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President’s Report  
 

Here we are, less than two weeks away from a much 
needed break. However you choose to celebrate the 
Winter Break, please enjoy! 

 

 
 

Committee Appointments 

Welcome to Jeffrey Bishop! He has been elected to the STA Executive 
Committee as treasurer. 

 

Opportunity for Members 

Please see later on in this newsletter a Call for Interest for an STA delegate 
to attend the 3rd annual BCTF Women’s Conference. It will be held in 
Richmond from Thursday, February 13th, 2020 to Saturday, February 15th, 
2020. Each local can send one member, we will be selecting our delegate 
on January 13th, 2020. 

 

file:///C:/Users/Audrey/Documents/STA%2019-20/STA-in-Touch/December%202019.docx%23_Toc27049783
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Contract Awareness Seminars 

We currently have one scheduled. It is as follows: 

Maternity, Pregnancy, and Parental Leaves:  

December 18th, 2019 @ 4:00pm STA Office.  

If you wish to attend please email 
sta_office@saanichschools.ca, or accept the invite 
that would have been emailed out to you. 

Pension Seminars 

If you want to learn more about our pension plan 
and how it will affect you, please have a look at this 
link for pension seminars coming up. Many of them 
you can take online. 
https://www.pensionsbc.ca/portal/page/portal/pen
_corp_home/tpp_member_education/ 

 

Job Action related items 

 

We are several weeks back to work and we’re starting 
to wrap up the Job Action related issues here in the 
office and get us back onto our normal routines. A big 
thank to everyone who was involved in the Job Action 
in a positive way and for supporting our CUPE 
colleagues. Please look through this edition of the 
STA-in-Touch for a variety of pictures that were taken 
during the Job Action. 

A big shout out to Nadine McIntyre, Elaine Ting, 
Luanne Marchand, and Michael MacEwan. These 
fine folks gave up a full weekend after the job action 
to attend the BCTF Representative Assembly. That 
was held downtown Victoria beside the NDP 
Convention. They spoke well at the mics on a variety 
of motions while keeping in mind the challenging 
situation our local has gone through. If you have not 
yet seen it, here is a little media about that weekend: 
https://globalnews.ca/n…/6209610/bc-teachers-
ndp-convention/ 

• Double check your pay that you received 
during the Job Action period. There is 
opportunity for errors to be made. If you 
believe an error was made, you should 
contact Diana Oxendale at 
doxendale@saanichschools.ca.  Feel free to 
CC me as well. I may not respond, but I can 
follow along with the communication and 
step in when I also believe an error has been 
made. 
 

• To date 48 locals have committed funds to 
our Association as a result of the Job Action 
for a total of $62,932.60. So far, we have 
spent $17, 520 on grocery cards. The Job 
Action committee will be discussing how to 
further disburse these funds out to the 
membership. 

D.1.5 

Paul McKenzie and I have been working through the 
D.1.5 disagreements. If I felt that changing your 
number would help achieve agreement, I would have 
emailed you my recommendation. If you handed in a 
D.1.5 form and you are not sure of the status of your 
form, feel free to send me an email, and I will track 
down your form and let you know. 

Don Peterson, STA President 
lp63@bctf.ca 

https://www.pensionsbc.ca/portal/page/portal/pen_corp_home/tpp_member_education/
https://www.pensionsbc.ca/portal/page/portal/pen_corp_home/tpp_member_education/
https://globalnews.ca/n…/6209610/bc-teachers-ndp-convention/
https://globalnews.ca/n…/6209610/bc-teachers-ndp-convention/
mailto:doxendale@saanichschools.ca
mailto:lp63@bctf.ca
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Job Action 
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BCTF Local Representatives’ Report 
by Elaine Ting & Luanne Marchand 
 
 

 
 
On Friday, November 1st and Saturday, November 2nd we attended the first Representative Assembly of the 
year.  Don Peterson attended as Chair and Nadine McIntyre as the alternate Local President.  The format of this 
Assembly was quite different as we were seeing the Mediators Report for the first time and dealing with reports 
and resolutions concerning this report. We spent all of Friday afternoon and evening, and part of Saturday, 
dealing with bargaining, in committee.  Highlights from the meeting, that we can report out on, are below.  If 
you have any questions or concerns, please do not hesitate to contact Luanne or Elaine. 
 
