(Secondary Rep); Darcy McNee (Middle Rep); Brock Simmonds (ILC Rep); Shari Worsfold (Elementary 
Rep); and Mark Fraser & Carly Hunter (Admin Reps). We are also very fortunate to have Audrey Hayes 
to support our committee. 

• Special thanks to all the volunteer Pro-D Reps who are advocated for Professional development in their 
schools. 

• We are currently supporting 9 group projects designed by teachers through the Priority Fund Account. 
• We cost-share some very important initiatives with the District such as, professional book clubs and 

the Professional Growth Council. 

Maren Chapman & Brigid Skelton 

Staff Committee Corner 
E.15.1     

The administrative officer in consultation with the Staff Committee or staff shall meet prior to May 15 as part 
of the school planning process for the upcoming school year for the purpose of discussing the timetable and 
staff assignments available for the next school year and, if necessary, any new or existing teaching positions 
that require filling in the school. 
 
I brought up this clause several times over the last two months. By May 15th, 2019, administration should have 
consulted with either the Staff Committee or the whole staff about the school planning process for next year. 
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Staff Committee Handbook  
The Executive Committee as struck a sub-committee to look into updating the Staff Committee Handbook. The 
idea is that this resource would be updated on an annual basis, and potentially include ideas for constitutions, 
timelines, etc. Please keep your eye open for a potential survey that the sub-committee could use to determine 
other ideas to put into the handbook. 
 

Know Your Collective Agreement 
Congratulations to David Burnham from SIDES for winning the sixth edition of the, “Know Your Collective 
Agreement.” A gift card is in the mail for you! 

This month: 

Evaluations 

You are currently going through the Evaluation process, and you have had great repour with your administrator who is 
evaluating you. You have had 5 observations with really great conversation during the pre and post conferences. At 
this point, your evaluator has not made any critical comments about your performance. This all ends when you are 
given the draft report (before May 15th!). In the draft report, it says you are a satisfactory teacher, but there are 
several critical comments regarding your planning and assessment practices. When you ask your administrator about 
the comments, they say it was based on what was observed during the observations, so the comments are fair 
comments. The evaluator even shows you the notes that have been taken, notes that you had not been aware of. Has 
the evaluator acted appropriately regarding your evaluation? Cite any appropriate articles. 

 

Last month: 

Statutory Holidays and Part-Time Teachers 

You are a new teacher, and you are lucky enough to have a 0.6 position. You work Tuesday, Wednesday, and Thursday. 
Over the school year there have been six Statutory Holidays that have fallen on either the Monday or Friday. Your partner 
teacher who works 0.4 and only on Monday and Friday gets those days off, but you are 0.6, but get none of them off. 
Pissed off you contact Don Peterson the local president to ask how this is fair. He explains that anytime there is a 
Statutory Holiday on a day that you are not scheduled to work, you get a day in lieu that is equal to your point time. In 
your case, each of the 6 stats earns you a 0.6 day in lieu. That is 3.6 days over the school year. We can take these days 
by engaging a TTOC. This is news to you. Is the local president correct? Cite the appropriate article. 

 

Answer 

The answer is, “Yes the president is correct.” It is important to note that the STA president is always correct. The “Cite 
the appropriate article,” is a bit of a trick question, and clear is not required to do, but if did, you would cite B.31.2. 

"B.31.2 When a statutory holiday falls on a normal school day (Monday - Friday) and a part-time teacher is not scheduled 
to work on that day, the teacher shall be granted equivalent time-off, prorated on the basis of the teacher‘s assignment, 
with the Board assuming the cost of the teacher teaching on call." 
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STA Program Report 
by Luanne Marchand 

 

You’re Invited:  

STA / SAA Retirement Banquet 
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2018 / 2019 RETIREES 