President’s Report 
Teri Mooring was brief as she was cognizant of the time needed for bargaining updates.  She did take the time 
to acknowledge Saanich Teachers behind picket lines, supporting our CUPE 441 colleagues in their bid for wage 
parity, which was met with a round of applause from the room. She spoke of the Prevalence Model and the 
negative effects this model would have on teacher workloads and special needs students.  She called for parents 
and members to stay vigilant on social media pages. 
 
Mediator Report and Bargaining Update: 
We immediately went into committee and discussed the report and subsequent resolutions.  The report can be 
viewed behind the portal. 
  
Treasurer’s Report: 
The BCTF is currently completing their audit procedure. As of now we are showing a 2.4 million surplus. Some 
highlights from the budget: 

• Communication division spending is up from last year because the AGM was hosted in Victoria which 
costs more. 

• Professional and social issues division spending is up - for two reasons - the summer conference 
proceeded this year vs being canceled in 2018, plus the BCTF held a social justice conference. 

• Legal services spending has again increased - the finance department is monitoring this as legal fees have 
been steadily increasing. 

• Management fees are up due to the increase in our Canadian Federation of Teachers Fee. 
Last two GOOD NEWS highlights: 

• Our collective bargaining defense fund will have 39.4 million dollars available by December 2019. It is 
currently invested in GICs. They have been asked to make that money available. 

• The Executive Committee of the BCTF approved a budget amendment of $500,000 grant to support 
Saanich Teachers as they honour the CUPE 441 pickets.  Don went to the mic and thanked the BCTF, on 
our behalf, after this report. 
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Pension Report: 
There was no time for a Pension Report due to the Mediators Report and subsequent motions.   
A new pension website is up and running. It has many enhancements and is user friendly. Please take the time 
to login to your “My Account” (https://myaccount.pensionsbc.ca/web/my-account/sign-in)  and check it out. 
 
Funding Model Review: 
As many of you know, the government is currently working on presenting a new funding model for public 
education. There are many questions and uncertainties about the new funding model without a lot of 
answers.  The general feeling is that there has not been enough consultation and that the new model will make 
it harder to serve students.  The updated BCTF Research Report will be available behind the portal. 
 

OTHER NEWS 
The Representative Assembly voted unanimously to pass a BCTF Recommendation that the Federation provide 
CUPE 441 with $5000 to support their current job action.  Teri Mooring spoke eloquently about how the CUPE 
shortages affect teachers on a daily basis - CUPE issues are teacher issues and the BCTF is showing their support. 
 

 

 

 

Know Your Collective Agreement 
This is a double repeat from the 9th edition of the “Know your Collective Agreement,” so did not receive any 
submissions. I just keep adding to the pot each month. This is the third month. 

 

This month: 

Evaluations 

You are currently going through the Evaluation process, and you have had great rapport with your administrator who is 
evaluating you. You have had 5 observations with really great conversation during the pre and post conferences. At this 
point, your evaluator has not made any critical comments about your performance. This all ends when you are given the 
draft report (before May 15th!), in the draft report, it says you are a satisfactory teacher, but there are several critical 
comments regarding your planning and assessment practices. When you ask your administrator about the comments, 
they say it was based on what was observed during the observations, so the comments are fair comments. The evaluator 
even shows you the notes that have been taken, notes that you had not been aware of.  

Has the evaluator acted appropriately regarding your evaluation? Explain your answer and cite any appropriate 
articles. 

 
 
 
 

https://myaccount.pensionsbc.ca/web/my-account/sign-in
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Questions from the Membership 
November 11th was a statutory holiday, and it fell within the Job Action. Should I have been paid for it? 

No. Well. Kind of. Maybe….. This is a complicated one. However, it has nothing to do with the Job Action, 

Here are a couple of clauses from the Collective Agreement: 

 

In easy to understand terms, we are paid based on our regular work year. Our regular work year does not include 
Saturday, Sunday, statutory holidays, Winter break and Spring break. So, we are not actually paid for statutory 
days. 

Hang on there. If we are not paid for Winter and Spring break, why is our pay cheque the same during December 
and March? 

We just discussed which days we are paid for. We now need to discuss how we are paid. 

 

Regardless of the number of days that we work in each month, we are paid one-tenth (1/10) of our annual 
salary. Please keep in mind, it does not mean that we are paid for those days. It is just a mechanism to allow us 
to be paid evenly throughout the school year. Some months we work more, some month we work less, but it all 
evens out by the end of the school year. 