Ken Bergeron………………...…....Royal Oak 

Richard Brouwer…...................….Parkland 

Johanne Chouinard…………........Deep Cove 

Jennifer de Boer……………......…Keating 

Heather Fawkes……..……….……KELSET 

Marsie Fitz…….…..........……...….Cordova Bay 

Mark Fraser…………….………......Assistant Superintendent 

Barb Goddard……...........………...SIDES 

Monika Gysler……..…………..…...Stelly’s 

Erika Moser……..……........…...…..Lochside 

Katie Nelles………….......……..…..Cordova Bay 

Daniel Parent………..............……..Keating 

Joan Saunders………................….SIDES 

Karen Smith………….................….Lochside 

Kevin Smyth………....................….Stelly’s 

Randy Stetson………................….Claremont 

Kathryn Verronneau…….......…….Cordova Bay 

Chris Vickers…………...................SIDES 

Peggy Watson…….....................…Stelly’s 

Leslie Watts…………..............……Brentwood 

Rick Williams………...................…KELSET 

Sally Williams………...........………Deep Cove 

An update will be sent out when we have confirmation of attending retirees. 

Enjoy a look at a past year’s special event, here. 

https://www.youtube.com/watch?v=UkGlarQn06E&feature=youtu.be
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Thoughts on Post-Retirement Dental Insurance  
– A Cautionary Tale – 

by Brad Myers (retired STA-in-Touch Editor) 
 

Some of you may remember me from my service as an FSL teacher in the District between 1990 and 2007, 15 
years of which I served on the STA Executive working with presidents Vincenza Cameron, Mike Hayes, Bob 
Stoddart, and Ken Babcock. 
At that time, dental cleanings and restorative work were covered by the existing dental plan through the 
School District. When I retired, I retained coverage through my wife’s plan with the Sooke District. 
 

At the time of her retirement in 2009, we decided to retain our joint coverage for which she now became 
financially responsible. Two Blue Cross options were possible: one for a lesser amount, Option A, covering 
cleanings and some basic restorative work, and one for a higher amount, Option B, which covered cleanings 
and basic restorative work, as well as more serious work such as crowns and root canals. Several years ago, 
this coverage was taken over by Greenshield. 
 

At the time of retirement, both these options are available to you, and if you choose Option A (less cost and 
less coverage) you have the right to move to the more expensive Option B, at a later date if you wish. 
However, should you choose Option B initially, as we did, you do not have the right to switch to the less 
expensive coverage at a later date. 
 

We chose Option B, as we had each had a crown or two ($$!) done while still employed and feared having to 
have additional such work undertaken during our retirement without coverage. 
 

In September, 2009 we moved to Isle-aux-Coudres, a small French-speaking island north-east of Quebec City 
where a FREE government ferry provides regular access to the mainland. I am gazing out at the rising St 
Lawrence river as I compose this. Our dentist is located on the mainland in near-by Baie-St. Paul. 
 

I recently obtained a printout of the costs associated with our dental visits between July, 2011 and April, 2019. 
Over that time there have been small, incremental, increases in our coverage to the point where we now pay 
$101.70/mo for our Option B coverage. 
Averaged out, we have paid about $95/mo for the last 93 months. The premiums total $8,835. Total dental 
services for both of us (regular cleanings and some restorative work) came to $2,708, of which a good portion 
was covered by our plan. A quick subtraction shows that we have overpaid in premiums versus the actual cost 
of services received by $6,127! 

 

We are, therefore, cancelling our existing dental plan next week, but will continue to deposit $101.70 in a 
special “rainy day” savings account to be used only when needed. Far better to pay ourselves then to increase 
the earnings of the plan carrier. 
 

Each set of teeth is different. I send this for publication to help you make an informed choice from a couple 
“who has been there”. 

Brad Myers 
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Notes from the STA Office   
by Audrey Hayes 
 

Are you retiring this year? 

Don’t leave without saying good-bye!  Let the STA office know when you are retiring and be sure 
to give us your forwarding email address so that we can send you details about the STA 
Retirement Banquet in June.   
 

 

 

  Are you moving?  Has your name changed? 

Are you moving or have you moved in the past year?  Have you changed your name?  
Don’t forget to let the us know.  

 Please send the STA office an email with your new name and/or contact information. 
sta_office@saanichschools.ca  

 Also, be sure to update your personal information at: 
▪ BCTF Member Portal 
▪ School District 63 
▪ Teachers’ Pension Plan 
▪ Teacher Regulation Branch 

 
 
 
 
 
 
 
 

 

Emailing the STA Office?  
 