I get that, but during Job Action, we did not get paid. If we are paid 1/10 of our annual salary each month, how 
does the Employer calculate the job disruption days? 
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So, for each workday that we did not work, we had 1/200th of our annual salary deducted. Keep in mind that 
based on D.14.2.a, November 11th, was not a workday, so we did not have that day deducted. Many of you will 
note that on our paystubs, our monthly pay is based on 20 days a month. That number comes from B.36.2 and 
B.36.1. Us being paid 1/10 of our salary each month and have deductions of 1/200 for each day we did not work, 
suggests that each month is 20 days. Simple enough? 

Hey wait a second! I just counted on the calendar and I counted 199 days….. 

Yeah this is true this year. Every year, the number of days is off a little. Sometimes it is 200 days exactly, 
sometimes it is less than 200 and there are even times it is greater than 200. Remember technically, we are not 
paid by the day. We are paid by the year and that is divided into 1/10 every month. 

You interrupted me. I was going to say that there are 199 days this year, that is when I count the statutory 
holidays. 

This is where it kind of gets weird. We are not paid for statutory holidays. That is clear, but when you look into 
the calculations of how we are paid, the 1/200 seems that is referenced in B.36.1 over the year appears to 
include the statutory holidays, and the deduction for only the work days we do not work, it appears that the 
statutory holidays were considered for the calculations. 

So, the contract is clear the Collective Agreement says that we are not paid for statutory holidays, but it then 
goes and takes the statutory holidays into consideration when doing the calculations for the deductions when 
we take unpaid leaves.  

 

 
 

Monthly Contest 
 
 
Every month we have a very challenging question that can be answered by reading the current 
edition of the STA- in-Touch.  If you answer the contest question correctly, you will be entered in the draw for 
the monthly prize. 

 
 

This month’s question:   Who is the new Treasurer of the STA Executive 

Committee?
 

 
Please email your answer to Deryck Ball dball@saanichschools.ca by Monday, January 6, 2020. 

                                                                                                                                                                               Good Luck! 

 

 

mailto:dball@saanichschools.ca
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Notes from the STA Office   
by Audrey Hayes & Marg Carr 
 

 

 
 

Are you moving?  Has your name changed? 

Are you moving or have you moved in the past year?  Have you changed your name?  
Don’t forget to let the us know.  

 Please send the STA office an email with your new name and/or contact information. 
sta_office@saanichschools.ca  

 Also, be sure to update your personal information at: 
▪ BCTF Member Portal 
▪ School District 63 
▪ Teachers’ Pension Plan 
▪ Teacher Regulation Branch 

 
 

 

Are you retiring this year? 

 
Don’t leave without saying good-bye!  Let the STA office know when you are retiring and 
be sure to give us your forwarding email address so that we can send you details about 
the STA Retirement Banquet in June.   
 
 
 

 
 

 

Emailing the STA Office?  
 
Need to email the STA office, but not sure who to email?   
We have two email addresses: 

 If it is highly confidential, email Don Peterson at:  Lp63@bctf.ca 

 If it is confidential and you do not wish it to be sent through the district email account, email us at: 
staoffice@saanichteachers.com 

 Want to send an email to our (non-confidential) Outlook account (replacing the Zimbra address):  
sta_office@saanichschools.ca 

 
 

mailto:sta_office@saanichschools.ca
https://members.bctf.ca/login.aspx?ReturnUrl=https%3a%2f%2fwww.bctf.ca%2f%2fmybctf%2f
https://tpp.pensionsbc.ca/
https://www.bcteacherregulation.ca/
file:///C:/Users/Audrey/Documents/STA%2018-19/STA%20in%20Touch/Lp63@bctf.ca
mailto:staoffice@saanichteachers.com
mailto:sta_office@saanichschools.ca
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Let’s Get Social! 
 

The STA is getting more and more connected to the world of Social Media.  Join us! 

 

                                                    Our website:     www.saanichteachers.com 

 

                                 Follow us on Facebook:     Saanich Teachers’ Association 

 

                                     Follow us on Twitter:      @BCTF63 

 

                                                         Phone us:     778-426-1426  

      

                                  Our mailing address is:     6843 Central Saanich Rd. 
     Victoria, BC   V8Z 5V4   
 
                                                           Email us:        staoffice@saanichteachers.com 
     sta_office@saanichschools.ca 
 
 

 

Wishing you all a safe, relaxing, rejuvenating holiday with family & friends! 

See you in the New Year. 

 

 

http://www.saanichteachers.com/
https://www.facebook.com/groups/224838570897905/
mailto:staoffice@saanichteachers.com