Need to email the STA office, but not sure who to email?   
We have two email addresses: 

 If it is highly confidential, email Don Peterson at:  Lp63@bctf.ca 

 If it is confidential and you do not wish it to be sent through the district email account, email us at: 
staoffice@saanichteachers.com 

 Want to send an email to our (non-confidential) Outlook account (replacing the Zimbra address):  
sta_office@saanichschools.ca 

 
 

mailto:sta_office@saanichschools.ca
https://members.bctf.ca/login.aspx?ReturnUrl=https%3a%2f%2fwww.bctf.ca%2f%2fmybctf%2f
https://tpp.pensionsbc.ca/
https://www.bcteacherregulation.ca/
file:///C:/Users/Audrey/Documents/STA%2018-19/STA%20in%20Touch/Lp63@bctf.ca
mailto:staoffice@saanichteachers.com
mailto:sta_office@saanichschools.ca
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Monthly Contest 
 
Every month we have a very challenging question that can be answered by reading the current edition of the 
STA-in-Touch.  If you answer the contest question correctly, you will be entered in the draw for the monthly 
prize. 
 
Congratulations to Eric Fine at Sidney, who won last month’s contest.   
This month’s prize will be a $50 gift certificate to Amazon. 
 

 
 

This month’s question:  When and where is this year’s retirement banquet? 

 
 

Please email your answer to Deryck Ball dball@saanichschools.ca by Monday, May 27, 2019. 
                                                                                                                                                                               Good Luck! 

 

Let’s Get Social! 
 

The STA is getting more and more connected to the world of Social Media.  Join us! 

 

                                                    Our website:     www.saanichteachers.com 

 

                                 Follow us on Facebook:     Saanich Teachers’ Association 

 

                                     Follow us on Twitter:      @BCTF63 

 

                                                         Phone us:     778-426-1426  

      

                                  Our mailing address is:     6843 Central Saanich Rd. 
     Victoria, BC   V8Z 5V4   
 
                                                           Email us:        staoffice@saanichteachers.com 
     sta_office@saanichschools.ca 
 
 

 

mailto:dball@saanichschools.ca
http://www.saanichteachers.com/
https://www.facebook.com/groups/224838570897905/
mailto:staoffice@saanichteachers.com
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IMPORTANT DATES FOR STA TEACHERS 
EARLY DISMISSAL DAYS:  1 HR TO FACILITATE PARENT/TEACHER INTERVIEWS 

Brentwood Elementary Nov 14 Nov 15 Mar 6 Mar 7 

Cordova Bay Elementary Oct 23 Oct 24 Oct 25 Feb 27 

Deep Cove Elementary Oct 10 Oct 11 Nov 27 Mar 7 

Keating Elementary Oct 10                  Oct 11   Nov 22                 Feb 28 

KELSET Elementary Oct 4 Nov 21 Nov 22 Feb 28 

Lochside Elementary Nov 6 Nov 7 Nov 8 Mar 7 

Prospect Lake Elementary Oct 23 Oct 24 Oct 25 Feb 28 

Sidney Elementary Sept 26 Sept 27 Dec 5 Mar 6 

Bayside Middle Sept 20 Oct 10 Oct 11 May 16 

North Saanich Middle Sept 19 Sept 20 Oct 18 Mar 15 

Royal Oak Middle Oct 16 Oct 17 Feb 13 May 23 

Claremont Secondary Sept 26 Nov 29 Feb 12 Apr 11 

Parkland Secondary Oct 18 Nov 29 Feb 7 May 9 

Stelly's Secondary Sept 27 Nov 21 Feb 21 May 2 

NON-INSTRUCTIONAL DAYS 

Friday, October 19, 2018 Province Wide  

Friday, November 23, 2018 School Based 

Monday, January 28, 2019 Curriculum Implementation 

Friday, February 15, 2019 Tri-District 

Monday, March 4, 2019 School Based 

Monday, April 8, 2019 School Based 

Friday, May 10, 2019 Ministry Priorities  

Winter Break:  December 24 – January 4, 2019 

Spring Break/School Closure:  March 18 – March 29, 2019 

LAST DAY OF CLASSES:  THURSDAY, JUNE 27TH, 2019 


